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Mm II—13^3—^TrWW(H) 

PART II—Section 3—Sub-seeth* (ID 1 

Statutory Orders and Notifications Issued by the Ministries of the Government 0 $Thdffc 
(Other than the Ministry of Rgfeace) 


'tRifrrm 

(^rabtwm) 

( MIT. TJOSTm 3ft ) 

22 ^, 2004 

^T. 3ff. 1558.—%^ Wl, Orffa* 

3Tf«rfWT, 1954 (1954 ^>T . 44) 

^T-«TRl ( 1) WT 3RTPT ^7^ ^ 'jfa ^ 

ferMFI, Trtjfta IMTOIdl Sfa, *iwk ft MfaW tft 

-ate.-jj. vm % ^Nf % ‘S'ftfar 

3Tft#FTH Of'Mini %5T fcvtft ft 

f*«ra aftr TnftN unfftftf sfa *jfft % im«R sfrt 
f^FT % rift*! ft ^ STFpft % ^ ft ftH 

■mj -appif ^ % %i* <rr Tgm 

ti 

2. 21^8-2002^^^1 yi^n( 6 )/ 93 - 

% 3Tfa«**l«l ftMllft f*tv*1T T F7T % I 

[ft. 1 ( 2 )/2004-3m.TJf5 (^) ] 

it. %. 3FR 


(Rehabilitation Division) 

(R&SO Section) 

New Delhi, the 22nd June, 2004 
S.0.155&w-In exercise of the powers conferred by 


and Rehabilitation) Act, 1954 (Act No. 44 of 1954); the 
Central Government hereby appoints Shri Z.U. Siddiqui, 
Joint Secretary in the Land and Building, Department, 
Government of National Capital Territory of Delhi, as 
Deputy Chief Settlement Commissioner for thepurpbses 
of performing, in addition to his own duties aiuffunetfons 
assigned to him as a Deputy Chief Settlement Commis¬ 
sioner by or under the aforesaid Act, in respect of the 


erties and lands situated in the National Capital Territory 
ofDelhi. 

2. This supersedes Notification No. l(6)/93-Settle- 
ment (A) dated 21-8-2002. 

(No. I (2)/2004rR&SO(A)] 
P. K. KAUL, Under Sedy. 


1977GI/2004 
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^ 22 ^T, 2004 

^TT.3TT.1559.—3, '5t TTR ^TSR, -gtsq 

THTf^T (yfim gswfe.) 3 TfafWT, 1954 
(1954 ^1 arf^fWT TT . 44) ^ VRT34 ^^T-VRT2 ^RT'5R^ 

71%^ ^ 3T%T ^ ^ 

^ Tk<*k3 Trf^T, f^spt'SFtT^^Rr TJtST 

(0 srfaf^m VRT 23 % 3T<pf(T SPTfa ^ ^ 

Sif'KVHi; 

(ii) ^ ^ tfRT24 %ri^TpR^T piq|$ 

(iii) "3^RT arf^T^q ^TRT 28 %^TcPfcT "RT^r^^ 

^3 "SFl VlRw^i; 

2. ^3 ftiiu 21-8'2002^^f^g^TTn5Tr 1(6)/93- 
«i<5Nw-(T3r) wflfeiTp^f j 

[3. 1(2)/2004-3TR.^TT?T,3Tt. («ft)] 

^T. %• Xp. *pT*R, 3TF£KT 

New Delhi, the 22nd June, 2004 
S.O.1559. —In exercise of the powers conferred by 
Sub-section 2 Of Section 34 of the Displaced Persons (Com¬ 
pensation and Rehabilitation) Act. 1954 (Act No. 44 of 
1954), I, Dr. K.S. Sugathan, Chief Sett lenient Commissioner, 
hereby delegate to Shri Z.U. Siddiqui. Joint Secretary' in 
the Land and Building, Department. Government of Na¬ 
tional Capital Territory of Delhi, the following powers of 
the Chief Settlement Commissioner:— 

(i) Power to hear appeals under Section 23 of the 
said Act; 

(ii) Pow ers of hear revision under Section 24 of the 
said Act; 

(iii) Power of transfer cases under Section 28 of the 
said Act; 

2 . This supersedes Notification No. 1 ( 6 )/ 93 -Settlement 
(B) dated 21 - 8 - 2002 . 

[No. I(2)/2004-R&SO(B)] 
Dr. K.S. SUGATHAN. Chief Settlement Commissioner 

22 2004 

1560. —4R=n<, RmKi 33% TRV ar fafaqi- T, 
1950 (l950^^f^mTT. 31 ) 31 mj 5 ^Rnt^T ?rteif 
^ JroVl T** TO TT^m TRTVFft 

Rc^fl *k=m< 3Ttf^ ^ 

3v(t«w arftlwT sro sPrfa 

wjht m f^vft 3 few w 3 m inrifa- Rnf%^f 

% WH 33 finen Vlg i q^. Hg l fc R^ 

% ^7 3 33 Ttr <=ta4f ‘f>T% % f%Tq; TT 6 iq< 4 ) 

Ri^'W ^<cil % I 

2 • # 1^7 21-8-20027W1(6)/93- 

4jil^tn-( T r) % ^nfl f^n trtt f 1 

[3. 1(2 )/2004—^TR.tnrS' TT^3t. (3t)] 


' New Delhi, the 22nd June, 2004 

S.0.1560.—In exercise of the powers conferred by 
Section 5 of the Administration of Evacuee Property Act, 
1950 (Act No. 31 of 1950), the Central Government hereby 
appoints Shri Z.U. Siddiqui, Joint Secretary in the t-n«d and 
Building, Department, Government of National Capital Tfcr- 
ritoiy of Delhi, as Assistant Custodian General for the 
purpose of performing, in addition to his own duties, the 
functions assigned to him as Assistant Custodian General 
by or under the aforesaid Act, in respect of the manage¬ 
ment and disposal of evacuee urban and rural properties 
and lands situated in the National Capital Territory of Delhi. 

2 . This supersedes Notification No. l(6)/93-Settle- 
ment (C) dated 21- 8 - 2002 . 

[No. 1 (2)/2004-R&SO(C)] 
P.K. KAUL, Under Secy. 
^ foml, 22 2004 

3TT.31T.1561.—3, ^ V. TT^. TTSTf**W, 

f^JRT-TPT% STfafWT, 1950 (1950 ^RT 
31) VTO 55 ^i^q-vro (3) 

7lf^F?Trit T*3pT ^77% »JpT TO TPJPt 

^ *R4>k 3 ri^Ri $ - 3 ^ ftnW ^ 

^3.5KI =ffl VlRw^i 9 Wl4) Pnd 

'M.ui ^ 

(i) *3^T 3P|f%TpT«m ^efV vro 24 % 3PRf»f?T 3nfl^T ^T% 
TTfarci; 

(ii) 3Pri^rf%^FT «rra 27 % 3T5T^ 

(iii) ^m^ttinT 10 ( 2 ) (0)% 3m44MPp*m 

RhRi % apphrt ^ 

(iv) from 3T9f% W ( 3 r^b 4 1950 

30^% WF^T^pcf^f 

2. # 21-8-20021(6)/93" 

(^) %srfwpr3 ^tt 3 fei tt^t f 1 

[^. 1(2)/2004-3tR.Tp5-tiH.3it. (^t)] 
^T. ^T«R ( 

New Delhi, the 22nd June, 2004 
S.0. 1561. —In exercise of the powers conferred on 
me as Custodian General by Sub-section( 3 ) of Section 55 
of the Administration of Evacuee Property Act, 1950 

(Act No. 31 of 1950), I, Dr. K.S. Sugathan, Custodian Gen¬ 
eral, hereby delegate to Shri Z.U. Siddiqui, Joint Secre¬ 
tary in the Land and Building Department, Government 
ofNational Capital Territoiy of Delhi, the followingpow- 
ers of the Custodian General:— 

(i) Powers under Section 24 of the said Act to hear 
appeals; 

(ii) Powers of revision under Section 27 of the said 
Act; 
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Cm) Powers of approval of transfer of any Evacuee 
Property under Section 10(2)(Q) of the Act; 

(iv) Power of transfer of cases under Rule 30-A of 
Administration of Evacuee Porperty (Central 
Rules), 1950; 

2. This supersedes Notification No. 1 (6V93 -Settle¬ 
ment (D) dated 21-8-2002. 

[No. 1 (2)/2004-R&SO (D)] 
Dr. K. S. SUGATHAN, Custodian General 

30 2004 

9T. 1562—W5KI 

W I Mi l 1946 (1946 *FT3Tfaf5m^i. 25) aft 

«im 6 Trtftoi *im 5 (i) m to nfW 

vrfm w$i ^ f*nm im % Tf (#m) fom 

3Tf«RJ5Rni. lM.^t.3Tl^.-8Ot4/2003'rrn(it)-311 
1-2004 1/#.#,'30^.-80-44/3-0^ (-41) fctfo 

15-05-2004 '5KI W*l fafTC IWiR ^ 

^yn, nro 376 ^/34 % srito 

243/2003 fatW 4-5-2003 tT*TT % 

if fan nn 3t«rar ^ w aiwt ^ 

ifafar 3T*mr fa^ft ann % ar^ot %fan ftiwft 
Tjftm yqmr % wnf Tifartf n?r 

fanrc fasrc Trm it % i 

[0. 228/8/2004-^.^. -II] 

JUplfl 7 T T f, Ufa* 

ministry of personnel, 

PUBLIC GRIEVANCES AND PENSIONS 
(Department of Personnel & Training) 

New Delhi, the 30th June, 2004 

S.0.1562.-—In exercise of the powers conferred by 
Sub-section (1) of Section 5 read with Section 6 of Delhi 
Special Police Establishment Act, 1946 (Act. No. 25 of 
1946), the Central Government with the consent of State 
Government of Bihar, Home (Police) Department vide 
NotificationNo. 1/CBI-8044/2003-H (P)-311 dated9-1*2004 
and Corrigendum No. l/CBl-80*44/03-H(P) dated 15-5-2004 
hereby extends the powers and jurisdiction of the mem¬ 
bers of the Delhi Special Police Establishment to the whole 
of the State of Bihar for investigation of Case No. 243/* 
2003 dated 4-5-2003 registered at Police Station Sasaram 
under Section 376 B/34IPC and any other offence in rela¬ 
tion to or in connection with the said offence committed in 
the course of the same transaction or arising out of the 
same facts. 

[No. 228/08/2004-AVD-II] 
ANIL GARG, Dv. Secy. 


28 2004 

lt.1/20 

<KT.3ff.1S63.—1961 (1961 ^43) 

T& um 10 (237T) (vi) 

giro Rqnwgfl, 1962 % fam 2w % srcr tot 

naifan sn, zmm sngw, " A 41 

ipm (w«p) (ih 4UI-vfcA>* 4 # 

2004-2005 %>fan ^ 3 ^ 

^ I 

nf 7TW fa oifaPiOH, 1961 ^ 

10 % isrm (237T) (vi) % "m*t hRw 

^m>< PwHWE ft, 1962 %f^m 

[*, '5.3TT.3TT./^/3tT.3t.(W)/10( 23ri)(vi)/2004-05] 

i$w3wwt*wyw 

OFFICE OF THE CHIEF COMMISSIONER 
OF INCOME TAX 

• Udaipur; the 28th May, 2004 

No. 1/20 

S.0.1563.—In exercise of the powers confixed by 
Sub-section (vi) of Clause (23C) of Section 10 of the In¬ 
come-tax Act, 1961 (43 of 1961) read with rule 2CAofthe 
I ncom e-tax Rules, 1962, the Chid 1 Commissioner of Income- 
tax, Udaipur hereby approves "Mayo College General 
Council, Ajmer (Rajasthan) (Educational Body-AQP) H for 
the purpose of said section for the assessment years 
2004-2005. 

Provided that the society conforms to and complies 
with the provisions of Sub-section (vi) of Clause (23 C) of 
Section 10 of the Income-tax Act, 1961, read with rules 
2CAofthe Income-tax Rules, 1962. 

[No. ccrr/uDR/rrcxAyi0(23cxvi)/2004-05] 
SUDHAKARVARMA, Chief Commissioner of Inc ome tax 

”” fawifen m 

( IMW ) 

* 22^, 2004 

(31RWT) 

m3fT.1564.—3nw 1961 (1961 43) 

uro io % tsprip (ion) % ttt-w (VII n) ert 
yrf^ff ntr TPTtn ^ mw 
i 860 (i 860 'm 21 ) % 

TTWsft’T'R ^c, 

[■^.159/2004/^.^. 200/7/2003-3nwf 5 T.-l] 

3n£nt.i(R fnna, 
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MINISTRY OF FINANCE 
(Department of Rev enue) 

(CENTRAL BOARD OF DIRECT TAXES) 
New Delhi, the 22nd June. 2004 

(INCOME-TAX) 

S.O. 1564.—In exercise of the powers conferred by 
sub-clause (viiC) of clause (10C) of Section 10 of the In¬ 
come-tax Act. 1961 (43 ol 1961). the Central Government 
hereby specifics the "Govt. Tool Room & Training Centre. 
# Rajajinagar Industrial Estate. Bangalore", registered 
under the Societies Registration Act. 1860 (21 of 1860). for 
the purpose of the said sub-clause. 

(No. 159/2004/F.No. 200/7/2003 -ITA. I] 

I P S. BINDRA. Under Secy. 

( fcpqm ) 

30^, 2004 

1565.—fafA-lH4 drT-tfwt, 1949 (1949 
10 ) *TRT 56 % RTR ifcJct 53 RJT 

^1? %^ Rfrrfrm ^ 54TTI11 % 

R7R4R TRm fr' TX 3TfR?JRRT % ^ flRhj £ 

31 Rt 4, 2005 rfqFr g/Difcri R^mf W 3 RT 
RfTRR RRtvT 17 vTT^T^f irfrf I 

[14. It. l(l0)/2004-R7T)] 

(Department of Economic Affairs) 

(BANKING DIVISION) 

New Delhi, the 30th June, 2004 
S.O. 1565.—In exercise of the powers conferred by 
Section 5.3 read with Section 56 of the Banking Regulation 
Act, 1949 (10 of 1949), the Central Government on 
recommendation of the Reserve Bank of India declares 
that the provisions of Sub-section (1) of Section 11 of the 
said Act shall not apply to The Darjeeling District Central 
Co-operative Bank Ltd., West Bengal from the date of 
publication of this notification in the Official Gazette till 31 
March, 2005. 

[F. No. l(10)/2004-AC] 
KHARG SINGH, Under Secy, 
R^vwfr, 30 ^R, 2004 

RR.3H. 1566.—-] 949 (i 949 

R^JIO) $4TCT 55 % TffRR i 4TTT 53 £TR RRR ? l f^frl4T RTF 

^TtR RR?) ^ %^RR7RTK, RR?flRf^TRtRrRTnmf^T 

R 7 RiRRT RvRtt t % RRR aiftrfRRq ofp ?^pp ^7) T4RR (1 ) 

% RRRR 4u^k A | Trtm fr ^7 STfarjRRT % Rift? ^ 

31RT^, 2006 RRrf^^|^| o ^f^ T? y 4 ^ 7TF ^^.^ 
RfTRR RRTR R7 W^R^f | 

[R4. Tt. l(l2)/2004-RRt] 
3^?RfRF, RRTRfRR 


New Delhi, the 30th June, 2004 

S.O. 1566, In exercise of the powers conferred by 
Section 53 read with Section 56 of the Banking Regulation 
Act, 1949 (10 of 1949), the Central Government on 
recommendation of the Reserve Bank of India declares 
that the provisions of Sub-section (I) of Section 11 of the 
said Act shall not apply to The Murshidabad District 
Central Co-operative Bank Ltd., West Bengal from the date 
of publication of this notification in the Official Gazette till 
31 March, 2006. 

[F. No. l(12)/2004-AC] 
KHARG SINGH, Under Secy. 

30RJR, 2004 

W.34T.1567.—IhFihmi STfvfRRR, 1949 (1949 

^ 10) R7) RRT 56 %RTRRfe<T VRT 53 

RRtR 

R7R)h u ii otho! ^ frf RRR 3rftdRR*T Rfl VTTT11 Rr) RMR T T (1) 

31 R?4, 2006 (TRT ^ 

RT W^R^f Flft 1 

[R4. 7T. 1(11 )/2004-R#] 

New Delhi, the 30th June, 2004 

S.O. 1567. —In exercise of the powers conferred by 
Section 53 read with Section 56 of the Banking regulation 
Act, 1949 (10 of 1949), the Central Government on 
recommendation of the Reserve Bank of India declares 
that the provisions of Sub-section (1) of Section 11 of the 
said Act shall not apply to The Arunachal Pradesh State 
Co-operative Apex Bank Ltd., Arunachal Pradesh from 
the date of publication of this notification on the Official 
Gazette till 31 March, 2006. 

[F. No. l(ll)/2004-AC] 
____ KHARG SINGH, Unde r Secy. 

RWTaftnjM'll lAtij|p|ciO iuicRI 

( TTR> fcJVild ) 

16RJR, 2004 

RT.3JT.1568. TNTRTRT fRRR, (RR % 71T7TRRR RRDTR 
%%^RRtR), 1976 %fRRR-10 ( 4 ) ^^<u| ^ 

vk<=hk 151=6 fRRFT % f^Hfdft5(ct ^ 

ftrfc 80 RfTTTRr R>4riiR4T Cp V ^ tRtrr) % 

^ RJPklRRT RR 3TRT R77 fm\ f, 

1. 34«TR77-5TT^^TcR^_ 44 ooio 

2. RRRRcftfte^TRFRT-440010 

3. %RRFT^RPR7-440004 

4. jl^^TR^-440013 
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5. J&Z 5TTO7-440001 

6. TOtTT TO^51TO7-440012 

7. 7lt 3117 it 5131*17-440019 

8. tifllfrfl 514.3 7 - 440012 

9. 'ni%ftTO'51*F*17-4400l0 

10. Plfl^d 5I4H 7-440010 

11. lift 1^^1^-440013 

12 . it#3i5131*17-4400l0 


TOlW? : l0 > 2004/gfm 19, 1926 


40. itTOTlti 51437-440010 

41. M*bl-K TO 5W37-440015 


42. 3P$7Hl H 4 K 51437-440007 

43. 73rt7re ; T'51TO7-4400l0 

44. TOJ7 WT 33FT si«r^R-440002 

45. 514 37-440003 

46. ^sqr TO 5I4N7-440024 

47. 51437-440008 


13. ci«=ii<a Sl c tW(-440012 

14. 3# it T™1 ^514*17-440001 

15. 477£Ci^ "T# 51437-440001 

16. 4Rt?T 7^5^514*17-440013 

17. TaTRW "514*17-440025 

18. SI437-440022 

19. HH4I 5 7 51437-440030 

20. it^T TO ^-SR-440001 

21. tJ/T 13; it it 51437-440030 

22. HIM $7 iti 51^7-440005 
20. HMI!j,7 ^15*71 51437-440010 

24. itft 5 1 437- 440020 

25. #it 51437-440012 

26. ^4fc# "51437-440001 

27. 4lift TO 51437-440005 

28. 5l«h^{-r440012 

29. 7131 TITO TO 51437-440022 

30. Tfi TO 151437-440001 

31. 7157 3317 51437-440001 


48. fadU l Ew yi 51437-440002 

49. TOU 51437-440009 

50. 33^51437-440018 

51. gjMH TO 51437-440009 

52. $HIH315 51437-440003 

53. 37tM<i4 1 51437-440014 

54. 4<?FR1 51437-440008 

55. TflFra 51437-440032 

56. 3% 31517*5 51437-440024 

57. Hgl^ T l ^ 3T3T7 51437-440018 

58. <*>T£l3 51437-440003 

59. M?l(# "TO 51437-440034 

60. i#R "57151437-440018 

61. fffe^l%^^lTO7-4400l8 

62. TO^Tl 514*17-440002 

63. -#133 4^1# 151437-440009 

64. 3P#TO 51437-440027 

65. 33it?TTO514*17-440017 

66. 7^ TO 51437-440009 


32. TFfiTO 51437-440015 

33. #737tfR?351437-440005 

34. 7T47 TO 51437-440010 

35. TTtTOif 51437-440012 

36. XGH&Z 51437-440022 

37. ## TO 51437-440022 

38. °hH3 51437-440033 

39. ’STOfl'TO 514*17-440025 


67. 7HN7r 51437-440018 

68. iTlSli TO 51437-440017 

69. TO7F13T5t 51437-440026 

70. f3«4*iTO "51437-440027 

71. 5T. 33^547 3li 51437-440017 

72. 3*faH' : T T T7 51437-440008 

[U 11017-2/2003-5. ’ll.] 
51, ^*krW1l fW, (7T3TO1) 
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MINISTRY OF COMMUNICATIONS & IT 
(Department of Posts) 

New Delhi, the 16th June, 2004 

S.O. 1568.—In pursuance of Rule 10 (4) of the 
Official Language (use for official purposes of the Union) 
Rules, 1976, the Central Government hereby notifies the 
following subordinate offices of the Department of Posts 
w here 80 per cent staff (excluding group D’ employees) 
has acquired the working knowledge of Hindi 

1 Abhyankar Nagar P.0.440010 

2. Amravati Road P.O. 440010 

3. Bezon Bagh PO. 440004 

4. Borgaon Road PO. 440013 

5. Coal Eastate PO. 440001 

6. Congress Nagar P.O. 440012 

7. CRPF P.O. 440019 

8. Dhantoh P.O. 440012 

9. Gandhi Nagar PO. 440010 

10. GiriPeth.P.0.440010 

11. Gitti Kliadan PO. 440013 • 

12. Gokul-PetO P.O. 440010 

13. Hitvada P.O. 440012 

14. IBM P.O.440001 

15. Kastur Chand, Park PO. 440001 
) 6. Katol Road P. 0.44(>013 

17. Khamla P.O. 440025 

18. Laxmi Nagar PO. 440022 

19. Mankapur P.O. 440030 

20. Mohan Nagar P.O. 440001 

21. N.A.T.D. P.O. 440030 

22. Nagapur Air Port P.O. 440005 

23. Nagpur Times P.O. 440010 

24. Neeri P.O. 440020 

25. Nctaj i Ma rkct P.0.440012 

26. New Colony PO. 44000) 

27. Kachorc Nagar PO. 440005 

28. Patwardhan Ground P.O 440012 

29. Rana Pratap Nagar PO. 440022 

30. Ravi Nagar P.O. 440001 

31. Sadar Bazar P.O. 440001 

32. Samarth Nagar P.O. 440015 

33. Seminary Hills P.O. 440005 

34. Shankar Nagar P.O. 440010 
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35. Sita Baldi P.O. 440012 

36. Shradhanand Peth P.O. 440022 

37. Trimurti Nagar P.O. 440022 

38. University Canpus P.0.440Q3 3 

39. Ujwal Nagar P.O. 440025 

40. VR.C.E. P.O. 440010 

41. Vivekanand Nagar P.O. 440013 

42. Vayusena Nagar P.O. 440007 

43. Khare Town PO. 440010 

44. Nagpur City H.PQ. 440002 

45. Ajni P.O. 440003 

46. Ayodhya Nagar P.O. 440024 

47. Bagadpanj P.O. 440008 

48. ChitanavispurP 0.440002 

49. DighoriNakaP 0.440009 

50. Ganji Peth PO. 4400 18 

51. Hanuman Nagar P.O. 4400Q9 

52. ImamwadaPO. 440003 

53. Jaripatka PO. 440014 

54. Kalamana Market P0.440008 

55. Mahal PO. 440032 

x 

56. Mane Wada Road PO. 440024 

57. Mahatma Fule Bazar P.O. 440018 

58. Medical College P0.440003 

59. Mhalgi Nagar PO. 440034 

60. Mominpura PO. 440018 

61 . Model Mill PO. 4400 18 

62. Naya Pura PO. 44D002 

63. Nandanvan Colony PO. 440009 

64. Parvati Nagar PO. 440027 

65. Panchsheel Nagar PO. 440017 

66. R. R. Nagar P.O. 44(1009 

67. Shanichara P. O. 44()018 

68. Shidharth Nagar PO. 440017 

69. Uppal Wadi PO. 440026 

70. Vishwakarma Nagar PO. 440027 

71. Dr. Ambedkar Nagar PO. 440017 

72. Wardhaman Nagar P.O. 440008 

[No. 11017-2/2003-OL] 
Dr. PU3HPLATA SINGH, Director (OL) 
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10,2004/3^1* 19,1926 

== ^ ======== =^======^==================== 

qwft, isro sflr w4^t«w» Rwv»i 

16^, 2004 

aitoisafc—faffcf'aTftwittf sro wz^lK-*m’%xv$H tflifta sw iflw 

uz 3fr *jiH Mim> 1976 (1^76 ■am60) tr«nTfrq<'*fhs^!f -^f «=r^ft^) 'PiRm, i987%^tf 

^TfarnTtfa-wiifli*y^Vi^amfaW^ wtow 4 <ii afttfafamnRMteif^ 44<pw 

Wl «TKni T^Tt; 

m: am, %*?fa ^rrnnt, w ^f^P4* r *i %<foft■qt^yqft(3) *mr 36 ^ **mni (7) sfa: (8 ) stoto 
■^ rf^nif 140 h\%<i sfte, ^inl <iw’4 £«mra 78626 , ^ &k 1 faPift* 

»imt -^f 137^ feo 99-^ sn$ 4, 31, »ft(kww 121003 srcr 

fanrftm60003^7000 »f8 r^T% u ^# ,, ifm%*if^^13/2003/590 
ftmwt sFpfcrr n*u y i- T m^Trft sfa ^(fw <*><.41 "t; 



^pt itfser amft Tftzi ^ ^rm TOf 7 sm>f 3 

^JS ar^pf % I 5$4£lPW'*Tt T T'ST T i4 <tKni%) *rfetf3 H«6ci 3?k *wi«pf?i <nl<*ilRn 

|3T ^^ H frfldt M(M>H<igfr ■yw«i *«*6 9.4^^ 

ffcpTS % I 3Tfa35?R T^T 20.4 %oTIeMofiTo 2 H^ffa Tfafl ti**{ll«6 'fa'9>t ti'qlfwi «tH<fl % I 

[1.E '&*% TJ*T -2l(64)/2003] 
t$o tio Pi^sfi«r», t tn ■Pmm 
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

New Delhi, the 16th June, 2004 

S. 0.1569. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, along with the model approval certificate issued by the National Conference of Weights and Measures USA, 
is satisfied that the Model described in the said report (see the figure given below), is in conformity with the provi¬ 
sions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Mea¬ 
sures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained 
use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by third proviso to Sub-section (3) and Sub-sections (7) 
and (8) of Section 36 ol the said Act, the Central Government hereby approves, issues and publishes the certificate of 
approval of the Model of Auto LPG Dispensers of “Pro C” brand of series 6000 and 7000 manufactured by Clean 
Fueling Technologies (CFT), 140 Market Street, Georgetown, Texas 78626, USA and marketed in India by M/s HT 
Process controls (?) Ltd, 99 DHSIDC. Industrial Estate, Sector 31, Faridabad 121 003, and which is assigned the ap¬ 
proval mark IND/13/2003/590; 



The said Model is a LPG Retail Motor Fuel Dispenser with digital display. The sales display and volume 
display are indicated by a 7 digits display and Unit price display is indicated by a 5 digit display. An electronic totalizer 
indicates the totalized sales. The said model has the features of single or dual hose configuration, back lighted liquid 
crystal display battery' back, built in vapour eliminator and pressured differential valve. Maximum flow rate is 151 litre 
per minute and minimum flow' rate is 9.4 litre per minute. Maximum pressure is 20.4 kg/cm 2 , the machine handles 
Liquefied Compressed Gas (LPG). 

[F. No. WM-21(64)/2003] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 
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16 ^T, 2004 

^lo OT o,S70.-%^WSim *"** tf 7 ’ Ef S 

^ ftanPafte.wifH 101206 ^. 

197T0976 *r 6 ^wr w *ta (™*»*1;*!p*.)<*"■ iw*"*"*■^ w Tf **««** 

OTRmiriln^snft^ * 

sm : am, ttm wm, w ^ «w 36 *> ^w. (3) % <fo* ^ ( llT^ 

7202 ” 0/13/2003/629 HPHTO t. *3^ 

■5T t 7T ,J T- t ra wft 3lfa 



m nf©* *5 TRTO fa©* 11 wtf w ^ 50 ^ BfR **"_^ S jf! 

t 3lfaWT TT^T ^ 6 ^ f^n ^TFt1 

[^.^.■5^*1.1^.-21( 143 )/2003] 
....' "qto tto <£wii*tpf, f^w, ^ fa**’’ 1 


1977 Gl/04—2 
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New Delhi, the 16th June, 2004 


authority^ akmg'with TS" * > he P-cnbed 
Co Limited, Brnhe Industrial Zone, Jianshi Road W Pinaeu till aim R i ■ 8 M®. ' Serviee Station, Equipment 

-ha, the Mode, described in the said report (see fi2f B i!en beli- ^'n T 1* ° fChina ’ is 
Standards of WeigJits and Measures Act 1976 rfift nf i oL\ a u c D conformit y Wlth the provisions of the 
proval of Models, Ruies, ,987 and [he sa* MoL, 2 o ’ ^ ‘ he S ' a " dardS ° f Weigh,s and Measures (Ap- 
render accurate service under varied conditions; mam accurac5 ' over P eno<ls of sustained use and to 

and (8)tft£“,°[hc^ S c:“ bV ,: h,rdPr ° ViS ° l0Sub -— s « a " d Sub-sections(7) 
of the Mode, of Fuel Dispensing fishes the certificate of approval 

Station, Equipment Co Limited, Binhc Industrial Zone iiandi h w d- < actured by Beijing Chang Gi Service 
China, marketed in India without making am iddiiion nr nlte \ 3 ’• inggU ’ 101 200 Be y m S> People’ Republic of 

sale, by M/s. Vccder Root Asia Pm Limited 16 ^ S 1? d" Uie imported a PP roval instruments before or after 
assigned the approval mark IND/ 13/03/629: ^ ^ 3nt ° ad ' Vde ParIe East ’ Mumbai ‘ 400 ° 5 ? and which is 



of Ii,re/„Jmu.fand Won^g “am'da ^'0 flow rate ° f 50 ^"nte and minimum flow m, 

,««, o.. rx 1 - “ "* 

[F. No. WM-2 l(143)/2003 
P. A. KRISHNAMOORTHY, Director, Legal Metrolog 


■v 

\ 

7 


I 
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^>T 10, 2003/gflqr^ 1$, 1926 

18 JR, 2004 

■grro^To 1571. sri ^ircgfffWlStKfoMu, 

■3^r Mi if ^hr -rts^ CM ^ ^ anfft *£) sfa *rn arfafa*m, 1976 (1976 ^T 60 ) w:^t-rft'*?pto- 
( ^ 19S7 % % ST-p^T t OTtTTH^T?! ^ BTO t 3I%T 3^ 4* Mt W Rfetf 

T^TT afa faf*FT T rftf^f?Rf *¥ T'RpffT ^t ^tt ^TT; 

_^ RT: *k«uk, 3^T srf^PtHH tTT7T 36 ‘^'STW^T (7) sfa ^M*JR| (8) ^RT TF??T Tlf^rff ^T R^ff 7 ! 3R?t "grT 

W, 1 6\ #t, ^ 51-711104 srcrfaftftn *r«mwfm (wfm^3)^‘‘it3£-9i/*fr M 

WMlfto ^ RP?<1 flVH 

^TW TftfipR t ( fait) 5*1*} o=ki *t7<s<n **^1 *i^i f) sfa; 3^4) vi f^as^T^/09/2003/331 RH faRII J I A II t, 

3RFT-R^ ^irft asftr y<fcifvifl ^ftttV 



'3?RT' I R5^T (’SJ'R^^aTFffa^) T^ aqroftfl t I^F^3rftRB<R SRffi 60 afa^RTO. WTT 

200 fo.TTT. 11 WWR 1TO 3RRRT ( i ) ^T RH 10 fa. TTT. 11 t forem TRt yfaiflfl aqq^H I W^ tnfal 

3TT ^^'i 1 1 *<* 1*1 8^4^ -5i^« wf TTtcH T Tft T *n*r 3Rm f t tito 230 RFe aftr so g<4’iwiqtfF - *m firepr 

Wt^r - ^ RRmti 


^^0^ *k«w< <J«ki Rft *TRT36 a^Ri (12) ^ITTST^ 

iTsei % ata^i ^im-RR % arcrfa wf f^mfrTT gm ^sm, few^r % a^R afa i rf t Rmtfl ^ fefof% 

ai^Vqq *iT«tn r»t f¥¥rfa f 1 <Rft % Tt,^, wsfarafa^ t4wh%^wi ^# 5 %. m ■ 31 : 3 ^# 

3Tfv^ % ^ RF %f<rK 500 10000 ^cHinn 'qpT aftHicn (T^T) ^ ^T©!?TTTf^T 5 12FT arftrer100 cFT%^ 

^ arfa^TR SRTcTT ^(rt % aik M ^”TTH 1 xi0 % '2xl0* : 'qT5x'10* % ~qi TjTTff^- 7J\ % ftR^F T % I 

[li 1^.-21 ( 65 )/2000] 

■^o Tio fH^!=h, WFTRTq-NFB 
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New Delhi, the 18th June, 2004 

S.O. 1571.—Wherpas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate sendee under varied conditions; 

Now. therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of the self-indicating, 
non-automatic weighing instrument (Conversion kit for weigh bridge) of “PEE-91/C” series of medium accuracy (Ac¬ 
curacy class III) and with brand name “PREMIER” (hereinafter referred to as the said model), manufactured by 
M/s. Premier Engineering Works, 16 A, Halderpara Lane, Howarah-711 104 and which is assigned the approval mark 
IND/09/2003/331; 



The said Model (see the figure given above) is a load cell based weighing instrument with a maximum capacity 
of 60 tonnes and minimum capacity of 200kg. The verification scale interval (e) is 10kg. It has a tare device with a 100 
per cent subtactive retained tare effect. The light emitting diode display indicates the weighing result. The instrument 
operates on 230 Volts and 50 Hertz alternate current power supply; 

Sealing : In addition to sealing the stamping plate, the sealing shall also be done to prevent the opening of 
the machine to avoid fraudulent practices. 


Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the model shall also cover the other weighing 
instruments of same accuracy class and of same make with maximum capacity ranging from 5 tonne to 100 tonnes and 
with number of verification scale interval (n) in the range of 500 to 10000 for V value of 5kg or more and withV value 
'lxio\ 2*10\ 5x io\ k being the positive of negative whole number or equal or to zero, manufactured*by the same 
inanufacturer with the same principle, design, accuracy and with the same materials with which, the said approved 


model has been manufactured. 


[F. No. WM-21 (65)/2000J 
P A. KR1SHNAMOORTHY, Director, Legal Metrology 
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24^, 2004 

3FTo mo 1572,— <HW< *ET, fafal Hlfa«blft Traj&frft^ PMk «u^HFt T FTTt ftf> 

fcft£ 3 ^f% Tfim (^frft Tft ^af) mz afc -m *tfpf arfaftm, 1976 (1976 ^ 60) ir*n w «?k -rtt , *irw 

( Mfg g tf ^ 3^it^T) faq*T, 1987 % % aft* ^ ^FT 7TMFHT % ftl> <rlMlfli<. y^l'i ft 'ft 3«M **T«ri 

w«ftrr ^rttt t^ti aft* TftfcifNf ft ygn ^n t^tt; 

3T?T: 3F4, TTTSFil* 3TfaPlM*T «TTO 36 dM^KI (7) &KI ^5T y4)*i ^IjJFR 'FFIFT 

W, ^ i f ^ F I, ^M^ q 5MI -364515 

^rt mTsw aftrftre^a^t^ 3 ^^^/ 09 / 2003/29 toi t fh t, 

TRFr-T? 3Wlf7PT^ft t; 

mu ftfesr (’ftft ^t ^ arrffftr ft^f) ,, r ] w "* 1 #? 1 1 3if«FRm 10 farm. 1 1 



afaftryfa W6U4<M 3ftMf^^^36^F^RT(l2)^ma^Tl Vlfaiqf^T^i 
HTgfl % 3 rpft^%^ 3 rm^- i ra% aftrfa~3*ft fafanldi m*r'3*ft fa«gRi, fean^ftrar^n* aft* 3*ft ^i*i41ft 3i3*ftfta *iTsoi 
^T f^qr 7 FTT %, fafaffo "3*ft *j<adl % ftft Ft ft^T, W«^ aft* «*>i4si<rH % <Tft?H <5H<*»<. y l ftt *ffft "aft 500 TIT. "ft 50 far. TIT. 

TT^T^ft^ft f I 

[^.ft. TTF.-21 ( 200)/2002] 

- 4t° ^o <£>«J|Hjfft, fa^W, faf*T* T TT c r fa?tn 
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New Delhi, the 24th June, 2004 

S.O. 1572.—Whereas the Central Government, after considering the report submitted to it by the prescribed ^ 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate sen ice under varied conditions: 

Now. therefore, in exercise of the powers conferred by Sub-section (7) of Section 36 of the said Act, the 
Central Government hereby publishes the certificate of approval of the Model of Counter Machine with brand name 
“LBH”(herein referred to as the Model), Manufactured by M/s Luhar Bhagwan Haka, Shramjivinagar. B/H Railway 
Crossing Savarkundla-364 515 (Gujarat) and which is assigned the approval mark IND/09/2003/29; 

The said Model (see the figure) is a Counter Machine. The maximum capacity’ is 10kg. 



Further, in exercise of the powers conferred by sub-section (12) of the said Section, the Central Government 
hereby declares that this certificate of approval of the Model shall also cover the counter machine of same series with 
capacity ranging from 500g to 50 kg Manufactured by the same manufacturer in accordance with the same principle, 
design, and with the same materials with which, the approved Model has been manufactured. 

[F. No. WM-21 (200)/2002J 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 


•Wf -M 4 >14 ■ 1 1 1 ' -M4' 4 


.1 ,tii, . ■ 14 


)- * 
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M 24 ^7, 2004 

^ ^ *S) w afa atfWm, 1976 ( 1976 *r eo) wnm: afo hn hfw 

w*mT 3nn< ^ kb ^tt t^tt; 

•HWfl*., 8/^/1, W^^#l,^I^- 7 00046OTf*^^a^m^(wfOTTf-3) 
3 °2':<5W , % i,„T„r™, arou vn «ftd aw^iftra i'I'-h anib« (^wf ttor) %^f5w^ifara%5feqii 
^ ™ *) afa ftri> «3%=, wi ^ ^/09/2003/574 TPHfrffr! 

7 m t, a^*n^T 'sniFr-'q^ ■anft aft* wfw 

(^ Tjf 3,19,10 ttf) T^l^^sranTTORtetRajpnftiiarereiftRi (Mnv) tOtr 

3wm ti ^arf^anrasoo ftr.m• afa m ■, ten.f i winam*som11 v* amte*, 

^ * fiw * 1 an»ig?R 3W11 34, 1 *1 awafo ste (T^t j 1st) a Ihh nftui i H <mi ! f$ i a 

=fi<0l S I *H«h< v l 230 3?bt 50 y^l^dT «fRT f^tT "9^ =FFf 'SRnT%| 

, •qfe ^ * *Mbs, wiyt Wjqgid frftng mtoi m dint eft ^Hm Ht*n wvti % i 




^ w«t»k m 36 (12) gRT TO v i fa i qf ^froir ^ t 

5* 500 * 10,000 (T^T) sofor. m $ soo ftr. ttt. ^ ^tttt 

**”<’**ffn x 10 % /2x10 % ^5xiO % %f,^q7 ff ^^ ^u| W d hr ^ ^^%^ T ^ T ^ | 

[TOT. T^.-21 ( 268 )/2001 ] 

^o T7o <J)bun*ipf, fafasrqPTfa*fH . 






3660 


THE GAZETTE OF INDIA: JULY 10,2004/ASADHA 19,1926 


[Part II—Sec. 3(ii)] 


New Delhi, the 24th June, 2004 

SO 1573 —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions ortho Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules. 19X7 and the said Model is likely to maintain its accuracy over periods of 
sustai ned use and to render accurate serv ice under varied conditions; 

Now therefore in exercise of (he powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 

the Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument 
(Platform ty pe) with digital indication of "CM 3002” series of medium accuracy (Accuracy class III) and with brand 
name "CMMC ' (herein referred to as the said model), manufactured by M/s. Calcutta Machine Manufacturing Co., 
8 /H/1 Rammohan Bern Lane. Kolkotta-700 046, and which is assigned the approval mark IND/09/2003/574; 



The said Model is a strain gauge ty pe load cell based non-automatic weighing u.strument Pialform tyTe) 
Will! a maximum capacity of 200kg minimum capacity of 1kg. The verification scale interval (e) is 50g It has a tare 
device with a 100 per cent subtractiv e returned tare effect. The light emitting diode (LED) indicates the weighing result. 
The instrument operates on 230V 50Hz alternative current power supply; 

In addition to sealing ihc slamping plate, sealing shall also be done lo prevent the opening of the machine for 
fraudulent practices 

Further in exercise ofthc powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that tins certificate of approval of the said model shall also cover the 
of similar make accuracy and performance of same series with maximum capacity above 50kg and V * MOkg wrth 
verification scale interval (n) in the range of 500 lo 10,000 for V value of 5g or more and with e value of 1 *, 2 10 
or 5* l„ l k being a positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with rite same principle, design, and w ith die same materials with which, the said approved model has been 

manufactured. ^ No WM-21(268)/2001] 

P. A. KR1SHNAMOORTHY. Director, Legal Metrology 
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^>T. 3fT. 1574 .—«wr ^>T, "to wi*n s T?t 7 wrtfliT 

^fs ftiti if ^f% (it% it ^ 3»Tf)fir ^af) w sfa sifapm, 1976 (1976 ^»r 60) iwt w atfrr*w *n«wr 

*rr faw, 1987 % ^ sfa W *TTfT ^t ^TMT^FTT$ far ttHIflU '5P?|il *tft if *ft ^TWifarcT 

wri* tgNt sfa fafwr if ^yw ^i y$'R <^ii; 

3T?T: 3R, ^**04 *U«hk, STfaf^m^t tlRT 36^t^aFRTCT(7) afa(8) SKI H5 TI V I Rw^' 3>T3T ^M 4K lt fo r d «H^4 

%., «ft-3i, TmtftTvzfezm i<R«i, ^n-i, ^l^ft-110064 ski fafafJw umm q«ii*fai (^?im^-ini)^3fo: u T?T 

^ ’ J T 3 ^ T ^ ^ oi^'qiRiq TtofT <SH«fK«l (wrf^RT Tf^H Hflli) % TTOSIft ^FT, ffo% *1** ^ ^ 

"ffcaftefl 150Tj”t (fad 'M¥^«J<W HI4<rl 4>$l *WI%) 3fafaft3^TgTit/09/2003/610 

wt t, ^mIvi ‘srpt-'t^ wd «fk wft % i 

^ %n srmifar fife 3jfa MrrdfoF TRf^r ^fwiftwi itm ^swrw (^qfoitmfota) tijfot 

^rfv^RR WTT150 kl4^!R WITT 5 f^T.TIT. sfa *11WH ^T*n«f?n *T»f ( W«f?TT *pf-IIII) ^R"t I^HRTRRWH3RRT5T (f) 
^T*TPT 500 m 11 



^ ww < 5 «ro 3 lfi#m^qRT 36 ^WVRr(l 2 ) SKI m 4 > j T »<< > d t quu <M<fl tfti^T 

~q^%<H^\n%WWTO%WPt?T <*d) ftpwffll SKI <*d> fagKT, fe^n^T% 3^TR 3 ? fr 8*ti M|gq 

f^fnftq f^TRTWT^ ftfnftn ^ ^«TT«f?n ^ *hl4HW4%<ft(flH 8^<«l dtlffi'iT 100TTT. *1T'3fo3Tffo% 

u $ M TO%fo 100 "d 1000-W^ttfafif (TWm TTFT3T7RTPTT£T) 100d atffo sfa 150 far.TJT. 3Tffott*T WffT ^ld 

t*3j^ u ^"-5Tmxio % 2x10*^5x10*, %f, -qfr tRrtw>"gn ^ ii w» i 


1977 GI/04—3 


[m77. ^^.Ttit-2 1 ( 299 )/2001 ] 
it. t*. <^wj|i*tpi, Wi^-qr?%f 
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New Delhi, the 24th June, 2004 

S.O. 1574.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied thai the model described in the said repeat (see the figure given below) is in coitfdrmity with the 
provisions of the Standards-of Weights and Measures Actpl9l?6 {60.4f r 1976) and the Standards Of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model : i? likely to;maintain its accuracy over periods of 
sustained use and to render accurate service under varied- P , .. v ; 1 .£,■ >.• K; 

Now. therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues arid publishes the certificate pfajjjtfbval of^ &)del of non-automatic weighing 
instrument (Person weighing machine) with printer and Height' Sensor {’hereinafter referred to as the said model) 
belonging to ordinary accuracy class (Accuracy class-lTII.) arid '‘NSC W: Series 7 with brand name "DIGITAL 150A”, 
manufactured by M/s. Northern Scales Company. B-3 C Ma^apuri Industrie =Area;:Phase-I, NewOelhhl 10 064* and 
which is assigned the approval mark IN D/O 9/2003/610 ; i * tk»v- mfrrj.. -.■> r:.~ - .c-.y . 

Tltc said model is a mechanical spring based non-automatic weighing mstmment (Person.^eighliJI-pachine) 
\i^printer and height sensor of maximum capacity 150 kg. minimum capacity 5kg and belonging to ordinary accuracy 
classTAcctiracy ciass-llll) : The value of verification scale interVaf‘e* is^OOg; ' ■ 



r ' /r ' • t 'nr?her. in exercise of the powers conferred by Sub-sdctiori (12) of Section, 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the sSad model Shall also cover the weighing instruments 
of simUar make, accuracy and performance of same series with n^ximunt capacatyr above 100kg and up to 150kg and 
with number of verification scale interval (n) in the range of 100 to 1000 for e value of lOOg or more and with ‘e’ value 
of 1 *T0 k . 2 V l() k or 5 x 10k k being a positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model hav e been manufactured. 

[F. No. WM-21 (299)/2001] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 7 
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b Miuds^noa^’i . gj^; n^ » ii>.Muj rjiit^moinarj/Qp IqjIncO oftj .anoioriW—.?.?21.0.2 

P M3jR R, ^9i^?1 ; ^ W T ^Wi^f#THH(; mtni'Wfa ^J^ijTSTSI? *$Kfm RfrUf 

<*t»§sril: «fi[ a^«sl mh if^FW, 1.987; %5 % aTiJ^r t fsfo)fETTO^S^iTT^tf ^ fop 

Wgfm wrn, t^ttt 3fo ffeqftfcqMf i ^^ ' ^f : ^ ^^^-' l:,| ' ?ii oJmr/3'jf; lobnoi o) bur, o?.u bsninRis?. 

■>»_. _ • _ . ;2H ?'->v<"U< 1 - 1 ’ ub&JA oru l o.lr.vo'iqqiuaojByitjnVj oft) z$nzunuq vaoiOf! lirommovoD IfnwoO sin 

■• ■ ‘ V^j d io%jb?!/ i s'SH? /?,’ $f\‘j strfr fl'jfcfi f f^If?rJ93vS; k ,3r[) I fir?) \?_ fi'&W'fcJ 




^TR J ‘ ' # < f^:^t W*fant )■ 

41 ^ ^ h As; ii*;is> yniSuo^ .ybilq ymqinnte otU jtnilfiCtf ot iicjj iibbfi if I 

^("HM <*b) ~cb4i^'4 


-- l! - ! 'WiHf# 


••. - „■ f , *>r v±h . z i :o <J i i,T:.gn ^ t o a \ ini£f£i on i \; fibi < \ '/ffl g z i 

230 qW 3TTT 50 yrqiqnl *IRT fq^a yqiq "'TT q><fl] % I 


Livw-J k; lO^OiiU .f'rl'[>K H ?:/;A. ■ s i?'L l-\A A ~J 


vtqquz lov/oq fnorujj ofjiniolh; 
[RT/R ^^T3R-21 ( 135 )/2002 ] 

it. fWH^Ri, firm, fafora? rr fo*iR 
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New Delhi, the 24th June, 2004 

S.0.1575.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby publishes the certificate of approval of the Model of Electronic Conversion Kit for 
Mechanical Dispensing Pump with digital indication (herein referred to as the model) of “MIDCO CONVERSION” series 
with brand name “MIDCO”, manufactured by M/s Mercantile and Industrial Development Company Limited, Plot No. 39/ 
44, Scheme-6, Road-2, Sion (E) Mumbai-400022, Maharashtra and which is assigned the approval mark IND/09/2003/527 ; 

In addition to sealing the stamping plate, sealing shall also be ddne on the Metering unit and totalized to 
prevent the fraudulent practices. 



The said Model (See the figure given above) is an electronic conversion kit for converting mechanical 
dispensing pump into electronic dispensing pump with digital display. The maximum flow rate observed is 80 liters per 
minute. It has preset device for money and volume. The display is of liquid crystal display (LCD) type. The maximum 
vloume and price display is in 6 digits and the smallest display is 10 ml. The instrument operates on 230V, 50 Hertz 
alternate current power supply. 

[F. No. WM-21(135)/2002] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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M Rcril, 24 ^T, 2004 

^JT. 3JT.1576.—wdk^T, faRti HTffcWnfl ^RT3^ ^ ^TTOR^TRlf f% 

" 33 $ RhV W ^Mn T#S^T (^ ^ 3TTfft ^) w 7T«TT HR 3TpijRFR, 1976 (1976 ^T 60) 7T«n W afa RR qnf 

(RtS# ^T 3i;j*ikd) IWT, 1987 % s'Hqtif % 3TJ<*4 t 3?k^ W ^5t % f% WW 3RfR 3T^fa gqaq f g Ej 

R«n«fm ^rnj[ Tshrr sfa ftf^=r ■qftterftrqf ■*¥ itch ^rr t^tt; 

mi 3W,.M*i w«i>k, 3rfMWT^tTTO36^!rc~**ro (7 ) SK I H^t l ¥ l flw«ff ^TTPfrT^Rfr^^ERf qW » ft T ft fa ^ 
■sft ^FrsTFft Tte, 364515 ( *j<ikki ) URT •i u i«=n ♦nrftq %^I5M ^T ("Pn^'5^T^'^Ff%T"^FFTTR7T%) 

«!«« *5TTO 44 W*fl 'Tlfq-^-gq*’ -<Hi*fm R=IW 3TT^T^^/(^/2003/197 3T^rT W»T 

•qR^rrftafo wffrm mtit 11 

^Rt RTS^T 3TT^f?T^f) T|U|<fc % I 3Tfa?m SRRTT 10 fo.m 11 



srfqRm *mr 36 btort (1 2 ) srt Titorf -m 3PTtn ^ ^ rs Rta*n wt t farw 

* 1,5C1 % niriHq % aitnfa fqfd*ilqi sra fUsitf, fssn^r %3T3*rrc Trmnr ^ 

^T M”ifaRTRRTt, PqPlRt(l #^^500111. ^$0fa>. TIT. W 

[ROT. 21(280 )/2002 ] 

H. % fa^i«*, fafaRTRRfa^R 
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Nevv Delhi, the 24th June, 2004 

S.O. 1576.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-section (7) of Section 36 of the Act, the Central 
Government hereby issues and publishes the certificate of approval of the Model of Counter Machine with brand 
name "DAMJ1 GOVINDJ1 GROUP' (herein referred to as the Model), manufactured by M/s Damji Govindji Group, 
Hathasni Road, Savarkundla-364515 (Gujarat) and which is assigned the approval mark fND/09/03/197; 

The said model (see the figure given) is a Counter Machine. The maximum capacity is 10kg. 



* 


Further, in exercise of the powers conferred by Sub-section (12) of Section, 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the Counter Machine 
of Similar make, accuracy and performance of same series with maximum capacity ranging from 500g to 50kg, 
manufactured by the same manufacturer in accordance with the same principle, design and with the same materials 
with which, the approved Model has been manufactured. 


[F. No. WM-21 (280)/2002J 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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New Delhi, the 24th June, 2004 

S.O. 1577.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules. 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now. therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of ‘Taxi Meter” with 
digital indication (herein referred to as the model) of "PR-2003” series with brand name "PR Digital Meter” manufactured 
by M/s PR’S Digitals, Plot No. 127, Road No. 74, Jubilee Hills, Hyderabad-500033 and which is assigned the approval 
mark IND/O9/03/564; 



The said model of "Taxi meter’’ is a time and distance measuring instrument which totalizes continuously and 
indicates the fare, at any moment of journey, the charges payable by the passenger of a public vehicle as function of 
the di stance travelled and below a certain speed the length of the time occupied, independent of supplementary charges 
according to the authorized tariffs. The ‘k’ factor is 1390 pulses/kilometer. 

[F. No. WM-21(34I)/2002] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology. 
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New Delhi, the 24th June, 2004 

S.O. 1578.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules. 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of the self-indicating, non¬ 
automatic (Plat form ty pe) weighing instrument with digital indication of “IT’ series of medium accuracy (accuracy 
class-III) and with brand name “TOYO” (herein referred to as the said model), manufactured by M/s Atlas Weighing 
Equipments. 735, Dr, Mukherjee Nagar, Delhi-110 009 and which is assigned the approval mark IND/09/2003/489; 

The said model (sec the figure given below) is a strain gauge load cell based type dual range weighing 
instrument with a maximum capacity of 100 kg and minimum capacity of 1kg. The verification scale interval (e) is 50g. 
It has a tare device with a 100 percent subtractive retained tare effect. The light emitting diode display indicates the 
weighing result. The instrument operates on 230 Volts and 50-Hertz alternate current power supply. 

Sealing : In addition to sealing stamping plate, sealing is done to prevent the opening machine for fraudulent 
practices. 



Further, in exercise of the powers conferred by Sub-section (12) of section, 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make and performance of same series with maximum capacity' ranging above 50kg to 300kg and with number 
of verification scale interval (n) in the range of 500 to 10,000 for V value of 10g or more and with V value of lxl0 k , 
2 x 10 k or 5 x 1 of k being a positive or negative whole number or equal to zero manufactured by the same manufacturer 
in accordance with the same principle, design and with the same materials with which, the said approval model has 
been manufactured. 

[F. No. WM-21(213)/2001] 
P A. KRISHNAMOORTHY. Director of Legal Metrology'. 
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3TO: m, W4»K, ^?T STfafWT ^ **TO 36 ^ <nt?RT (7) affc(8) 

WTR’^^PTT^H, 735, "510 ^3'iff WK, f$e?fMl0009 (^l«n«f?IT^cpf-HI) 

3^^^, ^RT: (%^nm^r) fllfrH dHfrw fr^ffSEfaW, ftkfa (Myit 

HJHId 3*1 iNs<n <Mji 7 T*TT'f ) afftfa^ 6iyilvi fq$^T^T^/09/2003/488 UH l ui- 'TO^nft 


^<*1 ilsei ( 7 ft% ^ ^ 3Tlfjf?r^) TJcff fa^xi WR ^>T 3TTRrfRT ^FT^TT Tft^H ^WT^T^ I 

3rfv^m w 2 fam 4^fW20mtiwR¥TO3^(^)^ipi mti T*tf Tfaantogmgfart 
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New Delhi, the 24th June, 2004 

S.O. 1579._Whereas the Central Government, after considering the report submitted to it by the prescribed 

authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of self-indicating, non¬ 
automatic (Table type) wei ghing instrument with digital indication of “TT” series of medium accuracy (accuracy class- 
ill) and with brand name “TOYO” (herein referred to as the said model), manufactured by M/s. Atlas Weighing Equip¬ 
ments, 735, Dr. Mukheijee Nagar, Delhi-110009 and which is assigned the approval mark IND/09/2003/488; 

The said model (see the figure given below’) is a strain gauge type load cell based type dual range weighing 
instrument w ith a maximum capacity of 2kg and minimum capacity of 20 g. The verification scale interval (e) is lg. It 
has a tare device with a 100 per cent subtractive retained tare effect. The light emitting diode (LED) display indicates 
the weighing result. The instrument operates on 230 Volts and 50-Hertz alternate current power supply, 

Sealing : In addition to sealing the stamping plate, sealing shall also be done to prevent the opening machine 
for fraudulent practices. 



Further, in exercise of the powers conferred by Sub-section (12) of the Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make and performance of same series with maximum capacity up to 50 kg and with number of verification 
scale interval (n) in the range of 100 to 10,000 for ‘e’ value of 100 mg to 2 g and with number of verification scale 
interval (n) in the range of 500 to 10.000 for 'c' value of 5 g or more and with V value 1 x 10\ 2* 10 k or 5*10 k , kbeing 
a positive or negative w hole number or equal to zero manufactured by the same manufacturer in accordance with the 
same principle, design and w ith the same materials with which, the approved model has been manufactured. 

[F. No. WM-21 (213)/2001] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 
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New Delhi, the 24th June, 2004 

S.O. 1580.—Whereas the Central Government, after considering the report submitted to it by the prescribed t 

authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules. 1987 and the said Model is likely to maintain its accuracy over periods of i 

sustained use and to render accurate sen ice under varied conditions; 

Now, therefore, in exercise ciiThc powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Centra! Government hereby publishes the certificate of approval of the Model of filling machine (Volumetric form 
fill and seal machine) of TBA-ftf series with brand name “Tetra Pak” (herein referred to as the said model), manufac¬ 
tured by M/s Tetra Pak India Pvt. Ltd., Mayfair Towers, Ground Floor, Wakdewadi, Shivajinagar, Pune-411005 and 
which is assigned the approval mark 1ND/09/03/530; 



The said model is an automatic filling machine (Volumetric form fill and seal machine type). Its maximum 
capacity is 200ml or equivalent weight. It has a maximum fill rate of 60 packs per minute. Tire machine is designed for 
filling free flowing non-viscous liquid products like mineral water, milk, beverage, juice, etc. 

Further, in exercise of the powers conferred by Sub-section (12) of the Section 36 of the said section, the 
Central Government hereby declares that this certificate of approval of the said model shall also cover the automatic 
filling machine of similar make, accuracy and performance of the same series with the maximum capacity up to 200ml 
manufactured by the same manufacturer in accordance with the same principle, design and with the same materials 
with which, the said approved model has been manufactured. 

[F. No. WM-21(289)/2002J 
P. A. KRISHNAMOORTHY, Director, Legal Metrology' 
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New Delhi, the 24th June, 2004 

S.O. 1581.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules. 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate serv ice under varied conditions; 

Now. therefore in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Govcrnmeni hereby issues and publishes the certificate of approval of the model of non-automatic weigh¬ 
ing instrument with digital indication (Person weighing machine) of medium accuracy (Accuracy class-III) belonging 
to ‘EB' scries with brand name "Equinox" (herein referred to as the said model), manufactured by M/s. Ozone Over¬ 
seas Limited.. 3/46 A, West Punjabi Bagh, New Delhi-110 026 and which is assigned the approval mark IND/09/2003/ 
611; 

The said model (see the figure given below) is a strain gauge type load cell based weighing instrument with 
a maximum capacity of 150kg and minimum capacity of 2kg. The verification scale interval (e) is 100g. The Display is 
of light emitting diode (LED) type. 



In addition to sealing the Stamping plate, the machine shall be sealed to prevent its opening for fraudulent 
practices. Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity up to 150kg with 
verification scale interval (n) in the range of 500 to 10.000 for ‘e’ value of 5g or more and with 'e’ value l><10 k , 2><10 k 
or 5 x 10 k . k being a positive or negative whole number or equal to zero manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved model has 
been manufactured. 

[F. No. WM-21(15G)/2001] 
P. A. KR1SHNAMOORTHY. Director, of Legal Metrology 
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^ f^crtrtl, 25 ^i, 2004 

^JT. 3?T. 1582. W«f>R ^RT, fqf^n xlfacfcKi UTCT"91 fasfR ^rjfraH lift T FTT% 

^ frft * qftfa -gfe^r w afa *rrc *rm> srfaiwf, 1976 (1976 m eo) <t*tt «*re sfa -rtc rf^t 

(wff^T3T^T) f*m, 'SWt'Rfm 

wmi sfa: Wh Rftffqfa <iT itm wm : 

3W, «WK, 3Tf*#m^t *TTCT 36 (7) ^RT^TTf^Rt'-^T m4!m ]rq~frref, 

Iro^T# fV*4f, -364515 (fpTOT) ^RT fafaftd ^TOt #! % ^ ^ ^ ^ r ’ f 

H ^m^-gts^^-rTgrt) afrtftrc* fa?3TT^^/09/2 003 / 1 95 

yMiu|-T^ 74)|fVld ■JfRfft 

^TTtfscTO^^-nf «»Tffir^af) *,i4i{ Mvi)Htw^^f>^^^mTio%.Tn. ti 



■3^ ^>*%W W*W< ^3 asfqf44*f ^ *JTO 36 (12) gKl % %^oFT 

^ ***r»r-w% wfa 37ft faf^rfar snr 3 *ft focnr, f^fr^r % <s^m ^ TTmft $ 

^ ‘i<4i t faPiftn "3# %^r^^r, ^p4ctt 3ik ^ptwfr % <rfrrc ^r^RTf %# ^ 500 th. ^ 50 

%.TJT. | 

[TOT. T^T.-21 ( 322 )/2002 ] 

i\. TT. fTW||*Jpf, Wr^'RFT ^TT 


1977 G1/04—5 
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New Delhi, the 25th June, 2004 

S.O. 1582. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is*in conformity with 
the provisions of the Standards of Weights and Measures Act. 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules. 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate sen ice under varied conditions: 

Now. therefore, in exercise of the powers conferred by Sub-sections (7) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of Counter Machine with 
brand name "ABC GROUP." (herein referred to as the Model), manufactured by M/s ABC Group. Near Jaishree Cin¬ 
ema, Savarkunkla-3645 15 (Gujarat) and which is assigned the approval mark 1ND/09/03/195; 

The said model (see the figure given below) is a Counter Machine. The maximum capacity is lOKg. 




Further, in exercise of the powers conferred by Sub-section (12) of the said Section the Central Government 
hereby declares that this certificate of approval of the said Model shall also cover the Counter Machine of similar 
make, accuracy and performance of same scries with maximum capacity ranging from 500g. to 50Kg. manufactured by 
the same manufacturer in accordance with the same princiaple, design and with the same materials with which, the 
approved Model has been manufactured 


IF. No. WM-21 (322)/2002J 
P. A. KRISHNAMOORTHY, Director. Legal Metrology 
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*nr?T •EFT : ^\j 10, 2004/3TPTR 19, 1926 
^ fcc'trfi, 25 2004 

^TTo 3fTo 1583.— '^R^TT ^T, fqR>a 3nf^4)l0 j£RI "3k fkM RT fk^K TIRTCFT T F7T ^ f^F 

f^Tti nffa 'MTScI 3TT^fn W 3?k ^TN 1976 (1976 ^FT 60) <T«JT W 3lk "RTR ■*TPT^> 

( HI'SCll ^RT 34^*4t^4) Pl4*4, 1987 ’S4 6 1^Tt %> 414 ^ k^lTO'TT 1? Pt> d'II4I< TPltR 3l«lf4 k" 444 hT’S^S 

x P^T*f^TT «FfTT3[ «st* Ii 4Tk ikfk^T ^ 3*1^44 "^kTI "SfUR 4H4I T^TT; 

3T?T: 3T4, %^kTTR^k 4«t4 4ft 4TCT 36 4ft 4 h4hI (7) 31k4’M4K1 (8) 'STO'SRtT 4>T *441*14Rft]!>^ 

Tfrft ^f4%7PT TTO^- 31TI ^ ^4£lfH4> 4> t H^4<1 %^T % $?l?*J-g| , tT< T 4 'T 5 ~500062,~gKr 

fafaftltf “ktk412" ^Ocrfl % 3T4>4r'<£4'H TlffcT, f^R7% 4T*S47r4T4 1 *#ft" % (ferk RT Sc T 

wwt) sfkfak srjtfrri &ni ^t/09/2003/561 w}^%4 f^n44rt, gryftyi wfta?k ra T fy ra Wtt; 



"344 ♦iT'Scn ^-Wl 4l<d4 <4HH 3fk 'J’ft HIM*} qiCII 3H‘*K ,J 1 % "4t PutK "^4 k 4 )h etnai <^4l ^ sfk ^l4l % f4vkt kf 77*14 4T, 
sf®C14> <41$ 4 %4T4t'5HT 77 417 3?k 4ft 4ft Tjk 3?k *Tfa % 3Tfk^>4 7T44 % 7*4 k 3nfkfKT RtXlMl % SirJflR 

441k k‘^f^7T4T^4<f^444Tti u %”4^74?700 4rwi fek.ti 

[44.k.^5^TT4.-21(330)/2002] 
i\o TTo $ui||ijfif, fH^I<+, fkfe 4T4 
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New Delhi, the 25th June, 2004 

S,0. 1583. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate sen ice under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the model of “Taxi Meter'’ 
with digital indication (hereinafter referred to as the said model) of “SIRI-412” series with brand name “SIRI” manu¬ 
factured by M/s. Siri Communication & Consultants, 31 A&B, Electronic Complex, Opp. Industrial Canteen, 
Kushaiguda. Hyderabad-500 062 and which is assigned the approval mark IND/09/03/561; 



The said model of "Taxi meter is a time and distant measuring instrument which totalizes continuously 
and indicates (he fare, at any moment of journey, the charges \ ayable by the passenger of a public vehicle as function 
of the distance traveled and below a certain speed, the length of the time occupied, independent of supplementary 
charges according to the authorized tariffs. The K' factor is 700 pulses/kilometer. 

[F. No. WM-21 (3 30)/2002] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 




I 11* I «ITW 
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^Rtr^TTTgm; io, 2QQ4/3rmy 19,1926 
25 ^i, 2004 

584—fafor yifW<) inn ^ ^ ftrorc % mram *ts ^ wwh # mt t for 

^ ^ q ^ q ^^ °ht^ ^F) ^ 3 fa w*Tim* arfafoq*?, 1976 (1976 60) tt*?t w afo *rre t*pw> 

C*tf 4 <ri) «fjr Pm, araftc^ *ft vm'ijfm 

mm t^tt gfa fofa^r 3 §m aqn *m tN ; 

3flT: 3W, oifafWt ^KT 36 (7) gKTTflfapff ^T3rfoTqvftt ^ < Tr? fa 

%o, ^lg^u^i-364515 (TS^) 

Rjiti^b «i»-s^r^nr*'Vivien %."’oi^vi 1 ^»3^^^/09/2003/62 fojqr’nqr^, <h^h ^«5 

(#%^7T^3TT^T^) TFJT^-^TTfhr% t 3Tf^T?m 8^=RTT 5 f3F. TH. % I 



*K°EK <s<*l ^TfafWT^ VRT36^WTRT(12) &KI V ) f^4f ~^T n!hu || «h<<ft tfor3gRT 
44) foMfl l m <t4) fkSH l , fe^T%g^R ^4^ M l H«M foraa <H3*tifcfl Hi4<r1 
IW«i '\m%, afa<*l4MI<rH%<fieH 44«*<«| 500TIT. ^ 50 for. m TO 

[951 *T. ^5^. ^.-21 (305)/2002] 
i\o tto ohW4i^, r-^vwi, him P*m 
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New Delhi, the 25th June, 2004 

S.O. 1584.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to reader accurate service under varied conditions; 

Now, therefore, in exercise of tire powers conferred by Sub-section (7) of Section 36 of the said Act, the 
Central Go vernment hereby issues and publishes the certificate of approval of the model of Counter Machine with 
brand name Marshal Scale Co., (herein referred to as the Model), manufactured by M/s. Marshal Scale Co., Davie 
Gate, Savarkundla-364515 (Gujarat) and which is assigned the approval matk IND/09/2003/62; 

Tire said model (see the figure ) is a Counter Machine The Maximum capacity is 5kg 



Further, in exercise of the powers conferred by Sub-section (12) of the said section the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the counter machine of same series 
with capacity ranging from 500g to 50 kg manufactured by the same manufacturer with the same principle, design and 
with the same materials with which, the approved model has been manufactured. 

[F. No. WM-21 (305)/2002] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 
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^ fcwfl, 29 ^T, 2004 

1585.—%^ W4)R UT, fafrlT SKI ^ TR7JIT H fa^JT ^ TRTmFT 

frqt£ *¥ '*ffe^T (■#% ^^ 3TTfiftr $£) wz 7i«rr *rrcarfafwr, 1976 (1976 ^60) 7T*rr w sfft "qn w 

(wff^T3^*te) fwr, 1987 375 ^ 7 1 3?k^ qt ^-qfocT 

t^tt W^ft qfifwfd4f <j ^=ki 'rfar w^f t^tt-, 

377T: -37^, 'fk^K, W 'Sffafaq'q RRT 36 ^t^-^IRT (7) 3?ft (8) 5TCT TT^rT TiPwmT ^T TRW1TTT■fckf 

feWHI, T7*f U 6, 4kft ^WTT^, Tft-411043 ERTfafaffa R ^ R w fal (wf?TT^i-rn) ^ “t^ttr^” 

^<9 <11 % 3T«f>3F TJeR wa: "T^RT, aTTR^Rlf^RT (^.q<rt <£TM--5«l<rl ^Nt) cftcr!*i % *i)s<ri R>T, PsRH«b stru.5 RTT "%R 

‘ ‘ r 't (f^^f 5 *^ H^I^WqTsH <+$! wt) 3fkfiT^37^tef^T37T^T^TTl , /09/2003/405 f^h^l MR l.f, 

vgHki rrtr gfc ra i ftm wt 1 1 

RRRRTS^T (' J ft%'^‘ 7 T^ 3ii<j>Ri ^) ■Q^fTf^?T37W^T(lion <4w<tK u l % I SfFTTTT 12 

fa. m srk 8JR?TT 20 TIT. ^ I +10^1 HlHMf’1 •RRRffi (^) RflRTR 1 TIT. ^ 6 fa. m RRTafo: 2 TIT. $ 6 fa.TIT. ^ ^RT 3Tk 12 

fa m RRvtl^R^’ TJ^fT oii^H^cn'^farf frfttai J*m*l<i*i(i *4«l4krHI<R=h RTftcT 37|0^<rM TTRTR f I TRiRT RTR^RTigiRfa (Tt^f 
^ ^) <faH hR u hh ■s’-Rp'ta ®HWi % \ <swq><. u i 230 ql<r<i sftr 50 ycqiqflf RRT fq^a y^iq RT q5i<f qnfli % I 

t<if**i , i R’teRlfr ^il«ho «t»<^ %SiRiI<. <i ki ®qq?i<l % Rn»< *1 ^rfl'i taioi’} ^ *)<*>•) ^fa^Mt^ftaq^faRTRTTTRn1 


*. , J* . ': V-’V' •• 


• N 'i : '. ,■„ % J?*- v ! <»«, >j». «* . . . ■ '„' • 

• • •-?*•--. - X V;> ' ’^v 1 / v ■ .':* 

,./■■>. .•!>':a.*?.,.?>».• •>'>. V r.--^ <&-*.>. , 

, ►.?//> * ** - ; V' 

■ ». *V f* fc 9 * ' s o • •' •• 

■• ■ -v /- ■ it ■* . >» , : i 

v -.~-■*.■»■'*&*■■' •■?•;• : ■*■ »-•■- .v.-,“ 




?#.^9*ss?^?'»cr - V 


!t 

¥¥ ■ 


zfa, 4<w aqf^m^^36^^-VRT(l2) ^TT^^Tl^Rlt'^Tr^^^T-qF’Rtw 

^7T Rfe^T % %FT mum % aqTFflT^ f^pTH?4l gKT ^f%TKRT, felTTT% STJTTTC 3^3# WTTft ^ f^RT^ a^rH^T 

■qt^cT PqPiPin f^l 'l*JI t ftPlPifl wf<naftr%(ft^T 100fR. m ^2TIT. 

100^ 10,000hnhm (^t) sftrsTn.•qT 3 H^ 3 Tfw% , ^ M Rpr%%T 500 ^t 10,000 
TT^^^^^qTqqRTqm^(T^) 3TTRTW 1?f^50%.Tn. ir^^aqfi^WT^*RTT^f 3 ?^ m ^ m tth 1x 10 % ’ 2xl0 % 'qT5x1C^' 
% $, •# f 1 


[m u w^^q-2i( 150V2001 ] 

i\. ^ $wj|i*iTfi, fam 
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New Delhi, the 29th June, 2004 

S.O. 1585.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of die said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of the self-indicating, 
non-automatic (Table type dual range) weighing instrument with digital Indication of ‘ ‘PST’ ’ series of medium accuracy 
(Accuracy class III) and with brand name k TITAN” (herein referred to as the said Model), manufactured by M/s 
Pranjali Systems, Survey No. 6, Near Vanshiy Vasti, Dhankawadi, Pune-411043 and which is assigned the approval 
mark IND/09/2003/405 ; 

The said model (see the figure given below) is a strain gauge load cell based type weighing instrument with 
a maximum capacity of 12kg and minimum capacity of 20g. The verification scale interval (e) is Ig upto 6kg and 2g 
above 6kg and upto 12kg. It has a tare device with a 100 per cent subtractive retained tare effect. The light emitting 
diode display indicates the weighing result. The Instrument operates on 230 Volts and 50-Hertz alternate current power 
supply; 

Sealing : In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the 
machine for fraudulent practices. 



Further, in exercise of the powers conferred by Sub-section (12) of the said Section 36 of the said Act, the 
Central Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity upto 50kg and with 
number of verification scale interval(n) in the range of 100 to 10,000 for V value of lOOmg to 2g and with number of 
verification scale interval(n) in the range of 500 to 10,000 for V value of 5g or more and with V value l><10 k , 2*10 k 
or 5* 10 k , k being a positive or negative whole number or equal to zero manufactured by the same manufacturer in 
accordance with the same principle, design, accuracy and with the same materials with which, the approved model has 
been manufactured, 

[F. No. WM-21 (150)/2001] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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Hrc?T5>TTr3m : 10, 2004/3TTm 19, 1926 

^ 29 "op, 2004 

^»t. 3?r. is86»* ^>**1*4 w«?>k^, fafea ^-SFiroR^wt far 

W 1\hI^ ^*#5^ ^jopRr^#) «nc n«ii M1M *4H<t> 3Tf*lRm, 1976 (1976 ^»T60) W*TC aft? i ffl 

(^f^^3T3^)fwr, 1987 %^Wqf% iwffll ftf I rWHH m4h *# 

^HTq T^hT afa; <6W #!T; 

m: m<m, arfafwr^r-^m ( 7 ) afa(8) grcr a * w myrtm ftr ^ 

wsf# fw&m, w$ "H. 6, ‘^#>f ^ 5 # %• tmf, - 5^,-411043 -*w«pr TOpfar (-swpfar ^»f-iH ) 

s f^rr%^=r> TO?T: IpPfT, (%wf-W%m) 'timTF&W %t#5H*>T, 1^7% 

w^^i^m“zT55 ? r 41 t $*& ^-qiq^cw hTs^ wwf) afa-fcrft3?5*fopfeiFr3n$ip-gto/20p3/406 

f^TT TO t, cH^H^'T5Rm T* ^ 3?ft 3Phify<1 wt 11 

dcw ("^ ^ ^ ^) ipr l^pfn tor "far cite ^ ^wiRft Tftvn $1 $rofl ^rfro^rq 

^?rr 60 f^FT UT. 3$T wt 100 TfT. 11 TTOHH HIMHH 3f^RW (f) *RTTO 5 TfT. ^ 40 fa. TFT. TO sfa 10 TfT. $ 40 fam. 

^TT 3?ft 60 fa. TJT. TO 11 ^ TO STPfapP ^jfat t faTOT WSfaTRT SJTfa ■37T^r?pH' 3FTO 11 TOT7T 5 ? * R3fa 

Sl ^ 5 (TO^^) alert 44^Rffn ^R<nt l 4«44>^l 230 3?R 50 TOTOff *JRT ffep TORT T R TO$ TOTTT f 1 1 



% “-£" TOfafa^500#ro,ooo to fafa 3 (uc^m^TWJHTp) zmm ^fansepfa.-gr, ^ 300 fa. m arfawr 

8?w^f ^ 1x10 % ’ 2x10^ Tfl 5^10^' % f, ^ 41 ^II^H+i 5'J|f^ ^|, ^ ( 


[m u ^^■^ : r-2i( i50)/200i ] 

1977 GI/04—6 
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New Delhi, the 29th June, 2004 

S.O. 1586.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-section (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of Model of the self-indicating, non¬ 
automatic (Plat form-dual range type) weighing instrument with digital Indication of ‘ ‘PST’ ’ series of medium accuracy 
(Accuracy class III) and with brand name ‘TITAN’’ (herein referred to as the said Model), manufactured by M/s 
Pranjali Systems, Survey No. 6, Near Vanshiv vasti, Dhankawadi, Pune-411043 and which is assigned the approval 
marie IND/09/2003/406; 

The said model (see the figure given below) is a strain gauge load cell based type weighing instrument with 
a maximum capacity of 60kg and minimum capacity of lOOg. The verification scale interval (e) is 5g upto 40kg and lOg 
above 40kg and upto 60kg. It has a tare device with a 100 per cent subtractive retained tare effect The light emitting 
diode display indicates the weighing result. The Instrument operates on 230 volts and 50-Hertz alternate current power 
supply; 

Sealing : In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the 
machine for fraudulent practices. 



Further, in exercise of the powers conferred by Sub-section (12) of the said section, the Central Government 
hereby declares that this certificate of approval of the said Model shall also cover the weighing instrument of similar 
make accuracy and performance of same series with maximum capacity ranging from above 50kg upto 300kg and with 
number of verification scale interval(n) in the range of 500 to 10,000 for ‘e* value of 5g or more and with ‘e’ value 
1 *10 k . 2*10 k or 5><10 k , k being the positive or negative whole number or equal to zero, manufactured by the same 
manufacturer in accordance with the same principle, design, accuracy and with the same materials with which the 
approval Model have been manufactured. 

[F. No. WM-21 (150)/2001 ] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 


i nt i 






||..|t , 1*1 M .> 
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10, 2004/3TPTO 19,1926 
30 ^-T, 2004 

«Rr* aw. 1587— ^^ m i, fgrf^q 

^kt fatei*^fnfnifefl Oftait*i$ srtfftrtaf) arfafaw, 1976 (1976 ^r60) w w 

(ife# *>r sr^tfar) fam, i987%TO«ff%3*f^rt ^^w^^WHtfai™n7T^ it ^RTRfeer 

■W^cTT {<ShTT sfo faftH MUfalfaiT i <5M^«ro taTWT^TTT^TT; 

3RT: 3Tar # yw?, ^>t *TKT36 M>t SH-tUTT (7) SKI MW SflfaliT ^>T y*ft*l g C* *fa TIT. fa, 

it-190, 5 fte, 2 f^r, ifalT 5*te, 560058 £KT ftPlffifl W«fa ^ (-qitTT*fcTT ^f-III) "Sfa 

^7-^1^?'’ ^yKHI % 37V°Hlfafl ttfal <5H<tH u l ( *liffa 3Ttfaf )% *fel ^T, fa^fa n ^I M % 

^ i j w it) sfc farct fa^r tj=t ^ 09 / 2003/233 fa*rr w t, 373 * 7^1 

yMi u iM^ -anfr 37 k y^ifvM % 1 



■ 3^1 hTsci qifasfi Hfa arrarfar src^rfarr ( 7 ?*n«f?TT ^f -111 ) ^rfar Trrfw sT^far ■*n^r 3iw ^>r <i)<m 

'3H c tv< u l % I ^efc) 3lfa«bCl*1 ^Kcfl 10 fa. TIT. 3ffa *^JJK1*1 ^t*H01 10OTJl. % I W**m 1HHI1 ^>1'tHlC1 5 TIT. % 1 

sjfa *77<+>K'3^3Tfafa'MM'3ft'3 1 7-*ini (12) ^RTTI^TT VlPw^lfaTTPlI 7 !'^^ ilM u H % fa"3^<T mT«<t1 

% 3l%^T mmi u IM^I % <5trH fafalfa &KI ■atil fa^ITT, [s'^ll^'t % ST^TTR 3^7 ^ Rntlt) STrjitfaT TTT5ST ^iT 

fqfan m fam T re i t fqpHftd ^it ~ta it fafr, ate 4 >i4hmh % aq^ it #t ^ 5 tit. 3rftre>% 

‘T’^^fa^soo^ 10,000 (uwm hhhh afarren^) Tifte 50fa. m anfaqm^ 

u i ,, t m ixio % , 2x 10*^ 5x10*' %f, ^ ~m ^1 W4> 4yifa f 1 

[^T. ^^TTir--21 ( 74 )/2002 ] 

it. tt. <3>««ii*iRi, f*^w ?m fa^ 
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New Delhi, the 30th June, 2004 

S.O. 1587.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate sendee under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-section (7) of Section 36 of the said Act, the 
Central Government hereby publishes the certificate of approval of Model of non-automatic weighing instrument 
(Mechanical Semi Self analogue Indicating type) of BM-SS series (herein referred to as the model) belonging to medium 
accuracy class (Accuracy' Class-Ill) and with brand name “BELL”, manufactured by M/s Bell Scales Pvt. Ltd. B-190, 
5th Main, 2nd stage, Peenya Industrial Estate, Banglore- 560058 and which is assigned the approval mark 
IND/09/2003/233 ; 



The said model is a mechanical lever based non-automatic weighing instrument (Semi Self analogue Indicating 
type) of maximum capacity 1 0kg, minimum capacity lOOg and belonging to medium accuracy class (Accuracy Class- 
Ill), The value of verificatior scale interval e’ is 5g. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said section, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
is similar make, accuracy and performance of same series with maximum capacity up to 50kg and with number of 
verification scale interval(ri) in the range of 500 to 10.000 for ‘e’ value of lg or more and with ‘e' value of 1 x 10 k , 2 X 10 k 
or 5 x 10\ k being a positive or negative whole number or equal to zero manufactured by the same manufacturer in 
accordance with the same principle, design, accuracy and with the same materials with which the approval model have 
been manufactured. 

[F. No. WM-21(74)/2002] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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30 ^T, 2004 

^ T - ^ 1588—TR*>R ^5T, faf^TTHfimA URT^ TW%8 •'R %RR 'ft'wt'fo' 

^ ^ q ^ n ^ ^ ^') W 3?fc RFT 4IW arfaf^T, 1976 (1976 ^FT 60 ) 7WT W «fk RFT RPRF 

(HT-Sdl ^iT 3TgB^T) %R, 1987 % ^RT ^ ^RHTTT % % PfflRTR TRtR SRTfa **¥ *ft ^(T "RfSPT 

^TTT T&RT #3 Wr HftR^M' 7% S^FT ^TRm #TT; 

m: 3R, ^Hi[)^ w<w, ^T 3RT 36 ^ ^T-qRT ( 7 ) gKI ^ gl% l 4l' ^ Tretn~5R?t fTT RT. %„ 

W^-190, 5 Tte, 2 hT’I’MI J&Z, «H<riU-560O58 ‘5RT %H$KI RRR W*% Rf (*T*TT«% Rf-III) 

u ^i^T--<ftTT^ M *paz a % oT^,^[Rn^ afa •mfaga rr ti%b wtrui ^^i4 to)% btspt ^t, 

fri*%^TOS ^ST BTR "3 pt” f (%£ frit RTRR^TTT RT5?T W^t) 3T^B %^T 3RT^ T^ ^/09/2003/232 

^H^RwftRTTFfft, ‘5THTR^ *3TT^ TT^rlw ^>7^ % f 

3*KT +l7sci 1$*> "f%%l>6t pfNr ^r^rRq 73% Rl^ sfa RR 3TOTq#R|f 7T%T *%'fa<i*xrT WR RH TTRpT 

i T&rft mm 300 % tit. ^fk-sjjRR mm 2 fa. tit. 1 1 wtwft mim 100 tit. 1 1 

(«RfTf%) 



3ik, <5^3Tfvf^^^-RRT (12)^31^ 

% «i;j*i)vi %'5TT St*n«iM5i % <n‘<i4n ‘37ft %Wdi ERT TRft [Win, % 3FJRR ac^T ^3Tft RRTft %R& ^ RT5PT «FT 

fRf% T rf a r Pt> , Hl T PTT^‘, faPiftn R# ifi"^, RRRfrfT 3$tl <+|4mKtH % 4%4 <5M<5fRU| Rl”^7t‘3Tt 5 TIT. RT3T%3T%F 

% 4 '^"RPT%1%r 500 ^10,000 (TTRRRRRRPT SRRTPnpT) R%?T 50%. TIT. sfa 1000%. TIT. <13> 4>1 

TOTT^TR^f afh: 44 ^ r> RPT 1x10* 2x10*^5x10* %f, ^ q^TR^^^^^ I 


[^T. TT. ^P^TR-21 (74)/2002] 

T fr. t yJ||t i^. i%, fafasF'RPTfafPT 
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New Delhi, the 30th June, 2004 

S.O. 1588.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority N ^risfted that the model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate sendee under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-section (7) of Section 36 of the said Act, the 
Central Government hereby publishes the certificate of approval of Model of non-automatic weighmg instrument 
(Mechanical Platform type) with steel yard and pro-weight (herein referred to as the Model) belonging to medium 
accuracy class (Accuracy class-III) of BM-PF series and with brand name “BELL”, Manufactured by M/s Bell Scales 
Pvt. Ltd. B-190, 5th Main, 2nd stage, Peenya Industrial Estate, Banglore- 560058 and which is assigned the approval 
mark EMD/09/2003/232 ; 

The said mod el is a mechanical lever based non-automatic weighing instrument (Mechanical Platform type) 
with steel yard and pro-weight maximum capacity 300kg, minimum capacity 2kg and belonging to medium accuracy 
class (Accuracy Class-III). The value of verification scale interval e is 100g. 

(Figure) 



Further, in exercise of the powers conferred by Sub-section (12) of the said Section, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the w eighing instruments of similar 
make accuracy and performance of same series with maximum capacity above 50kg and upto 1000kg and with number 
of verification scale interval(n) in die range of 500 to 10,000 for ‘e’ value of 5g or more and with e’ value 1*10,2x10 
or 5x KP k being a positive or negative whole number or equal to zero manufactured by the same manufacturer m 
accordance with the same principle, design accuracy and with the same materials with which the approval model have 

been manufactured. 

[F. No. WM-21(74)/2002] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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^ Rcnl, 30 '3£T, 2004 

■3FT. m. 1589.—%^ *U4>R ^fiT, STlftwfl SKI ftq) l RT fa^R ^ ^imR Wq f f% 

^ ^ (^ ^ arpffa M) w irar fm rw arftrfwr, 1976 (1976 ^ 60) r«tt w sfk rr -m* 

(rt^^3fj%r) fm, 1987 %^nr?m3rqm^3T^^’*ft 

w( TTihTT sffc Wt^t qftfwM 3 

3T?T: 3T^, ^j^Ih *K°t>K, dqtf aqf^lWT^ «7RT 36 Rft^rq-RRT (7) 4(3TO (8) £HT TRR 7rf^f-4f ^FT ^PTt T T RR?t "glT 

#rfr^ tW 64, iwfi u1*Wl, q'cfa q<iK qp »j4ri<i sk i ^ - q q i ^rti (tran^fm^f-n)*n^t *'^• 53 ^ 
^r^t M sj73c1T% 3i^^iRnn 37*+ ^H -Rf^cT ^<rH 3q+<<J| (^PTOTTTSFR) %Rfe<rr^, *T RRT 4 4 ’ 4 f (far£ 

^T^RT^^RTSPT+STRRTt) 3^4) fafri 3TT^ T^T ^/09/2003/700 W]$W f*RT RR t, 3Pp^3RTRm 

■3TRt sftl Wf^m qRcft 11 


\ 



^RT hT-SCI R*Iq^a ^ MR *T oTfT^ 3TJRlfRT 3TPT^I%<T ("^RcF^R 3f*R) cftWTRqRRRf | ^f^KTR SRRTT 

30 f+.RT.sftr sfrtt ioo m 1 1 win wm srrw (3) 2 m 1 1 ^f%w t vmmR i w i 

«Hq«inmiw®r) RTfeT sn^H&cn RRTR11 R*T?l ^Rfef’Spfte (^ ^) 3R^f WfcpT RfWR 6M$f$ | <| RR7TT11 ^RROT 230 RtpZ 
3?fr 50 RcRWrf RRT fesjcT RT RTPf R7RTT % I 

RerWl ^ *r 4 % 3^^, RPTS^Jof -sq^Rf % R#T 73*^ 3 Tftv^ % %t *fr if^p; ^ 

writ i 

3ftr, %^mRR^R^T 3Tfafw? RRT 36 *tw-RKT (12) ^RT 3RR 7TteTf R>T 3TCtR RR?t ^TT -qtw ^ f f% 
^T-RrSpT% 3i 3*i) q*i % T51 ’5RT°r4 ^ % >wf?T f¥wfm '5RT %5RT, fenpi % 3T^TR ^ W=mt apJRtfal 

Rtspi ^f>T faM'>\ f^wwrt, fafnftci ioo fR.m rt 

3Tft^7% ‘^”-RH% fpn^ 100 ^ 50,000 'cTR7^^3T^i HIHHM 3RRTPT (T^T) 77^ 50 f^F.m «rf^nRT 5RRTT 

f^T qiH ^ 3?fat 4< ^ M "RPT ixio*, 2^10^^ 5xi0 % , ^ "RT ^i u llrH«f> T J TI rf s FRT TpR% ^ I 

[RiT. RT. ^^^-21 ( 178)/2002] 
^ ISWII^fS* fRfer -RPT 
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New Delhi, the 30th June, 2004 

S.O. 1589.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Mode! described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-section (7) and (8) of Section 36 of the said Act, 
the Centra! Government hereby issues and publishes the certificate of approval of non-automatic (Platform type) 
weighing instrument with digital indication of “SWSP" series of medium accuracy (accuracy class-111) and with brand 
name “SANTROW” (herein referred to as the said model), manufactured by M/s Santro Weighing Scale, A/64, 
Ranagavdhoot Society, Parvat Patia, Surat, Gujarat and which is assigned the approval mark IND/09/2003/700 ; 



The said inode! is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with 
a maximum capacity of 300kg and minimum capacity 1kg. The verification scale interval (e) is 50g. It has a tare device 
with a 100 per cent subtractive retained tare effect. The light emitting diode (LED) display indicates the weighing 
result. The instruments operates on 230 Volts, 50Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section, 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighinh instruments 
of similar make, accuracy and performance of same series with maximum capacity above 50kg and up to 1000kg 
with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with 'e’ value 1 * !0 k , 
2x 10 k or 5 M 0\ k being a positive or negative whole number or equal to zero manufactured by the same manufacturer 
in accordance with the same principle, design and with the same materials with which, the said approval model have 
been manufactured. 

[F. No. WM-21 (178)/2002] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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10, 2004/3Mre 19, 1926 
^ fieeil, 30 ^1, 2004 

1590.—*M>K ^T, fate mtefa SKI3TRJ<T ffati ''Rfa^K 4K^ % 1 7?^ ^'^RTOH ^ TpqT % f% 
*¥ qfafa *fcl (it# ^ 'nf STTfjfir x&f) W ’*TT 1 7 T7FRT srftpHH, 1976 (1976 ^5T 60) W W T9FT m T^ 

(TTf^ft^JT ^:j4)vO fwr, 1987%3tR^‘%37^t 
w*far iter afa fate? nftteM if wpn teror ter; 

3TO: 3R, %-*fa *K4>R, ^ arfafter ^ HRI36 ( 7 ) aft* ( 8 ) SKI "Slte^ ute mfa 

tefifasftte'ster, 17/64, ten^r tetet, -te ^rt^3rri (*r*mfaTmf-ni) te “TJ^T 

7?te TT^ W'bW ( ^<i>6l4 'Sp5RR)%'Kp5<tf ^T, u #T?t M 

t ( te V& ' mSel ^1 WM f) 31^1^^/09/2003/701 W^tefteTmqit, SI^Hte 

^TFTT^ 73TTtt afa yc+ilfVM "^tet % I 



<s e wt *iTscn t^FT fajT H°hK ^T ells *)d aiimffa 3&mfm (xrfa'+ni 9=6K ^T) olei'i 4 h 4 m u i % I 
^RTT 300 fcTT.sfo SFTC1T 1 %.TTT. 11 W4HH HIHHH (^) 50 m t?1 3TT* fa<|rH ~^RTt fclK4>l ¥M Sited 

*4 < 4<=hei’iiw«ti mffa '*ii«fa$evi TTMT^ % I <sch 4<* siifa (lief i X5t) alei'i nteiH 34S$I<1 mm % 13WI230 ite 
afa 50 ^4 3T^TP^ff miT faepT -9T mfa mm 11 

^lffa J ! ^ T&jfm ^ % STfafte, W^l wj^kI* % %TI 1T#T 3§^ ^ mt "STT 

Ttetfl 

sfo, Vita ^mr arfatem *tkt 36 mt^wir(i2) ^m^TTfa^mTSK-ita mInuii m<dl %fm"3mT 

Vsei %ai j*ite %^T m*u«ih* %antetafWqi ski <s*fl IWia, fs'Jii^'i %ar-pR ^ ar^Htf^TmSeT 

mT (qPi«if«n f^TT T RT t fqf^iPin "3^ sj^lT % ^ W*faT3fr{ ehl4MleH % <fteR 8M<>h|U| 5 TTT. 3tfw 

% M i n TIH %%I7 500 ^ 10,000 7T?mTT WTR aflTOeT (l^T) 7#1T 50 ffcm ^ 1,000 f%.m. a t tfq afT cIH ^FUTT 

2><io % m5xio*,%f,uitmn^m^te u ii^4h i p , iN>m7pT%HH^fi 

[ mr. 7T. '5^1^r-21(178) /2002 ] 

it. XT. ^>M4l^rS, P4^I4>, f^rf^T 4F? ten- 


1977 GI/04—7 
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New Delhi, the 30th Jime, 2004 

S.O. 1590.—Whereas the Central Government, after conshtering the repart^ubmittcd to it by the prescribed 
authority, is satisfied that the Model described in the said report (See the figure gwmbelow) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) aafcthe Standardsof Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of die said Act 
the Central Government hereby issues and publishes the certificate of approval of non-automatic (Table top type) 
weighing instrument with digital indication of “SWSP” series ofhigh, accuracy (Accuracy class-II) and with brand 
name “SANTROW” (herein referred to as the said model), manufactured by M/s- Saattn Weig h ing. Scale, A/64, 
Ranagavdhoot Society, Parvat Patia, Surat, Gujarat and which is assigned theapproval mark IND/09/2D03/700 ; 



Tlie said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30kg and minimum capacity of TO© g. The verification scale interval (e) is 2g It has a tare 
device with a 100 percent subtractive retained tare effect The light emitting diode (LED) display indicates the weighing 
result. The instrument operates on 230 Volts, 50Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section, 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series w’ith maximum capacity up to 50kg and verification scale 
interval (n) in the range of 100 to 50,000 with for V value of lOOmg ormore and with ‘e’ value 1 x 10 k , 2*10* or 5*10 k , 
k being a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials; with which, the said approved model has been 
manufactured. 

(F. No. WM-21(178)/2002] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology. 







TSPI* 3(ii)] 10,2004/311*1* 19, 1926 3695 



m: m, fclft l l 4fftt36 ifrTR-'m (7) sfa (8) mVR * ftT 

«fT T %>q f ftNfcn 1 qmf #g, srt *r*m wfon 

“***#**"$ C^^r>aftr «n *fa*i 4M 'i t) sfa faft grpft yi ftn? «n^ t?t ^ 09/2003/592 

fenwf, ^ffite^WWFW 1 



^RT Hfayl ^ filfSTT -fanWTC*fiT #g%T 3TOI% * P WR”I (%^T 3N MR^T) 11 3Tfa*MlH 

sm 20 WI40m.t l**K«WM HIWM C$) 2UT. 11 V?t> 3n$*3?P1 '^f^T t 

yfasid qifrn i y«*>ivi si<ite iftm nTI u iih **sf$rc*R*rt i 230 ^s 

3^50^ y^dT «TRTi^<T y^ 4 >l 4 <*> w \%\ 



3lk, W3f>R '3^1 Slftjf^PT ^Rl36 *»t ‘S’T-^RT (12) &KI "SR^T Tlf^RPlfc <t><x) 

^T *TT*?T% %^T M+jfWsi % ^ftfaTVlWsKl d«l ftKgWi, fe«ll^»l % >ai$W<. tit*lsA % R»W4l 

tfer faftfar f^rr wf faftfffir -3# zpsm ^*n4m ^ ^i4mkhh % 4rw zmv n *fr ioo%.m^r^ 

100^ 10,000 **7 W4IHH HIMHM (T^) SRTO^TM^rT 50 %.m W*ft 4*fa*HW 3R*T 

f 1*10 % , 2X10**T 5x 10 % , %f, *H \W*> ^T *i«lf*h *T ^ % OTJe*1 £ I 

rm ^.’S8^^*T-Z1( , 351 )72001 ] 

4t. f^¥w>, faf*i*r "*ft 






3696 


THE GAZETTE OF INDIA: JULY 10,2004/ASADHA 19,1926 


[Part II—SEc.3(ii)] 


New Delhi, the 30th June, 2004 

S O. 1591.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now-, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument 
(Table top type) with digital indication of “BTT-9” series of medium accuracy (Accuracy Class-ffl) and with brand 
name “BHAGYODAYA” (herein referred to as the said Model), manufactured by M/s Bhagyodaya Scale Repairing 
Works, Pirmohamadshah Road, Near Regal Cinema, Ahmedabad-380 001, Gujarat and which is assigned the approval 
mark IND/09/2003/592; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 29kg and minimum capacity of 40g. The verification scale interval (e) is 2g. It has a tare 
device with a 100 per cent sub tractive retained tare effect. The light emitting diode (LED) display indicates the weighing 
result. The instrument operates on 230 V, 50Hz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section, 36 of the said Act, die Central 
Government hereby declares diat tliis certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity up to 50kg with verification scale 
interval (n) in die range of 100 to 10.000 for ‘e’ value of lOOmg or more and with ‘e’ value of 1 *10 k , 2* 10 k or 5*10 , k 
being a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with 
die same principle, design and with die same materials with which, the said approved model has been manufactured. 

[F. No. WM-2l(351)/2001] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology. 
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VTOT'SETWra : 10, 2004/gnqT* 19, 1936 

^ fa#, 30 "3^, 2004 

^T.3fT- 1 592 .— m*\i ^t, fafar m # 3Rg?r m f*rnir^ % iro tri t fa 

1976 (1976^rt 60 ) w w #t-srm-«n*rar 
(ife# 3Fjifa) fam, 1987 % t #* -sTm # *njm?n f % fftfitc # snfa 3 # wtfssr 

^rm4en ^rtf t^tt #t faftFT -qftfarfaif if *n*pR( §m itih ^rt?tt t^tt; 

3K: am, %#*rsRsrc, 3w#¥^#^36# - 5'?-«iro(7) #t 
HF^T f%FT W Fk%RT^TT* ts, ffaf fa%fl % fa*3, 3f*W*I5-383001 ^pPTRT 5RT faPfffin ^ 

(W^TTT^f-III) ^“■^ZtFt-8 M ^TCTT%31FWira <3fa*»> '^H 8H4»<«I (>*^41FFR) %^fe?T^fT, fa*7% 

4< ^F%^“ f (^^’^^TTT^^TlfSFT^TTpfff) 3fa 3Fpfa fapT 3TT^ ^ ^/09/2003/593 
fa*TT 7 FTT %, ■SR^TFrT 3TOFPR UTRt 3?fc «*f>lf?KI 4Hfl1 $ I 



4«w *iT«<n tr? y<+>K "^t ^TFirfiTT 3iw#^Tcf <;?Ifft ^rtrt (x-W'Wi m^k ^i) % i srftraTR 

TO; fa.TTT.#*^^ SFFTT1 fa. TTT. 11 FOT RWT3RR1M (i ) ^JIHRSOm 1I w4 ^ ST^T^R "gf# t fafRJT 



#T 50 hchro! *IRT fq^n j^ih FT «FFf 4H<11 $ I 


wiFh» i t&z # ■gsrfafi ^ % srfafai rssrE % fa* w#t # $ tF# % f^ # 41 <h«k fa4 m i 111 

#T, 'H< c t)K 'S e w STfaf'FR 4>t ^Ki 36 4)1 ■3 H—Vki (12 ) £RT y^Ti Jfifaiil ^iT x41m c t)<^ t Jl c i u ii % fa 
*iT«ci % 3Tg*f^T %w Wl-H% 3faf?I fafW<11 SKI <i4) f4«&ld, fe'illSH % sH^WK #T &4) WHtJl ^ fay4 d^Hlfal 
mT-sci faPiftci fa^TR!!? ^<acii%^'^t‘^r,‘ z FT!«f?n 3fk < =hl4 , 4l<rH%#eFT4H4»^ 5 TIT. ^TT3^3Tf«r4T 

% u i" 'FFT%f^ 500 ^ 10,000 ^^IHH HIHMH (V^) 3T?mFT^r 50 %.HT. ^ 1000 f^T. HT. 

srlwm af^'^^'Fmixio*, 2 ><io % *n5><io % , %f,^ ^r^pinwr* m$r*t1 1 

E^r. a. ^^T^T-21(351 )/2001 ] 

it. it. ^«uii«|fii, fi^i4>, fkm 
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New Delhi, the 30th June, 2004 

S.O. 1592.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that die Model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules. 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate servic e under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument 
(Plat from type) with digital indication of “BTP-8” series of medium accuracy (Accuracy Class-Ill) and with brand 
name BH AGYODAYA’ ’ (herein referred to as the said Model), manufactured by M/s Bhagyodaya Scale Repairing 
Works, Pirmoliamadshah Road, Near Regal Cinema, Ahmedabad-383 001, Gujarat and which is assigned the approval 
mark IND/09/2003/593; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with 
a maximum capacity of 500kg. and minimum capacity of 1kg. The verification scale interval (e) is 50g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The light Emitting Diode (LED) indicates the weighing result. 
The instrument operates on 230V, 50Hz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 


Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 50kg. and up to 1000kg. with 
verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g, or more and with ‘e’ value 1 * 10 k , 2x 10 k 
or 5><i o k , k being a positive or negative whole number or equal to zero manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved model has been 

manufactured. , 

[F. No. WM-21(351)/2001] 

P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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THE GAZETTE OF INDIA: JULY 10,2004/ASADHA 19,1926 


New Delhi, the 1st July, 2004 

S.0.1593.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the Model non-automatic 
weighing instrument (Table top type) with digital indication of “SET” series of medium accuracy (Accuracy class- 
ill) and with brand name “SEOK” (herein referred to as the said model), manufactured by M/s Seok Scale Industries, 
34, Shreenath Dawar Society, Opp. Archana School, Opp. Sitanagar, Pungam, Surat (Gujarat) and which is assigned 
the approval mark IND/09/2003/567 ; 



The said model (see the said figure given below) is a strain gauge load cell based type weighing instrument 
with a maximum capacity of 10kg. and minimum capacity of 20g. The verification scale interval (e) is lg. It has a tare 
device with a 100 per cent subtractive retained tare effect. The light emitting diode display indicates the weighing 
result. The instrument operates on 230V, 50Hz alternate current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section. 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instalments 
of similar make, accuracy and performance of same series with maximum capacity up to 50kg. with verification scale 
interv al (n) in the range of 100 to 10,000 for V value of lOOmg to 2g. and with number of verification scale internal (n) 
in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value l*10 k , 2*10 k or5*10 k , k being a positive or 
negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which the approved model has been manufactured. 

[F. No. WM-21(181 V2002] 
P. A KR1SHNAMOORTHY, Director of Legal Metrology 
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Ml. IT. f^m> t ftf^4) "Riq ftfiq 
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THE GAZETTE OF INDIA: JULY 10,2004/ASADHA 19,1926 


[Part II— Sec. 3(ii)] 


New Delhi, the 1st July, 2004 

S O. 1594.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate sendee under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic 
weighing instrument (Platform type) with digital indication of “SEP” series of medium accuracy (accuracy class-III) 
and with brand name “SEOK” (herein referred to as the said model), manufactured by M/s. Seok Scale Industries, 
34, Shreenatli Dawar Society, Opp. Archana School, Opp. Sitanagar, Pungam, Surat (Gujarat) and which is assigned 
the approval mark IND/09/2003/568 ; 



The said model (sec the said figure given below) is a strain gauge load cell based type weighing instrument 
with a maximum capacity of 300kg and minimum capacity 1kg. The verification scale interval (e) is 50g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The light emitting diode display indicates the weighing 
result. The instruments operates on 230 V, 50Hz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 50kg and up to 1000kg with 
number of verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with V value 
1*10\ 2*10 k or 5x 10 k , k being a positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approval 
model have been manufactured. 

[F. No. WM-21(181)/2002] 
P. A KRISHNAMOORTHY, Director of Legal Metrology’ 
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tarwr 


04985 
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99 
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99 
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98 
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BUREAU OF INDIAN STANDARDS 


New Delhi, the 30th June, 2004. 

S O 1595.—In pursuance of sub-regulation (5) of the Bureau of Indian Standards (Certification) Regulations 1988, 

of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given in the following 
schedule: 


SCHEDULE 


SI. Licence 
No. No. 

Operative 

Date 

(Year/ 

Month) 

Name & Address of 
the Party 

Title of the Standard 

IS No. 

Part Year 
Sec. 

1 2 

3 

4 

5 

6 

7 8 

1. 6383476 

2003-03-76 

M/s. Snap Natural & Aliginate 
Products Ltd. Plot No. 1 

Sipcot Industrial Complex 
Ranipet Vellore District. 

Integral Cement waterproofing 
compounds. 

02645 

75 

2. 6383577 

2003-03-19 

M/s. Hajee Timber Complex 
Thumbay Bhantwal, 

Karnataka. 

Plywood for general purposes. 

00303 

89 

3. 6383678 

2003-03-24 

M/s. Easun Reyrolle Ltd. 

No. 17/3 Arakere Banneragatta 
Road, Bangalore. 

AC Static watthour meters, 
Class 1 and 2. 

13779 

99 

4. 6383779 

2003-04-01 

M/s. Sri Himalaya Aqua Pro- Packaged drinking water 

ducts 2/906, Thiravin Nagar (other than packaged natural 

Chinna Koviiainbakkam Chennai mineral) 

14543 

98 

5. 6383880 

2003-04-01 

M/s. Vaigai Aqua System 

6-1-2, Cumbum Road (Opp. 
Sarvesh Cotton Mills Ltd.) 
Veerapandi Post Theni. 

Packaged drinking water 
(other thanpackaged natural 
mineral). 

14543 

98 

6. 6383981 

2003-04-01 

M/s. May Ion Industries, 28/1, 
New Natham Road Marani 
Vilaku Chettikulam Village 
Oomachikulam Madurai. 

Packaged drinking water 
(Other than packaged natural 
mineral). 

14543 

98 

7. 6384074 

2003-04-01 

M/s. Chennai Aqua, 

Plot No. XII, Rajiv Garden, 
Thoraipakkam, Chennai. 

Packaged drinking water 
(other than packaged natural 
mineral). 

14543 

98 

8. 6384175 

2003-03-27 

M/s. Photon Energy Systems Ltd. Solar Flat plate collector: 

Plot No. 46, Arnich Indl. Estate, Part 1 requirements. 

Bollaram (V) Jinnaram 

Mandal (M) Medak District. 

12933 

01 92 

9. 6384276 

2003-03-27 

M/s. Laguna Drinks and 
Packaged Drinking Water, 
9-4-135/D/15, Vali Colony near 
Pro-agro Seeds Towli Chowki, 
Hyderabad. 

Packaged drinking water 
(other than packaged natural 
mineral). 

14543 

98 

N. 

10. 6384377 

2003-04-03 

M/s. Image Aqua Farms, Packaged drinking water 

Namachivayap uram Thudukadu, (Other than packaged 

Post, Thirvallur District natural mineral). 

14543 

98 


[ HPT Tl—WZ 3(ii)] Mwm: 10, 2004/31FTO 19, 1926 


1 2 

3' 

4 

5 

6 

11. 6384478 

2003413-11 

M/s. Pratibha Gold & Silver 
Palace, Shop No. 73 & 74, 
Swamalok Complex, 
Rajagopalachari Street, 
Govemnptt Vijayawada. 

Gold and gold alloys.... 
jewellay/artofacts— . 
Fineness andnjaridng-r- 
Specification. 

01417 

12. 6384579 

2003-04-07 

M/s. Vanm Aqua Products, 

No. 2 ThulkkanflthammflTi 

Koil Street, S.S. Mahal, 
PaUikaranai, Chennai 

Packaged drinking water 
(other than packaged natural 
mineral). 

14543 

13. 6384680 

2003-03-28 

. M/s. Makar Electronics P. Ltd. 
No. 7, ‘B’ 4th Cross Electronics 
City, HosurRoad, Bangalore. 

Three-pin plugs made of 
resilient material. 

06538 

14. 6384781 

20034)4-07 

M/s. Yoga Aqua Minerals, 

19A, Rajaji Salai, 4th Street, 
Pukraj Nagar, Madhavaram, 
Chennai. 

Packaged drinking water 
(other than packaged natural 
mineral). 

14543 

15. 6384882 

2003-03-26 

M/s. Ariya Plastics, 

Plot No. J-l, Northern Part 
Sipcot Industrial Estate, 

N.H. 47 Main Road, 

Perundurai. 

Unplasticized PVC screen and 
casing pipes forbore/tube- 
well. 

12818 

16. 6384983 

2003-03-24 

M/s. Siva Sai Pulverisers 
Redlakunta Village Kodad 
Mandal, Nalgonda District. 

43 grade ordinary Portland 
cement . 

08112 

17. 6385076 

20034)3-28 

M/s. Sri Priya Industries, 

Survey No. 232 Redlakunta 
Village Kodad Mandal, 
Nalgonda District, 

Andhra Pradesh. 

43 grade ordinary Portland 
cement 

08112 

18. 6385177 

20034)3-25 

M/s. Priyaraj Electronics Ltd., 
18/1/19 Dodanekundi Indl. 

Area Mahadevpura Post, 
Bangalore. 

AC Static watthour meters, 

Class 1 and 2. 

13779 

19. 6385278 

20034)4-10 

M/s. Taher Ali Industries & 
Project (P) Ltd., 
Thanjavur-Pudukkottai Road, 
Punarkuiam Gandarvakottai (TK) 
Pudukkottai District. 

Prestressed concrete pipes 
(including fittings) 

> 

00784 

20. 6385379 

20034)44)3 

M/s. Today Aqua Systems, 

3/126 A Sitheri Serankulam, 

Post Mannargudi. 

Packaged drinking water 
(other than packaged natural 
mineral). 

14543 

21. 6385480 

20034)44)1 

M/s. Uma Beverages, 

Plot No. 8, Ganga Enclave Pet, 
Basheerabad NH-7, Medchal 
Road, Rangareddy Dist. 

Packaged drinking water 
(other than packaged natural 
mineral). 

14543 

22. 6385581 

20034W-10 

M/s.V.S.P.OUMill, 

12, Bajanai Kqil Street, 
Hasthinapuram, Chennai. 

Packaged drinking water 
(other than packaged natural 
mineral). 

14543 

23. 6385682 

2003-04-10 

M/s.Nirmal Aqua, 

119, Kandiff ViHage, 
Sniperumbudur Taluk, 
Kancheepuram Dist. 

Packaged drinking water 
(other than packaged natural 
mineral) 

14543 


3709 


7_8 

99 


98 


71 

98 


92 


89 

89 


99 


2001 


98 


98 

98 


1977 GI/04—9 


3710 

THE GAZETTE OF INDIA: JULY 10,2004/ASADHA 19,1926 

(Pabj II — Sbc. 3(ii)] 


l 2 

3 

4 

5 

6 7 

8 

* 

24. 6385783 

2003-04-08 

M/s. Alukka Gold Palace 

KMH Complex Thrissur Road, 
Edappal, MallapuramDistl. 

Gold and gold alloys, 
jewellery/artefacts Fineness 
and marking Specification 

01417 

99 

to 

25. 6385884 

2003-04-09 

M/s. O.S. Beverages, 

H. No. 4-98/54/2 & 3, Mallapur, 
Main Road, Hyderabad. 

Packaged drinking water 
(other than packaged natural 
mineral). 

14543 

98 


26. 6385985 

2003-04-10 

M/s. Shree Sharp Enterprises, 

5-A, Vinayagar Koil Street, 
Sakthinagar Upplipalayam, 

P.O. Coimbatore. 

Pumps regenerative for dear, 
cold water. 

08472 

96 

- 

27. 6386078 

2003-04-10 

M/s. Mark Pvt. Products, 

IX/672 Pemiad Panchayath 
Chittumal Block, Chandanathope, 
Kollam. 

Unplasticised PVC pipes for 
potable water supplies. 

04985 

2000 


28. 6386179 

2003-04-10 

M/s. Kovai Waters & Co., 

109, Gandhi NagarThirupur 
Road, Kangayam, Erode 

Packaged drinking water 
(other than packaged natural 
mineral). 

14543 

98 


29. 6386280 

2003-04-08 

M/s.Mcezan Jewellers (P) Ltd., 
5/3410, H2A, Gallieria Trade 
Centre Mavoor Road, Calicut. 

Gold and gold alloys, 
jewellery/artefacts-Fineness 
and marking-Specification. 

01417 

99 


30. 6386381 

21X13-04-04 

M/s. S.S. Foundry, 

48, Nava India Road, 

K.R. Puram, Coimbatore. 

Open we 11 submersible pump- 
sets 

14220 

94 


31. 6386482 

2(X)3-04-21 

M/s. Koya Selvam. 

2/260. Bagawathar Colony, 
Alangudy Pudukkotai District. 

Packaged drinking water 
(other than packaged 
natural mineral). 

14543 

98 _ 


32. (>386583 

2<X)34>4-21 

M/s. Sri Bharahtei Mineral 
Water, S. No. 840, 

Selambu Road, E. Pudukotai 
Endapully Pancliayat 
Perivakulam Taluk, Theni Dt. 

Packaged drinking water 
(other thanpackaged natural 
mineral). 

14543 

98 


33 6386084 

20)3-04-01 

M/s. Chandana Brothers 
Jewellers Pvt. Ltd., 

16-11 -73 9/1. Dilsukhnagar, 
Hyderabad. 

Gold and gold alloys, 
jewellery/artefacts—Fineness 
and marking—Specification 

01417 

99 

- 

’4 6386''K3 

20)3-04-21 

M/s. Sri Valli Vilas, 

MVPavadai Chettiar Sons, 
4344. Lawrence Road, 
Cuddalore. 

Gold and gold alloys, 
jewellery/artefacts Fineness 
and maiking-Specification. 

01417 

99 

* 

m 

'5 o'8()886 

2(X)3-04-10 

M/s. Josco Fashion Jewellers, 
Kalarickal Bazar, Kottayam. 

Gold and gold alloys, 
j ew c 11 ery/artefacts—Fineness 
and marking—Specification. 

01417 

99 


36 <>386987 

2(X)34)44)8 

M/s. Totaram Papalal & Sons, 
4-1-966 Abid Road, 

Hyderabad. 

Gold and gold alloys, 
jewellery/artefacts—Fineness 
and marking—-Specification. 

01417 

99 



Ill W IfI 
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1 2 

3 

4 

5 

6 

7 8 

c 

37, 6387080 

2003-04-24 

M/s. Aadhitya Packaged 
Defacing Water, 

Hot No. 137KuriqjiNagar, 
Poykaikaraipattu, Madurai. 

Packaged drinking water 
(other than packaged natural 
mineral). 

14543 

98 


3a 6387181 

2003-04-24 

M/s. Saktbi Mineral Water 
Private Limited, 

7th Jagarmathapnram Village 
AlinjivakkamPost, Ponneri 
Taluk, Chennai. 

Packaged drinking water 
(other than packaged 
natural mineral). 

14543 

96 


39, 6387282 

2003-04-24 

M/s. Perfect Solar (Bangalore) 
Pvt Ltd., No. 16, 
ByrawcswaraM. Estate, 
AndharhalH Main Road, 

Peenya 2nd Stage, Bangalore. 

Solar flat plate collector: 

Part 1 Requirements. 

12933 

01 92 


40. 6387383 

2003-04-24 

• 

M/s. SwathiPVC Products (P) 
Ltd., Sy, No. 62/1 & 2PeUur 
Village near South bypass 

Road (Jn.) Ongole. 

Unplasticised P VC pipes 
for potable water supplies. 

04985 

2000 


41, 6387481 

2003-04-24 

M/s. Hawa Valves (India) Pvt. 
Ltd., C-255Mt Sagarlndl. State 
GoknlRoad,Hubli 

Sluice valve for waterworks 
purposes (50to 1200 mm size). 

14846 

00 


42. 6387484 

2003-04-04 

M/s. Touhid Enterprises, 

3-1-34, Bahadurguda 
Sarromagar, R.R. District 

Plywood for general purposes. 

00303 

89 


43. 6387686 

2003-04-21 

M/s. Touhid Enterprises, 

3-1-34 Bahadurguda 

Sarromagar, R.R. District 

Marine plywood. 

00710 

76 


44. 6387787 

2003-04-10 

M/s. Jyoti Brass Metal Works 
6/128 Engineering College 

Road, Anantapur. 

Non-ferrous metal butt 
hinges. 

00205 

92 


43, 6387888 

2003-04-16 

M/s. Coorg Coffee Supplies, 
17/6/108,1st Main Road, 
KarthigupeeBSK-m stage. 
Bangalore. 

Roasted Coffee-Chicory 
powder. 

03802 

92 


46. 6387989 

2003-04-22 

M/s. Santhome Latex 
Enterprises, D.No.4-61A 
Sherlacode Bethany 

Estate Mookampala, P.O. 
KaBculamT.K. KanyakumariDt, 

Ammonia preserved con¬ 
centrated natural rubber 
latex. 

05430 

81 

u 

4.7. 6388082 

2003-04-25 

M/s. Reform Aqua Systems 
Private Limited, 

C-247, Vengambakkam Main 
Road & Village, Chennai. 

Packaged drinking water 
(other than packaged 
natural mineral). 

14543 

98 


48. 6388183 

2003-04-21 

M/s. Suraj Jewellers, 

D. No. 38/39,1 Floor Big Shop 
Buildings Commercial Road, 
Uthagamandalam. 

Gold and gold alloy s, 
jewellery/ artefacts — Fineness 
and marking—Specification. 

01417 

9J 
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1 2 


49. 6388284 2003-04-09 M/s. Maharajika Gold Super 

Market (Pvt.) Ltd., 

V/507 15-19, KPM Arcade 
Perinthalamaima Mallapuram 
Distt. 


50. 6388385 2003-04-21 


51. 6388486 2003-04-23 


52. 6388587 20034)4-10 


53. 6388688 2003-04-21 


M/s. Prestige Board Pvt. Ltd., 
B.P.1.187C, Mill Road, 
Baliapattam, Kannur. 

M/s. Cera Boards & Doors, 
A.P. IV, 490 B Port Road, 
Azhikode P.O. Kannur. 

M/s. Rohini Packs, 

202/9, Phase-n, IDA, 
Cheralpally, Hyderabad. 


M/s. Nandi Jewellers, 

Shop No. 9, H.M.T. Nagar, Saj 
Durga Complex Nacharam, 
Hyderabad. 


Gold and gold alloys, 
j ewellery/artefacts—Fineness 
and marking —Specification. 


Wooden flush door shutters 
(Solid core type): Part I 
Plywoodface panels. 

Wooden flush door shutters 
(Solid core type): Part 1 
Plywoodface panels. 

General requirements for 
packages of explosives: 

Part I Commercial High 
Explosives. 

Gold and gold alloys, 
jewellery/artefacts-^ineness 
and marking — Specification. 

Unplasticised PVC pipes for 
potable water supplies. 


Precast concrete manhole 
cover and frame. 


54. 6388789 2003-04-24 M/s. Turewell Pipe Industries, 

Survey No. 61 Narkuru Road, 

Allipuram Village, Nellore 
District. 

55. 6388890 2003-04-22 M/s. Raj avaibhav Enterprises 

Pvt. Ltd., No. 18, 

Kiadb Indl. Area, 

Chinthamani Road, Hoskote, 

Bangalore. 

56 6388991 2003 -04-21 M/s. Elgi Equipments Limited. Performance requirements for 

S-2/A, Private Industrial Area, constant speed compression 
Kurichi, Coimbatore. ignition (diesel) engines for 

general purposes (up to 
20 kW). 


57 6389084 20034)4-24 


58. 6389185 2003-04-21 


M/s. Sri Balaji Water 
Atthupakkam Village New 
School Street Gummidipoondi, 
Thiruvallur. 

M/s. Simhardi Steels (P) Ltd., 
Plot No. 1 IDA, Edulapaka 
Bomangi Lemarthi (Post) 
Parada (Mandal), 
Visakhapatnam. 


Packaged drinking water 
(other than packaged 
natural mineral). 


High strength deformed 
steel bars and wires for 
concrete reinforcement. 


01417 


99 


02202 


02202 


10212 


01 99 


01 99 


01 86 


01417 


99 


04985 


2000 


12592 


91 


10001 


81 


14543 


98 


01786 


85 


[No. CMD/13:11] 
S.K CHAUDHURI, Dy. Director General (Marks) 







[MFin^—'3T»g3(ii)]_ W*5T WW : 10, 2004/3TPnc 19,1926_3713 

$£tfeRR affc WHTtfH 

^^#,6-^,2004 

3ff. 1596.— ^ ^jtfcRFT sfc (*jfa ^ 'flqq t rf 

aqftsWR ^T 3Rfa) aflfWm, 1962 (1962 *FT 50) ' (Nt Jtft W<T 

^rflrfWT «F»5T "W t) SfRT 3 ^ '3^~«rRT (l) ^ 3Rjfa ^tft '-TTCcT HWR ^ 
sfk arfa^TT tf. an. 465, <rrfter 23 

2004 URT TOIB <\^ *t - 1TO3^ - ^i'HA< ^ 3T3rfo W tf^FT 3lf*ref 

mThR^i-i ftrifa<U brt "Km ^ ^ %r WRWR farerf ^ ^ yqfcn 

^ IpTR stf^RJJHT ^ ^61H ^ fqPiR^ tRWR TP"'! ^ 4H<U falMJ tJ 

^nrffkr <*nik ^ ^ ^ ^ 3rffcr<bi< aro*? ^ ^ft*RT 

eft. 

apfk <*+a XRTSf aifV^Hi qft xRiqT i«rm *prjt ^ ttp&st 15 rt^, 2004 ^r ’a ^ rersqr 

^ ^ R* eft; 

sik HJ5H?ii§i fa&A ^ '?t^T ^ wq ’snf^rrft ^t ^tt 3 V# arofa sirt ran 

t 1 

sfa W 3JTft«bl(t % WcT aflfaPm ^ft «IRT 6 ^t ^f-«TRf (l) ^ 

*R*>R 3T^t ftqt€ * t; 

3ik, ftqt€ r* fa^R efr aih ^hrh *t ^ tr 

% aq-a *JpT WWT^T fa^Pt ^ fcTR artfifR $ '3^ Wft 7 ! S f fayR *PT 3T3pT 
^>T (qpi^qq 'farm $ i 

3KT:, 3W, *R*>R, "WG aqfafaR *TRT 6 *e|ft ^T-«nTT (l) 5RT ’5 P?tT V l fV<1 Vf 

^T ^ ^ ,E frro ^Rft t % WWRH filBrt ^ ^ 

a*3g^t ^ PqPiRoe ^ ^ $ sfohu m «?#t %ejr ht?it t i 

sik ~<Wq s^f^m «irt 6 ^?-«rro (4 ) ^rt tot v i f^d^ t ^r 

ueiW q><ci ^ f 5 ^ ^cft t % q^Mcn^ ^ - *W«r ^ BqqVi ef»r a?f^R 
^ ^ U| 1 ^ Wrpt ^ <iiO«i ^ ^'jOq ^R^»R ^ Pi fin ifk ^ft eRTR Rvft fqfr<rP l *rt ^ 
3ffqR 4»fqUvH ^ Prft?r tkrr 1 
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335 
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00 

40 
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0 
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00 
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40 
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00 

60 
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01 

20 
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0 

07 

20 
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20 
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40 
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0 
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20 
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04 

20 
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0 

03 

20 
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01 

20 

278 
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01 

20 

281 

0 

04 

00 

241 
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03 

20 
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00 

20 

237 
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02 

00 

236 

0 

05 

20 

234 

- 0 

01 

80 

233 

0 

03 

20 

232 
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03 

40 

226 

0 

07 

80 

225 
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07 

20 

223 

0 

01 

40 

222 

0 

10 

60 

217 

0 

02 

20 

220 

0 

08 

60 

219/1 

0 

09 

20 

218/1 

0 

07 

80 




4 11 





ms 
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1506 0 v V 15 , m * 

1581 0 13 00 



[m ti. 3TR-25011 /2/2004-^.3TR-l] 


Ministry of Petroleum and Natural Gas 
New Delhi, the 8th July, 2004 

s. o. 1596. Whereas by the notification of the Government of India, in the Ministry 
01 Petroleum and Natural Gas No. S.0.465, dated 23rd February, 2004 issued 
under sub-; section (1) .of section 3 of the Petroleum, and Minerals Pipelines 
(Acquisition of Right of User in Land) Act, 1962 (50 of 1962), (hereinafter 
referred to as the said Act), the Central Government declared its intention to 
acquire the right of user in the land in Tehsil : Ajmer, District : Ajmer in 
Rajasthan State, specified in the schedule appended to that notification, for the 
purpose of laying Pipeline for the transportation Of:Petroleum Product from 
Koyali - Sidhpur - Sanganer to Ajmer In the State of Rajasthan by the Indian Oil 
Corporation Limited ; ; ~ 

And whereas, copies of tne said gazette notification ware made available to the 
general public on dated 15th March, 2004; 

And whereas, No objection have been received by the Competent Authority from 
the public regarding the laying of the pipeline. 

And whereas, the Competent Authority has, under subjection (1) of section 6 of 
the said Act, submitted report to the Central Government; 

And whereas, the Central Government after considering the said report and on 
being satisfied that said land is required for laying pipeline has deded to acquire 
the right of user their in. 

} - ' * ? 

% 

Now, therefore, in exercise of the poweips conferred by sub-section (1) of section 
6 of the said Act, the Central Government hereby declares that the right of user 
in the land specified in the Schedule appended to Ibis notification is hereby 
acquired for laying the pipeline. 

And further, in exercise of the powers conferred by sub^spetion (4) of section 6 of 
the said Act, the Central Government hereby directs tyat the right of user in the 
land for laying the pipeline shaft, instead of vesting in theXentral Government, 
vests from the date of publication of this declaration, in the Indian Oil Corporation 
Limited, free from all encumbrances. 
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SCHEDULE 


Tehsil : Ajmer District : Ajmer State : Rajasthan 


Name of Village 

Khasara No. 

Area 

Hectare 

,• Are 

Sq.mtr. 

1 

2 

3 

4 

5 


Lacchipura 301 0 00 40 

336 0 35 80 


335 

0 

00 

40 

307 

0 

04 

00 

327 

0 

05 

40 

326 

0 

00 

60 

324 

0 

01 

20 

325 

0 

07 

20 

322 

0 

00 

20 

273 

0 

06 

40 

274 

0 

02 

20 

276 

0 

04 

> 20 

277 

0 

03 

20 

282 

0 

01 

20 

278 

0 

01 

20 

281 

0 

04 

00 

241 

0 

03 

20 

239 

0 

00 

20 

237 

0 

02 

00 

236 

0 

05 

20 

234 

0 

01 

80 

233 

0 

03 

20 

232 

0 

03 

40 

226 

0 

07 

80 

225 

0 

07 

20 

223 

0 

01 

40 

222 

0 

10 

60 

217 

0 

02 

20 

220 

0 

* 08 

60 

219/1 

0 

09 

20 

218/1 

0 

07 

80 

















\ , 

3P»g3(ii)J _TO qiTTPm: 10, 2004/311^ 19,1926 37J7 


1 

2 

3 

4 

s -.1 

Hatundi 

1587 Min 

0 

20 

60 


1586 

0 

15 

80 


1581 

0 

13 

00 


1580 

0 

07 

00 


1579 

0 

08 

40 


1578 

0 

00 

20 


1418 

0 

00 

20. 


[No. R-25011/2/2004-O.R.-I] 
RENUKA KUMAR, Under Secy. 


^ 6 2004 

T5T. 3IT. 1597.—*K«hK % ft?tfTO aftr '’TTfWTf^ ft skfrl ft' 

3tf^R RT akft) 3rf?Tf^m, 1962 (1962 RT 50) (faft f&ft B3R 

akRm r^t w t) ftt *nrr 3 ftt 3q-*nrr (i) ft akft Rift *w *h+k ft 

^lfcn<HH aftr Ul^Pdch ft*T ftwq ftt stfVqrMI ft. ^T. 3H - . 466 TTlft^T 23 ^hidO , 

2004 £TTT TrRFTR TTR ft ftfRrlt - f&S 1 ^ - TTf»TlftT ft afRfftr cTcfi 3lfaR 

^kterR Rnfais sro ftftfsm ft mRci^ 4 ft ■m^^ii^H fsrarf Rift ft otNr 

ft 3TT aftVTJ^TT ft ftRR a^ ft fclftf^e <NWH TTR ft 3fRftr f^ToTT ft 

oeftl<n ktriRK ftt *jfft ft <sh^V i rt atfsRiTT rt arftr Rift ft srqft btttft ftt 
fttw ftt ftt; 

ak BRcT TTO aftft^Rtf ftt 3rfkT ^INK«1 RRTT ftt RT^T 15 RTft, 2004 ftt B^w* 
RTT ft ^ ftt; 

afo Wf^rm fWft ft ftftR ft wi 3nfft«bi(t ftt 'tot ft ftt^ arrk Rft $5n 
t i 

ak wr srfftRTft ft brtt srfafw? ftt Ritr 6 ftt Bq-Rrrr (i) ft srftfa ftftta 
witt ftr amt frftf ft -ft t ; 

aftr, witt rt tot frftf ■qr fftRR Rft ft qjMi< aftr r? w«tr ft Rft rt 

fftr brr *jfft wi^ fwft ft 1 ■far* arftfftcT t ^rft bmrVi ft acrfftRR rt arftr Rft 
rt foiPivdq fftR i i 

aR:, m, ftftR WITT, B3R 3#IR ftt «TTTr 6 ftt k-fttTT (l) SRT RRB Rfftcfft 
rt kbr ■qirft nr ^ fttro RTtft t % ‘WfRTfq Riwft ft> ^ a^RjERT ft 
wr aqqftt ft ToiPiR^ ft -skftT ^ anfir^TR J5T ar#r ftjrR t i 


1977 GI/04—10 
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#C ^ TOT 6 ^-*TRT (4) SRI ^ 

Trim ^ ^ ^ ww ^ 4 <imVi srftonr w 

^rtro ^ w^pi ^ cirttei 4 ftffcr ^ ^ ^rarn ^ft fa<r#wl ^ 

^T 3tf*F?T 3>f#VR ^ #TT 1 


*3^ 


: -HfUNK 




TFR? : (ROT 


T^TTT'J'T if'jKTTT 


Mlq ^T| nIH 


i+'&R 

T&R 


1 

2 

3 

4 

5 


602 

0 

12 

20 

608 

0 

04 

60 

600 

0 

01 

80 

609 

0 

15 

60 

594 

0 

03 

20 

590 

0 

07 

60 

589 

0 

02 

80 

588 

0 

07 

80 

587 

0 

03 

60 

541 

0 

11 

00 

542 

0 

09 

00 

543 

0 

00 

20 

546 

0 

06 

60 

547 

0 

03 

40 

534 

0 

06 

40 

537 

0 

00 

60 

535 

0 

01 

20 

536 

0 

09 

20 

303 

0 

07 

80 

302 

0 

04 

20 

301 

0 

04 

60 

300 

0 

08 

00 

290/2 

0 

09 

80 

288 

0 

03 

80 

289 

0 

05 

20 

284 

0 

06 

20 


* 


^ 

* 


t 



[wn-*W3(ii)] 


: 'jwtf 10, 2004/3T1T01»,1*26 





270 

267 
269 

268 
265 
261 
264 
263 
262 
333 
2652 
2649 
2648 
2647 
2646 
2640 
2639 

2638/1 

2637/2 

2636 

2635 

2621 

2622 

2615 

2614 

2609 

2610 
2606 
6851 
6850 
6848 
6846 
6817 
6816 
6812 
6813 
6805 


8888888888888888888888 8 88 8 8 8 8 8 8 
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:-- 1 ~ 

f 

- 1 1 



1 

L 2 

3 

4 f 5 



6814 

0 

10 

00 

6803 

0 

00 

20 

6761 

0 

00 

20 

6762/1 

0 

12 

80 

6762/2 

0 

03 

40 

6763 

0 

09 

40 

6764 

0 

02 

00 

6766/1 

0 

06 

80 

6765/2 

0 

00 

20 

6755 

0 

12 

60 

6754 

0 

12 

00 

2646 

0 

05 

20 

2645 

0 

08 

40 

2644 

,0 

00 

20 

2171 

0 

05 

40 

2172 

0 

02 

20 

2170 

0 

04 

60 

2173 

0 

02 

00 

2169 

0 

do 

20 

2174 

0 

06 

00 

2175 

0 

01 

60 

2189 

0 

00 

20 

2176 

0 

03 

20 

2183 

0 

01 

00 

2184 

0 

00 

20 

2187 

0 

01 

80 

2186 

0 

02 

80 

2203 

0 

05 

40 

2202 

0 

10 

20 

2072 

0 

13 

20 

2073 

0 

10 

80 

2074 

0 

00 

20 

2030 

0 

03 

20 

2031 

0 

08 

60 

2029 

. 0 

01 

60 

2028 

0 

05 

60 

2017 

o. 

13 

40 

2016 

0 

02 

20 

2014 

0 

01 

00 


i ■«> M<PI 
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New Delhi, the 6th July, 2004 

c o 1597 - Whereas by the notification of the Government of India, in the Ministry 
of Petroleum and Natural Gas No. S.O. 466 dated 23rd February, 2004 issued 
under sub- section (1) of section 3 of the Petroleum and Minerals Pipelines 
(Acquisition of Right of User in Land) Act, 1962 (50 of 1962), (hereinafter 
referred to as the said Act), the Central Government declared its intention to 
acquire the right of user in the land in Tehsil : Nasirabad, District: Ajmer in 
Rajasthan State, specified in the schedule appended to that notification, for the 
purpose of laying Pipeline for the transportation of Petroleum Product from 
Koyali - Sidhpur - Sanganer to Ajmer in the State of Rajasthan by the Indian Oil 

Corporation Limited ; 

And whereas, copies of the said gazette notification were made available to the 
general public on dated 15th March, 2004, 

And whereas, No objection have been received by the Competent Authority from 
the public regarding the laying of the pipeline. 

And whereas, the Competent Authority has, under sub-section (1) of section 6 of 
the said Act, submitted report to the Central Government; 

And whereas, the Central Government after considering the said report and on 
being satisfied that said land is required for laying pipeline has decied to acquire 

the right of user their in. 

Now therefore, in exercise of the powers conferred by sub-section (1) of section 
6 of the said Act, the Central Government hereby declares that the nght of user 
in the land specified in the Schedule appended to this notification Is hereby 
acquired for laying the pipeline. 

And further, in exercise of the powers conferred by sub-section (4) of section 6 of 
the said Act, the Central Government hereby directs that the right of us er in the 
land for laying the pipeline shall, instead of vesting in the Central Government, 
vests from the date of publication of this declaration, in the Indian Oil Corporation 
Limited, free from all encumbrances. 

SCHEDULE 


Tohsil ■ Nasirabad District : Ajmer State : Rajasthan_ 

--1 

Area 

Name of Village 

Khasara No. 

Hectare 

Are 

Sq.mtr. 

1 

—-- 

2 

3 

4 

5 

Dholadanta 

- M 0 12 

608 0 04 60 

600 0 01 _52—- 







[snll-'*sn*53(u)] 
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Bithur 


609 0 

694 0 

590 0 

689 0 

588 0 

587 0 

541 0 

542 0 

543 0 

546 0 

547 0 

534 0 

537 0 

535 0 

536 0 

303 0 

302 0 

301 0 

300 0 

290/2 0 

288 0 

289 0 

284 0 

283 0 

270 0 

267 0 

269 0 

268 .0 

265 0 

261 0 

264 0 

263 0 

262 0 

333 0 

2652 0 

2649 0 

2648 0 

2647 0 

2646 0 

2640 0 

2639 0 


15 

60 

03 

2C 

07 

60 

02 

80 

07 

80 

03 

60 

11 

00 

09 

00 

00 

20 

06 

60 

03 

40 

06 

40 

00 

60 

01 

20 

09 

20 

07 

80 

04 

20 

04 

60 

08 

00 

09 

80 

03 

. 80 

05 

20 

06 

20 

05 

60 

07 

80 

01 

00 

00 

60 

08 

00 

06 

60 

00 

20 

05 

00 

20 

60 

00 

40 

00 

60 

07 

40 

05 

80 

08 

40 

07 

20 

08 

20 

11 

80 

08 

00 


1977 GI/04—11 
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1 

. • i 

2 

3 

4 

1 5 

2638/1 

0 

13 

80 

2637/2 

0 

00 

40 

2636 

0 

09 

80 

2635 

0 

06 

60 

2621 

0 

00 

40 

2622 

0 

01 

80 

2615 

0 

02 

40 

2614 

0 

03 

40 

2609 

0 

04 

20 

2610 

0 

09 

80 

2606 

0 

09 

40 

Chainpura 

6851 

0 

10 

60 

6850 

0 

11 

80 

6848 

0 

11 

20 

6846 

0 

00 

20 

6817 

0 

26 

20 

6816 

0 

04 

00 

6812 

0 

05 

60 

6813 

0 

12 

20 

6805 

0 

02 

20 

6814 

0 

10 

00 

6803 

0 

00 

20 

6761 

0 

00 

20 

6762/1 

0 

12 

80 

6762/2 

0 

03 

40 

6763 

0 

09 

40 

6764 

0 

02 

00 

6766/1 

0 

06 

80 

6765/2 

0 

00 

20 

6755 

0 

12 

60 

6754 

0 

12 

00 

2646 

0 

05 

20 

2645 

0 

08 

40 

2644 

0 

00 

20 

2171 

0 

05 

40 

2172 

0 

02 

20 

2170 

0 

04 

60 

2173 

0 

02 

00 

2169 

0 

00 

20 

2174 

0 

06 

00 








[VT»ri—TSP*S3(ii)J 
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1 

1 

2 


-- 

4 

-? 

5 


2463 

0 

01 

80 

2465 

0 

19 

40 

2466 

0 

01 

00 

1871 

0 

10 

20 

1826 

0 

04 

20 

1827 

0 

07 

00 

1828 

0 

00 

20 

1821 

0 

08 

00 

1820 

0 

01 

00 

1710/2 

0 

31 

60 

1700 

J 

02 

40 

1676 

0 

04 

60 

1677 

0 

03 

00 

1675 

0 

03 

40 

1678 

0 

01 

80 

1679 

0 

01 

20 

1680 

0 

t 

CM 

O 

20 

1681 

0 

03 

20 

1682 

. 0 

06 

00 

1684 

0 

03 

40 

1685 

0 

01 

80 

1558 

0 

00 

40 

1559 

0 

00 

20 

1560 

0 

00 

20 

1557 

0 

05 

60 

1582 

0 

02 

20 

1584 

0 

02 

40 

1581 

0 

03 

80 

1580 

0 

09 

20 

1590 

0 

02 

40 

1591 

0 

06 

20 

1598 

0 

04 

60 

1593 

0 

00 

80 

1594 

0 

02 

60 

1597 

0 

00 

20 

1595 

0 

04 

40 

1642 

0 

00 

40 

1604 

0 

01 

40 

1641 

0 

05 

60 

1640 

0 

04 

40 

1611 

0 

00 

80 

1612 

0 

05 

40 
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Chat Sardarpura 


1613 Min 

0 

07 

80 

1614 

0 

00 

20 

1442 

0 

08 

60 

1966 

0 

00 

20 

1972/2 

0 

00 

20 

1971/1 

0 

08 

20 

1967/2 

0 

05 

60 

1968/2 

0 

03 

20 

1970 

0 

00 

60 

1642 

0 

12 

80 

1723 

0 

02 

00 

1724 

' 0 . 

04 

20 

1721 . 

0 

04 

80 

1726 

0 

06 

60 

1728 

0 

04 

60 

1729 

0 

02 

80 

1730 

0 

01 

20 

1731 

0 

02 

00 

1734 

0 

03 

00 

1736 

0 

04 

40 

1737 

0 

04 

00 

1743 

0 

05 

60 

1744 

0 

00 

20 

1745 

0 

05 

20 

1742 

0 

03 

20 

1740 

0 

08 

00 

1741 

0 

03 

20 


‘ 1697 

1698 
1696 
1700 
1693 

1699 
1692 
1691 

1687/1 
1687/2 
1685/1 
1684 Min 
1683 

1681 
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1 ) 2- 

3 i 

1 « 

S' . J 

1 " 1218 

0 

09 

40 

1219 

0 

01 

60 

1204 

0 

10 

60 

1203 

0 

05 

40 

1202 

0 

05 

40 

1199 

0 

33 

20 

1130 

0 

13 

80 


[No. R-25011/2/2004-O.R.-I] 
RENUKA KUMAR, Under Secy. 


M 6 2004 

m 31T. "1598.— %'S." rhjtfcRPT *TK^f W. to 6 

fiRTcfi 24 1999 <rt anto to ami afrr mismcti s-i (ffi * ^ <jVl 

% aftw ^ ato) atom. 1962(1962 <ET 50) ^ qm 2 % ^ W % VW™ 4 *ww^ 

?m & frs % to. ^ atom & ato %to5rtto ^ 

toto Mto ^ gtoyt to^pr ^ tocniq '^qr J 

ftPi ^ ,n, <ft ftora. toe JtoB. ft^ratq toto fafto ^ m Jnfato % 

■^Xt TlcFJ % f^ tfl^Tfcl Wft t ! 


[m. ^T. «W-31015/7/2004-aft.3W-H] 


New Delhi, the 6th July, 2004 

S. 0.1598.— In modification of the Government of India in the Ministry of Petroleum and 
Natural Gas number S O 16 dated the 24th December. 1999 and in pursuance of clauseta) o 
section 2 of the Petroleum and Minerals P.pelines (Acquisition of ^ °f UsCTmLar^Act 
1962 (50 of 1962) the Central Government hereby authorizes Shn M.V. Chitms, Sr. Manager, 
Hindustan Petroleum Corporation Limited (HPCL) to perform the functions of the competent 
’authority for HPCL’s Mumbai-Pune Pipeline and Mumbai-Pune Pipeline Extension roj om 
Loni to Pakni via Hazarwadi, under the said Act, within the territory of the State ofMaharashtra 


[NO. R-31015/7/2004-0.R.-ll] 
HARISH KUMAR, Under Secy. 




nK« w ww: 10, 2004/arro^ 19, 1926 




8 'apt, 2004 

^>T. 1599*—ilNiFw 3ff«#W?, 1947 (1947 

^M 4 ) ^ 17 % ^ T^r. rih#. 

afo: ipfa *pfa>Rf % 3^3 w? 

fans 3 m*\< aftsftfay arf^r, 

(^MT0121/2002) 

8-6-2004 ^ 3JF?f ^3TT «H I 

[^7. ^.-22012/295/99-371$. 37R. (#. T^T.-fl)] 
^ ^ %7m, 3 7 fl|» l fl 

MINISTRY OF LABOUR 

New Delhi, the 8th June, 2004 

S.O. 1599.—In pursuance of Section 17 off the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Governmenthereby publishes the Award Ret 121/2002 
of the Central Government Industtial-cum ^Labo ur Court, 
Hyderabad as shown in the Annexure, in the industrial 
dispute between the management off M/s. Singareni 
Collieries Co. Ltd., and their workmen, received by the 
Central Government on 08-06-2004. 

[No. L-22012/295/99-IR(CM-4I» 
N. P. KES AVAN, Desk Officer 

annexure 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT AT HYDERABAD 

PRESENT: 

Shri E. Ismail, B.Sc., L.L.B., Presiding Officer 

Dated the 22nd day of March, 2004 

INDUSTRIAL DISPUTE NO. 121/2002 

(Old I. D. No. 2/2000 transferred farm Industrial 
Tribunal-I, Hyderabad) 

BETWEEN: 

Sri M. Srinivas, 

Qtr. No. AD/151,‘A’Zone, 


Ramakrishnapur-50430 1 . 
Adilabad District. 


. Petitioner 


The General Manager, 

M/s. Singareni Collieries Co. Ltd., 
Ramakrishnapur-504301. ... Respondent 

APPEARANCES: 

For the Petitioner : M/s. G. Vidya Sagar, K. Udaya 
Sree, P. Sudheer Rao & 
A. Laxman, Advocates 


* M/s. J. Paithasarafoi, V. Hari 
Haran A A. C. Sekhar, 
Advocates. 

AWARD 


---—imuisuj U LWOBr JW 

ds order No. L*22012/295/99-R(CM. H)drtaI7-i-»)00 
referred the fblkwing disprae under section 10(lXd)af 
the I D. Act, 1947 for adjudication to the Industrial 
Tribunal-I, Hyderabad between the wmiaga^f tf of 
M/s. Singareni Collieries Co. Ltd. and their workman 
which has been transferred to this Tribunal in view 
of Government of India, Ministry off Labour’s Order 
No. H-l 1026/1/2001-IR(C. II) dated 18-10-2001 bearing 
No. ID. 2/2000. The reference is, 

SCHEDULE 

“Whether the action of the General Manager, M/s. 
Singareni Collieries Co. Ltd., Ramkristuupur in 
dismissing Sh. M. Srinivas, General Maedoor 
M.V.T.C. Ramakishnapur w.e.ff. 9-12-98 is 
purified? tfnot,te what relief the woriaaaneiilitled 
for r 

The reference is renumbered in this Tribunal as 
LD. No. 121/2002 and notices were issued to the parties. 

2. The brief averments of the claim statement are: 
That foe Petitioner joined as badli worker. Thereafter te 
was appointed as general mazdoor. That he was issued 


fraud while preparing pay sheets and making payment of 

mines vocational training allowance to the trainees who 
were imparted training fo MVTC, RKP. The Petitioner 
submitted detailed explanatic* denying the incident The 
Petitioner was wojfefeg as general mazdoor. He was 
transferred to MVTC, RamakrishMgxzr and to 
prepare pay sheets and make MVT allowance payments 
to the trainees. Although he is not aware of pay sh wt s 
and disbursement of money, he was fenced to attend to 
said duties at the instance of fr aming manager. He was 
guided by Sri Ahmed, clerk. The Petitioner was placed 
under suspension on 29-7-98 aftegmg oertam irregularities 
on payment of deficitamount ofRs. 20,000and was taken 
back into service by shifting the suspension order. The 
Petitioner has also jpven undertaking for recovery of 
farther amounts at Rs. 1500 per month. Accordin gly 
deficit amounts were recovered. While so he was charged 
with a chargeshoet and a depar tmental enquiry was 
conducted which was not done according to principles of 
natural justice. The disciplinary authority failed to sec the 
recovery from the salary of foe Petitioner. Therefore, 
dismissal from service is wholly mjust and wny MramH 
That it is shockingly disproportionate, hence, he may be 
reinstated with back wages and other attendant benefita etc. 

3. A counter was filed by the Respondent 
Management. That the Petitioner was assisting foe diA 
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in MVTC, Ramakrishnapur in preparing pay sheets. That 
a general mazdoor can be posted anywhere. That the 
amount misappropriated was found is Rs. 2,63,092. The 
workman admitted the ssime and paid Rs. 20,000 in two 
instalments and agreed to recover the balance from his 
salary @ Rs. 1,500 per month. That the enquiry was 
conducted as per rules and principle of natural justice. 
That merely some of the illegally obtained amounts have 
been recovered, does not absolve the Petitioner from 
punishment. 

4. The counsel for the Petitioner submitted that the 
enquiry is validly conducted and conceded that the 
domestic enquiry is validly conducted. 

5. It is argued by the Learned Counsel for the 
Petitioner that after all he is a general mazdoor who is not 
acquainted with the preparation of the bills and if any 
mistakes arc committed the Petitioner has admitted the 
same and instead of his being not fully responsible he 
paid Rs. 20,000 and agreed to pay Rs. 1,500 per month- 
He has put in lot of service and throwing him out at the 
age of 34 years is not desirable. This Hon'ble Court has 
got ample powers under Sec. 11A to take a lenient v ew 
and award a lesser punishment. Hence, the reference may 
be answered in favour of the Petitioner by reducing the 
punishment of dismissal. 

6. It is argued by the Learned Counsel for the 
Respondent that it is not as if he was posted for a month 
or two and these mistakes have crept in. He was there 
from January, 1990 to June, 1997 for full 7’/2ycars.There 
was misappropriation every year except in 1994 and 1995. 
The pay sheets were kept at his house. Hence, no sympathy 
should be shown to him. 

7. It may be seen that it is conceded that the enquiry 
is validly conducted and it is also seen that he has worked 
from January , 1990 to June, 1997. He has admitted the 
guilt and it is not as if it is one day’s job. Number of bills 
are there, where either no amount is paid or less amount 
is paid. So actually it is misappropriation done atleast 20 
to 25 times. It is not as if it is a single fault because of 
strained circumstances have to be considered for a lenient 
view and reducing the punishment. 1 am afraid that for 
the misappropriate which is spread over for 1 X A years and 
about 25 times no leniency can be shown to him and the 
reference is ordered as f ollows ; The action of the General 
Manager, M/s. Singareni Collieries Co. Ltd., 
Ramkrishnapur in dismissing Sh. M. Srinivas, General 
Mazdoor M.V.T.C. Ramkrishnapur w.e.f. 9-12-98 is 
justified. Hence, the workman is not entitled to any relief. 

Award passed. Transmit. 

Dictated to Kum. K. Phani Gowri, Personal 
Assistant transcribed by her corrected and pronounced 
by me on this the 22nd day of March, 2004. 

E. ISMAIL, Presiding Officer 


Appendix of evidence 

Witnesses exami: :d for the Witnesses'examined for the 
Petitioner: Respondent: 

NIL NIL 

Documents marked for the Petitioner 

NIL 

Documents marked for the Respondent 

NIL 
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[U T^.-22013/1/2004-sni SIR. (*ft-II)] 
TFT. it. srfn^Rt 

New’ Delhi, the 8th June, 2004 

S.O. 1600. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. *137/ 
2003) of the Industrial Tribunal-cum-Labour Court, 
Godavarikhani as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of S.C.C.L. and their workman, which was 
received by the Central Government on 07-06-2004. 

[No. L-22013/l/2004-IR(C-II)] 
N. P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CHAIRMAN, INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, 
GODAVARIKHANI 

PRESENT: 

Smt. K Suvarchala, M. A., B.L., Chairman-cum- 
Presiding Officer. 

Monday, the 17th day of May, 2004 
INDUSTRIAL DISPUTE NO. 137 of 2003 

BETWEEN: 

Beri Sudhakar, S/o Mallaiah, 

Age 47 years, Occ : Haller Operator, 

R/o. 284, D-Type Goleti, 

R/o. Goleti township Mandal Rebbanna, 

Dist. Adilabad. ■ • • Petitioner 


AND 




2. General Manager, 

SC Company, Bellampalli, 

PO: Bellampalli, Dist. Adilabad. 

3. Managing Director (ADM), 

Singareni Collieries, 

Kothagudem, 

Dist. Khammam. ... Respondents. 

This petition coming before me for hearing, but 
petitioner called absent, and having stood over for 
consideration till this date, the Court passed the 
following :— 

AWARD 

Petitioner called absent. No representation. Petition 
dismissed. 

^Pronounced by me in the open Court on this, the 
- 17th day of May, 2004. 

K SUVARCHALA, Chairman-cum-Presiding 

Officer 

3^ Rcnl, 8 2004 

37T. 1601.—fqqiq 37faf^R, 1947 (1947 
14 ) it 17 % 7ft. it. •&&{. it. 

% 7R& sftt cb*ld»l<T % ^Nf, 3Tj^*i if 

aftritfw f^sn^ ftf -+)dH 

TriRT 58/01 ) neniRrm ^7<ft t, it 7K4>K it 

7-6-2004 it M f 3TT «fT I 

[77. ^.-42012/56/2000-37^. 3717. (7ft-II)] 
*7*1. ’’ft. %7I^T, 37f^cfj|() 

New Delhi, the 8th June, 2004 

S.O. 1601.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
58/01) of the Industrial Tribunal—cum-Labour Court, 
Kollam as shown in the Annexure, in the Industrial 
Dispute between the employers in relation to the 
management of CPWD and their workman, which was 
received by the Central Government on 07-06-2004. 

[No. L-42012/56/2000-IR(C-II)] 
N. P. KJESAVAN, Desk Officer 

ANNEXURE 

IN THE COURT OF THE INDUSTRIAL 
TRIBUNAL, KOLLAM 

(Dated, this the 7th day of May, 2004 
PRESENT: 

SRI C. N. SASIDHARAN, INDUSTRIAL TRIBUNAL 

IN 

INDUSTRIAL DISPUTE No. 58/01 


The Executive Engineer, 

Trivandrum Central-Division, 

Central Public Works Department, 

Vellayani, 

P.0. Trivandrum ... Management 

(By Sri C. Jayachandran, Advocate, Trivandrum) 

. AND 

Sri S. Sadanandan, Kulathinkara Veedu, 

Perudavu P.O., Vilappil, 

Trivandrum. ... Wo rkman 

(By Sri S. Ajith, Advocate, Trivandrum) 

AWARD 

The Government of India by Order No. L-42012/ 
56/’00/IR(C-Il) dated 21-6-’01, have referred this 
Industrial dispute for adjudication to this Tribunal. 

The issue for adjudication is the following : 

"Whether the action of the management of 
Trivandrum Central Division of CPWD, 
Trivandrum in not absorbing Sri S. Sadanandan, 
Asst. Mason in the services and terminating him 
from services w.e.f. 26-5-’87 is legal and 
justified ? If not, to what relief, he is entitled to ? 

2. Both sides entered appearance before this 
Tribunal and filed statements advancing their respective 
contentions. Thereafter, while the case was pending for 
evidence, the workman filed proof affidavit on 18-11-03 
and presented himself for cross examination on 23-3-04. 
But on that day the management and its counsel remained 
absent without any reason what so ever. Hence the 
management was set ex-parte. The counsel for the 
workman was heard and the case was closed for award. 
The management has not taken any steps till today to 
reopen the case and let in evidence of management. 

3. In the proof affidavit filed by the workman it is 
stated that he was appointed by the management on 
30-5-85 as casual employees as his name was sponsored 
by Employment Exchange that on 3-12-85 the 
management terminated his services alleging that the woric 
for which he was engaged have been completed, but at 
the same time management has retained two employees 
recruited along with the workman and that he was again 
appointed on 8-7-86 and terminated on 26-7-86 without 
any reason. It is further stated that he was again appointed 
on 17-1-87 and remained in service till 25-5-87 and 
thereafter he was denied employment, that many of the 
employees appointed along with him have been 
regularised in the service of the management, but he have 
been terminated from service though he had altogether 
332 days service with management and that 
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his termination is illegal and hence he is entitled to be 
reinstated and regularised in the service. According to 
the workman the management has issued circular stating 
that the workers who have got 240 days engagement in 
two years be regularised in the service. The above 
averments of the workman in support of his claim 
statement filed before this Tribunal, remained 
unchallenged. There are absolutely no reasons also to 
disbelieve the case of the workman. I accordingly accept 
the case of the workman as true and correct. That being 
the position the workman is entitled to be reinstated in 
serv ice of management. 

4. In view of what is stated above, an award is passed 
holding that the action of management of Trivandrum 
Central Division of CPWD, Trivandrum in not absorbing 
Sri S. Sadanandan, the workman in this case, in the serv ice 
and terminating him from service w.e.f. 26-5-87 is illegal 
and unjustified and accordingly directing the management 
to reinstate him and to regularise his sen ices. 

C. N. SASIDHARAN, Industrial Tribunal 
8 ^T, 2004 

^T. 3TT. 1602. —3^ dl f* Kf> 1947 (1947 

14) 17 % W‘- sni T5t% 

afaftfirfr TOTt afraife atfwi., cHsH* 

(tMwn 58/2003) Wt t, ^ W 

7-6-2004 «ITI 

[7T. 1^.-22012/19/20013TTC. (#. TTR.-II > ] 

tr-f. it. arfwft 

New Delhi, the 8th June, 2004 

S.O. 1602.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. No. 
58/2003) of the Central Govt. Industrial Tribunal-cum- 
Labour Court, Lucknow as shown in the Annexure, in 
the industrial dispute betw een the management of Food 
Corporation of India, and their workmen, received by the 
Central Government on 07-06-2004. 

[No. L-22012/19/2001-IR(CM-II)] 
N. P. KESAVAN, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUN AL-CUM-LABOUR COURT, LUCKNOW 

PRESENT: 

Shrikant Shukla, Presiding Officer 
I D. No. 58 of 2003 

Ref. No. L-220/19/2001-IR (CM-II) dated 26-3-2003 


BETWEEN: 

The State Secretary, Bhartiya Khadya Nigam 
Karamchari Sangh, 5-6, Habibullah Estate, 
Hazratganj, Lucknow' (U.P.) 

AND 

The Sr. Regional Manager, Fod Corporation of 
India, 5-6, Habibullah Estate, Hazratganj, Lucknow 
(U.P. >-226001. 

AWARD 

The Government of India, Ministry of Labour vide 
their order No. L-220/19/2001-IR(CM-II) dated : 
26-3-2003 has referred the following issue for 
adjudication to this Tribunal. 

“Whether the action of the management of FCI, 
Lucknow in not regularising the sendees of Sh. 
Keshav Prasad as Driver Gr. II and not paying the 
salary of regular Gr-II Driver is legal and justi¬ 
fied ? If not, to what relief he is entitlerd ? 

The Bhartiya Khadya Nigam Karamchari Sangh 
and the management of FCI, Lucknow has settled the 
issue by compromise. 

The issue which was referred was to the effect as to 
whether the action of the management of FCI, Lucknow 
in not regularising the sendees of Sh. Keshav Prasad as 
Driver Gr. II and not paying the salary of regular Gr-II 
Driver is legal and justified. In the interest of justice I 
examined the workman, Sh. Keshav Prasad, the 
representative of the management Sh. Sharad Chandra 
Srivastava and Sh. T. B, Singh, the authorised 
representative of the Bhartiya Khadya Nigam Karamchari 
Sangh. All of them havfe stated on oath that the parties 
have compromised. The management’s representative has 
offered the offer of appointment letter to the workman, 
Sh. Keshav Prasad for the post of Driver Gr. II and has 
categorically stated that prior to this date i.e. 2-6-2004, 
Sh. Keshav Prasad was not regularly appointed Driver. 
The workman has also stated that prior to this date he 
was not regularly appointed Driver Gr. II. 

Heard the parties present. The workman has agreed 
that he will become the regularly appointed Driver from 
2-6-2004 and accordingly he will get salary of regularly 
Gr. II Driver and prior to this since he was not regular 
Gr. II Driver therefore he was not entitled to get salary 
for the period prior to 2-6-2004. The workman has 
relinquished the claim of regularisation from previous 
date and has also relinquished the claim of back wages. 
The management has filed two documents paper No. 22 A, 
signed by Sh. Anupam Dubey, Dy. Manager 
(Administration), FCI and another paper No. 23 A letter 
of Sh. S. P. Singh, State Secretary, Bhartiya Khadya 
Nigam Karamchari Sangh. 

Shri Keshav Prasad has received the offer 
of appointment as Driver Gr. II in the scale of 
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Rs. 4620-100-5120-120-6560-125-6685-130-6815-140- 


8215. He has also submitted his acceptance letter to the 
management and therefore, the workman shall receive the 
wages of Driver Gr. II and other benefits available to the 
driver Gr. II w.e.f. 2-6-2004. Accordingly the issue is 
disposed off. 

LUCKNOW 2-6-2004 

SHRUCANT SHUKLA, Presiding Officer 

M 8 RpT, 2004 

1603*—faqiqstfaftlRR, 1947 (1947 
^ 14 ) ^ RRT 17 %ft, aflq>|tyq|uf) '?RRRR%ftw3; 

R>4q>Kt %ftK 3T^ftf¥^gfottfty 
srfRRRR, (ftsftfttsn 20 / 2002 ) R»t 

ft, ftt ft^ftR XRRiK R5t 7-6-2004 R$t JJ1RT $3TT 
«W I 

N* X^T. -42012/254/2001 -3Tt£ an*. (ftt^-II)] 

RR- it. ft*Rr arfRamft 

New Delhi, the 8th June, 2004 

S O. 1603.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 
20/2002) of the Industrial Tribunal, Jodhpur as shown in 
the Annexure, in the industrial dispute between the 
management of Akashvani and their workmen, received 
by the Central Government on 07-06-2004. 

[No. L-420127254/2001-IR(CM-II)] 
N. P. KESAVAN, Desk Officer 

PWiq 9PT*414M<1, 

rifelrilH 3?teTff ; 

SftR^ft f^RTT ^JRIT, -3TR. ft. t^R, 

®ft. ft. (ftRSft) ft. : 20/2002 

3 * aft ftt Mrft wr 

fnqml v$rz ft. 4J ) 

#t, Ml R*R, fttRiJT . . . 3n*ff 

XRRT 

f't^rw, 3Wtoi¥Ri u 0, Hiqei ft) ftts, 

... 3rai*ft 

(1) mftf yfaftfa 9ft ttr ynft 

(2) sromf sftfftfa $ftTft ftwft^q. 


ftlft 02-4-2004 

9m ft*wt% rtoi irrjr, ift f^ft ft araftt 

42012/254/2001 ftftRT29-7-2002 it fftw? ft*|R 

stTOWRnjft, ftftg* sro aftRf sft 
^ ftt WN ftt ft*tft> 15-3-2000 it ftw ft 
R»<4i offtq Tftftvft 
RrftR>T3?ftaF?ftft?” 

itmf ft 3m? rtr-rr xn^pr rr* ^ atPwiPm ft>RT 
% aqftbr i-4-i980R?tftftRrftRR 
VPft %VR ft $£ 3H*ff 22-6-83 R& RR R*ft R* ^ 

3ft f^RT RSTMT % 3TRT*ff ft RTrft R* ftft ft RR? RR f^RT, rr 

RRft RTTlftf Rft 3 * 9-1-84 

3-3-84 Rft ^T: ftRT ftfcft ROT % ftRfft TTRTRT R* ft) fttf 

^ ** ^T*i> ^rsrftr % ftw; Ti^pr 

^ PH J mwfi ?r T^t aft sjhftfop 

«n^if^=f)<«i, ftftr ft*n, 

-***& STO ^ ^ ^ 15-4-93 

xmft 3-3-84 it ^ ^ mhi * 

mIPia 

n ftma iww ^t^^ gtfrMd M 

Riftn ft^r, 3tm*ft ft ^utr -qi^ ^ nH-ftq to 

ft* fe ^ ftsift* ^nif ^ 

7-3-95 *lft miPwii Iftfttt •flWttetOT, 

" 3pT 3^ ^ 240 *r«rn qw f^n, ftrtftq 

SRT ^Nt ^ 5-1-96 Iftaft qjffff fttff ^ 

3TT«ft <«ft ^Tt: ^f^^f W^ft xw 

gtqft fttFT Tf a gfift 

wxt srfuapift ritftf ftqr fttr awp# ft ■ 5 ^ fe 
RTf^r ft?T ^ft f^TFT qx ^PPr^T TO ft ^T: 23-10-97 

^ rirfw fqftn t fxr 240 ftro ri«Ht ftg 

^TqrfttRor, wty: wr^r ftftt ftin, ftvsffa 
?KT TO 26-11-97 

^Tft ftRT ^ 3H«ft 3-3-84 ft ft^T XriTlft 3T^?T 

^arftvftf^^^ft^^Trftftft^ft'ftftunftTO^ 

so sfnwr fttrr ^ w't xitti 
ftxi Tt ■SHTTrif ^RT ^T: fe’^ffft^TXRXpr 
17-8-99 ^ift PtR4q ^ ^ 50 3Tfft?RT % T«TH RX 30 

XrftTTRT ft?PT R r?m VF<T R?Tft ritffttT %RT, 

■3R5T P?4h % STRTRf ft qRti •Snffa ^ % 

T RW5n 8 ft 3TRT^%'qFTR^RT'3qfiR?T^REr? RT^I^sft'^Tft 
RCRFf f^TR?RRIR 3T^TR: 15-11 -99 Rft RT^f TC%RT R 

15-3-2000 Rft 3TRTW Rnft RR UT«ft ftRTT^ 
RR Rt Mt 25-irrp % STRRjft % ^RT ft RRT 
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spjfofl 7E 31*717? %1 EF W EET t E?5 ETE? 75? F21% % 

75? EETTE?i? %' C RET77I^75TERH 

3MKIH 75? E? ^MIIT? EE 77T7T? 757 Em, 1987 % 3i?My<*)l?l 
75? f^rgf^T 75? EdT? E? ETE? % EE ET Wl£ 757 f^TTI EF E? 
75FT E7T % f75 15-11-99 75? 7517 ET Et% % ETETc^ PH^Sdl 
er^FTT 751 *J7ETE E? P^HIjTR EF? ErTT MprT) 35194 7>. 7% 
nfti f? 3t^t tj? 1 3m %?Ettee fan 15 - 3 - 2000 ^ 

^T Tj?77T ST^fEE 77 3T%7 RiPmcI 7>t 7T757 3TT«ff 75? ^JE: ^1 
ftwai %* T°f cTr^tf 7#ci %’ 3 ete?Etct ?75% tk% E5i 
yqi4 “STirt f757T I 

75? 3%? 7?'TF1J7 % 75FT EET % ET7? 7% 3775f7E75 
E51E? % fcTE H^E 1 " ^ 377*775711 Fft 77 %El75 eke t? 1 ?? % 

%* HWllel 77 FTETET 7T, ET7? % 77 1980 % 209 E^l, 7% 

81 % 169 f%E 77 7% 82 %’ 7 83 % 188 ?EE 75F? f%7T, FT7%5 
■qTTTE 3ft. ETf775TE, % ?EEE fEEFF 26-11-97 77 

HMhEi ^ ^ETETFTE, TfaRJT % Pi u 1m Ef 1T75 17-8-99 7>? 
qielHI %’ ET7? 75? ^H77 %c!E E? 7 ?? % W7 %’ ?$E: T73T 77TI EF 
TT^T 7711-f75 71777 % Ell'll 7^ ' ; 7T7TeT7 % Pi u ta PEii'F 
T7-8-99 tE^ 7 ? ^^7T?RT'^7^77 T 7T7TeT7% 3T1%*TPITTR 
ift 7T7? 7% 17-8-99 7? TiTT %’ feTTT ETET 77T 77 f%5 717? % 
ERTTE -cf ^tEeIe fEE175 15-11 -99 75? 7?, ^f75 31717? TflEfeTE 
if c??H75 %R E?E? % %E ^FlFf)=h 75F? E7?f F?% % 

7JR7 7T7? 7% 15-3-2000 7% 7?7T ^ ^ ^* 

3Tf7f777 ^ T 1 ? TTeBI 77^ ^E 7T7? 7?t Fimmi^k 
f77TT'77l7T7T??E7' J?T ^ T ^^ 1 3T7T7f 7?t 77-77 7? ■STT^fTTTi 
7fH7l ^F? 717777)711 TTSTEcT 77 «3l '171 ^7% ^TTITT 
77 7? 77 ‘V % 7^ fEra IE ^ TIE % %E ftTEJff 
^T7T77^ ^7?777^^ E^ 7T?,TF7E^ 7J7? 37^777-?^#^ 
<E 7^ ^iff 7TR 7177^ F7 3FERT7 7?t FimITE 7E7?cT 7 ^ 
7J7? STJTTR 777171? E^ ^717 % 7^ 77 Fl'iRfcl 7? 7^ 77 f77 
3IT*ff 71 7T7 fETtTE 7F#T7 ^ 77? 7T7 7f? f71, 7El 
W7 77T? 7? fEEfTT T? 7? 1993 3 M7E 7T7?77 % 
tttE 7 777 % TTTTEETr 7? 1 3T7T7? ^TTT 7sfl 7? 3-3-84 % 
14— 11 —99 7?? 3T7fE 7T ^7 ^77 7TEE?7 77 '=717(77 % 
^II^R 35174 T7E 7d E'i^l'l ^ ^ 

77T % f7 7T7? WTltTI 77 7T7 777 7 7T7-777 ■3T7E? ^T7 
7JT %eH T? 77ET 7 ^J7 3T7T7? 7? 77 ^fE7 %<TE T?7? 9tPH7 
7? 7?^ 3TO77cTT E^f t ^F? 771 25^ (^?) ^? 

MleHl 77^ ^E 15-3-2000 Til •37^71 HiRo f77T % 7? 
^? 11 3T7 =E‘ fE^TE 177T f77T»T? 717FT-77 7^77 75Tf77 
?77t7TEl 

771-77 % 777*71 777 7T7? ^ -3T7ET 7177 -77 777JE 

faTT 17(71 77 3T7T7? TthtEfE £KT ^? 7^ E7T 3T7T7? ^? 
3 E 7 ^ 7F7-V1 37717(17177-77 E?1 f^TT 77 7T7? 7lEfEf7 
■gjO 71? 7| 1 7T7? ^? 3?t7 ^ fTf^FE 777(7717 7(? 7^? 
t^ztEttt ■ ; ?7r^? T ^i 


7tE?7gf% hRiFiEmMEER? 77T7^?7E 3W#5FE 

%7T77TI 

7T7?^T7I7^ WTTTfEl 7^ 1-4-80 Elt^fETl^TETEf? 

% ^7 Ef fE7?l7T7 f^RTI 771, 7777)? '^TTE 3-3-84 EF? ITETTT 
^77?Tf^ EMe % TTEIE^ 15-11 -99 ^? 'SE: 

EFF? 77 fTTTT 77T 3^7 15-3-2000 % 3TT^l % ^777)? ^71 
77ET7 7(7 7? 7^ ^T? t ^T7 f^> 7TT7? 7T^, 

37FE17IE, 3i?Hy7>RI 3TlE^ 75? 7*7^ 717 f^TT 77T % I 

177^^1717^ T^TTTT fTT 7T*f? 7?? 37T7?7^7T EF? ^?E 
% 3TT7T7 77 7^ ^ETTT 77T 3??7 E$ Et^ 7 % Wf Fi4?«n 
chiqldq % TIT? 7JTETEE# 37T7T «71 377: 7^ Et^RT EF? 7? 
7^1 

7T7? % 3T7E? 7ET77?^ir 7F 7)*7E f^FTT % fofT EfT?^H 
^? 7^? Ef ETT^T ETE 3TT7T 717T EF? 771EF? ^ 

E7? Mein cl?7 77 F^TTI % I 

EtT^I? 'T? 37?7 7? TT%7T 3T*7T 3T*f?^lE 37E77ETT ^71 EE 
f E^tTI^, 31HKIH, 37?E77)171 %7777Tltf ' ; FTE7(T7?EF? 
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ftfrlft, M'JH ft ftt TtT*ft ftt 3R7R fan 

to, ^ fafa ^er TTfoi faft ft fa staff srt ft^rrgfar ?rt 
"HI’HICIH ft ft?T ^tft % cfilT 7 ! ^qi^^faqiTprrt I 

20 w$ sft ft*n smfa Tjrjf arfwftt fan 

3TTOTlfaf ft I 

ST*ff ftft ft.-s*^ l^eT. 7ft. TT3R*TH 1998 (^. 7ft.) 
328 jfRTC Tift *HR 9m^mitfq, 

ft?t fadT fa77ft utrfair ftt 'qfanfar fa^r Tpn fa^r 
fft^ic; m>f % I 

' Siaffsffftfrft 1992 (1)^J.Sa7ft (7R7*1H) ft*l 
708 ^RR^fmTrSRSIHTTR, 1999 (1) '5^ ^T. ft). 
(TO.) ftsT 43 fft^ 7m ^TFT 3F3|ftr S ftS TT Mftfeq 
^fa. 2002(3) T^T. 7ft. TT3t7«TH ft*t 728 wft ffa 
TO*T TF*? % fafa^T % faft fa7tft WZ fa*TTWft fa^JR 

farfftn ^ f 7R ^ffa 9rftfaf ^ faitfan ^n aft* 

WT TRf 5# ft* ^gpft 9R ft1 STfft WT ft* 

'ftfftfa^TftftrTRHft, Ttrftf i 980 ‘ftfa^ft% 3 rtfftrfajtf^m 
ft, 8-tfa ^iq^q ^ft fan to %rr «twi sfatpr: faftspr 
ft ftm 25-T3^ WRT wf fanr w^rr^fajft ft 1 

*T«ff ftf ft^far 15-3-2000 ft) ^ fa 
VqfaTT 9m WF MTT7T 77WR ST7T JQ ^PF sft 
29-7-2002 ^ftftfalfa^rmTT, SSfatfa fttwttfaTTTftf 
ft 15-3-2000 % T T?m;^^^fa^Tft 377T: mmnncft' 
S* sfrfarfbftf *ff ftisrft ^ inftf sft sff flrfa 

29-7-2002 ft srfar sff -qr^HTTR) 25 SfaRT Ttfft % 

wr ft farft ^n?ft ft i 

m: sir srftftftojfn fa^iT 'iiim ft faftfaw 3TR»T7m j ft 
ftt*7?F EKt 9tfft3> ?ft st^t ^mu ^ 9ft farfa 

15-3-2000 ft ft«trga|c»i 4Mi|3Fjfftfl'QftM*jfti3TCT: 3T^fal 

fa^ft fa fa^ TTlftf ^ 7J^ ft?n ft*-jnTerfffa 

'STTsff *^71X1 f^fT^R Tnftt '5TT«ff farq^ft 

Vfftm fftfft 29-7-2002 ft srfar wht itf 25 yfam 
Trfft Tjft ’jffft % 7m ft 3FRF ^ftni I 

■*T£ STf^faf^T ^TTSl falfa 02-4-2004 Tjft mR17R- 
ft T71TT9TT ^7 ’^Hi^li T RTI 

fa^n'T^rr. mni^lvi 

^ fafft, 8 ^f, 2004 

^iT. 3 TT, 1604 .—afheftfw fa^ 1947 

(1947 ^RTT 14) «TRT 17 % 37^7^ ft, V$. t 7ft. T^cT.. 
y^i Vn^t ftr 7T^5 Pi < ft'Ji e h)' 3ft7 ^ STJEm ft 

fa^ sftftfffa ftRK ft ftv'TfW 77W17 fttfttfafT 3Ttem, 
(Tfat 7 fan 7 ft. ftt. ®n^. ft./u^r. 7ft. ( 3 tr) 232/93) 


^ Wlf?m ^5Tfft ft, ftt 7TTOK 7-6-2004 Tm 
^«n «n 1 

[ft. ^T.-22012/8/93-ft^. 3m. (7ft-H)] 

ftt. %?m, i^r 3rf^nft 

New Delhi, the 8th June, 2004 

S.O. 1604.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 
CGIT/LC(R)(232)/93) of the Central Government 
Industrial Tribunal-cum-Labour Court, Jabalpur as 
shown in the Annexure, in the industrial dispute between 
the management of SECL and their workmen which was 
received by the Central Government on 07-06-2004. 

[No. L-22012/8/93-IR(C-Il)] 
N. P. KESAVAN, Desk Officer 

ANNEXURE 

CENTRAL GOVT. INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, JABALPUR 

PRESENT: 

Shri Shrikant Shukla, Presiding Officer 

Case No. CGIT/LC(R)(232) of 93 

Between General Secretary Chhattisgarh Khadan 
Karkhana Mazdoor Union, P.O. Banki Mogra, 
Distt—Korba (presently Chhattisgarh) 

AND 

Sub Area Manager, SECL Banki Mogra P.O, B anki 
Mogra, Distt—Koiba (presently Chhattisgarh) 

Govt, of India Ministry of Labour vide its order 
No. 22012/8/93-IRC (The Chief General Manager, 
Chirimiri Area-II) dt. 27-10-93 referred the 
following dispute for adjudication to P.O. 

Central Govt. Industrial Tribunal, Jabalpur 

“Whether the action of the management of SAM 
SECL Banki Colliery, Distt. Bilaspur (M.P.) in not 
providing employment benefit to the dependent of 
their workman Late Shri Israil, Fitter in the Banki 
Colliery is fair, just and legal. If not, to what relief 
the concerned dependent is entitled to and from 
which date ?” .• 

The fact of the case of the Chhattisgarh Khadan 
Karkhana Mazdoor Union which will hereinafter we call 
as union, is that Mohammad Israil was employed as 
Electric Fitter in Banki Colliery. Mohammad Israil died 
in accident on 1-6-78, when he was going to get medicine 
for his ailing wife. Mohammad Israil left after him his 
wife namely Amna Bibi, daughter Tavassum Khatun, son 
Md. Shakil, daughter Sabnam Khatun, son Kakushar 
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Akhatar & daughter Anju Ara. In the Welfare Scheme of 
the workers, the widow of Mohammad Israil applied for 
employment so that she could maintain her family, but 
SAM informed her on 2-9-78 that it is not possible to 
provide her any employment. However, if she applied 
for the employment of her son, the same can be 
considered. The widow of Mohammad Israil tried to 
persuade the management, but the management did not 
hear. It has been alleged that other employees namely 
Shri S. K. Bos, Kartik Ghosh, Varghese, Kisori Pandit, 

K. C. Yadav, Kholbahra and B. L. Mahilange who were 
in service met with accident and died. The wives of these 
deceased applied for their employment, and their 
application was allowed and wives of those deceased got 
employment. The dependent of deceased employees who 
could not get employment prior to 1-1-79. The widow of 
Mohammad Israil also applied for dependent employment 
of her heir who has attained the age of 18 years and major. 
Therefore, he should also be considered for employment. 
But the management did not provide the employment to 
the son of Mohammad Israil. Aggrieved by the conduct 
of the management widow of Mohammad Israil resorted 
hunger strike till death on 17-2-92. SAM, thereafter on 
25-2-92 received the application of widow of Mohammad 
Israil for re-consideration. Ultimately, the management 
vide letter No. 2426 dtd. 26-11-92 intimated that they 
are not in a position to consider the request of widow of 
Mohammad Israil. In these circumstances the union has 
raised the present Industrial Dispute claiming employment 
to the son of late Mohammad Israil. The union has filed 
their statement of claim praying that the management be 
directed to consider the case of late Mohammad Israil 
and provide employment to the wife of late Mohammad 
Israil w.e.f. 2-9-78 with fullback wages and consequential 
benefit or in the alternative the employment to the son of 
late Mohammad Israil be provided w.e.f. 1st August 1990 
with full back wages and consequential benefit. 

The management has filed written statement. It has 
been admitted by the m anagement that Mohammad Israil 
expired on 1-6-78 due to road accident. His death had 
nothing to do with his working. At the time when 
Mohammad Israil was. working there was no agreement. 
Rule or Regulation for grant of employment to dependent. 
The union cannot raise a dispute regarding the persons 
who were not its members. When Mohammad Israil was 
in employment, the union namely CKKMU was not at all 
in existence and therefore, admittedly Mohammad Israil 
could not be a member of the said union. Neither the 
dependent of late Mohammad Israil were members of the 
said union. Therefore, the union does not have any locus 
standi to raise this dispute. The dispute referred for 
adjudication is therefore liable to be rejected on this 
ground. 

It has further been alleged that the provisions for 
grant of employment to a dependent w as incorporated for 


the first time in the National Coal Wage No. II which 
came into force w.e.f. 1-1-1979. Provision for 
employment to dependent was incorporated in the said 
agreement vide clause 10.4.1 of the agreement. In the 
instant case the cause of action for claiming employment 
to dependent arose on 1-6-78 when Mohammad Israil 
expired. On that day there was no provision under the 
service Rules, Regulation and Condition of employment 
of Mohammad Israil for grant of employment to 
dependent. The widow of Mohammad Israil could claim 
employment only if there was any such provision. Smt. 
Amna Bibi widow of Mohammad Israil has claimed 
employment for her son. The application for appointment 
was made in the year 1991, claiming employment for her 
son. However, there was no justification for giving 
employment to the dependent. Even otherwise 
Mohammad Israil did not die because of accident arising 
out of and in the course of employment. He died because 
of road accident which had nothing to do with his 
employment. As such his dependent are not entitled to 
appointment on compassionate ground. 

Grant of employment to a dependent is not a legal 
right of an individual. The employment to the dependent 
is based on statutory rules, regulations or agreement if 
any in this regard. The benefit of subsequent agreement 
that came into force some years after cause of action arose 
cannot be extended to reopen old case. In this 
circumstance, dependent of deceased employee cannot 
claim any benefit on the basis ofthe said agreement which 
came into effect subsequently. 

The management has categorically alleged that the 
claim for employment of dependent of late Mohammad 
Israil is totally unjustified. As such the claim of the union 
is liable to be rejected 

The worker has filed rejoinder alleging therein that 
there was a traditon to provide employment after the death 
ofthe worker of the colliery. It is also alleged that there is 
a tradition to provide old age leave to its workers after 
the completion of the age of 60 years. However, it has 
been admitted that at the time of death of Mohammad 
Israil, the agreement No. II was not inexistence. That to 
provide uniformity for employment, the agreement No. 
II came into existence. But the provision prevalent in past 
cannot be overlooked. It is also alleged that the dependent 
of the workers who died prior to 1 -1 -79 cannot be deprived 
of benefit of agreement No. II. 

The union has filed the following documents in 
support of the case. 

1. Photo copy of Death Certificate of Mohammad 
Israil dated 14-6-78 (Paper No. 7/3). 

2. Carbon copy of Application made by Smt. Amna 
Bibi addressed to SAM Banki Colliery for 
employment. (Paper No. 7/4). 
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3. Photocopy of letter of SAM dt. 2.9.78 addressed to 
Smt. Amna Bibi indicating inability to provide 
employment to Amna Bibi (Paper No. 7/5). 

4. Photocopy of application made by Kanchan Bai 
addressed to CMD WCL, Nagpur (Paper No. 7/6). 

5. Carbon copy of application dt. 27-1-89 addressed 
to CMD SECL, Bilaspur through SAM Banki 
Colliery. (Paper No. 7/7). 

6. Office Order No. 48 of 1978 of Govt, of India, 
Ministry of Labour Office of the Welfare 
Commissioner, Jabalpur (Paper No. 7/8 to 7/11). 

7. Carbon copy of the letter of P.M. Korba (E) 
addressed to Shri Sahettar Singh (Paper No. 7/12) 

8- Letter dt. 4-9-90 of PM. Korba (E) addressed to 
Shri Md. Yunus (Paper No. 7/13) 

9. Letter of Smt. Amna Bibi addressed to CMD SECL, 
Bilaspur (Paper No. 7/14) 

10. Photocopy of letter of Chief General Manager 
(P & A) addressed to Smt. Amna Bibi (Paper 
No. 7/15) showing inability to provide employment. 

11. Carbon copy of application made by Amna Bibi to 
Sub Area Manager Banki Colliery. Dt. 30-1-92 
(Paper No. 7/16 & 7/17). 

12. Carbon copy of application SAM Bani addressed 
to Dy. Regnl. Manager Banki Colliery. (Paper 
No. 7/18). 

13. Letter of Dy. Regnl. Manager Banki Colliery 
dt. 25-2-92 addressed to Dy. Chief P. M., Korba (W). 
(Paper No. 7/19) 

14. Letter of Addl. CME/Dy. General Manager Banki 
Sub Area addressed to Amna Bibi. (Paper No. 7/20) 

The management has filed the Photocopy of 
National Coal Wage Agreement (II) which came into 
effect from 1-1-79 to 31-12-82 (Paper No. 8/2 to 8/8). 

Smt. Amna Bibi filed an affidavit in support of her 
case and she was cross-examined by the representative 
of management. 

Shri Anjani Kumar Dwevedi, Secretary of the C. 
G. Khadan Karkhana Mazdoor Union was cross-examined 
by the representative of the management. The union has 
also examined Md. Sakil has been cross-examined by the 
management representative. 

The management has filed the photocopy of 
appointment letter of Dhannu Devi, Tuleshwar Dwevedi, 
Munki Devi, Kanchan Bai with service record (Paper No. 
15/13 to 15/19. 

The management has filed affidavit of Shri P. K. 
Jain, Sr. P, O. in support of their case and he has been 
cross-examined by the representative of the union. 


The management has filed written argument in 
support of their case, where the union representative has 
filed application stating that the union should be permitted 
to withdraw the case and requested to close the case. 

The following are the admitted facts :— 

Late Mohammad Israil was in the employment of 
management and died on 1-6-78. The National Coal Wage 
Agreement No. II came into existence on 1-1-79, the 
relevant portion of the agreement is provided in Chapter 
No. 12. In the said agreement, there was a provision of 
employment to the dependents in 10.4.1. The provisions 
are as follows:— 

Employment would be provided to one dependent 
of workers disabled permanently and those who meet with 
death while in service. Chapter-XII also provide that the 
agreement including wage structure shall come into force 
w.e.f. 1-1-79 unless otherwise specified. This agreement 
came into force w.e.f. 1-1 -79. 

According to the statement of claim in para 4, the 
union has alleged that when Mohammad Israil was going 
to get medicine for his ailing wife, he met with accident 
on 1-6-78, but when Smt. Amna Bibi in her cross- 
examination stated that when her husband was going on 
picnic on 1-6-78, then he died. Thus allegation of 
statement of claim and oral testimonial in cross- 
examination are contradictory. 

The affidavit of Smt. Amna Bibi is undated and 
has not been attested and witnessed by any one. 

On 13-3-96 she has stated that she does not 
remember as to when she applied for dependent 
employment. Further she has admitted that his elder son 
is plying Jeep for the last 15 years and his another son is 
also employed intermittently at the same time. She had 
stated that she is not residing with her sons who are 
employed. 

Although the union has stated in para 5 of the claim 
that various employees such as Kartik Ghosh, Varghese, 
Kishori Pandit, K. C. Yadav, Kholbehra and Mahilang 
died on 11-10-78 when they were on the way of picnic to 
Ratanpur (Khoontaghat). It is also mentioned in the same 
para that their dependent has been provided employment. 
Smt. Amna Bibi stated in her cross-examination that she 
does not remember as to whom employment given. She 
has also shown her ignorance about under which provision 
employment has been given to the dependent of deceased 
employees. The office bearer of the union Shri Anjani 
Kumar has also admitted in his cross-examination that 
deceased Mohammad Israil was employee of NCDC and 
there was no provision for the employment of the 
dependents of employees in case of death during service. 
He has also admitted that there was no such provision in 
NCWA-I. He has admitted that the provision of providing 
employment to the dependent employees was incorporated 
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in NCWA-II which came into force w.e.f. 1-1-79. It is 
categorically admitted that the said agreement was not 
violated. Shri Dubey has also admitted that under the 
agreement the dependen t of the employee died prior to 
1-1-79 are not entitled to the benefit provided under the 
agreement No. II and only those dependent are entitled 
to avail the benefit in case the employees die after 1-1-79. 

Mr. Dubey has also admitted that those who die 
prior to 1-1-79, their dependents were not entitled to the 
employment. 

Sr. P. 0. Shri P. K. Jain has categorically stated in 
para 8 of the affidavit that the provision for grant of 
employment to a dependent who dies while in service or 
who is rendered medically unfit for service was 
incorporated for the first time in the NCWA-II which 
came into force w.e.f. 1-1-79. 

The statement paras 8 & 9 are reproduced below— 

Para-8—That the provision for grant of employment 
to a dependent who dies while in service or who is 
rendered medically unlit for service was incorporated 
from the first time in the NCWA-II which came into force 
w.e.f. 1-1-79. Provision for employment to dependent was 
incorporated in the said agreement vide clause 10.4.1 of 
the agreement. In the instant case the cause of action for 
claiming of employment to dependent arose on 1-6-78 
when Mohd. Israil expired. On that day there was no 
provision under the serv ice rule. Regulation and conditon 
of Mohd. Israil for grant of employment to dependent. 
Smt. Arana Bibi claimed employment only if there was 
any such provision. Smt. Amna Bibi has claimed 
appointment for her son. The application for appointment 
was made in the year 1991, claiming employment for her 
son. However, there was no justification for giving 
employment to the dependent. Even otherwise, Mohd. 
Israil did not die because of road accident arising during 
and in the course of employment. He died because of a 
road accident which had nothing to do with his 
employment. As such his dependent are not entitled to 
appointment on compassionate ground. 

Para-9—Grant of employment to dependent is not 
a legal right of an individual. Employment to dependent 
is based on statutory rules, regulations or agreement if 
any kn this regard. In the year 1978 when Shri Mohd. 
Israil expired there was no such condition, agreement or 
rule regarding employment of dependent. Benefit of a 
subsequent agreement that came into force same years 
after cause of action arose cannot be extended to reopen 
old cases. Cause of action for which arose to coming into 
force of the agreement. 

The representative of management has argued that 
no employment to the dependent of the employees can be 
given w ho die prior to 1-1-79 since there were not rules 


or law or agreement was available and taking into 
consideration the total facts and circumstances of the case, 
the claim of the widow of Md. Israil is totally unjustified 
and liable to be rejected. 

The action of the management not acceding the 
request of Smt. Amna Bibi is jusified and reference is 
liable to be answered accordingly. The claim made by 
the union on the ground that the management provide 
employment to the dependent of two employees who died 
prior to 1-1-79, and the union has filed various documents, 
but non of the document proved that alleged persons were 
given employment as dependent of the deceased. The 
union led evidence of Smt. Amna Bibi who is widow of 
Md. Israil and she has admitted that she has no personal 
knowledge in respect of those who have been provided 
employment. 

The management representative has argued that 
even witness of the union Shri Anjani Kumar also does 
not support the case of the union. 

Management representative has argued that the 
union has asked for production of certain documents by 
the management. Accordingly, the management produced 
the documents in respect of employee of those persons 
who alleged to have got employment as dependent to the 
late employees. The details of the documents produced 
by the management as demanded by the union is as 
follows :— 

0 1. (A) Appointment of Smt. Dhannu Devi, W/o late 
L. Mahilangi, Banki Colliery, letter No. GM/ 
KB/PM/Estb/Dependent/418-21 dated 
13-01-1982. 

(B) Service Register of Smt. Dhannu Devi. 

(C) Service excerpts of Smt. Dhannu Devi 
(SEWA ABHILEKH) 

02. (A) Appointment letter of Shri Sahatter Singh, 
S/o late Subran, Ex Timber Mistry BNK, 
Colliery, letter No. SECL : BSP : Per : MP : 
P: 493 dt. 23/24-7-90 : GM: KB : PM(L)CF- 
Appt. Dcp./1534 dt. 01-08-90. 

(B) Form—“B” Register reference No. 3869. 

03. (A) Appointment letter of Smt. Manki Devi 
Pandit, Banki Colliery, letter No. GM : KB : 
PM : Estb : Dependent/414-17 dt. 13-01-1982. 

(B) Service excerpts of Smt. Manki Devi (SEWA 
ABHILEKH). 

04. (A) Appointment letter of s>mt. Fuleshwar Devi 
W/o late K. C. Yadav, Banki Colliery, Letter 
No. GM : KB PM : Estb. : Dependent/422- 
25 dt. 13-01-1982. 
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(B) Service Register of Smt. Manki Devi. 

(C) Service excerpts of Smt. Manki Devi (SEWA 
ABHILEKH) 

05.(A) Appointment letter of Smt Shibani Dew, W/o 
late K. C. Ghosh, B anki Colliery. Letter No. 
GM : KB : PM : Estb. : Dependent/406-09 
dt. 13-01-1982. 

(B) Service Register of Smt. Shibani Ghosh. 

(C) Service excerpts of Smt. Shibani Ghosh. 

06. (A) Appointment letter of Smt Kachan Bai, W/o 
late Kholbehra, Banki Colliery. Letter No. 
GM : KB : PM : Estb. : Dependent/410-13 
dt 13-01-1982. 

(B) Service Register of Smt. Kanchan Bai. 

(C) Service excerpts of Smt. Kanchan Bai (SEWA 
ABHILEKH) 

None of those documents show that those persons 
were given employment as dependent. 

Mr. A. K. Shashi, the representative of the 
management has also argued that the allegation of 
providing employment to the dependent/retired persons 
alleged in the statement of claim filed by the Union have 
been withdrawn/deleted by the union vide proceedings 
dated 5-5-98. Hence no such allegation now survive. 

The management representative has also argued 
that assuming for the sake of argument, but not admitted 
even if few persons have been provided employment 
contrary to the provisions of NCWA such a mistake could 
not be considered as a precedent. The management should 
not be forced to continue to commit such mistake or to 
act contrary to the existing provisions. Everybody have a 
right to rectify the mistake. 

The compassionate appointment cannot be claimed 
as a matter of right. The Hon’ble Supreme Court in various 
cases have held that compassionate appointment is granted 
to tide over the functional hardship of the family and it 
can be granted only if there is a specific provisions 
providing for the same. Passage of time itself is a 
determining fact which also entitled a persons claiming 
compassionate appointment. The very purpose for which 
it is incorporated is to give minimum relief to the family 
and therefore, if compassionate appointment is not 
provided immediately after death of the bread earner and 
if the family is not able to sustain for several years that 
itself indicative of the facts that the compassionate 
appointment is not required and the family can survive 
and sustain without the same. Grant of compassionate 
appointment being a specific and special provisions 
cannot be granted as a matter of right. 


The management representative has relied on the 
following case laws. 

(1) 1993 A I R SC page 2276 Ratan Chandra Sammanta 
and ors. Vs. Union of India and ors. 

(2) 1996 ILLJ page 1127 UOI & ors. Vs. Bhagwan 
Singh. 

(3) 2000(1)L.L,N. page 691 Gagdeo Turi Vs State of 
Bihar. 

The management representative have argued that 
Md. Israil expired in 1978, whereas it is a year 2004— 
about 26 years have passed. The two elder sons of 
Smt. Amna Bibi already in employment and earning 
bread for family. But Smt. Amna Bibi herself wanted to 
say that nobody helped to her son. The agreement between 
the management and the employees does not permit 
offering of employment to dependent of deceased Md. 
Israil who died before 1 -1 -1979 in the road accident. The 
representative of management has ascertained that she 
is well settled thpt mere death of an employee does not 
entitle his family to compassionate appointment and it is 
for the authorities to consider whether the family of the 
deceased is unable to meet the financial crises. It is equally 
well settled that the right to get appointment on 
compassionate ground lapses after expiry of the 
reasonable period. The management representative has 
argued that 26 years have passed and as such the 
dependent of Mohd. Israil are not entitled to get 
employment on compassionate ground. Considering the 
totality of the fact and circumstances of the case and the 
legal provisions, representative of management has 
argued that claim made by the union cannot be granted. 
He has also pointed out that the industry has to maintain 
itself and for that manpower has to be done keeping in 
view the requirement of the Industry. Coal Industry is a 
vital industry engaged in an important national building 
activity. The Coal industry is facing surplus manpower. 
Under this administrative constraints also the 
management >vould not be in a position to grant 
compassionate appointment to such employee who are 
not regular employees who died prior to 1-1-79. 

I have considered the evidences on record and 
argument forwarded by the representative of the 
management and 1 am in opinion that there is no rules, 
law s, agreement, standing orders which have been shown 
entitlement of appointment of deceased of dependent who 
died prior to 1-1-79 for claiming of employment on 
compassionate ground 26 years have already lapsed so 
management cannot be compelled for providing 
employment on compassionate ground to the dependent 
of Late Md. Israil. The Union representative Shri Ramvilas 
Sobhnath has also placed his statement to withdraw the 
claim and close the case. Therefore I conclude that SAM 
SECL has not acted illegally for not providing 
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employment to the dependent of Md. Israil. The issue, 
referred is therefore decided in affirmative. 

SHRIKANT SHUKLA, Presiding Officer 

M Iwl 8 ^T, 2004 

^rr. tit. 1605.—sfratfw 1947 

(1947 14) m\ 17 % SFTW-I 3, ^T. ^ Fyl. 

% TFTS Pi'4l*l«if 3Tt7 

f=rfe a faftfirer ftrrrc A TETR 3li#TT 

(Wt 77W 259/2002 ) wfalcT ^Ecft f, ^Tt 
R14-/K *Ft 8-6-2004 THET ^3TT «n | 

[ri. T^eT.-22012/134/99—371^. 3TK. (Tft RH-II) ] 
TPT. -qf %WT, 

New Delhi, the 8th June, 2004 

S.O. 1605.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. 259/2002 
of the Central Government Industrial Tribunal-cum- 
Labour Court. Hyderabad as shown in the Anncxure, in 
the industrial dispute between the management of 
Singareni Collieries Company Limited and their workmen, 
received by the Central Government on 08-06*2004. 

[No. L-22012/134/99-lR(CM-II)] 
N. P. K.ESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT AT HYDERABAD 

PRESENT: 

Shri E. Is mail, B.Sc., L.L.B., Presiding Officer 

Dated the 31 st day of March. 2004 

INDUSTRIAL DISPUTE NO. 259/2002 

BETWEEN : 

Sri P Vcdachalarn, 

D. 144. Near Welfare Centre, 

Post-Redrampur, 

Distt. Khammam-507119. .. . Petitioner 

AND 

The General Manager (Per.), 

M/s. Singareni Collieries Co. Ltd., 
Kothagudem-507101. ... Respondent 


APPEARANCES : 

* 

For the Petitioner : M/s. S. Ravindranath, C. Bharati 
Reddy & C.H.V. Satyanarayana 
Murthy, Advocates 

For the Respondent: M/s. K. Srfnivasa Murthy, V. 

Umadevi & C. Vijaya Shekar 
Reddy, Advocates 

AWARD 

The Government of India, Ministry of Labour by 
its order No. L-22012/134/1999-IR (CM. II) dated the 
23-7-2002 referred the following dispute under Section 
10(l)(d) of the I D. Act, 1947 for adjudication to this 
Tribunal between the employers in relation to the 
Management of M/s. Singareni Collieries Co. Ltd., and 
their workman. 

SCHEDULE 

“Whether the action of the Management of 
M/s. Singareni Collieries Co. Ltd., Kothagudem in 
dismissing SriP. Vedachalam, Ex. Stenographer, 
O/o Addl. Chief F & A Kothagudem is legal and 
justified ? If not. to what relief the workman is 
entitled to V 

This reference was registered as Industrial Dispute 
No. 259/2002 and notices were issued to the parties. 

2. The brief facts as stated in the claim statement 
are : That the Petitioner was initially appointed as Steno/ 
Typist (Grade “C”) in M/s. Singareni Collieries Co. Ltd., 
at Kothagudem on 4-2-83 on a monthly salary of 
Rs. 700 p.m. He was promoted as Stenographer (Grade 
“D”) in the year 1985. The Petitioner rendered 15 years 
of service till he was dismissed on 8-5-98. During the 
service he received meritorious and appreciation 
certificates from his higher officers in the year 1993 and 
1994. 

3. That he applied leave for a period of 3 days on 
7-10-96 for treatment of Hepatitis-B at Chennai and also 
obtained permission to leave the Headquarters. The 
Petitioner farther extended his leave upto 9-7-98 vide 
leave applications dt. 5-10-96, 10-12-96, 8-3-97,7-6-97, 
5 -8-97 and 6-11-97. When the matter stood thus, the 
Respondent gave a paper publication on 15-12-97 
addressed to the Petitioner heading as charge sheet and 
enquiry notice. The said paper publication was also 
brought to the notice of the Petitioner by his friend. As 
the Petitioner was still under the said treatment. The 
Petitioner made a representation dated 17-12-97 detailing 
his problems. Ultimately he approached the Respondents 
to join duty on 5-5-98. After completion of treatment by 
producing the medical cum fitness certificate dated 
3-5-98 given by Dr. T. Manivel, MD. The Respondent 
without giving permission to join duty asked him to w ait 
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4. The Petitioner submits the whole transaction in 
issuing dismissal order is ex-facie, illegal, arbitrary and 
null and void. It is submitted the Respondents have not 
followed the procedure to give such a grave punishments. 
They have not given any opportunity to defend his case. 
Even after submitting his reply against the charge-sheet. 
They have not considered his meritorious service of 15 
years. Hence, the dismissal order dated 8-5-98 may be 
set aside and direct the Respondent to reinstate the 
Petitioner on full back wages, continuity of service and 
other attendant benefits. 

5. A counter was filed. That the Petitioner was 
appointed as clerk Grade II (Gr. ‘D ’) on temporary basis 
and he was regularised w.e.f. 18-8-93. He had applied for 
3 days leave on loss of pay from 7-10-96 to 9-10-96 and 
left the Headquarters. Inspite of returning for duty on 
10-10-96 and for about 11 months he neither sent an 
intimation nor sought for extension of leave. Accordingly, 
a charge-sheet was sent to his local address and permanent 
address and that the same was returned undelivered. 
Hence, it was published in the ‘The Hindu’ English daily 
newspaper, Madras edition and also in Andhra Jyothi, 
Telugu daily newspaper, Vijayawada edition dated 
15-12-97 advising him to attend for an enquiiy. But he 
did not give any representation nor attended the enquiiy 
as such in the proceedings of the enquiry, as such the 
enquiry proceedings were held ex-parte. The Petitioner 
was issued with a letter to submit his representation if 
any on the findings of the Enquiry Report. But both the 
letters were returned undelivered. The Petitioner was given 
one more opportunity by publishing a paper notification 
in English daily newspaper “The Hindu”, Madras edition 
dated 11-4-98 and Telugu daily newspaper “Vaartha” 
Warangal edition dated 9-4-98 advising him to collect 
Enquiry Report. Even after providing all opportunities, 
he did not represent within the stipulated period. Hence, 
he was dismissed from services vide order dated 8-5-98. 
He made an appeal which was dismissed. The Hon’ble 
Supreme Court has held in 1996(1) SCC page 302 wherein 
their Lordships held that, “.. .Having noticed the fact that 
the first Respondent has absented himself from duty 
without leave on several occasions, we are unable to 
appreciate the High Court’s observations that ‘His absence 
from duty would not amount to such a grave charge”. 
That he was later promoted as Stenographer, Gr. ‘B’ with 
effect from 1 -10-90. The enquiry was properly conducted 
That the Petitioner has submitted an application dated 3- 
4-2000 to the Management and he was interviewed for 
underground work But as per the medical report he was 
found unfit due to Hypertension and Hepitytis-B-Surface 
Antigen. As such he could not be given the new post. 
Hence, he is not entitled for any relief. 


6 . No witnesses were examined. The Learned 
Counsel for the Petitioner did not file a memo but 
indirectly by arguing on merits he is presumed to have 
conceded that the domestic enquiiy is validly conducted. 

7. It is argued by the Learned Counsel for the 
Petitioner that the meritorious service certificate was 
issued to him and it is not as if anybody stays out of 
pleasure from duty but due to reasons beyond control. He 
submits that Hepitytis-B is a deadly disease and the 
Management ought to have considered that he took the 
leave on that ground and treatment of Hepitytis-B is not 
possible within three days. In the counter itself they have 
admitted that the Petitioner is suffering from Hypertension 
and Hepitytis-B Surface Antigen. Therefore, he could not 
be appointed in underground work itself goes to show 
that the contention of the Petitioner that he was suffering 
from Hepitytis-B is correct. Therefore he may be 
reinstated with back wages. 

8 . The Learned Coulnsel for the Respondent submits 
that it is high time that Courts do not take a lenient view 
of such persons who absent themselves for number of 
years and it has been held in several cases that absenteeism 
by employees erodes the very potentiality, credibility and 
productivity of any company or organization. This is a 
malaise which if remains unchecked, turns disastrous for 
the organization. Here he has been absent without 
intimating at all and therefore, he does not deserve any 
sympathy and the order of dismissal may be confirmed. 

9. It may be seen that the Petitioner has put in service 
from 4-2-83 till 6-10-96 and afterwards he is continuously 
absent and ultimately he was dismissed on 8-5-98. It is 
admitted in the counter that in view of the veiy 
understanding where it seems Ex. workman were 
interviewed by the high power committee and the 
Petitioner was also selected for reappointment as badli 
filler and he was considered and it was found that he was 
medically unfit due to Hypertension and Hepitytis-B- 
Surface Antigen. So taking that into consideration he could 
have been given the surface job. Accordingly, I am of the 
opinion that he should be given surface job within 30 days 
from the publication of this Award and if he is not 
provide with surface job within 30 days from the 
publication of this Award he will be entitled for Pay for 
surface job after 30 days from the publication of this 
Award and the reference is answered accordingly : “that 
the action of the Management of M/s. Singareni Collieries 
Co. Ltd. in dismissing Sri P. Vedachalam, Ex. 
Stenographer, O/o Addl. Chief F&A, Kothaguik m is not 
justified, hence he may be appointed in surface job. 
However, his services from 4-2-83 to 6-10-96 shall be 
considered for his terminal benefits”. During the 
arguments it was submitted that he still continues to reside 
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in the company quarters and instead of Rs. 30 p.m. rent 
he is asked to pay Rs. 1500 per month which I am afraid 
cannot be decided upon as there is no reference on that 
aspect. However, as the Company is taking him back as 
per the Award, it may consider reduction of the rent to a 
reasonable amount. 

Award passed accordingly. Transmit. 

Dictated to Kum. K. Phani Gowri, Personal 
Assistant transcribed by her corrected and pronounced 
by me on this the 3 1st day of March, 2004. 

E. ISMAIL, Presiding Officer 
Appendix of evidence 

Witnesses examined for the Witnesses examined for the 
Petitioner: Respondent. 

NIL NIL 

Documents marked for the Petitioner 
NIL 

Documents marked for the Respondent 

NIL 
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New Delhi, the 9th June, 2004 

S.O. 1606. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 
L.C.I.D. No. 133/2003) of the Central Government 
Industrial Tribunal-cum-Labour Court, Hyderabad as 
shown in the Annexure, in the industrial dispute between 
the employers in relation to the management of SCCL 
and their workmen, which was received by the Central 
Government on 09-06-2004. 

[No. L-22013/1 /2004-IR(C-II)] 
N. P. RES AVAN, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT AT HYDERABAD 

PRESENT: 

Shri E. Ismail, B.Sc., LL.B., Presiding Officer 
Dated the 31 st day of March, 2004 
INDUSTRIAL DISPUTE LCID NO. 133/2003 

BETWEEN : 

Sri Eda Chakrapani, 

S/o Raj am, 

R/o B-46, Ex-servicemen Colony, 

Fertilizer City, 

Ramagundam-505210 - - • Petitioner 

AND 

The General Manager, 

M/s. Singareni Collieries Co. Ltd., 

Mandamarri Area, K,alyani Khani, 

PO: Bellampally, 

AdilabadDistt. • ■ ■ Respondent 

APPEARANCES: 

For the Petitioner : M/s. A. K. Jayaprakash Rao, 

K. Srinivas Rao, P. Sudha, T. Bal 
Reddy, M. Govind, N. Sanjay & 
K. Ajay Kumar, Advocates 

For the Respondent: M/s. K. Srinivasa Murthy, V. 

Umadevi, C. Vijaya Shikar 
Reddy & B. S. L. Vani, Advocates 

AWARD 

This is a case taken under Sec. 2A(2) of the I D. 
Act, 1947 in view of the judgment of the Hon’ble High 
Court of Andhra Pradesh reported in W.P. No. 8395 of 
1989 dated 3-8-1995 between Sri U. Chinnappa and 
M/s. Cotton Corporation of India and two others. 

2. The brief facts of the petition are : That the 
Petitioner joined the services of the Respondent Company 
on 31-1-1991 as temporary tunnel mazdoor under 
compassionate appointment consequent to the death of 
his father and thereafter he was appointed as Badli Filler 
in 1993 and in the year 1995 he was promoted as coal 
filler. The Petitioner submits that ever since the date of 
joining the service, he has put in unblemished record of 
service. 

3. While he was working under the control of 
Colliery Manager, Kasipet Mine, he was issued with 
charge-sheet dated 4-5-2000, alleging that the Petitioner 
was habitual late attendance and absented for duties. The 
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Petitioner submits that he has submitted the explanation. 
Although he was suffering with Jaundice, he was forced 
to remain absent from duties. On that an enquiry was 
conducted and he w as made to sign on the papers without 
knowing the contents. Hence, the Petitioner may be 
reinstated and the removal order dated 21-4*2001 w.e.f. 
28-4-2001 may be set aside and he may be reinstated 
with back wages. 

4. A counter was filed. That he was habitually 
coming late and he was issued with charge sheet on 


4-5-2000 alleging habitual late attendance and 
absence from duty is correct. His contention that he 
was suffering from Jaundice is not correct. That the 
enquiry was properly conducted. The Petitioner was 
given full opportunity and the enquiry was 
conducted properly. In fact the Petitioner has 
submitted his representation dated 16-12-2000 
assuring that he would put in 22 filling clusters 
every month. He was given 3 months to improve 
his attendance and performance which was as 
follows : 


Month & Year 

No. of days 
Mine worked 

No. of days worker 
worked on 

Tubs filled 

Leaves 

Absence 



Filling 

Acting 




January, 2001 

26 

03 

14 

5/2 

— 

09 

February, 2001 

24 

02 

09 

2'A 

09 

04 

March, 2001 

26 

07 

03 

11 

06 

10 

Total 

76 

12 

26 

19 

15 

23 


Therefore, he deserves no sympathy and the 
absenteeism may not be condoned. 

5. This Court by an order dated 12-11-2003 held 
that die domestic enquiry is validly conducted. Hence, 
arguments were heard under Sec. 11 A. 

6. It is argued by the Learned Counsel for the 
Petitioner that he has put in after those three months were 
given, he has worked for 38 days and it is a compassionate 
appointment. Hence, he may be reinstated with back 
wages. 

7. It is argued by the Learned Counsel for the 
Respondent that such chronic absentees that having given 
undertaking to work for 22 musters in a month, instead of 
66 musters he lias put in 38 musters •Hence, such chronic 
absentees need not be shown any sy mpathy and he is not 
entitled for any relief. 

8. It may be seen that whenever compassionate 
appointment is given people think that it is a matter of 
right and are careless about duties. The said fact is clear 
that even after having been given a chance of three months 
in January to March, 2001 he has attended only 26 musters 
that is, 40 musters less. Then company had been very 
lenient and given him counseling and further three months 
time. Yet, he has not mend himself. Anyway, I am of the 
opinion that as it is a compassionate appointment one more 
chance on strict conditions can be given. He shall be 
employed on the starting pay of coal filler within 30 days 


from the publication of this award failing which he will 
be entitled for the starting pay of coal filler after 30 days 
of the publication of this award. However, his past services 
from 1991 shall not be taken for consideration for any 
purpose including retirement benefits (He is only about 
32 years). He is not entitled for any back wages and further 
he should not be confirmed before three years and unless 
he puts in minimum musters for three consecutive years 
of course, subject to unavoidable circumstances like real 
illness, etc. 

Award passed accordingly. Transmit. 

Dictated to Kum. K.. Phani Gowri, Personal 
Assistant transcribed by her corrected and pronounced 
by me on this the 31st day of March, 2004. 

E. ISMAIL. Presiding Officer 

Appendix of evidence 

Witnesses examined for the Witnesses examined for the 
Petitioner: Respondent : 

NIL NIL 

Documents marked for the Petitioner 

NIL 

Documents marked for the Respondent 

NIL 






3746 


THE GAZETTE OF INDIA : JULY 10, 2004/ASADHA 19, 1926 


[Part II —Sec. 3(ii)] 


^ 9 2004 

'3TT. 3TT. 1607.—3fi«flPl<=b ffpTFT srfafWT, 1947 
(1947 14) *1TCT 17 % appall 'ff, it. t^T. 

% H4I 4TI 3TR T-A r >-Kl % 

WK A FRTITfT 3MR|+ ATf’FTT^r, few 

Wm^-TTI. ^t. 149/2003) rtl'd ^Rrft t, 
7TW{ 3TI 9-6-2004 TTRT |T3TT STT I 

[73. T^cT.-22013/1/2004—331?. 37R. (3Jt-ll)] 

TT Tt. TVNH, arN^-rd 

New Delhi, the 9th June. 2004 

S.O. 1607.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 
L.C.l.D. No. 149/2003) of the Central Government 
Industrial Tribimal-cum-Labour Court, Hyderabad as 
shown, in the Annexure, in the Industrial Dispute between 
the employers in relation to the management of HAL 
and their workman, which was received by the Central 
Government on 9-06-2004. 

[No. L-22013/1 /2004-1 R(C-II)] 
N. P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT AT HYDERABAD 

Present : SHRI E. ISMAIL, B.Sc., LL.B., 
Presiding Officer 

Dated the 31 st day of March, 2004 

INDUSTRIAL DISPUTE L.C.l.D. No. 149/2003 

(Old LD. No. 153/99 transferred from Addl. Industrial 
Tribunal-cum-Addl. Labour Court, Hyderabad) 

BETWEEN : 

Sri Maqsood Ali, 

S/o Mir Hassan Ali, 

R/o 8-3-228/1234/11, 

Rahainat Nagar, Hyderabad. 

AND 

The General Manager, 

Hindustan Aeronautics Ltd., 

Hyderabad Division, 

Balanagar, Hyderabad-42. 

APPEARANCES : 

For the Petitioner : Sri K. Laxman, Advocate 

For the Respondent: M/s K. Srinivasa Murthy, 

C. Vijaya Shekar Reddy & 

V. Umadevi, Advocates 


AWARD 

This is a case taken under Sec. 2A (2) of the I.D. 
Act, 1947 by the Additional Industrial Tribunal-cum- 
Additional Labour Court, Hyderabad in view of the 
judgment of the Hon’ble High Court of Andhra Pradesh 
reported in W.P. No. 8395 of 1989 dated 3-8-1995 
between Sri U. Chinnappa and M/s. Cotton Corporation 
of India and two others and transferred to this Court in 
view of the Government of India, Ministry of Labour’s 
Order No. H-l 1026/1/200 l-IR(C-II) dated 18-10-2001 
bearing I.D. No. 153/99 and renumbered in this Court as 
L.C.l.D. No. 149/2003. 

2. That he joined with the Respondent as senior 
helper on 2-9-67. Since then, he has been discharging 
his duties regularly. The Petitioner is having unblemished 
record of service and due to some personal problems 
wanted to retire voluntarily and accordingly he applied 
for voluntary retirement scheme on 20-10-95. It was 
accepted by the Respondent and the competent authority 
has permitted the Petitioner to retire voluntarily. It was 
also intimated that his application is accepted. 
Accordingly, he addressed a letter dated 30-6-96 
intimating the date of relief from service on 30-7-96. The 
Petitioner also submitted clearance dated 11-7-96 which 
was accepted by the Respondent Management. They have 
forwarded the Petitioner’s name to NISIET, Yousufguda, 
Hyderabad under National Renewal Fund for the benefit 
scheme. The Petitioner successfully completed the said 
training. The documents of the NISIET are herewith filed 
as material paper. The NISIET authorities have also 
issued certificate to the Petitioner on successful 
completion of the training. The Petitioner has been 
relieved on 31-7-96. The Petitioner submitted clearance 
certificate and also completed all formalities. The 
Petitioner also applied for three months leave on medical 
grounds. The Management did not pay the retirement 
benefits to the Petitioner. He was not paid VRS benefits 
at all. When the matter stood thus in order to evade the 
VRS benefit to the Petitioner the Respondent 
Management came up with a false allegation that the 
Petitioner was absent from duty without application of 
leave and sanction of the same. They have also issued 
the termination order dated 10-6-97. In the said 
termination order the Respondent Management referred 
the charge memo, notice of the enquiry, findings of the 
Enquiry Officer, show cause notice. He has not received 
any charge memo, enquiry notice etc. No charge sheet 
was served to him. They did not furnish a scrap of the 
enquiry which is against the principles of natural justice. 
Hence, he may be reinstated with continuity of service, 
back wages and all other attendant benefits. 

3. The Management filed a counter stating that he 
was appointed in 1967 and terminated on 15-10-68 and 
after again he was taken back on 1-11-68 and again was 
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discharged on 1-11-71 for his habitual absence he was 
reinstated on 29-6-77. He is a habitual absen t ee. 

4. He applied for voluntary retirement and before 
he could be permitted to avail the voluntary retirement 
scheme, he was again absent on the ground-that he was 
ill. He was advised to report to Medical Officer of the 
Company, on the other hand he sent a leave letter 
requesting for three months leave. At that time 
disciplinary proceedings were pending and he was 
punished by reducing his basic pay to the minimum of 
the scale of pay and for another misconduct he was warned 
on 10-12-95. Management has forwarded his application 
to its corporate office to take action. In view of his 
disciplinary action against him was pending his request 
for voluntary retirement was kept in abeyance. The 
company did not forward the Petitioner’s name to any 
institute for any programme. Due to unauthorized absence 
his application for voluntary retirement scheme was not 
processed and all the letters which are being sent to him 
were returned unserved and the Management was 
constrained to have them published in ‘Deccan Chronicle’ 
and ‘Siasat’ on 20-5-97 and in spite of the paper 
publication the Petitioner did not turn up. Management 
has no other alternative but to conduct enquiry as he did 
not take part in the proceedings. The Management 
understands and believes the same to be true that he had 
gone abroad during the period of his absence, probably 
to seek employment. Hence,, the Petitioner may be 
dismissed. 

5. On 1-8-2001 the previous Court, i.e., the Hon’ble 
Additional Industrial Tribunal-cum- Additional Labour 
Court, Hyderabad held that the enquiry is invalid. 
Accordingly, MW1 was examined. Sri Mathews John, 
Assistant Personnel Officer, deposed the facts stated in 
the counter and marked exhibits Ml to Ml 7. In the cross 
examination he deposed that W1 is the no dues clearance 
form. Ex. W2 is voluntary retirement scheme application 
proforma contains appendix A & B. The witness admitted 
that his voluntary retirement scheme application was not 
rejected and but even after sending an acceptance letter 
for voluntary retirement scheme, the Petitioner foiled to 
fulfil the procedures and obligations for completing the 
VRS before 31-7-96 i.e., the last date of the operation of 
voluntary retirement scheme. That he has not filed any 
document to show that the Petitioner has to complete the 
voluntary retirement scheme procedure by 31-7-96. That 
they have not mentioned in Ex. M6 and M8 notices of 
enquiry that his application for voluntary retirement 
scheme is not considered for the reason that he hgs not 
completed the formalities by 31-7-96. 

6. The Petitioner examined himself as WW1 and 
deposed the facts stated in the petition. He was cross- 
examined. He deposed that he has not given explanation 
to the charge sheet because he has not received the charge 
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sheet. He denied that he is deposing folsety. That he has 
submitted all clearances within time i e> 31-7-96, 

7. It is argued by the Learned Counsel for the 
Petitioner that it is apathetic case where even the enquiry 
has been held invalid by the Hon’ble Court. He had 
appliedfor voluntary retirement and instead of giving him 
voluntary retirement he was dismissed holding an enquiry 
and even the evidence ofMWl does not prove any thing 
Actually the charges should have been proved. It is as if 
the enquiry should be conducted de novo before the 
Hon’ble Court. Nothing is done so. He is entitled for 
reinstatement with back wages. 

8. It is argued by the Learned Counsel for the 
Respondent that the Petitioner is a habitual absentee. He 
has been imposed punishment. Number of disciplinary 
proceedings were conducted against him and the 
punishment of dismissal is just and valid. Hence, no relief 
may be given to him. 

9. It may be seen that here is a case where the 
charges against the Petitioner were not proved to the 
satisfaction of this Court. However, seeing his conduct 
of absenteeism and the publications in the various news 
papers, perhaps and also seeing the previous record where 
he was already removed once and again reinstated with 
all benefits and previous record is sufficient if he is 
directed to be reinstated Hence, it is hereby ordered that 
the dismissal order dated 10-6-97 is hereby set aside and 
the Petitioner is directed to be reinstated on his last drawn 
wages (Present pay applicable to that post) within 30 days 
from the publication of this Award foiling which he will 
be entitled to wages with 12% p.a. after 30 days of 
publication of this Award. His past services till 10-6-97 
shall be taken into account for calculation of his terminal 
benefits. 

Award passed accordingly. Transmit. 

Dictated to Kum. K. Phani Gowri, Personal 
Assistant transcribed by her corrected and pronounced 
by me on this the 31st day of March, 2004. 

E. ISMAIL, Presiding Officer 
Appendix of evidence 

Witnesses examined for Witnesses examined for 

the Petitioner the Respondent 

WW1 : Sri Maqsood Ali MWl : Sri Mathews John 

Documents marked for the Petitioner 

Ex. W1 : Copy of relieving order of WW1 No. HAL/ 
HD/0802/E/PD dt. 11-7-96 

Ex. W2 : Copy of proforma of application for VRS 
given by WW1 

Ex. W3 : Copy of lr.NO. HAL/HD/0802/E/PD/846 dt. 
13-6-96 
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Ex. W4 : 

Copy of legal notice dt. 14-3-96 

Ex. W5 : 

Speed post acknowledgement for Ex. W4 

Ex. W6 : 

Copy of clearance certificate dt. 19-6-97 

Ex. W7 : 

Copy of leave; application dt. 27-10-95 

Ex. W8 : 

Copy of acceptance for voluntary retirement 
by WW1 dt. 30-6-96 

Ex. W9 : 

Certificate from Sarojini Devi Eye Hospital 
dt. 20-12-93 

Ex. W10 : 

Copy of letter by Dr. M.S. Raju referring 
WWl’s case for specialized opinion 
dt. 27-10-95 

Ex. Wll : 

: Copy of list of employees who availed VRS 
& Relieved 

Ex. W12 

: Copy of lr. NO.IM/NRF/NVS/98/HAL/4 
dt. 5-2-98 by ‘nisiet’ 

Ex. WI3 

: Certificate of ‘nisiet’ given to WWl. 

Documents mar ked for the Respondent 

Ex. Ml 

; Copy of past record of WW1 

Ex. M2 

: Copy of lr. No. HAL/HD/0802/PD dt. 22-9-95 

Ex. M3 

; Copy of lr. No. HAL/HD/0802/PD dt 29-11-95 

Ex. M4 

; Copy of memo No. HAL/HD/08 02/E/PD 
dt. 1*8-4-96 

Ex. M.5 

: Copy of charge memo No. HAL/HD/0802/E/ 
PD dt. 26-5-96 

Ex. M6 

: Copy of notice of enquiry dt. 16-1-97 

Ex. M7 

: Copy of not ice of enquiry dt. 28-1-97 

Ex. M8 

: Copy of notice of enquiry dt. 21-2-97 

Ex. M9 

: Enquiry report dt. 6-3-97 


Ex. M10 : Copy of show cause notice dt. 20-3-97 

Ex. Mil : Cutting of daily Newspaper “Siyasat” 

Ex. M12 : Cutting of daily Newspaper “Deccan 
Chronicle” 

Ex. Ml 3 : Copy of order No. HAL/HD/0802/LC dt 10-6-97 

Ex. M14 : Copy of Ir. No. HAL/HD/0802/E/PD 
dt. 13-6-96 

Ex. M15 : Standing Orders of HAL, Hyderagbad 
division 

Ex. M16 : Copy of lr. from Dy. Medical Supdt., J. N. 

Medical College Hospital, Aligarh dt. 22-8-98 

Ex. Ml? : Copy of lr. reg. Loss of lien on appointment 
ofWWl dt. 8-1-99 


14^, 2004 

^JT. 3JT. 1608.—1947 
(1947 14) ^ ^RT17%4, 4. TDT. 

-S. 

3J4)lfi!KI %, -4l 
18-05-2004 ^ UFfi ^30 «n I 

[4. 29012/98/2000-3^. 3JR. (^)] 

41. ^*T. 

New Delhi, the 14th June, 2004 

S.O. 1608.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award of the Industrial 
Tribunal, Jodhpur as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to 
the management of M/s. RSMDC Ltd. and their workman, 
which was received by the Central Government on 
18-05-04. 

[No. L-29012/98/2000-IR(M)] 
B.M. DAVID, Under Secy. 

ifterdta :■—^ 

#.f^.(4r^)4, 08/2002 

—uwf 

^IDI 

U5R81H yys Rnurfl Rifats (3TR i^t. i^t. 3pr.%.) 

—srarof 

(1) Ttmfy fa Pi fasftm 

(2) ^i. 

aifafaufa 

27-1-2004 

9R rHim 'TRcT *U4»K ^ ^ 

29012/98/2000 f^TRFT 8-1-2001 ^ 14^ 

■qrol 3rfapM*r^1 ^>1 Pt>«o % : 

“Whether the termination of services of Smt. Kheri 
W/o Ratnaram, Ex. Sahayak Karamchan by the 
management of R.S.M.D.C.Ltd. Jaipur by way of 
\bluntary Retirement Scheme w.e.f. 31-3-98 is legal 
and justified ? If not, to what relief is workman 
concerned entitled ?” 



[urn—faF3(ii)] 


W 5 WI? : 10, 2004/3TTW 19, 1926 


ITlflT fa arm 4-^ 3R?[1 UTfa ^ atfllrffaT fan 
ffa intir fat amff % anfa anti arrr. 
sm fa ufai 10 if , 'jf arcmf) far it ffayfai ft tt«tt 

W^T Tfal fatfaie TR URf Ulfa ffafftlfl ffalT, 3 mff^TT % 
^>Ff fa FRjU ftUT 12-1-93 fat 3TR. T^T. FUJ. % IF tr 
1 -10-92 fa ffafaii ur fair 1 amff % aritin arfnnffaif fa 

*T*ffal fat % arfaqi f, fat *3*TW UT?t m i^fa TfafaJU 

fairffajffa fal^Hf % amfi ufa fan tr mfafar % 

fat amriTTsflT-ll 12-1-97 fat R7T<f % fall frnfaITlfaT 
fa 30-4-97 fat flffal Rif IT ni fat UTfa fit 

nrfair fat 1 annfaf -gRi TrrgfhqT fat Tfafcgu TtuPHgffr fatnr % 
WT IT 3TT*flT-l! ftUT 11 irfalT-l^f fat T1FT-H iprf ^ 
HnHi^fanfaiTfafufatfatufafafiureTffaiT, a r na *h4-^ i R41f 
fat TFRTF UT TITfat Ufa IT FURR 1R1T %fa fat anfalR 
fafon fat ITflufaf 37im t, JTTlflf fatitlHifld aflfatffaU 
.falTF arflffall % 3TTH7lt' % ftfa 7t RTltlT -Jl: ^fT 

fa f??fa Wfa fat arfllTRt 11 ITfaflT fat falPJH UTfa % 1711^ 

fat ffarfat fa am ifa nffarfa fat fujffar ft t #ui mfafar 

5RT1R-1R TTT^RT UT% IT fat ifa am cT^FT fatuft iff ft if 
3RT: SnJTsff UT fvFT 1RT 25-fat 1 TT 1 aft. fa. arfafwT fat 
anfmT t, irfafar am it fafawrR 11 am fa ffafan fair 

ffa nfafar fat fairfaur lit afai fatffar fuir nrur 3TT«ff lit 

TT: falT fa fafa UT arfaTT ITftl ffalT nfa lU falfal ^ 1 T 3 
m?t gy, fafi^i <tqi cnii facifa irfa t 


afa^ fa»jn TTi initT m 7m-n 3 R 51 fajirm fa^m 
imf yfflPlfa 'SRT faRS lit I T^fat lit afa faf^FT 
lit litst t&z TifaiT ■'trr lit 1 

l«3f% HftPifViui ^tl^T^lt, im^tnailcTl^l 


1 T«M ^ri if uft m t far " 3 ^% faisft % ar«ffa 
WTT1R #1T ft, -3Rfa 7^f%17 in ufalT-H fall 

1^=5 if Wff it, Tiff lit Mk-Hi 1 URt ^ ^«nr 

ir fair ^it far'jfatjrjf f 1 

fai# sra if^UFT nrfar •nfaHt^% ^irfa^fa ur Tnfu- 

H^fa^T^falT ITfal^'?ffa>R fam iPi{ 3^1 ^1T511 fariT 

HT^mt iR^TTfanniTiRrftt afa an^ arnfaiRift 
fMfaiffti 

wr rniNt srt amt ifaito ^f if iru fanr t far 
arff iff ft ft, %% 1% 80,000 Fif far% f, ^ir 
fa% f I fal^ft ^ft 3%T 3 fa^H 7T1 BTirtr fafa 1FRRF % 
Ufa TIT#ftlitafa'% 24-12-97 m^ST^-^lTfaffa 
iTfir-n nn^ft it 3r^grr fanr nr f 1 mfHt i>r rft-h % 
if it imt %iR%mr-iiimT^%i^ nfaiT-iiffiT 
IT, ufaHt lit 31-3-98 irt ft mfirc "gil faFTT ^3TT it 

afa HITT 71FT-H fafaK 1R faflT HT IT, HIT I FH^ 
13-4-98 lit fa% if irflT-H m ^tf 1F71 iff 7F WIT I 


ararff lit afa ^ irin 3 R^t irfa ^ iir far 
ITltlT lit fall f ffalT ff w it farf m ■% 

faifai fanr ht it, armff ^rt -faf^ir ifanr 

wft lit if farcfar ipt 1 Fifa lit iFft-iffa n^irt fan 
far^ft iin 1 fair farit i^n %■ nrft fa woa unfa fa 
in ifafar % amr nfir-n 24-12-97 ut itrjf ur^faeu 
fairifafffa wft ft farfa anTif frt njr ir irffir fat 
31 -3-98 fat iit^ut fanr nr, imfar % Tfawru ftiTfajfa 
fturfaiFi fanr^iK fanfa ufa im rtti 1 w inr 
ir fat, an uffar ur aromf fa ^ it iunr iff 1 1 irffar 
% ifafasu fairffaffa arfa^r irffa ffa fa ^jf ^fafa®u fair- 
fa^fa arfa^i n fat im fa% ifair-n iff fair, 
irftir ur mfiT-n ntuR ufa fa urjit 1 fafairfau 1 
fufat it fan fat anfmr iff ut 1^ w um ifafir 31: 
fair fa wrffar ffa fat fufr iff 11 ammf ^rt fufat it 
ufaufa fat trif iff fuir ift Tufat^ifaf it Fnr^R unrfa, 
faUfasu fairfa^faf anf^r uffa irit anfaRR fa«R fafiRi fat 
ufau fa iff arm t, anrff ^rt irt 25-fat 1 25-Ri % 
mifat' ur aevin iff fanr 1 am fa fafan fuir fu irfafir 
ut fafa-n mi Tuffar fuir wfa 1 

irfafiT fa fapT-n % nfi fa ni ut wt-h ttrji 
fuir fan ir anrfa ifafafi srt faRF fat 1 ^ iit arimf fat 


irfafat ur if un t far irfan-n fa ifan ufat ?rfa 
ifaiff fati^ngiF wef fu fairfaffi far ffaR farffau 
niti nfa 1^ fat afa^ n nrti far amfi ft irfatfat frt 

ITfalT-ll fan 111 it ffat ftifa fa Tlf T jft 1 ftfa ur un '^ft 

iRF anRFti f afa^ m irfaffat fat "faf T jfa iff ft it ifa 
aniT npi-n im fa fair irffR it arm if fairfuffi % 
iwnFi fanfairfa iffam miRfa fa ?ui< ur luft fat 
itij itfafit fat afar fa fair iff ffau nr1 ^fat fafafa fa 
irfafit ur if ifa fir ?if ^fa iff ifa arrofti % 1 

FRlURWTnfalTfaHtfa^R«U ^llPl^RlUrSTTfalT- 
n ffair it, Ffat far arjrn fa ufafit fat faiRrur ffanr nr % 
^fat fafafa fa •'srrfaffat an fr it fatf amfi urfa fa iTffai f 1 
fafat frfafa fa unfa irfafit fa fauPi^rxi irfair-n ffau 
fifa RiH?ft ski ntuR %ir nr % afa^ ufar ar^mr fa 
ufal’il fa fairifaffi % ifrciTi m ur ffafa f it an if trt 
ITU tf anfllfflRRUlt, FRTTllfa funrt fat afarfa tr^ 
it. ffaffar fe ffafaTR mr 3650/98 amriF m anr. trt. 
R1- "^t. fat. ut ffafai fa?r fuir ffaifa fun nr % fu WR 

lT#fa fa fallfh^Rt % 1 H fa nRciilf fat 3 TP 1 UT ffair f 

it if fairfujffa fa anfaR ut ^fatfa iff fa Trufati fi iur 

!T#fa fa iTfiT -11 fa aniR tr fauffa^ffa niti fa amfai 

irfHt far faufi^i um fufat RUR ar^ffai atRarfaiiff % 1 


1977 G1/04—14 
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¥1 v 4]HI FT FF FIFF1? fTI FF fFFTTTcf FPFrTT FFt WcTt 
FUrF FFFlt TTFlf^fd FFt FI FFFf FF F% 

fff FFt %, Iff ^rfFFFt Ft ftt ff ft tTft t°i fft F? ff ft 

Ft TFltF Fit cTF[ %FT F^fT t, W fTFfh 3 FTFTFt fFFtfTF 
FFFFI FFt Kan I FT Ttxft ftFfr FFt % 3ftr 3TF 7FF FTFTFt F 

tF^si if TTFifr^rr ftfft-ff fttif %ft fi fffit ff 
WF % FF fFFTffF FPFFT FFt TTIFt, T JTt FTF FFTFFtF Fl 
FIFT 11 

FF: FTFTFt FT fWlMd FTFF sfft FF % afpr FTFTFt 
•■■T: : :TtF FFt FF 3TTFFFV FFt F I 

sfufFufa 

3RT: FF FfFfFf% fFFT FETI t % TIFTFTF TFF FT^FT 
FTF (h '1 <crF EFFFF SKI #! 1Hril TsRl FtFT Ft TFFTTTF FT FTTFI 
FEfFT-FF % 3TTFTT FT ifFlP^jd TFlfa % 3TFT r TF FFlfFiJF 
FFFT fFFTTt Ft FFFT F^TF 3?tT 3T^«t FFl % I 3TF: W-M 
3TFTFt H FTl JPIcfm FTFT FFF FT STTFFTTfFt FFT f I 

TF7IT T I T FT, '^FTFTFtyT 
FF fFcrtt, 14 FIF, 2004 

FT. 3TT. 1609.—TEFtTW fWT nV^n. 1947 

(1947'FT 14 ) FT FRt ; 7 7 r AppUF t[ t • A 7 TrrfTT F. TTF. 
t^f. If. if. wri. If. T tfEtft V 4v-; t-'-'tffi 
«t>4<*ii(%«fNr, ffff f fafe ajwftrn** i fftf fh ^ftftff, 

■sftF^T % W FT FFITTTTT TET F, ~A' TFf[F TTTFTT Fit 
18-05-2004 Ft 7E[ FT ! 

!. T. m--290 -2/6.V2000-3TI^. 3TTT. (FF.) ] 
Ft. FF. tfFF, 3TFT FfFF 


New Delhi, lie 14th June. 2004 
S.O. 1609.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award of the Industrial 
Tribunal, Jodhpur as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to 
the management of NTs. RSMDC Ltd. and their workman, 
which was received by the Central Government on 
18-05-04. 


[No. L-29012/63/2000-IR(M)] 
B. M. DAVID. Under Secy. 


3EJFSJ 

sftsUlDlFi SlfllefTTUT TF* 9TF -FTFIEEJ, 

Tifty^T 


iIcsIThTt 3 TfFFTTt : — FIFTf fiTII 3 TIT. tryt. FTT. 

fF. F. (%FflF) F. : — 21/2001 
FFHIF ^ Ff FHTTIF TSTTfTT ^FFTEl faFTFt ^F-sl fFelT ^Fef^T I 

—TTT«ff 


FFTF 


TRIFFET FT^FT TJTF hlFTEF %f^ —3TTT 8 ff 


FFfTFfF :— 

( 1 ) RTF? yfclPlfF Ft TTc4. ^t. ^Ft FF. 

( 2 ) sraTFf ■SrfTTfrfF Ft FlFTTTF Fft^ft FF, 

ArfliPtui^ 

f^FTFt 27-1-2004 

FF FFTeTF, FTFT FTF7T, FI? fqptnl % 3TFFt ^rfFTJFFT 
sFFPF RF. 29012/63/2000 ftFTFT 24-1-2001 ^ f^FF 
FTT^ ^rfhfi'jiA T?F 'FTFTFFT F?t ^Bid fFFlT % :— 

“Whether the termination of services of Shri 
Umaram S/o Bhagaram Meghwal, Ex. Sahayak 
Karamchari by the management ofR.S.M.D.C.Ltd. 
Jaipur by way of Voluntary Retirement Scheme 
w.e.f. 31-3-98 is legal and justified ? If not, to what 
relief is w orkman concerned entitled ?” 

FTFf F 3TFFT FFT -FF F^cT fTT % 3TTF ^ 

FRtF 12 ^ 3^ 3TFT8ft % 3T#T 3TFT^ ctlT FT 3TR. FF. 

% FF FT f^fFd FtF^ F Ft^eUFF TFTF % Fffe FT 
FTF «FT fd?VI fijFT «tl<t 3^1 12-1-93 % STFvF ^ ■FK. 
FF. ^er^. %F^ FT 1-10-92 F^fFFfFF^Tf^FT IFT*ff 3TFF5 
t f^FFTl 3TFT«ff % F*ftFF4 3TfFFTTfFTt' % L[FTf^ FFF 
^TT "3F^ Ttf^FT ^[rfF^f FfFFT % FFFfcT FTFFT-FF FTFT 
fFFFTFEff % Fl3TFFTFT ? 4FT-FF3TFTsft%FF^5-1-98FT 
F7T?f fFFF f^IF^‘ 31-3-98 ^ MfF TRlf FT TFF Fit 
Tl^lfd^d FIT^ ^t FT^FT ^t I FTFf FT FIFF% fFIFFt 
TtFFR^fTFTF^"^, 3T!TT«ff URT FTFF TFT FFT f^TTT^t FTTFFTTt 
31-3-98 "Tt FTF? Fit Hft^ FT FTFt % 3TF^ 3TfFFTTt' %F^F 
5-2-98 ^t F^cT FT^Fl-FF Fit FTFF FFT^ FTFFT-FF tFFT, 
FF% FTFTcf 3-4-98 Fit "JF: 3TFT«ft % FFSJ FTFFT-FF ^71 
tFiFl t%FF ^T^feFI^FlfFffF F^t'Ft^FT FFf%FF^t FTftFTfTFI 
fTFfFTFTTF%, Fisft% 3EF =h4^IR4f %FTF 13-4-98 Fit ^F: 
T^Tn4Fr-FF3TF^%FF^FTgFfFIFTF ^FlfFffF 

^ TTFfFFFEET FIptFT^t Fit TtFI% ^t Fit y l*4f ^t 
TTFI Ft F^f i^Ft FF 28-3-98 ^ITt FTF? Fit %FP^ 31-3-98 Fit 
FFF 3TTFR FT FFTFT FIT Ft FT? fFi FT«ff % FFTFT TFTF-FF "^71 
iFiFT % I 3mT«ff % T^f^FI ■^FtfF’ffF FbFFT % FTF ^ TJTFFT- 
FF ^FIT FFFFt 'SF FlFf ^t ’il'tiO ^ Pt«wci f^Ft, FTF? ^ 
TFIcft F^Ft FT ^TFT^TT FITF1 FFF TTFTF FITFFTFt 3TF^!FT 
^FT StfFen ^t FlftFI 3 3TKft %, FFT «ft. fF. STfFfFFF % 
FTFFTFi % JlfrffyF "?t% ^ 3TT®ff "JF: T^FT ^ Fn% FT 3TfFFTTt 

% I eTOTFf % FTFf Fit ^FT^FF FIT% % FTFTrfF^t Fit 

Pl^f^d Ft T^fFIF FT Ft FTF FK-FK Hit’ll FIT% % FTF^F Ft 
3TTF cl c t> *ttFlft *1T*T Ft, 3T3JTFf FT F?f ^ich FTTT 25-Fft FF 25 
TJF 3(tt. fF. erfFfFFF ^t 3JF%i?tFT TTTFf 3TT3T TTFI '%ftF r fIT 
% I FTTT F fF^FF fFIFT fFI FTFf ^t ^FT^ftTT "^t ^FTt^ 
FTF? Fit IpT "^FT 'h' crlohC "^FT Fit cPlifllT Fiicl ^F TFTTF 
mRpiif ftt^ I 
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_ ^ ^ ^ *Rn fa 3TT«ff ^ 

TOjT % R TUT RRT <mr 1-10-92 Tt farffa fa^ Tp* | 

^ 3TRJ?r fa*n «n farfa OTn«fF m 31 -3--98 Tt T^faR ffan 

f^?T ^r ^ -srmf ^§7 f^rr ^r ^ ^ t^t ist^t, 
ireff Tft mxt ^rm^RfanTRn , ^^^T^areroH 
^l^l faH, ST*ff %nt, ^TTfa^TTM^R^ftf I Tjrsff 

*n farcfat T*rfaR ^ 3 3T5rmf fa^ % ^ %rf^ 
^ ^ ^ *' SRI mfar aifar ^ ^ 3^r%RT fa* 

*nfa 3 3MT t ^ 1$ 3ft. fa srf^TT % 3n^pff 
% ^RT ^ 1TT*fa * *RIT t, ffltff ^ TIRM^^T 
^TfWTt ^f f | 3RT * faRT fa *mf <?* 

W’H '<3|RvJ 1 ffan^TRh 

^ * WRS % TRT«ft ^ *jfa ^ 3^ 

%RT farr TR srentf sfanfa srt faisfat -Hi Tferr s^Rff w\ 
™ 3far ^T wt-rs 3Rjpr tor fan ^ irrof 

fa*ni 

^T ^ ^ ^if^Rl ^T ^Rfa-RS fan «tt ^ 
*n, ?raf^ 
fan^fa^fajoftl 

^ ^ t, "3^ 3IM f aik ^ 3TRf% ^7^ 
fa< u fl4 ^ f | 

jm ^^3rfafaT5^^fa^tfa^ 

£5 afaf ^ gft, TT^f -1 ^nnffa 

^ ^ft-'tst *rm far ^r ^fan-ns fan «n 1 umf ^ 
31 -3-98 ^ ^^'RR^Tffan^T^T gn^frr^mi^FT- 

3TT«fa-^^jT ^ Tfl?TO faf TS m?TT I 

ST*ff ^T ^ WT t faST*fa-TTS-£f nfa<T ^Tfat faf TJ^ 

^ qt nk ^T fafa % sRfar ift smf sm sfan-n* 
fan ^ «n, ifat faifn if faf ^ ^ ^r ^ <rs 


7qR--^WT^falTRTfaT 

x ffafT‘»1 3TM ^vT^ ^ ^cRR -qR Whdf qj-q^-jfisfl 
^sflT ^ %IT ^ Tjqj, ^ f^, ^ ^jj ^ ^ 

ra^=r w araft ftfv f 1 

%3 Tn«k--75r ftqj qj ; ^ ^ ^ ^ 

’TO f ftqfi, ^ ^qf 3^ w ^ ^ 

^ ^ ^fft ftqfi, ^ ^ ^ ^ ^ 

HT«k-TO'fiTO ft** fqq?ft JR, ^ ^ f ^ ^ 

3 ’3^ % #?rfSpjf% % qf^q ^ ^ ^ ^ ^ 3 ^ 

STOftr^^tq^, W^^iftq^qit sflr 
« ftlter fe frot^H ’TOR 3650/98 3TOITO WT 

TOT. T^T.JTR. A Tft. TOfTOfq-^rfqRq-fqi^^q^^qjq^j 

t ft? ^51 TTOff ^ ^Iftjft % TTOTO! Tf qftTOVf q=| qjq, q^ 
ftTO ¥ Tft q? ^qifspjf% % aq^j ^t^qtrft TOf ^TTTOni^R 
5TOR qjqf % qisfqi-qq % 3qqR q* #nftrjf% TqfW % STOnfiT 
!imf qit qrow %# q^R 3 ^ 3 ^ s^q ^ |, 

5Rtf To ’IF qraq t % ftqfftq -qtrqqi q^f qgqj q, 
^ ^ ^ l<Uf ^TfaffrT ^f ^ tf^ -zp* ^ 

^ f, far ^Tfapff ^ TRT M ^ ^f m t* 

^ ^ffaTT^t, VSftfitifwfi 
^ fa# ^fF t aqfk ®R ^r umf ^ t?^®i ^ 
3 rm--q5r ^r fan -ft ^sm i ^ ^tt fa ^ 
fnmfa fa^m ^f vm, 

3RT: 3TT*ff ^Tfa|f% ^ffar 3^T % f ^ 

^Tgnm ^ 3Tf^nd ^f i, 

^3T?r: 3Tf^rf%ffaT fa^n- ^rrm % f^r ^rfa^Fr 

^ fai<™ 5W iwm ^ # wrm wfn 
J^%m«fa-R 5 r%3 7m 
^ir^nTOTfaRt 

3mff ^ zrtfn ^ ^ ^ arf^T^ wf 11 

^rmnfar 

M farft, 14 *£3, 2004 

^T. 31T. 1610.—sfhftfaE- faqr^ 3rfvfaRT, 1947 
(1947^14) 

^ ftr. ^Trf^%TOfafr3W5f 3^^. 
^Rf 373^v r tnfe 3ffamrfws ^ ^rttrm 

^ ^ W:?R cRrft f ( ^ ^p- ?f . 

18-05-2004 ^Kt ITRT ^3TT ®n ! 

[^. m “29012/120/2000-^. 3TR. (TJR »1 
TTR. 31^7 ?T 
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New Delhi, the 14th June, 2004 

S.o. 1610.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award of the Industrial 
Tribunal, Jodhpur as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to 
the management of M/s. RSMDC Ltd. and their workman, 
which was received by the Central Government on 
18-05-04 

[No. L-290l2/120/2000-IR(M)] 
B.M. DAVID, Under Secy. 

iter#! srfwftsfratft Pm T™, ^ ^ ^ T ^- 

aft. fa. 77. :—07/2002 

<+)Hdl T rfal sft ' 3 nf?T ftfal UH'kS 


—arofaf 


"SFTR 

TJ3WH FT ftz ~RT£71 7^ pHitefl 

( -1 ) irfltfafa sft TcT. “Bt. 73ft -3 T 7- 

( 2 ) 3T7T?rf Ttfilftfv sft ^ 7 . 

Pptfar 27-1-2004 
jjr W1, W mm, ^ fte# % 37^7^ 

^iftrir^T. 29012/120/2000 ftTO 14-3-2001 TtftR PqqiS 

afafarfa ^77 ^ ft :— 

"Whether the termination of Smt. Kamla W/o 
Sh Kalurani.. Ex. Sahayak Karamchari by the 
management of R.S.M.D.C.Ltd., Jaipur by way of 
Voluntary Retirement Scheme w.e.f. 31-10-97 is 
legal and justified ? If not, to what relief is workman 
concerned entitled ?” 

% T nf T T- T T5t TtT^T ^t7 atftiqifttT ftt^tT ft? 
UlftfaT m\$ ft 3T7% 37**fa 37R. 1577 . ^ 

^ 10 M 3R«n*ft tfrt ^ PH#3 77*77 77ft ^*7 

12-1-93 3TTC. 7777. -S^. % T 7^ 1 77 1 -10-92 "ft 
ftftftt ftnqi m\, arsrfat % 3ttft77^ srterffat % 

% TrnT fara pt Tirnfat % ftt 3 ^ '5TT*ftr- T re 

iyr ftTn Tsit ftfHH Tttff % 77^7 *71, arafaf w-fan 

ftm ^ Pm w-ftt- 


TOFT-TO TTlftt ftl HHHI% 'ft 3tftftt ft 

37Fnft 1 *»i *6“Rft ft* Cl^iMRft 

ftlft T 77'377ft 3RT % 

TIP413-4-97 5H ) 4’71- t 7^ ^7 7ftf^W> ft TWftTIt 

7|^r ^ Ttaft ft> nnfar^ 1 mftfar ft^ftf^T 

afoflpw, ftMN 37ftPm ftraraurff % ft 

tpj ; ft ftft TlJlft atPWJfft ft I 3RT ft ftfttJT fa*7T ftt 

3tftftr 3TT^T ft'TW 31-10-97 W M ft^Pw ^ 
ftfftt -3TRR Ttftftl ^ 77*777t Wftf 77^77 ft^T ft 
■jt^sttfftr fttm ^tft 1 

sraftf ^ aftr ft^ft ’nr ^ ^ 

^Pt<6 ^a i ^ft ^Ttgi'TRtftrft'^ft PiMpffl 3 7inftf 

■gP! nift ^ fttTiftr w*7 ^ trrft 

^ xtfh-vfa wm* Phi Ml w w ^ ftd i M % 
Tpmrf % ^nft % ^nftftr ft srnr^Tft^T-^ 

3 O- 9-97 Tt77(?t ^7 31 -10-97 ft ftmPftfft "Wt 

7 ^ f^pep^t aTOlftf TJTTT 7ftftT7 ^7 3H«ft ftr 

31M7 T T7ft 7 1T ft ^qiPi^Ri % n^n ft^l^?T 7 T 3 7TI 

snnftf ftrm % f^7ft ftt ft inftfar^TPTW f^rr 

■57 ftt srm fttft ^vt ■'TTsrm wt^t ^ptt, 

aitsnftf '5T7T Pimm ft*n ft Piq>tci^ 
w, ^ ftft ftn 31^71 ft 

-Sifter ^31-10-97 

ftqrfajfft m ftqr w, ftfrrft^^ inftHrr^ft TJTft*!T-^^t 

* ^TTTT^ft 

ftTJRT % TT^T Pl^mjTtK ^ 7WW W ^>7 
ftft f ?r*7T ^TP7 ftt'^7 ^T*TTft, ITlftHl3T!JTftf 
Pm ft 'gim ^mr ft, ft^nPr^fft <xi^ 

3RT m 25-^ ^ 25-V^ % Tnwrftf 1 

^7T -ft I^TT Trmf^TT ^TT ftTn-^ f^TT 

*nft 1 

mfar ft ftPi-TO % ft 
%qr ^i7T n sr^nftf TfPrfftftt srcr ^ iwr snnftf 

feqi PAR^377ftf 

TftftTtPtftr ft?T ^ ^ 1 


ftft T 1^fft7Mr(lPtr t t , l u l *) fltC'H Hqiqetl^T^qcTi^ 

%qn 

mHt Pfr^tft Pmt % srofa 

fFimR ftm 7 ^, '377% ft^rPrifft '9rr*p7T- T ra 

m 77^1% *77, yr%f T (T77 s n 3 ^7% -gft ft^ ft 1*7^ 
Pr^TT ^Tt % ' 


M, I 


[MFT n—3(ii)] 


10, 2004/3TWW 19, 1926 
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ftqsft go qt* <mji qqi ft> Mi«ff4l qsnnsfar- 

93 ^ ftqt «7T fad -wHk fa>q| 3|Mb< <id dqi^<M ftrqr 

^ ^ t TFf^ inm ^ % 3^ 3R ^ 3fNftr "3^ 
^Mft 4*7 ft1 

vm 3tt«M ^rt 3pnt yfinufai 
Uc^d^s # sfaf qii^dqm qiff, appT'f^n qr, ^Rrarqjr 
W *n, ^TR % W*FV if »ft qflT qwf q* q>qq 
I^CTT t 91*3 70,000 f*RRT qfiqTR ftfqf ft I ftq# qft 
ft*jaR TFT BRlfo ftfa WIW ft*T ^ f | 

^5T 3RTR qft 9T*M % 9^ ftft>R ftqt t ft> qqft 
iftif^fti t$ JKsfar-qq fftr qi, 
tit«M qst ^qr^r ftjqrqqr t ■$# ftqft ft* qfthft m 

snqft q*ft ft qiftq 11 fft# # aft ft Tnqfft qit ftift 
*fT<TR % ftqq ft JRft-2 9 3 999 ftT^f, ^MH 
% to ft 9 i*M % q*f ter t ftft faftr if ^q qft 
37T«fbft % ^RrrfR^r %^[ 3rNRT--q^r fc^TT f^ra^ f^rq^ft ^ttt ^pqtqFnr 
ftwi qqi t 3 ft-sqft 3T3mqft qftfftft ftqiftqft % qffaw 

9M 9R ftift f lit 3R 9S 59 9T 3TPtf%9$f 9R 99 #, 59 

999 ft Iqq# qft 3 ft ft t^t. ftt. fftfaq fc f ftzft i n 9 **r 

3650/98 3r^nrqT 99T9 3m. 99. 99. #. ftt q* Wi ftq 
tort toft ■?W ton 99t t to W irpzff % ft q iftftfft % 
if qfftrmf 95) 3TT9T 9R ftT9T t ft q* ftqT foqft l % 
®rto qft tof ft qqarr i qqnr ttHTrV% 3ir«fRT-'qr?r% 

sttor 9t ftqrfftffft W)*t % smrftr yrqfftqft deltoid 9 R 9 i 
f^Rft TRTR 3^ ST^q^tl 

qn q^R % % ^-Prqfftn %q3i-^f T3Rft 
«ft 3^^rqjRTJTmR>t%Tf¥ff%q^f ^qqRft,.ms5q^3% 

qt ^T qjt qqr % ^ ^ qr*M f^rqf% 

ql^ni 3^3R~3R mql>d 

% «^t©i dqiPtqfa '3 t4r-' i r 3R^t %qr ift q^ 
q^rr % q^ - froffer q’Rqrrr q^f ^jd irw 

■qRT % I 

3R: ymlnl dqifagfa ’sfqq ^^taflr pM 

3 ^^ ttt% ^ arfwfM t i 

3R: q^ 3rfqPipj|q fcn^i "aiRTT % <['JiwH T&Z 

Pi'Kc^ RiPm^s ^rt afrrcft q>H«i qqft sftqngqq'oft 
qt^qjt Mi4'ii~qq%3nqRqtdqiPf^R[ w5)M%3Rrf?r 
dqiPi^Ti qRR qqJR 3^ 3T^q q^f f 1 3RT: 

qi#^3T^^q^3^fR3nRqR%q^3rfTOMq^ft 1 

fq?n TT<n, '^iqjqlsfi 


M toft, 14 ^q, 2004 

^»T. 3ff. 1611.—3ftfftto tof^ 3lf^to«f, 1947 
(1947 ^T14) qft qR!17 % 3|^wq if, %qOq tiwU . tW. 
'&z ft. qinif %. %3ftq?ft%^nreftiftap^f «q|h:in^ 
q4*wd%^H STjqq^ftto^shftw* m^RRqq, 
qifty % qqiz qit iroito qroft i, q) %qftq mq?R 

18-05-2004 ^ TTRT ^3?T qT I 

[U T^|.-29012/35/2001-3^. 3JR. (1ft)] 

tftns, 3 to qftq 

New Delhi, the 14th June, 2004 

S.O. 1611.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award of the Industrial 
Tribunal, Jodhpur as shown in the Anncxure, in the 
Industrial Dispute between the employers in relation to 
the management of M/s. RSMDC Ltd. and their 
workman, which was received by the Central Government 
on 18-05-04. 

[No. L-29012/35/2001-IR(M)] 
B.M. DAVID, Under Secy. 

ftmq 3(Ri<9)tv( \f4 #l) <«fi«ueiq f 

qftftft 3{ftqjft :—^ffttft ft?rr^RTT, 3TR. ^n. qf. T^T. 

3 ft. ft. (%qfa) -qr:—34/2001 

?ftq?ft 3iui4) ^qiqRmqft^rft-ftRmftqRftqft qft^, 
ftq ftreff qpsftr I “URfNt 

qqiq 

~&z qii-w T^ftq^qftft^ —aroftf 

( 1 ) 3nqf qftftft aft ^r. qq. 

( 2 ) 3nrr«ft qftftft sft «Nkim qfftft qq. 

ftqw 27-1-2004 

3R qqi^q qRtr q<4»r< qf ft?# % 3rq*ft arft^HT 
9T>*iT<^ TTR. 29012/35/2001 ftqft? 10-8-2001 "ft ftwfftqR 

q# srftftrjft # ftftn ftqr t :— 

“Whether the termination of services of Smt. 
Anachi W/o Sh. Sugnaram Ex. Sahayak 
Karamchari by the management of R.S.MJ3.C. 
Ltd., Jaipur by way of V.R.S w.e.f. 14-12-96 is legal 
and justified ? If not, to what relief is w orkman 
concerned entitled V 
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m#n % 3 TW aFT-aa ytgti ante ^TT teal 

far ^nsrr^ff % cater ntea ntteaa an ante ante yi#tel aft 

10-15 nf 1 # ftegfafl #, n 3T«fHt ^ff?r 12-1-1993 %3TT^T'^ 
3TK. TTJH. ^ej. % m TT fa##! tel an I 3m# % TOT 
Taan mi HI aft tetefl te 'Sftea ^3 te fteaiclte tj ^jaft*? 
■SFTT^ te^T aTR #. 3TK. W Wfaf TOT an m#at aft 
an dlda fcn far alt "SRI #5HT % 3H-^d-*Ict "STT## mteaT-na 
te?r an te at m#at aft arf T^rfrcT arm ftete nntete an #na 
amt aft * 1 l#ll, TC ST## te 3m# %nm $1 ^vf? YTrff 3T%?T 

#. 3TK. T^T. TT 'Sns^TF—■qf^T te?f fam # f^aTtenT-nS te" fei^sO 

Tia? aft nam m te nm n, tejfar 3 m# % aar ^Mte 
m^% 3 mTnam##afttentea 3 # 3 aannn, Tt#fFlf?T 
te* ante <hhm d=ti Tfisrten-ss nr aftsf tete nte ten *t te am 

ST#TT-nS aft far# ?nf aft FFTT if# 1 te#a te 3 IT«fHY % 3 FFIT 

nten-ss'fa# an ter, a*rter nm^ # am# ten % 
ST## aft 37^tT te tea# ^FTM ante %$ 40,000 ante an 
"gwr an termite fteancr ften, st## an amr t far st#tt- 

SS 3 teft T* YTrff % 3fTaR ST ^ ##!#% ate # sf 
■Site te te ter T FTT, 3#a teg#RT 

nsa 3m# % 3te. fa. srteiftemr % sian# aft hici^i nte aft 
# 3mrrm ct®n fltew aft sftnn te 3mn t, atemiT tj# ate 
oidr^, sr#tet te ^5pp3 at ^rfaa 3 tt^t at te n te # 'Tjs % tt# 
tea ateft te ^ te te art 3rterrt 11 3n 

fate terr t 14-1 2 -96 ^ teHt art 3i^a-^a ^ te If 

■’jaar aa^ an sti^t farw farar ^rra^ aTafat art "jar hI't-O ^ 
fcT^ "aT^ an 3(i^i aa 41^w afrcaat* % aiffa 1%ai■ar^ i 

arte art artr ^ waa ar^T aar far arat art fna 
^te aar^j % ^a ^ <oi aar ar fji 4 t aia ^ 12- 1 - 1 993 at 
faafaa farai aaT, arafaT =irt ariana a^t farararaj 3^^ ski 
3^tear tefrffa naai-aa % 3 aaR ar 44 tWa 
tefa^ffa aara arr ^ar^'Fi farar aar, Ararat ski aiaHt % 
aia art^ atea ar atiaT a# ten ate aratai ^ ten set 
^ rft'^ftertefa^faataaTart acft-aTfo aa^raa T%ftea> 
tefa^fat^ater-aa 3 rte artar^atea aifteart aiaiat 
% Tate arr ateft art 14-12-96 art te ■gaa an ter 
te^f art^ ^aite tef aft t, aT«fHt % teter tetefa 
ar (hci 4 aicft Tmsa arter ■'fry ^aanarar an "tea % sraf^at 
aam aft te sraiaf ten *t‘ aarrar te %, araHt % arat at 
sran 4 %f^sar "^aifa^fa irr^far-aa araa a^t Fcimi a ^t ana 
% aaa '^t^ aterr-aa tea, arafat an a? - araa nan 
t far nante te ^ ^aar tea aar 1 aratat % at. aar. 
aft a% at am an aft t, ^raiaf arafar %n^tear ttqiPi^Ri 
Tm araar-aa aft natnm an^ 3ft. fa. ^rfafaaa % 
fanft at araan an ateaa te tear, ^a anat 3ft. fa. 
3 rfafaaa % anan anj te ^n 1 3m fater tear far 
aTafar an afa-aa wr mfte tear nna 1 


tear % afa aa % aa«fa ^ naa an ^na-aa 3n^a 
tear tea ar 3nTaf ateafa ‘era terr te a^ an 3raiaf aft 
ate nt tejaa an mate an wi-aa ate tear tear ate 
nfafafa^nr fteaftn£ 1 ante aft ate^ atemaaft 
ntnt atefr ter aft a^ 1 

atea^t^rirf^rteaainaftaa^r^ft, aaraettan sra^itara 

tear 1 

teat ^rt m ar^r aar % te mr^ terot % arata 
daidK te at, 'te teter teiPr^Ri an tear-aa ter 
44 .*^ a? m?Ff «n, ?ioT aft amar a anft <s^t ttai ^ 
an tea ait te % i 

te# ^n^arn aar tenT*te% teitejfa an tear- 
natter Ft ten nf^naten tear anana^ter^aa tear 
air ^pn % ate am an nt % aftn ara aft^ amf% ^tet 
atwaa^T 51 

naa Trrafat ■5m 3mat aterfter a? naten tear an 
t te an^t fttete aft anff # at aft< ter ^rar ^ arm n, 
m?f-i a 2 ^jana % a*a ^t "5^# ^^k a^f tear % i 
tea# aft ate 3 tegaa aa -sTafk tete wr a ar ter fn f i 

aarn ^Faa ar# ^ a? - teten terar % te "tetesar 
teftete arter-aa tear ar, 5 # % ar^na ^ n## aft 
tegaa ten an t te terte aT#at «ra w ar art^ 
anate ate ate 1 1 tea# #t #r ^ ar## aft fate te 
^ja?m aft nate ter ^ ate-i a 2 te *jn?mte^a*nte 
ai#te % ^nn ate tern t te teter te* ma nte ar#at te 
tenfate te tear-aa ften fte tea# ’sra tenn Inn an 
% ste ate ar^am te ai#at te tearfa^te ^ aftea 3rm an 
ftefat^raaf^rarate ^nafte ate an nant, w tea 
te faa# nt te te anr. at. fatter fc fatera a^ai 3650/98 
apam aan am. anr. aa. te. te. an fate ter ften fterte 
m fter an t far ate n# te tenftefte ter aaa te 
after# aft am an ten t at a^ tenfarfte ter aater aft 
^ 5 #at ate te aarar 1 ana ar#at ter nater-aa ter 3mm ar 
teartefte E#n ter smte aT#at aft tentefa anar fanft 
aarn 3n^ftea site 3rtea ate t i 

aT#at an a^ araa t far fa#fra ateaar ate «3cil 

# #r anan aaaft tenftefte ate te aarte, aa^ ^ an 
am ate t, tea^rfaa# aft mr ate aft teai ate^aaar 

# nafta aft eir^ ten an t, w ftefte te* ntetat fa#ter 
atem ate «atel te te# "terfa ate t ara naa artefat te 
nteasT te tearteffa ntear-aa mga ten at aaan 
anrar far a^ fa#fra tel*mi ate narat, i jte ar^ mrmrtn te 
arar 1 1 

31 a: n#at aft teaiteffa afaa #r tea t afte m#at 
nt^ sr^nta nte aft arfaanft# ate 1 1 


« 


A. 


* 


. », .»«•*.iki-i . * •*"’■•"• 




[iflTTlI—Tgfe3(ii)] 





3W?nfa 


^ U 5 ^-\ ^RT ^il*in) gft~RPTKR^RK 

<m% 3*t«fcr-R? % zmi RT % arepfr 


f^ll** 27-1-2004 

29012/122/2000 ft=rNr9-2-2001 
^ aiftfanfa 5n v^raiTpi ^ ^f*m ft*n % : — 


Pwtlpn, ^iraftfar 
^ ftedl, 14 «J 5 , 2004 

^T. Mr. 1612.—afcfiflrar fom; aiftPm, 1947 

(i^y^i4)^TOi7»gqm^ »^ rn i A am. 

wstfm wt t ^ 

18-05-2004 TfTRT JT3JT sffl 

C^T. ^.-29012/122/2000-3TTt 37R. (t^)] 

3RR 

New Delhi, the 14th June, 2004 

S.O. 1612. In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award of the Industrial 
Tribunal, Jodhpur as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to 
the management of M/s. RSMDC Ltd. and their 
workman, which was received by the Central Government 
on 18-05-04. 

[No. L-29012/122/2000-IR(M)] 
B.M. DAVID, Under Secy. 

3Fpfa 

^HpjlPlcfc fqqic; lifilraFnJT SPR 

’iterah aiftwtf 

*"• ft- R •—25/2001 

sit %ronnft unfit .ftnitfimro, ftrat 

—vrat 

^RTR 

—ar^rmf 

(1) Rr«ff aftFifa ?rt t^t. Tsrsrf ■hr. 

(2) 3T3mff Rfirfafv rsIhkir 


Whether the termination of services of Shri 
Kaluram S/o Shri Keshra Ram Bhil Ex. Sahayak 
Karamchari by the management of R. S.M.D. C.Ltd. 
Jaipur by way of Voluntary Retirement Scheme 
w eT 31 -8-97 is legal and justified ? If not, to what 
relief is workman concerned entitled V 

%3TRT$ 

io*nf amreff % aM sr#r m. ipr ^ %m; 

^ itex zurff n 

12-1-93 ^srn: t*r. ^ rti-io-92 

^ % faR sremfjfavFr % arftmfcqf % trrr 

^ % ^K IJ l ^TFT-tr^ <$\ TTH T^ | jjprft 

^ ^ W 

^rt % 3?RPf?r m*fR-Rs mrir 
3TP4f ^ arnr % fom, urtf 

^ i&m % Picwci^ arorsfF srt w 7 m 7 ^ 

% TO aronff % m^w-irit 

^ t,mr ^ ^5 SrifrMrir fitm, 13-4-98 ^ ^T: 3T*T 
^ ^i4qi^l ^ imfor 

% ^ 3TT«ff ^ -^T^T^fTP 3TT«ff 

3 3R^r 3rf*rc>rct ^ aret^RT f^RT^r vT^ff ^pr* ^ 
"311% ^F5T -aTfW^JTff %, 

^ TpTW m Tsmt RRf rjt ^ ^ ^ 

^ uiO fi $ atmr t 3 ^, % 

^% 3n^^a^%a^j^3 1 - 8 - 97gro ^ 7 ^ 

^5^ ^ «*u?i Rnif ^?r ^ 

^pr: $ f^ ■an% <sst an^r mfer ^n% 1 

aranff ftmr % faft ^^rfi % 3n*ff % w* ^ t^t 
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A ^ I 45tomV 73?I shr ^ -grof -SFt ^ H I Tm ; T 


sraref ?qn-^ rt^t 7 ftt ^ 

^q i r^Ri 4 nhi 

^ ^ 

■Sn^hT-TSI W[<T ^TT^f^nril$I ^ 

arr^i Trfer ^r uftF ^ Ttai^ f^r farti ^ 
sr^vrf^ t, uraf % ^ ^ tor, 

3^% dte* vftm ^ 

^ 3TF*3 ftFTT *TT I Wff % T^B*F % 

3 ^ ^ rto w4f 3ir<T ^T f^rn ^ ur«ff % 

ftsft tht rt ^ i&sft r ^> ^ set 

aft. fa. srfaFm % fa*ft ’ft -accW^l^ti 

sm Tf fa^FT faFH % 3TFTT ^T RFT-T* ^F7 13 ^ 3[ ^ 

^fal 

Tjfaf % 7TFT-TT* % ^R*fa ^ 

fro far? tr annMf nfcfPpft ^et ^ ^^ 

^ TFT 3FFTT ^T TFFT-T^ TR^TT fa^ ^ ^TRT UT^ 

wu*3IRM& 

•afcFTT ^7T ^ 1 

faFTf I 

■Snqf -glTT W TFfT far^rfa f^T# % afafaWTTCK 
^ TTT% T^f^ A^lPi^f% ^T TT^-T* f^TT TF^ RS 

tl 

^qiPi^^TirFfai- 

^TFTfa 

RFnTFT T^ff "t' 

T*FT TJFtf 'STO m^\ ^ vftm fTFn -fFTT t 

^feFT^^TOf-i a^ff # farm swn afa^T t 
T^gjTT ?^1R TR^ ^1 ?jn?TH fa?TT ^TT, 31^-2 R 3 ‘JET H l|q1 ^ 
ffm *TT, R^f % ^R5T '^T^ ^ ^ ^ 

%f[ Tto f^FTT t $*'^ ^FT-"^ ^ ^ ^ ^ 1 

THT I^T ^ TF5 ^ ^nfP3 ^ 3^ % ^ ^ 11 
ItfsfaT-TS ^fr ^ ^T ^ -^IFTTFR % ^ ^ t 

^3-4-98 

^ ^FTFT-^ 

^ TT% % ^ ^ t 3TTRR^T 11 ^ ^ * 

f=rgzH TFT HT^tT fqfR TTFFT^ ^ ^ f I 

^3T^WT3n^%R^^^F^ 7 TTt^^ ; i 

ftRT «TT, % 3T^T Tf^mM 


TTT^'^T^t,^^^ M^W W <>q^^T ^ran PvtRI 

t^Wt tort ^ f^r wt ufS ^ ##r#r%!l 

UTt-Hr-^T ^FTT W f^FTSft ^ITT TMt^FTT ^FTT RRT t a^TFT^ 

^rr^f ^ % ^fT7?n^r tthtt % ^r 

^^TTR^ 3TPTf%^ff.TO*ra*IT, ^^ ^ 

artT^T?R. 3650/98 «T^T WT 

anr. TTTT. TR. '£[. Tft. ^iWt ^iTf f^TT Hn<l^ FT^ f^TFTT T FTT 

fcFTT t ^ ^ ■A^lPl^rti % an^T ^dl ^ ^ 
3^3H«Tf%'5n«N- 1 T5T% 3 | TFnT RT ^tF % 

Wtf -5Ft TOT 3FFR 3T^?T 3^ <S^V ^ 11 

W!Tf^T^^FRt%^Mr<fl -frm TT3TTT «TT 
afh[ ^TT ^TTFR ^TFfft %^TfT^f% ^ ^ TT^ft, RT^ RW <T% 

##P5f% ^ ^Tt ^T R? ^^ 

f^tfrcT -qp^m ttsrtt, ^ R^n#r ^n 11 

aRT: '5TFTf ^ ^ifH^f^l Trf^T ^ffT ^ ITFTf 
aTJTfpl T TT% «Tf^Kt H(^f t| I 

3tfM^I 

a?7T: 3^ftTfrrf&RT "f^FTT ^IFTT % TI^TPTFT T^3 RT^RT 

3 TT^3n ^ -T^^ a; IP^ T ^^ t<1 ^^ ^hlH ^qiPif^ 

tot ftFft ^ a?TT art* %l 3FT: 3lHf 

3Tin^ ^ ^ 31^ ^ ^ ^ 3Tfi^ ^ 11 

■prcrr ipttt, ^tftftWt 

^ ftrcfc 14 ^5, 2004 

■grr, 3TT. 1613.—aft«nnw 3TftrPFF7, 1947 

(1947 ^T14) w^ W^. TW- 

■£. ft. ~s. wrf. % % wicFT%'*Rra; Mrf a^rT^J 
^TTt* % ar^R ^ steitfw f^ww; ^ 

TOTR ?R ^TFT^FT, ^t«T^ % ^ WI^RT Wt t, ^ 

%^TTTT^TT'SRt 18-05-2004 inRTiaTT «TTI 

[TT. 1^.-29012/60/2000-an^. aTTT. (IJR)] 

«ft. tht. ^fqs, aWT TTf^R 
New Delhi, the 14th June, 2004 

S O 1613.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award of the Industml 
Tribunal, Jodhpur as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to 


Ml i i»*i* | «.«.ll*l¥*"t‘"'l» WPW 


>1 H». W»f »«'■ « — X U 




w wtraro to, 2004 /siwff 19,1926 


the management of M/s. RSMDC Ltd. and their 
workman, which was received by the Central Government 
on 18-05-04. 

[No. L-29012/60/2000-IR(M)] 
B.M. DAVID, Under Secy. 

arfagaflataft Rwr>ptn l ant % t$?. 
sft. fa. (%^) RT. :—18/2001 

M'Jiwn —'5TT«ff "qT 

mm 

O'Ji^hh xrogfa^G 'fafafes —3nrr«ff 

gqfarfa :— 

(1) H1*ff 3?fafafa Sft TJtf. gt. tf'jft gg. 

(2) amfaf gfafafa aft £*mw gg. 

atftifaufa 

fafar 27-1-2004 

a* Mitti teft % anrft 

V&. 29012/60/2000 24-1-2001 ^ ft*gfam$ 

^ 3Tfaf*n>fa gR •STRTm gft £fag ftot:— 

“Whether the termination of sendees of Smt. Syriya 
W/o Shri Pancharam Meghwal, Ex. Sahayak 
Karamehariby the management of R.S.M D C.Ltd., 
Jaipur by way of Voluntary Retirement Scheme 
w.e.f. 31-3-1998 is legal and justified ? If not, .to 
what relief is workman concerned entitled ?” 

*fafar % 3mr gfa-g* ^ ^ arf^gfan tat 
% 3tT«ffrn ^ 3T7% «T«fN 3Tlt t^T. g^, tr SfPT ^ 
^fa ^ ^ '*£$ 3rc*n*fl Tfa qrc ^ rr«n 

^ *i*T< gfa* 3TK. TJ*T. 12-1-93 1-10-92 

^ fa*1T I amftff % a fa fa ^q q4*tiR4f %3Tgjfar^t 

% arm t, git ^prog ^ ^mRrjfa. 

■qt^RT % artrfa '5n«f 5 3T- T T5r gfa farr qrc gfafaT % amt 
24-12-97 gst trercf % tor farcfa sfafar % 

31-3-98 

9i«iT<Hi arefaf 5Ri wi ifar ^ fawfa w 

■^TT th TmrfaT % 31-3-98 R^^gt apfa arflpFKf 
^ 19-3-98 aflffaf %Rmap fa flq i PdqR l 

% in^fqi-'qq ^ ggfa UTsfaKqsr fa*rr, «ng ^T: 


3-4-98 g&in«far-'q*%fa*nfar gg dewfagfo 

fa* <fl VitW <5U«fel ^rffarffa> fNfa ^TW %, ftapgT % mm 

6Ww *i^T% 1WI8^ ^K^41 A^IlPwfh % 

_ t _A K. ^ 1A ^ _ 


% * Tr^#qr % «r«r %■ 13-4-98 

3W«l a TT-'*T^ "SBPfpT fMH 'WK|4M4«*t0 

m«h f - 

^ i^Rm Uieflkr % 3-4-98 ^Ft 

^Rhh imfNft u^fr ^ 
i^r 3n% an^r %N» 28-3-98 % grcr 3n«fNiT ^ 
3-4-98 an«iR ■qt^rvi arqmf % 

rrw 3rw t q n T T- t rar % i ann«ff % “srNff^n ^ R^fhs^r 

^ ^ 5n^TT-qw ^ rpr! 

wit^ ^ ^ t ^ ^nv i 

11 arm qn fr n fUff «no«ff. % atr«ftgw 
gnr’jro TRf w M 

^ aprtort #8R dfVfi arm 1130^ -qg ^r*rr t 
^ ^[^¥1 4fr^ % ’q^sriTf a^qf ^ t toNi 

antwf 

Wm fm «1KT 25-aft Tq 25-T^T ^ ar^RT mt 113RT 

font t % irwhn ^ ar^THgrFt^ 

Trpffqr #tr^f #ti w\ mm rh?! gn mm 

arof«ff ^ r! mm $ to f% 3n«fNi ^ ^ 
^Pl«F 1-10-92 

ftar w 3TsrT«ff gro inMkr -»prog ^ $m w, fWt 
^BT%f «f 4^|R41* % 1TO ^IR»4> ^ qi PiqRi %JRI 
T if Tpq-am^jf; w*t arrf^ ^ ar^t m imwi: 


a rr ^f l ^ yr^rr- 

m TOjtr m 31-3-98 #f^RWl 

3TW# gm FftgTR ^ 31-3-98 
4ii4^«wT ifft f^ir w 3^n 4>'sr-n % im # rrm 
^ ^fTmq ^rr ftRtt Tmi, Tif^r 

# 11 ^for sii«f?4i 31-3-98 trqr 

4^Pi^Ri ^T f 3RT: UT^fNt 

^ Rim ^ q>t g^R t edYfa 

WlRo gt% «st m 0<3 tra? Rtofppffg Ml 4 ’ 11 - T T 5 T 

an%^^gf tor «ni3n#qr^r^ 
HnfiFT ^\m ^rgf %, Trr^fhrr arr^r 26-12-97 % 
srcr 31-3-98 qfil ^qiRrjfg w&\ ^ ^ t, ann*ff % fq^ft 
ar#Rat ^Nid/arftiWt gm Timhi qst 3prng wf 
gtl3T?ft H-il ai«i»4f 5RT mjRo t^R%9«h 

^Rrffg an^r arr^r #nc tifazs -yfom3 ^ngf arm, 


%, TmfNr % Rhtfl aTfwr ^croi^’i ^Tgt Rti^i afg: 
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ft#ft 3fj#f f# arte# F# f i # Pi^vi 

fFRTT % FT#FT FIT FTF-FF W? IsIIRf f#FT F# I 

FT#FT ^ FTFFF % TR*$F 3 IFF FF WT-^ FT<J<T 

f#FT Jftt ft sift# FfMFfa sro fain #t f^ ct«tt srt# #t 

3# # fR'iJFF TFT T3F#T FFH Wl-^ FTTfF fFTFT FFT fa'H'U 

ft# yftifafa srt #t f^ i ft#ft #t stTt # i##F 
fIfft #?i #t M \ 

##F# % tffMF#FF#tF^RTTJ# McNeil FH 

f#FTI 

msM STTT F^ F^ FFT % FFF f#R# % 3T#F NFRITT 

TFT #, FT# PMl'F^fF FIT FTFFT-FF TRFT FT FRiJ 

F£ TTCTci *TT, TTrff # FTFTFT F FRF fT #1 #FI F TP-TFT FR 

#FT #T Ft ^PJ|4 11 

FF tF^-R # fFFI FT ## FfoTK %FT ^TTFR FT^ ifFIflFF f#FT 
"FT -^TT %, TTUT TTIFT ~R 1# t #7 3TF FTf STTFfrT FF# 

mr#f f# 11 

ft## fit stf# f#TF # fit t f^F# ^Fpfiii#, 

■3T# # #, 3FJFT f : 7"R •<: "■ '"- . " FFR> # 

3TT# 1?^TTT TR far- « ; 

ft## ft RT ‘‘ft fft % far ftit ■ •iV r r • ff 'Tpttt #F fit 
ft#tt-ff #ft ft, * 5 nafNt #t 31-3-98 #t # fuffr "^ff 

f#qT FI ^FIT ^ FTTFiT tFR-FF 7#FIR FR frlFT FFT FT, 
Fn% M^Srt 13-4-98 Fl) "f^F FF FT#TT-FF FIT Flt^ ^ 
Ftff 7? FFTT l 

FT## FT FT? FRR t f# FT#TT-FF 3 F#RT 

Tct RFi 1 ^ ftf t % %T Ifutf 

^|h <ri| ?^- ^-.g -Ht^ln % cRFRT ^ ITf 9 iFfI 5RT 

TTrFFT-FF f^TT T FT «IT FTrt PN% ^ 7T^ T? ^ ^ ^ T? 
W F1^TK#T f 3?F FR in#Tt 

aTFTI FTT T T-' C F FRF Tt #TT FT%F, FI FFFT Ff FFlfF^ 
TT^FFF fRFFT FRI FfteHF TTRT FF% ^ FF FFTcft Ff 
FTFJ Ff#ft FT FTlT ^ T*T1 FRF F^f %FT FFTI FTlt iTFfF t^’ 
FTFfFt FIT FT - FFT f% FRt Tjt %, FTTFK^R % I fFFSft 

■Fit sfO; ^ fF^FF FF FTFtt Mf FRFFT ^ % I 

■^TT MF-K FF IFF FTFHt ^ TFfF5FI TlFTfFFfF FR FT^FT- 
FF f^FT FT, Wt % FRJFTF Tf FTFHt F?f RTfT^FF Pt>FI FFT t 
it# ftFfF 'if 3F ? -fHt FF TF F3 FT^ 3TRfF FRF it FTfFF 'I' 
^T# fTFlF Tt FF TFF FT^fHt ^ FFTTF#F FlFFT-FF pRTT 
fFTT fFF# ^RT TFtFFT fFRT FFT t <RK FF% ST^FRT 3 
FIFtFt ^ TIFTfFFpF % FfCeTTF MIR FR fRT^ f FT FF F^ - ^FT 
FI RTlfF F# FR FFRft, ^FT TIFF F fFF# "^t FRT. 
#. f#FF fe fFFtTR F^Fl 3650/98 3FFTFT FFTF 3TR. FRT. 


FF. #. #. FRfFPfa% faF I P^HT*1 faFI J IFI t t^FR 
3n#^%^FlfF , 3f%%lF^ T, T'^fFft'51TFf^I'5nFl^R'^TFT%Ft 
FF #FTfF#F % 3TT^T Fit F# ^ IT^FT I W 

FTFHt % FT^TT-FF % 3TTOR FT itFlPl^ftl % SRPfcT 
3n*fNt ^qiPi^Tt FRFT R+># FFRT <H sltr 3#F 
F#t I 

FTFHt FIT F^ F5?IF t F? PifIRcI 4I t F?I] F?ff TTSnrt 

# #T W FIRFT FTrA Fff # TTFRft, FTF^F^ F% 

FRF F# t, ^FfFFFf Flt^TTFtf F?t#FT ^ F# ^ “3F FT 

# TFltF #t FTTT fFRTT FFT t, W t^T^T ^ FT## ‘pTFfftF 
FtTFcTT F# T3I# # ^rtt tlFfiT F# t ^ 3TF WT FT## % 

# #F#T^f% FT#TF-FF FT^F 1%FT # FTT^T F^ 
FI^FT FF fFFffttT FTFFT F# W#, T? TO W# # 
FRF % 1 

3RT: FT## #t #FcT #T^F t #T FT## 

#T^ 3TJ#F F# #t STfFFITft F# % 1 

3Tf##TfTT 

3RT: FW ®Tf###F %FT FRF t t^TTFlFTF 1^3 FT^TT 
irog: fF FT R H RifH^ S ^TTT #F# RrftFT FT# # FTFTTFT #t 
dTT^i 3 F#TT-FF%3FFRFT T#N%3inOfa -^qiPi^Ti 

FRFT1## # FFFT •3T#FF I#T F# 11 3JF: FT## 
3TFT# # 3T^#F FTFT FR% #t #fFFFft# F# f - 1 

fFTFTFT, ^FTFT#?) 

F^ (fctA, 14 F^T, 2004 

cFT. 3TT. 1614.—##fFFT fFFTF a##FFF, 1947 
(l947FF14)#tFTTT17%«T5TRF#, ^iFTTTFFT#. 3TR. 
TiRT. FF. #. #. fcl. % FFFFF % tNT 5I Pt#F#f #T FF% 
^4F)|A' %#F, 3TTFF^fFfe##tefFFR;# FF' : FTFTqTF ) 
#F3T % FFR #T FFTT%F FR# t, # %#tF TTTFFT # 
18-05-2004 #t FTFT ^ FT I 

[#. TTRT.-29012/123/2000-3TTt 3TR. (T3?F)] 

#. T^F. Sm TTfFF 

New Delhi, the 14th June, 2004 

S.O. 1614. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award of the Industrial 
Tribunal, Jodhpur as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to 
the management of M/s. RSMDC Ltd. and their workman, 
which was received by the Central Government on 
18-05-04. 


[No. L-29012/123/20Q0-IR(M)] 
B.M. DAVID, Under Secy. 
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sllaini* 

^3t#t arfwft :-ahr^f5r?TT TO m , ^ ^ ^ 
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*** ******** t r ** * m* *» t 

**** 

^ ^ uflft I 


3 ft. fa (%^fa) TZ. :—s/2002 

—'3T«itq| 


*Hih 


—snmff 


(1) sfafTftftfv %t t£\. 753ft^ 

(2) 3fw*ff IJftiPifa sft #*TRR 'Mffaft <Pf. 

3tfUfauf<l 

fati* 27-1-2004 

29012/123/2000 fclfa, 14-3-2001 $fa*Tfa^ 
-sqPTr^T ;_ 

‘Whether the termination of services ofjSmt. Penma 
W/o Shn Amritaram Ex. Sahayak Karamchari by 
the management of R. S.M.D. C.Ltd., Jaipur by wav 
of Voluntary Retirement Scheme w.e.f. 31 - 10-1997 
is legal and justified ? If not, to what relief is 
workman concerned entitled ?” 

” 3n "* ft ^ ^«*** m. Iff. WJ, 

’K ^ jr ftfcj ^ ^ 

12- 1-93 sm. 1 ?T. 1 - 10-92 * fluPnr fW 

snmfi % <*#*«, srfJroftqf % HWhl T* fe 3PTO t,^ 

iiHoc 9.<A p; -ft^iPujRi jji^Hi % arepfa ■ BTt (^_ 

Tra *tft ftrcr tr msfar % »ft smr meNi-ira fl?n i spfrir 
W1 * % * Prawrt *3 snn^f m to 

31-8-97 

^i insf'n-in <iih« ^ intfso ^ ^ mthn-Tut fl^n 

13- 4-97 ^3=T: 3TO ^jf-4|Riff % ^JSI -^7 UTsf^.-q, ^p, 

^ 1 sro ^ntNr^ T^ fUw. Wqft ^ frum 

-9T HTthn-Tiaf qj) ■qpBt 33 JTTO# 

^ 73T?ft 4-il ^ 5«ll4R 

flrihp 3 sirai t, urafar ^ aMPra? 


;P,^ ,-ij^^j^ 

fSpp, * ^ % ^ ^ ^ ^ ^ 


Hi;; : T"»™www«^ 

ft*n , ** ten, 

^ ^ Tiftit ^ri % sj^g 

^^■Jni-^fiPB q,, tHHw, 0,ft, |n 

rl? *3 ^ TOhr-tw jpj^ v 

xr+,1-^^^%31-3-98 ^ ^mr 
JIJ^PTO, ^ ^ 

r^n % 3^r Tfcrfipjfi, w ^ ^ ^ 

3^1'^%%^ a^rtfiiT ^ ^ -flf ^ ( 

^ ^ Smrsff ft* wqr Wf 11 srcr if 
mr f^ wfatif r Tmr-^^q tgrfe , 

T^TT ftpm 3T5TT«ff 3TO fijRf ^ ^ W 3TBmF 

^ *»" ™ ^ W W-H IR^ ftm ^ ^ 

^1*1 ^<i Ttf?RT cfh T^ | 


f%^l 




w ift, ^ ^ r^ch ^tt%% fipn ^ ^ 

-aft wit ^ ^ ^ <s£ ^ ^ ^ ^ 

ra'jf^jyft i 

^rt ^ ^r Tptr Tn«iHF % ^nPi^f% ^ ttt^- 

^ %r «n -szfNrc -grr^t ^ ^^crt 

T fl c i u il’ t r ^ f | 

^ Mf ^flf t «ft ^ ^ ai^, 

^i »tt, ^ 7^ ftwf ftnsfr 5 0 , 000 

4*SWlwf-1 ^3TR 

fWf i 
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fft ■rf t 3n«f 7 n- T r? fan 


New Delhi, the 14th June, 2004 


*n ^tf Ifft fft, ^ fa# vrz 

ff? 11 

-|jr} ^rfji 'srr«rt %■rf f^ / Ti% Pt> ■ 3 ^ 

*3 3 F«far--«rst ftFT 3 T^TTtiT if ITT^M ^ 

flq i g qq fsfvqr Tpqr % ftsjfit 3 FFT T R ^ 

arrqfrT ^ ri ^nf«Rt 1 1 Rmt ^ stR 3 sr*M 
%jTT?rr^ Fit iRtF* RTT "gf f, 2,F 3 ^ ^fTcfH Ft% % F*F ^ 
^n^Ht % ^FR FF? f^RT t i^T 3 FRF 3 tT«fHt % 
■ 5 n«Nr- T T 3 r Rift f^ fR 1 # srcr frI+k R*ft fft 
■% 3 ^ -3^r^r c^r^rrw ^f Tn^fKI % ^r^rf^i% % -Rfren^r -sit^t 
f Ft 3TF RF W ^ ^ ^F^fF ^ ^ ^ ^^ 

fRT^t RTt 3*R R RH. Rt. fe ftzm FFRF 3650/98 

2pzm ®RTF 3TR. TTR. TTIT. -g\. Rt. FF fWt % feT faFT*f 

vvz fam fft t f% *ift rt«M % % ffsrt R 

trf^RTf FF FFF RF %*fT t /Tt RF R^lfRjfF % 

^q i PT<f f% *rRt % aRRtF 3n«frft ^ ##nfrT frfit fa^ft 

•3^nx afrr 3 t^*t ~iFf 1 1 

FF FF FTFF f fF"FF tF^fftF 'hVmeiI F^ff TSRTt 
sfj- FtTCFT R^lPH^ FFf iff Tf ^ ^ ^ 

RFT FFf t, f^TF 5qf«W^ FTt ^FT ^ ftri ^ ^ ^ 

^ FFfa 1 N?t 3 3tT«M f* 

4 )i<qtf i rfP Torft Ft ^rt ft*# ^ t ^ ^ ^ 

3^5! 7^ %TJ -ST^far-RR Tt^pt i^RT Ft FRFF RF 

^FFT % FF tFRTRF FF? TSRTt, ^ FTF Ft 

■aUFT 11 

3RT: RIsfHt FTt RRTfF^Rt 3f«TF afR % afk RT^Ht 

^ ar^fltF arfvFjRt ffP 1 1 

3*Wtufa 

3RT: ^TF f^RTT ^TTcH % f^F TF5TF«rrF ">=11^4 

TKTS’ fTOeR PeiPn^g ^ 1 TT ?W Rrtt 9 ft aRJFTR ^tfF 
RtR ^t % ^PTR FtFTfH^f% F^tn % a^RTht 

^ftt l P - T ^ FRFt fRRt Mt "5RFR 3T^F 3?R 3T^R F# f I 3RT: 

^rs#ft 3T5n«rf Ft ^ aR|FtF rtrt ffP arfwM ffP 1 1 

fF?Tr»pFT, ^RFTmtTT 
f^R?ft, 14 F3JF, 2004 

^rr. 3 tt. 1615.—atfteitffat totf a^fsrfwr, 1947 

(1947 RTT 14) Frt RITT 17 % aTJRRT ^f, FRFtR 

f^FTct FRF ^ 3 cFT %. % FFRFR % FTR^ afR FF%T 

%gftF, aftFTpRr9RT'RTFTRR, 

^tFRF % W FTt wf?IF FRcft f, ^t FR^R ^t 
18-5-04 Frt RTF ^aiT ^TTI 

[FT. F^[.-29012/105/2001-aTT^.aTR. (RR)] 
«ft. TRT. ^RfF, STFF Ftf^R 


S.O. 1615.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Industrial 
Tribunal, Kollam as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management, Kerala Minerals and Metals Ltd. and 
their workman which was received by the Central 
Government on 18-05-04. 

[No. L-29012/105/2001-IR(M)] 
B.M. DAVID, Under Secy. 

ANNEXURE 

IN THE COURT OF THE INDUSTRIAL 
TRIBUNAL, KOLLAM 
(Dated, this the 15th day of March, 2004) 

PRESENT: 

Sri. C.N. Sasidharan 
Industrial Tribunal 

In 

Industrial Dispute No. 19/02 
Between 

The Managing Director, 

Kerala Minerals and Metals Ltd., 

Sankaramangalam, Chavara, Kollam.Management 

(By M/s. Menon & Menon, Advocate, 

Kochi,) 

AND 

Sri. E. V. Jayachandran Nair, Easwara 

Vilasom, Aramada. P.O., Trivandrum. ....Workman 

(By Sri. M.S. Vijayachandra Babu, 

Advocate, Trivandrum.) 

AWARD 

The Government of India by Order No. L-2901 21 
105/2001 IR(M) dated 3 t 5-'01 have referred this 
Industrial Dispute for adjudication to this Tribunal. 

The issue for adjudication is the following. 

“Whether the action of the management of Kerala 
Minerals and Metals Ltd., Chavara in terminating 
the service of Shn E.V Jayachandran Nair, Ex- 
Technician (Instrumentation) Grade A justified ? 
If not, to what relief the concerned workman is 
entitled T 

II. The Management has dismissed the workman 
Sri E.V. Jayachandran Nair on the basis of a domestic 
enquiry conducted against the workmen for the 
misconduct of unauthorised absence from duty. The 
management justified their action. But according to the 
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workman the action of management is unjustifiable 
particularly on the ground that the enquiiy is vitiated 
and liable to be set aside. This tribunal by order dated 
30-1-'04 found that the enquiiy is proper and valid. I 
shall extract below that order in f ull to understand the 
facts involved in this case: 

ORDER 

This industrial dispute is the result of the termination 
of Sri E.V. Jayachandran Nair from the service of Kerala 
Minerals and Metals Ltd; Chavara. 

2. Shri. E.V. Jayachandran Nair, the workman in 
this dispute is claiming reinstatement in service 
contending that his termination is unsustainable. On the 
other hand the management would contend that the 
workman was found guilty of the charge of unauthorised 
absence from duty and hence not entitled to any relief. 

3. The contentions advanced by the workman are 
briefly as under ; The management company is a 
Government owned company. The workman joined in 
the service of the company in the Titanium Dioxide 
Pigment Unit (Pigment unit for short) from 14-5-’86 as 
technician. He was subsequently promoted as Gr. I. The 
Government has permitted employees of the management 
for taking up employment abroad upto period of five years 
on two spells. The workman applied for leave initially 
for 3 years from 5-7-93 which was sanctioned from 
5-7-93 to 4-7-96. He has executed the employment 
contract with a company in Kuwait for two years which 
expires on August 1995. The workman then entered into 
fresh employment agreement for two or more years. 
Before expiry of the leave granted by the company on 

4- 7-1996, he applied for extension of leave for two or 
more years. But the manager of the company directed the 
workman to explain any disciplinary proceeding should 
not be/initiated against him for unauthorised absence. 
The workman requested for three months leave as his 
passport was with the foreign company. He resigned from 
the foreign company and requested for relieving him at 
the earliest. This was also intimated to the management 
company by the workman. But by this time the 
management initiated enquiiy against him which was 
concluded on 2-l-'97. He has raised a dispute with the 
foreign company for accepting his request to release him 
The management based cm the report of the enquiry officer 
terminated the workman from service with effect from 

5- 7-96. The reason for not joining duty on 5-7-'96 as 
due to the circumstances beyond the control of the 
workman which the enquiiy officer failed to appreciate. 
The action of management in not extending leave is 
highly illegal. The post in which he was employed is 
still vacant and the workman had an exemplary record 
of service in the management company from the year 
1986. The punishment of termination is grossly 


disproportionate to the gravity of misconduct levelled 
against him and it is totally illegal and unjustified. 

4. The contentions of the management are briefly 
as below ; The workman was working as officiating 
technician Gt. A in the pigment unit of the company 
which is wholly owned by Government of Kerala. The 
management company had its own rules proved by Govt, 
granting a long leave to technical persons was adversely 
affecting the running of Pigment unit which was 
intimated to the employees. In the letter granting leave 
to the workman for taking up employment abroad it was 
specifically mentioned among other conditions that if he 
did not report for duty immediately on the expiry of 
leave granted by the company for the purpose of taking 
up employment abroad his service will be deemed as 
terminated. The workman accepted the terms and 
conditions in that letter dated 8-7-'93 and he was bound 
to report for duty after expiry of leave from 5-7-'86. But 
he applied for expension of leave and the company was 
informed that he had renewed his contract for further 
two years up to '97 August and requested for extension 
of leave. The management is not liable or responsible for 
such extension and the management is not liable for the 
renewal of contract of the workman with the foreign 
employer. The management informed that extension of 
leave cannot be considered due to scarcity of manpower 
and directed him to report for duty immediately. But he 
again requested Govt, and on enquiiy from file Govt, the 
management intimated the position that the management 
is not in a position to consider the request of the workman 
due to shortage of staff. As the workman started 
unauthorisedly absenting from duty, which is a serious 
misconduct, the management initiated disciplinary 
proceedings after giving due notice. His explanation was 
not found satisfactory and hence the senior manager of 
foe company was appointed as the enquiiy officer after 
intimation to the workman. The enquiiy officer issued 
notice to the workman and the workman authorised 
another employee as his representative to participate in 
the enquiiy. The enquiry officer after taking evidence from 
the management side and marking one document from 
the side of the workman concluded the enquiry finding 
that the charges levelled against the workman are proved. 
Copy of the enquiiy report was forwarded to the workman 
with covering letter dated 5-2-97 copy of which was 
served with his co-worker. Neither the wor kman nor his 
co-worker furnished any objection against the finding of 
the enquiry officer. The management after considering 
all the aspects, imposed the punishment of termination 
from the service and obtained approval of this Tribunal. 
The action of management is fully legal and justified and 
the punishment is commensurate with the misconduct 
only. The management has declined the request of the 
workman for extension of leave for valid and sustainable 
reasons. The workman did not seek permission of 
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management to enter into two years contract with his 
foreign employer either before 20-8-'95 or thereafter. He 
came with such a case only when the management issued 
chargesheet. After participating in the enquiry and 
availing opportunities afforded, the workman cannot 
complain that the domestic enquiry was irregular and 
principles of natural justice have been violated. The 
findings of the enquiry officer are based on legal evidence 
available in the enquiry which are not perverse. The 
Government has not granted extension to him for 
rejoining duty. The managment denies the allegation that 
the post in which the workman was working is still 
remains vacant. As the misconduct of unauthorised 
absence proved against him is very grave, the alleged 
clean service record is not a reason for taking leniency. 
It is also further stated that the management has lost 
confidence in the workman due to his proved misconduct 
and the management is not liable to reinstate him in 
service with or without any benefits. 

5 The enquiry file containing, chargesheet, 
evidence of witnesses, documents etc. have been marked 
as Ext. Ml as agreed to by the learned counsel for the 
workman without examining the enquiry officer. 

6 The learned counsel for the workman would 
contend that the domestic enquiry has been conducted 
by a senior manager of the company which is highly 
irregular and that the enquiry has been conducted in 
violation of the principles of natural justice. It is not 
pointed out as to in what manner the enquiry officer has 
violated principles of natural justice. It is now settled 
law that an officer of the management can very well be 
appointed as an enquiry officer and nothing has been 
pointed out to show that such an action of the 
management is unjustified in any manner. Admitedly the 
co-worker was present throughout the enquiry 
proceedings on behalf of the workman and he has not 
sought any adjournment in the enquiry. Witness was also 
examined on the side of the worker and no allegation 
was raised by the workma n against the procedure adopted 
in the enquiry' or against the enquiry officer. There is 
nothing on record to show that the enquiry was in 
violation of principles of natural justice. On the other 
hand it is clear that the enquiry has been conducted in 
conformity with the principles of natural justice. 

7. The next point of attack is that the Enquiry 
Officer acted beyond his limit in conducting the enquiry 
and considered points which the Enquiry'Officer was not 
expected to examine. According to the learned counsel, 
as per the chargesheet unauthorised absence is for one 
month. But the chargesheet unautorised absence is for 
one month. But the conclusion of the Enquiry Officer 
that the workman has been granted long leave from 
5-7-93 to 4-7-'96 that lie has not reported for duty on 
expiry of the sanctioned leave but requested for extension 
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that company has not granted extension of leave due to 
scarcity of manpower that the explanation given by the 
workman are not valid and that the absence of the 
workman is found to be unauthorised absence without 
getting the leave sanctioned and hence guilty of charges. 
According to the learned counsel when the charge is 
unauthorised absence for month the Enquiry Officer is 
not expected to go into other aspects as stated above. On 
a consideration of the charge levelled against the workman 
and other circumstances 1 am not persuaded to accept the 
present argument of the learned counsel as the above 
findings of the Enquiry Officer are absolutely necessary 
in arriving at his conclusion and it cannot be held that the 
Enquiry Officer has gone beyond his limit. This argument 
is only to be rejected. 

8. The next point of attack is that the Government 
have granted the workman extension of time upto 
20-11-’96 for joining duty and the charge of unauthorised 
absence from 5-7-96 has no effect, which was not 
considered by the Enquiry Officer. By letter dated 
20-6-'96 the workman addressed the Government for 
extension of leave and the Government rejected that 
request as per Ext. ME-8 letter (document in the enquiry) 
dated 4-11-96. Of course date is typed as 4-l-'96 but that 
can only be a mistake which is evident from letter of the 
workman daed 20-6-96 as that request of the workmen 
cannot be rejected by letter dated 4-1-'96. It is also 
noticeable that copy of the Govt, letter has been forwarded 
to the workman under Ext. ME-9 cover dated 20-ll-'96 
(document in the enquiry) which also indicates that the 
Government letter can only be dated 4-11-96 and not 

4- 1-96. It is also noticable that copy of the Government 
letter has been forwarded to the workman under Ext. 
ME-9 cover dated 4-11-'96 (document in the enquiry) 
which also indicates that the Government letter can only 
be dated 4-11-'96 and not 4-1-'96. There is nothing to 
show that neither the company nor the Government 
granted permission to the workman to remain absent from 

5- 7-'96. According to the workman he has made all the 
efforts to rejoin duty and it was due to the reluctance of 
his foreign employer to return passport and due to other 
legal proceedings he was unable to return to the country 
and rejoin duty. This contention is totally irrelevant as 
management has granted him leave only up to 4-7-'96 
and his request for extension was rejected as per Ext. 
ME-4 and ME-6 orders of management (documents in 
the enquiry). He might have mewed his contract with 
the foreign employer for further two years upto '97 August 
but that was without the knowledge and permission of 
the managment and the management is not at all liable 
or responsible for the action of the workman as the 
management company never agreed to extend leave. It is 
specifically stated in Ext. ME-1 by which he was granted 
leave, that if he does not report back for duty on the expiry 
of leave, his service will be deemed as terminated and 
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-- now iuxn round ana accuse the 

management for his lapses and absence from duty. In the 
light of this, the question whether the workman had paid 
Rs. 1.25 lakhs to the foreign employer as compensation no 
for his resignation has also no relevance at all. 

9. Now the question is whether the findings of the 
Enquiry Officer has consideredall the aspects of the matt e r 
and came to his corichision. The specific conditions stated 
in Ext. ME-1 as stated above make the position abundantly 

clear that the workman is guilty of the charge as he has 
proceeded on leave after accepting those conditions and 
thereafter only leave sanction order was issued by the 
management. The terms stated in the leave sanctioned 
order are very much clinching and the workman cannot 
escape from the said clause. He has not reported to join 
duty and offered valid explanation also. That being the 
position conduct of a domestic enquiry was not warranted 
at all as held the supreme Court in Punjab and Sind Bank 
V. Sakatar Singh [2000(1)LU 174] while considering the 
case of an employee for unauthorised absence from duty 
without offering explanation and without producing any 
material and observed in Para 5 of the judgement that, if 
the respondent in what case had submitted an explantation 
regarding his unauthorised absence or placed any material 
before the court that he did report for duty but was not 
allowed to join duty, inquiry may have been necessitated 
but not otherwise (Emphasis supplemented). 

The Kerala High Court in Beemakunju & Others 
B. Food Corporation of India ['01(1)KLJ 725] also 
considered the case of an employee for charges of serious 
lapses by unauthorisedly absenting from duty and went 
abroad without permission. The employee was terminated 
from service without conducting domestic enquiry The 
High Court on an analysis of the recent trend in the 
decisions of the apex court held in Para 11 of the 
judgement that it cannot be stated in absolute terms that it 
is mandatory to conduct a domestic enquiry before 
concluding discipliary action against a workman 
proceeded against for unauthorised absence. Further held 
that it will depend on the service conditions and the 
circumstances of the case. It is also pointed out that when 
the workman concerned had been put to notice regarding 
the same, it is not mandatory to conduct a domestic 
enquiry for that only purpose. 


evidence. There are no cogent reasons to interfere with 
the findings of the enquiry officer and hence no 
interference is called for from this Tribunal. At this 
juncture it is relevant to refer a decision of the Supreme 
Court in M/s. Banaraz Electric Light and Power Company 
Limited V. labour Court [’72(2)LLJ 328], The 
observations made by the Supreme Court at pages 330 
and 331 in para. 4 of the judgment is worth quoting as 
below: 

‘‘This court in several case while dealing with 
industrial disputes of this kind, had occasion to point 
out that an Industrial Tribunal would not be justified 
in characterising the findings recorded in the 
domestic inquiry as perverse unless it can be shown 
that such a finding is not supported by any evidence, 
or is entirely opposed to the whole body of the 
evidence adduced before it: In a domestic inquiry 
once a conclusion is deduced from the evidence, it 
is not permissible to assail that conclusion even 
though it is possible for some other authority to 
arrive at a different conclusion on the same 
evidence.” 

The High Court of Kerala in Cochin Shipyard Ltd. 
V. labour Court ('89 LAB LC. 2220) considered the 
authority of the Tribunal to interfere with the findings of 
the Enquiry Officer and in para. 21 of the judgement 
quoted and observation of the Supreme Court in India 
Iron and Steel Company case ('58 SC. 130) thus 

“If a proper enquiry is conducted by an employer 
and correct finding arrived at regarding the 
misconduct, the Tribunal, even though it has now 
power to differ from the conclusions arrived at by 
the management, will have to give very cogent 
reason for not accepting the view of the employer. 
Further, by holding a proper enquiry, the employer 
will also excape the charge of having acted 
arbitrarily or malafide. If cannot be over emphasised 
that conducting of a proper and valid enquiry by an 
employer will conduce to harmonious and healthy 
relationship between him and the workmen and it 
will serve the cause of industrial peace. Further it 
will also enable an employer to persuade the 
Tribunal to accept the enquiry as proper and the 
finding also as correct.” 


The above observation of the Supreme Court and 
Kerala High Court are fully applicable to the facts and 
circumstances involved in the case before me. Even then 
the management conducted a domestic enquity which is 
valid and proper. On these grounds also the attack against 
the enquity is unsustainable. 

10. As I have found above the enquiry has been 
conducted fully in compliance with the principles of 
natural justice and findings are supported by legal 


The High Court based on the above principle has 
-eld thus in para .23 : 

‘The sustainability of the award which interfered 
with the finding in a duly conducted domestic 
enquiry has to be judged on the touchstone of the 
above principles. The question is whether the 
Labour Court had any reasons, justifying the 
upsetting of the employer's finding. Some reasons 
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would not be sufficient. They must satisfy a more 

rigorous test of being “cogent reasons”. 

The above observation of the courts fully support 
my above view. 

Ill. In view of the above discussion, I hold that the 
domestic enquiry' has been conducted fully in compliance 
with the principles of natural justice and the findings of 
the Enquiry' Officer are proper, valid and supported by 
legal evidence. 

IV Having found that the enquiry is proper and 
valid the question now remains to be considered is 
regarding the quantum of punishment imposed on the 
delinquent. Both sides vehemently argued in support of 
their stands regarding the Punishment of termination. 

V. No doubt this Tribunal found that the workman 
is guilty of the charges levelled against him viz . 
unauthorised absence from 5-7-96 to date of chargesheet 
on 5-8-’96. In the particular circumstances of the case it 
is necessary to look into the factual aspects which led to 
the termination of the delinquent for unauthorised 
absence. It is evident from page 9 of the enquiry 
proceedings that the delinquent did not dispute charge of 
unauthorised absence but his request is that he may be 
granted time to join duty, which show the intention of the 
workman in rejoining duty. Now what were the hurdles 
for rejoining duty according to him are worth considering. 
The workman obtained leave for three years from 5-7-93 
to 4-7-96 for taking up employment abroad and before 
the expiry of sanctioned leave of 3 years he has applied 
for extension of two more years leave as he entered into 
employment contract with a foreign employer for two 
more years. At that time one year sanctioned leave was 
available in his credit. It may be recalled that at the time 
of sanctioning initial leave by the management the existing 
practice was to grant 5 years leave on two spells of three 
years followed by subsequent two years. His application 
for extension of leave, when one year sanctioned leave 
was available in his credit clearly establish that he was 
under the earnest hope of getting further extension. But 
the management rejected his application. The delinquent 
admittedly informed the Enquiry' Officer as well as 
management the difficulties of rejoining duty such as 
passport was with the foreign employer and hence he 
could not come back to i nspect without the passport and 
that the foreign employer was retaining him by force 
illegally. Having failed to get extension of leave from the 
management the workman resigned from the service of 
the foreign employer on 20-8-96 and requested to relieve 
him immediately but that was not materialised and hence 
representations were given to the Kuwait Embassy which 
was followed by employment dispute and according to 
the delinquent it was settled on 6-1 - 97 by paying Rs. 1.25 
lakhs to the foreign company as compensation for 


accepting his resignation and immediate release. There is 
no dispute that these aspects were intimated to the 
management then and there. It is true that according to 
management all those hardies and problems were the 
creations of the delinquent himself as he has entered into 
fresh employment contract without getting sanction from 
the management and hence the management is in no way 
responsible or guilty of those developments. His request 
for postponment of the enquiry on the above grounds was 
not heeded to by the Enquiry Officer. Thereafter he has 
requested for short term leave for three months by letter 
dated 14-8-96 as his passport is with the company at 
Kuwait. Copies of the above letters and the documents 
proving his earnest efforts to come back to India have 
been produced before this Tribunal. His request for short 
term leave for three months was also rejected by the 
Company. After getting release from the foreign Company' 
he reached India for rejoining duty. But by that time his 
services were terminated by the management. 


VI. This case according to me is not comparable 
or similar to an unauthorised absence for not attending 
duty. Though it is alleged as unauthorised absence leave 
applications for extension of leave and for short term 
leave for rejoining duty were submitted to the 
management which show that the delinquent had no 
purposeful intention to continue his absence even after 
initiating disciplinary proceedings against him. On the 
other hand he has made all efforts to rejoin duty. It may 
be recalled that he was terminated from the service at a 
premature age of 37 in the year 1997 while he had 10 
years service and as per the standing orders of the 
company the age of termination is 58 years. Except the 
allegation of unauthorised absence there is no allegations 
of any other misconduct against the workman during his 
10 years service. Admittedly the management has 
condoned the unauthorised absence of some workmen 
who had accepted foreign employment without getting 
leave sanctioned from the management. No doubt 
according to the learned counsel for the management those 
workmen reported to join duty when disciplinary 
proceedings were initiated and also during the course of 
the enquiry started against them. But one cannot forget 
the fact that they left the company without leave and in 
the case of the workman he was granted three years leave 
and after rejecting his request for extension of leave he 
has made all efforts to come back to India and informed 
the same to the management but he was prevented from 
doing so due to reasons beyond his control. Therefore he 
also deserves to get the same treatment extended to those 
employees. But the management has discriminated him. 
In the light of the totality of circumstances stated above, 
I am of the view that a humanitarian consideration with 
sympathy and leniency is warranted in this case to meet 
the ends of justice. The decision of the High Court of 
Rajasthan in B.L. Meeghwal Vs. State of Rajasthan 
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[2001 (3)LLN 799] is also worth noticing at this juncture. 
In that case while passing an order of punishment it was 
made clear that points such as long standing service, 
gravity of misconduct, under what ground misconduct was 
committed are requested to be considered. It is therefore 
necessary to take a lenient view in the matter of 
punishment, imposed on the workman. 

VII. It is true that the management while 
sanctioning initial leave for the period from 5 - 7-'93 to 
4-7-96 made clear that if the workman do not report back 
for duty immediately on the expiiy of the leave granted 
for the purpose of taking up employment abroad, his 
service will be deemed as terminated. It is also true that 
his request for extension of leave was rejected and he 
was reminded to rejoin duty. Further the workman 
committed grave mistake of entering into Contract of 
employment with foreign employer without the consent 
of the management. But it is pertinent to note that at the 
time of granting initial leave the practice then existed was 
granting of leave for five years and at present it is 15 
years according to the learned counsel for the delinquent 
which is not disputed also. But as I have found above 
this is a case which requires humanitarian consideration 
in the particulars circumstances involving here. Tterefore 
the above contentions of management cannot be 
considered as very much material while considering the 
quantum of punishment. 

VIII. The learned counsel for management placed 
reliance on the following decisions in support of their 
action in terminating the service of the workman and that 
no leniency is called for. The first authority cited is of the 
Supreme Court in Aligarh Muslim University Vs. 
Manzoor Alikhan [’00(7)SCC 529]. In that case the 
request for extension of leave of two years was considered 
and the management granted extension of only one year 
and despite that the delinquent joined a fresh two year 
job in a foreign Company. But in the case before me while 
the delinquent entered a fresh contract of employment 
with the foreign employer one year leave was available 
in his credit. Therefore this decision according to me is 
not applicable as the facts are distinguishable. As a matter 
of fact the observation made by the apex court in para-28 
of the judgement in the above case that when rules permit 
and provide for an employee to go abroad, discretion must 
be exercised reasonably while refusing extension supports 
the workman. This observation, according to me, is fully 
applicable in the instant case as sanctioned leave of one 
year was then available in the credit of the workman and 
existing practice was to grant a further extension of two 
more years. Hence the management ought to have allowed 
his request of extension of leave for 2 years. The next 
authority cited is also a decsion of the Supre me Court in 
Punjab and Sind Bank Vs. Sakattar Singh [’ 01 ( 1 ) LLJ174]. 
There, the employee defaulted in not offering explanation 
for unauthorised absence from duty nor placed any 


material to prove that he reported for duty within 30 day*, 
of notice as required in terms of Bipartite Settlement. But 
in the case on end there was sufficient explanation and 
he has placed materials also for his absence and his 
inability to rejoin duty. Therefore this decision also has 
no application here. Now remains the 3rd authority which 
is a decision of the High Court of Kerala in M.M. Rao 
Vs. Appellate Authority, State Bank of Travancore, 
Trivandrum [’02(94) FLR 1210]. That is also a case of 
removal from service for unauthorisedly absenting from 
duty. But the emplbyee in that case went abroad without 
permission and unauthorisedly absented from duty. This 
decision is also not applicable here as the workman in 
this case took up foreign employment with sanctioned 
leave for three years and entered into fresh contract while 
one year leave sanctioned leave was in his credit. 

IX. For the foregoing discussions, I hold that the 
termination of the service of the delinquent is highly 
excessive and requires interference from this Tribunal. 

The management has no case that there is no 
vacancy to provide the delinquent. Further 10 years long 
technical experience of the workman cannot be ignored 
which will definitely be beneficial to the company if he is 
reinstated in service. It may be recalled that the 
management is a Government owned Company which is 
expected to be a model employer of course for the proved 
misconduct of unauthorised absence he cannot be let off 
without any punishment. The mental agony suffered by 
him for getting release from the foreign company and on 
account of his loss of job since 1997, plus the amount of 
compensation paid by him to the foreign employer and 
denial of back wages, would be sufficient and adequate 
punishment for the proved misconduct against him. 
Subject to that he is necessarily to be reinstated in service 
with continuity of service and other benefits. 

X. In the result, an award is passed directing the 
management to reinstate the workman in service with 
immediate effect subject to the terms and conditions stated 
above. 

C.N. S ASIDHARAN, Industrial Tribunal 

APPENDIX 

Witness examined on the side of the management 

Ext-Ml. File containing, chargesheet, evidence witness, 
documents and findings of the enquiry officer, 
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[4. ^.-12012/52/99-3TT^.-3TK.(^-I)] 

New Delhi, the 14th June, 2004 

S.O. 1616.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
■ veinment hereby publishes the Award (CGIT-J/9/99) 
: the Central Government industrial Tribimal/Labour 
Court, Jaipur now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Marwar Grand n Bank and their 
workmen, which was received by the Central Government 
on 14-6-2004. 


[No. L-12012/52/99-1 R(B-1)] 
AJAY KUMAR, Desk Officer 


ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-T. A iU'\ :T IV, JAIPUR 

Case No. CGIT-J/9/99 

Reference No. L-120I2/52/99-lR(B-I) 

1, Sh. Nand Kishore Rinwa, 

S/o Sh. Ganpat Lai Rinwa, 

R/o Vill. & Post Bar, 

Distt. Pali (Rajasthan) 


3. The Secretary, 

Ministry 7 of Finance, 

Department of Economic Affairs (Banking Div.) 
Jeevan Deep, Parliament Street, 

New Delhi-01 .. .Non-applicants 


PRESENT: 

Presiding Officer: 

For the applicants: 

For the non-applicant: 
Date of award: 


Sh. R.C. Sharma 
Sh. R.C. Jain. 

Sh. Raj Kumar 
27-5-2004. 


AWARD 

1. The Central Government in exercise of the 
powers conferred under Clause ‘D’ of sub-section 1 of 
Section 10 of the Industrial Disputes Act, 1947 
(hereinafter referred to as the Act) has referred the 
following industrial disputes for adjudication to this 
Tribunal which runs as under :— 

“Whether the demand of the workmen 
S/Sh. (1) Nand Kishore Rinwa, (2) Koja Ram 
Khurkhuria and (3> Marwar Gramin Bank 
Employees Union, Pali through its Secretary Daya 
Ram Jat for order or direction the equation of the 
posts of senior Clerk cum Cashier of the Regional 
Rural Bank (RRBs) to the post of the Clerk cum 
Cashier/Clerk of the sponsored banks and fitments 
of the petitioner No. 1 & 2 and members of the 
petitioner No. 3 on the lower cadre and in lower 
pay be declared null and void as if it was never 
done, is legal, justifiable and maintainable ? If so, 
to what relief the concerned workmen are entitled ?” 


2. Sh. Koja Ram K hurkhuria, 

S/o Sh. Svvaroop Ram, 

R/o Vill. & Post Silgaon via Khajwana, 

Distt. Nagaur. 

3. Marwar Gramin Bank Employees Union, Pali 
Through its Secretary/ Daya Ram Jat, 

S/o Sh. Sona Ram, R/o Vill. Modpuria, 

Post Jhintara Distt. Pali . . .Applicants 

Versus 

1. TheCtiairman, 

Marwar Gramm Bank, 

Head Office, 

Pali (Raj.) 

2 The General Manager, 

National Bank for Agriculture & Rural 
Development, (IDD-RRCB Division), 

Sterling Centre, Shivsagar Estate, 

Dr. Anne Basent Road, P.B.No. 6552, 

Verley, Mumbai-18 


2. The Applicant-Union has pleaded in the 
statement of claim that Applicant-Union is also connected 
with the All India Gramin Bank Workers Organisation 
and the employees of the rural banks had filed the writ 
petitions before the Hon’ble Supreme Court for providing 
them the salary and other emoluments equivalent to the 
employees of the national banks and while disposing of 
these writ petitions, the Hon’ble Court directed the 
Government of India to constitute the National Tribunal. 
On constituting the National Tribunal by the Government 
of India, it passed an Award on 304-90 and in pursuance 
of the direction rendered by the National Tribunal, the 
Government of India constituted an Equation Committee 
vide order dated 16-1-91. This Committee submitted its 
recommendations on 19-2-2001 before the Government 
of India, which was accepted by the Government of India 
vide its circular dated 22-2-91. It has been further averred 
that by this circular, the junior clerk cum cashiers, junior 
clerk cum typists, stenographers, steno-typists of the rural 
banks were equated to the clerk cum cashiers, clerk cum 
typists and stenographers respectively and the senior clerk 
cum cashier were equated to the post of clerical cadre 
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employees. Pursuant to this circular, the non-applicant 
bank equated its senior clerk cum cashiers to the post of 
clerk/clerk-cum-cashiers working in the sponsored banks 
andconsequentfy provided them the pay-scale admissible 
to the clerk/clerk cum cashiers. 

3. While challenging the aforesaid equation, the 
Applicant-Union has pointed out that no employee can 
be , equated to the post having the lower pay-scale and 
that the post in rural banks, which had no corresponding 
posts in the sponsored banks were abolished and the post 
bearers thereof were adjusted towards the higher posts 
having the higher pay-scales. It has been emphatically 
pleaded by the Union that since the establishments of the 
rarai banks and pnor to the issuance of circular dated 
<^-2-91, wherever the posts were abolished, such posts 
were adjusted towards the higher posts and the post 
bearers were given higher pay-scales. Thus, it has been 


group ot tne sponsored bank. It 
has been further pointed out that prior to the aforesaid 
adjustment, no opportunity of hearing was afforded to 
the Applicant-Union and its connected employees, which 
is against the provision under Section 9-A of the Act. 

4. The non-applicant no. I, in his counter- 
statement, while admitting the constituting of the 
Equation Committee by the Government of India and 
the issuance of the circular dated 22-2-91 has disputed 
the claim of the Applicant-Union and has pointed out 
that the Apphcant-Union is barred to raise this issue 
before this Court, because it had been a party before the 
Supreme Court and the NIT Award at the time of hearing 
of the cases respectively and only this issue can be raised 
before the Competent Authorities. 

5. The non-applicant has further pleaded that the 

Equation Committee has equated the posts of the Senior 
Clerk cum Cashiers and Junior Clerk-cum-Cashiers to the 
clerical cadre of the sponsored bank and the pay fitment 
ormula was proposed, which was accepted by the 
Government of India and the circular dated 22-2-91 was 
issued. It is stated that the rion-applicant bank has acted 
in accordance with this circular. The non-applicant has 
a so stated that pursuant to the equation of the posts, the 
pay of the incumbents have been fixed and no post in 
question was abolished. It has also been mentioned that 
the non-applicant bank has not changed any service 
condition of the incumbents. 

6. On 5-8-2002, after hearingboth the parties, non¬ 
applicants no. 2 and 3 were impleaded as non-applicants 
who have not put their appearance before the Court. On 
behalf of the Applicant-Union, the affidavit of Sh Koiia 
Ram, General Secretary was filed, who was cross- 
exammed on behalf of the non-applicant. In defence, on 
behalf of the non-applicant, the affidavit of Sh. Murarilal 
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Sharma, Manager (Vigilance) was placed on the record 
who was corss-examined on behalf of the workmen. 

7. The Applicant-Union has brought on the record 
as many as 6 documents, whereas on behalf of the non- 
Wj^ant, the Equation Committee Report has been 
placed on the record for perusal. 

*• ' have heard both the parties and have gone 
through the record. 

_ re P rcsenta tive for the Applicant-Union 

contents that the merger, of the posts is always affected 

Ji'u f? Cr ***. ^ hi * her Pay-scales and this 
practice had been earlier followed by the rural banks. In 
this context, he has placed his reliance upon Ex. W-2. 

he Id. representative further submits that the logic 
adopted ip merging the posts of Field Officer has not 
been ^ade applicable in the present controversy and the 
IKists of Sr Clerks have been merged with the posts of 

the $££**?* *** aSSailed ^ consideration of 
the Elation Committee was on hostile discrimination 
and it was based on extraneous grounds. According to 
his. submission, the Committee was biased against the 
employees of the rural ( banks. 

t , 10- Arguing centra, the Id. representative on b ehalf 
of the non-applicant bank urges that the Associations of 
e Rural Bank Employees were present before the 
Equation Committee who were heard and these points 
could not be raised before the Committee by such 
associations. His next contention is that the allegation of 
malice as agitated on behalf of the Applicant-Union 
during the course of the arguments, is not mentioned in 
e statement of claim and it cannot be raised now. His 
nirther contention is that the Report of the Equation 
Committee cannot be challenged before this Trihunal and 
while equating the posts of the Sr. Clerk cum Cashiers to 
foe clerical cadre of the sponsored banks, the seniority of 
tne Sr Clerks has been maintained and their salary has 
also been protected. The ground shown by the Id 
representative for this equation is that the nationalised 
not equivalent post to that of Sr. Clerk of 

the RRBs, therefore, looking to the functions of both the 
cadres the posts of the Sr. Clerk cum Cashiers have been 
equated to the clencal cadre of the sponsored banks. 

11. I have bestowed my anxious consideration to 
the riva 1 contentions and have carefully perused the 
judicial pronouncements cited before me. 

12 In support of his contention that this Tribunal 
can consider the correctness of the recommendations of 
the Equation Committee, the Id. representative for the 
Applicant-Union has invited my attention towards the 
copy of the SB Civil Writ petition No. 730/1992 (Nand 
Kishore Rmwa & Ors. Vs. Marwar Gramin Bank & Anr) 
Which was filed before the Hon'ble High Court seeking 
the relief in question and tlie copy of the order dated 
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6-11 -97 passed by the Ho i ble High Court observing that 
the petitioner has alternative efficacious remedy before 
the Industrial Tribunal. It was further observed by the 
Hon’ble Court that the fietitioner may directly move to 
the appropriate Government for referring the dispute to 
the Central Industrial Tribunal. Relying on this order, 
the Id representative submits that it is within the 
competence of the Tribunal to consider the prayer made 
by the Applicant-Union. 

] 3 The Id representative to fortify his contention 
has further referred to 1989 SCC (L & S) 1,06.wherein it 
has been observed that “The object of enacting the 
Industrial Disputes Act, 1947 and of making provision 
therein to refer disputes; to tribunals for settlement is to 
bring about industrial peace. Whenever a reference is 
made by a government to an industrial tribunal it has to 
be presumed ordinarily that there is a genuine industrial 
dispute between the parties which requires to be resolved 
by adjudication.” 

14. In the light of the afore-mentioned facts and 
principle propounded by the Hon’ble Apex Court, I 
proceed to examine the justification of the demand of the 
workmen Sh. Nand Kishore Rinwa andOrs. as to whether 
the equation of the posts of Sr. Clerk cum Cashiers of the 
Regional Rural Banks to the post of the Clerk cum Cashief 
of the sponsored bank and their fitment in question are 
null and void. 

15 The Id. representative for the Applicant-Union 
has stressed upon that the merger of the post is always 
affected in the higher post and higher pay-scale and the 
logic adopted in merging the post of the Field Officer 
has not been followed by the Equation Committee in the 
present controversy. His contention is that posts o Sr. 
Clerks have been equated with the clerical cadre of the 
sponsored bank, which is unjustified. On behalf of the 
non-applicant, the Id. representative has sought to refute 
this contention bv arguing that in sponsored banks there 
was no equivalent post to Sr. Clerk and that while 
equating these posts, the salary of the Sr. Clerks was not 
fixed in the lower pay-scale. 

16 Now the question which emerges out of the 
aforesaid contentions of the parties is whether the Sr. 
Clerk cum Cashiers of the RRBs have been placed in the 
lower cadre in the sponsored banks. 

17 On a glance of the Equation Committee s 
Report it is manifest that the Committee has 
recommended that the Sr. Clerk cum Cashiers of the 
RRBs be equated with the clerical cadre employees o 
the sponsored bank. 

18 WW-1 Sh. Koja Ram in his deposition nas 
clearly admitted’that on regulation of the pay fitment 
formula, he has not suffered any monetary loss. 

19 . The Committee has dealt with this issue at 
length in its Report and prior to equating the incumbents 


of the post of Sr. aerie to the clerical cadre employees of 
the sponsored bank, it has taken into account the 
comparison of the Sr. Clerks with the other cadre also. 

20. The Co mmit tee has considered the equation of 
the post in question at paras 2.9.1 to 2.9.14. While 
considering the equation, the Committee had taken into 
account the various points relating to the documents, 
averments made before the Tribunal, directions rendered 

by the Tribunal in its award and even the submissions 
made by the representatives of the sponsored banks and 
RRBs. The Committee also considered the comparison 
of the Sr. Clerk cum Cashier with the Head Clerk or 


opccioi naaiawwi& --- . . , 

the policy of appointment of Head Oerks, their duties 
and responsibilities were distinct than that of the Sr. Clerk 
cum Cashiers. On these grounds, the Sr. Clerk cum 
Cashiers could not be compared with the Head Clerks or 
the Special Assistants of the sponsored banks It was also 
considered and found that the duties, responsibilities and 
risks of the Head Clerks/Special Assistants in sponsored 
banks were much higher than those of the Si. Clerk cum 
Cashiers in the RRBs. The Committee also considered 
the equation of the Sr. Clerk cum Cashiers with the clerical 
cadre employees of the sponsored banks. It has noted at 
para 2.9.13 that as the sponsored banks have a single 
common scale of all its clerical staff and also common 
seniority, it was recommended by the Committee that the 
Sr. Clerk cum Cashiers would be placed above the Ji. 
Clerks cum Cashiers in the common seniority list of clerks 
in RRBs. It also recommended to provide a weightage 
for Sr. Clerks cum Cashiers in their fitment in the 
sponsored bank. It, therefore, follows that the Committee 
had found the justification of the equation of Sr. Clerk 
cum Cashier to the clerical cadre employees of the 
sponsored banks and had given due weightage for the Sr. 
Clerks cum Cashiers in their fitment in the clerical pay- 
scales. No reason could be assigned on behalf of the 
Applicant-Union which may show that the 
recommendations of the Committee are not well-founded. 

21 Thus, the justifications in equating the post of 
the Sr. Clerk cum Cashier with the clerical cadre 
employees of the sponsored bank by the Committee 
clearly echoes in its Report and on account of it, the 
submission made on behalf of the Applicant-Union that 
the St. Clerks were placed in the lower cadre cannot be 
maintained. 

22 It has then been contended on behalf of the 
Applicant-Union that MW-1 Sh. Murari Lai Sharma has 
admitted in his oral evidence that the pay-scales of the 
Sr Clerk cum Cashier and Sr. Cleric cum Field Assistant 
are identical and that the post of Sr. Clerk cum Field 
Assistant was redesignated into the Field Supervisor, 
which was thereafter redesignated as Field Officer. He 
has ■ also admitted that the posts of the Field Officers, 
Accountants and Branch Managers have been 
redesignated into the post of the Officer. 
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23. It is on the basis of this oral evidence of the 
management witness and Ex. W/2 that the Id. 
representative for the Applicant-Union has contended with 
force that when the pay-scale of the Sr. aerie cum Cashiers 
is identical with the pay-scale of Sr. Clerk cum Field 
Assistants, then their post ought to have been 
recommended by the Committee for merging into the post 
of the Officers. The main grievance of the workmen, thus, 
appears that the benefit which was given to the Field 
Assistants has not been given to them. 

24. But I am unable to accept this contention on 
the count that a peep at para 2.10.2 of the Report of the 
Committee speaks that for appointment of the Field 
Assistants, the requirement was a degree in Agricultural 
Science from a recognized university and the Field 
Assistant was redesignated with the Field Officers in 
BDO's office of the State Government. Thus, the mode 
of the recruitment to the post of the clerical cadre and to 
that of Field Assistants was entirely distinct and hence, 
the Sr. Clerk cum Cashier could not be equated with the 
post of the Field Assistant despite the fact that both the 
posts had the identical pay-scales. The Id. representative 
for the Applicant-Union could not be able to satisfy that 
the responsibilities of the Sr. Clerk cum Cashiers and Sr. 
Clerks cum Field Assistants were similar. Thus, the 
contention raised on behalf of the Aplicant-Union is found 
to be without any substance and is negated. 

25. It has also been contended on behalf of the 
Applicant-Union that the Committee has exercised the 
hostile discrimination against the Sr. Clerk cum Cashiers 
of the RRBs and their consideration was passed on 
extraneous grounds and that it was biased. The Id. 
representative on behalf of the non-applicant has sought 
to controvert the contention by arguing that the 
representative of the RRBs were also heard by the 
Equation Committee and the plea of malice has not been 
incorporated in the statement of claim. 

26. The Committee in its Report has specifically 
mentioned that the representatives of sponsored banks 
and RRBs were heard and the pleas of the Associations 
were considered by it. It echoes that no such allegation 
of bias was raised at the time of the hearing conducted 
by the Committee. Apart it, on a perusal of the claim 
statement, it is revealed that even this plea of bias/malice 
has not been enshrined in the claim statement. Thus, this 
plea appears to be an afterthought and cannot be accepted. 

27. The Id. representative for the Applicant-Union, 
in support of his contention, has referred to 1993 (II) LLJ 
SC 549. Wherein the Hon'ble Court has observed as 
under: 

“But if the plea though not specifically raised before 
the subordinate tribunals or the administrative and 
quasi-judicial bodies, is raised before the High Court 
in the writ proceeding for the first time and the plea 


goes to the root of the question and is based on 
admitted and uncontrcrverted facts and does not 
inquire any further investigation into a question of 
fact, the High Court is not only justified in 
entertaining the plea, but in the anxiety to do just|ice 
which is the paramount consideration of the Court, 
it is only desirable that a litigant should not be shut 
out form raising such plea which goes to the root, 
of the lis involved.” 

28. In the referred case, the plea of bias was not 
specifically raised before the subordinate authorities, but 
it was raised before the High Court in the writ proceedings 
for the first time. But in the instant case even the plea of 
bias has not been incorporated in the statement of claim 
itself and for the first time surprisingly it has been taken 
during the course of file arguments. Thus, it appears to 
be an afterthought plea on behalf of the Applicant-Union 
and the facts of the referred case are abt applicable. On 
this point, the Applicant-Union does not derive any 
assistance from this ruling. 

29. For the foregoing reasons, the Applicant-Union 
has utterly foiled to establish the claim of the workmen 
Sh. Nand Kishore Rinwa and others which deserve? to 
be dismissed. Consequently, the reference is answered in 
the negative against the Applicant-Union and in favour 
of the non-applicant and it is held that the equation of 
the post of the Sr. Clerk cum Cashier of the RRBs to the 
post of the Clerk cum Cashier of the sponsored bank and 
the fitment in question are justified and maintainable. 
An award is passed in these terms accordingly. 

30. Let a copy of the award be sent to the Central 
Government for pbulication under Section 17(1) of the 
Act. 

R.C. SHARMA, Presiding Officer 
fipRft 14 -3JP, 2004 
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New Delhi, the 14th June, 2004 

S.O. 1617.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (ID-657/2001) 
of the Central Government Industrial Tribunal/Labour 
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Court, Chennai now as shown in the Annexure in the 
Industnal Dispute between the employers in relation to 
the management of State Bank of Indio and their workmen, 
which was received by the Central Government on 14-6- 
2004. 

[No. L-12012/130/96-IR(B-l)] 
AJAY KUMAR. Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, CHENNAI 

Wednesday, the 28th April, 2004 

Present: K. JAYARAMAN 
Presiding Officer 

Industrial Dispute No. 657/2001 

(Tamil Nadu Principal Labour Court 
CGIDNo. 241/99) 

(In the matter of the dispute for adjudication undei 
clause (d) of sub-section (1) and sub-section 2(A) of 
Section 10 of the Industrial Disputes Act, 1947(14 of 
1947), between the Management of State Bank of India 
and their workman) 

Between 

Sri P. Palani : 1 Party/Petitioner 

AND 

The Deputy General Manager,: 11 Party/Management 
State Bank of India, Chennai. 

Appearance: 

For the Petitioner : M/s Balan Haridas & 

R. Kamatchi Sundaresan, 
Advocates. 

For the Management : Sri K.S. Sunder, Advocate. 

AWARD 

The Central Government, Ministry of Labour vide 
Notificat ion No. L-12012/130/96/IR(B-l) dated 6-4-1999 
has earlier referred this industrial dispute to Tamil Nadu 
Principal Labour Court, Chennai for adjudication. The 
Tamil Nadu Principal Labour Court has taken the same 
on its file as CG1D No. 241/99 and issued notices to both 
the parties and both the parties entered appearance 
through their advocates and filed their Claim Statement 
and Counter Statement respectively. After the constitution 
of this Central Govt. Industrial Tribunal-cum-Labour 
Court, the said industrial dispute was transferred to this 
Tribunal, and after getting the records of this dispute, it 


w'as re-numbered as I D. No. 657/2001 and notices w'ere 
issued to both sides. , 

2. The schedule mentioned dispute in the order of 
reference is as under : 

“Whether the action of the management of State 
Bank of India, Chennai in denying regular 
absorption to Shri P. Palani, a Temporary Messenger 
though he was in continuous service under the 
proviso ns of I.D. Act, 1947 is just, proper and 
legal 7 If not, to what relief the said workman is 
entitled 7” 

3. The allegations in the Claim Statement of the 
Petitioner are briefly as follows : 

The Petitioner joined the duty under the 
Respondent/Bank on 4-11 -85 and even before that he has 
registered his name in Employment Exchange on 
14-10-76. The Petitioner was intially engaged 
intermittently and thereafter the Respondent/Bank 
engaged the Petitioner on regular basis. But the 
Respondent/Bank with an ulterior motive was giving 
deliberate and artificial breaks. From the year 1992 the 
Petitioner was engaged in all the twelve months. The 
work discharged by the petitioner and work discharged 
by the permanent messenger were identical. Further the 
work dischaiged by the Petitioner is of permanent in 
nature. The Petitioner along with his Claim Statement 
has given annexure furnishing the number of days he 
has worked in each month from the year 1989 to 1994. 
Thus, the Petitioner has worked for more than 240 days 
in all years from the year 1989 to 1994. Since he has 
worked continuously in the Respondent/Bank, the weekly 
holidays, national holidays and other holidays declared 
by the Respondent/Bank has to be taken into account for 
calculating the number of days, the Petitioner worked in 
each year. Further, the Petitioner has worked for more 
than 480 days within a period of 24 calendar months. 
Thus, he is also entitled to be made permanent under 
section 3 of the Tamil Nadu Industrial Establishment 
(Conferment of Permanent Status to Workmen) Act, 1981. 
Whenever the petitioner requested the Respondent/Bank 
to regularise his services, the Respondent/Bank promised 
to do so shortly and contrary to their promise, the 
Respondent/Bank refused to give employment from the 
month of July, 1995. The Petitioner had worked for more 
than 240 days in a period of 12 calendar months prior to 
his termination and therefore, the termination amounts 
to retrenchment. Further, the Respondent did not comply 
with the provisions of Section 25 F of Industrial Disputes 
Act, 1947 before terminating the services of the Petitioner 
and therefore, the termination is illegal. Therefore, the 
refusal to regularise the services of the Petitioner is illegal, 
arbitrary and non-compliance of Section 25F and 25N of 
the Industrial Disputes Act. After terminating the services 
of the Petitioner, the Respondent employed some persons 
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on temporary basis and made them permanent without 
complying with the provisions of Section 25H of the 
Industrial Disputes Act. Hence, for all these reasons, the 
Petitioner prays that an award may be passed directing 
the Respondent to regularise the services of the Petitioner 
from the date of his appointment and also direct the 
Respondent to pay full back wages, continuity of service 
and all other attendant benefits with costs. 

4. As against this, the Respondent in its Counter 
Statement contended that it is false to allege that the 
Petitioner was in continuous service of the Respondent. 
The Petitioner is estopped from making a claim as per 
his Claim Statement as he had accepted the scheme drawn 
under the provisions of retrenchment and implemented 
by the Respondent/Bank. The Petitioner has concealed 
the relevant facts in his Claim Statement that he could 
be absorbed only as per his seniority in the wait list. The 
Respondent/Bank was engaging temporary employees due 
to business exigencies for the performance of duties in 
subordinate cadres. Such engagements were prevailing 
from the year 1970 onwards resulting in hundreds of 
temporary employees even though there were no 
vacancies. These employees were claiming permanent 
absorption and their cases were espoused by State B ank 
of India staff Federation resulting in four settlements 
dated 17-11-87, 16-7-88, 9-1-91 and 9-6-95. In terms 
thereof, the Petitioner was considered for permanent 
absorption as per his eligibility along with similarly 
placed other temporary employees. He was waitlisted at 

S.No. 731 as per the wait list of Zonal Office, Chennai. 
So far 358 waitlisted temporary employees out of the 
waitlist were permanently absorbed in the Respondent/ 
Bank. It is false to allege that the Petitioner was employed 
on 18-11-85 as temporary messenger. The Petitioner was 
engaged only in leave vacancies as and when it arose. In 
terms of the settlement referred to above, future leave 
vacancies and engagement against those leave vacancies 
are to be given only to those waitlisted temporary 
employees. Under clause 10 of the settlement dated 
17-11-87 only the waitlisted candidates should be engaged 
against leave vacancies. So the Petitioner who was in 
wait list became eligible for being engaged and was so 
engaged as against leave vacancies, therefore, the 
allegation that he has worked for 196 days in the year 
1991, 1987 days in the year 1992, 163 days in the year 
1993 and 187 days in the year 1994 are totally irrelevant 
The Petitioner has not worked for more than 240 days 
and was not in continuous service from 17-11-87 as 
alleged by him. Since the above settlement entered into 
were bona fide which were only workable solution and it 
is binding on the Petitioner. The claim of the Petitioner 
that he is entitled to the benefits of Tamil Nadu Industrial 
Establishment (Conferment of Permanent Status to 
Workmen) Act, 1981 does not apply to the Respondent/ 
Bank. After the expiry of wait list the Petitioner has no 


claim for permanent absorption and hence, the claim of 
the Petitioner is liable to dismissed. Hence the Respondent 
prays that the claim may be dismissed with costs. 

5. Again the Petitioner in his rejoinder alleged that 
he is not aware of the settlements dated 17-11-87, 
16-7-88, 9-1-91 ^nd 9-6-95 alleged to have been entered 
into by the Respondent with the State Bank of India Staff 
Federation. In any event, in the above settlements the 
Petitioner was not a party and therefore, the ternts of 
settlements will not bind the Petitioner. It is false to allege 
that the Petitioner worked on temorary basis on leave 
vacancies, on the other hand, the Petitioner, has been 
working as substitute messenger since 4-11-1985. The 
provisions of Tamil Nadu Industrial Establishment 
(Conferment of Permanent Status to Workmen) Act, 1981 
apply to the Respondent/Bank and as per that provision 
the Petitioner has completed 480 days in a continuous 
period of 24 calendar months, therefore, by operation of 
law the Petitioner has become a permanent employee. 
Hence, he prays that an award may be passed in his favour. 

6. In these circumstances, the points for my 
consideration are: 

(i) “Whether the action of the management of 
Respondent/Bank in denying regular 
absorption to the Petitioner, a temporary 
messenger is just, proper and legal ?” 

(ii) “To what relief the Petitioner is entitled 7*’ 
Point No. 1 ; 

7. In this case, the case of the Petitioner is that he 
has registered his name in the Employment Exchange in 
the year 1976 and in the year 1985 the Respondent bank 
has called for interview for the post of temporary 
messenger and he was selected for that post and appointed 
in the post of temporary substitute messenger on daily 
basis. But, the Respondent/Bank has deliberately given 
artificial breaks and the work discharged by him and the 
work discharged by the permanent messenger was 
identical, but he has not conferred with any other benefits 
enjoyed by the permanent messenger and the work 
discharged by him was permanent in nature. Thus, he 
has worked for more than 240 days in each year from 
1989 to 1994 and further he has worked for more than 
480 days within a period of 24 calendar months and he 
is entitled to the benefits under section 3 of the Tamil 
nadu Industrial Establishment (Conferment of Permanent 
Status to Workmen) Act, 1981. But, the Respondent bank 
has not regularised his service and all of a sudden without 
any rhythm, they have terminated the services of thje 
Petitioner in the year 1994 and therefore, the’termination 
is illegal and the Respondent/Bank has not followed the 
mandatory provisions of Section 25F and 25N of the Act. 

8. To establish this case^ on the side of the 
Petitioner, the Petitioner has examined himself as WWl 
and he has produced 13 documents namely Ex W1 to 
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W13. 'Out of this Ex. W4, W5, W7, W8 and W13 are 
copies of employment certificates given by the 
Respondent/Bank. Ex W2 and W6 are copies of interview 
call letters given by the respondent/bank. Ex. W3 is the 
copy of appointment order and Ex. W9 and W10 are the 
notice and reply. 

9. As against this, on behalf of the Respondent, it 
is cont ended that the Petitioner has not worked for 240 
days in a continuous block of 12 months and therefore, 
there is no right or retrenchment claim as per law. The 
Petitioner was engaged in the leave vacancies that arose 
as and when the permanent employees were on leave and 
he was engaged as such on account of administrative 
exigencies. Thus, there were numerous temporary 
messengers w ho had worked for number of days ranging 
from 240 days in a ctdendar year to 30 days in any 
calendar year or 90 days aggregate service during 36 
calendar months and therefore, it was decided to evolve 
a scheme taking into account the retrenchment laws. 
Accordingly, four settlements were entered into between 
the Employees Federation and the Respondent/Bank and 
as per the settlements, there are three categories of 
employees w'ere taken and wait list was prepared on the 
basis of settlements and as per clause 10 of settlement, 
future temporary appointments were barred and however 
an exeption was made that in case of need, temporary 
appointment could be resorted to on restrictive basis from 
among the waitlisted candidaes and the Petitioner was 
appointed only as per the settlement and as per the wait 
list and therefore cannot now claim that he is entitled to 
the benefits under the settlement. Any how, the Petitioner 
has not worked for 240 days as alleged by him and 
therefore, the alleged rights are not available to the 
Petitioner. 

10. On behalf of the Respondent, one Mr. N. 
Ramachandran, Manager of the Respondent/Bank was 
examined as MW1 and 7 documemts Ex. Ml to M7 were 
marked. Out of these, Ex. Ml to M4 are copies of 
settlements and Ex. M5 is the copy of minutes of 
conciliation proceedings held by Regional Labour 
Commissioner (Central) Hyderabad and Ex. M6 is the 
copy of settlement and Ex. M7 is the wait list for the 
Chennai module. On behalf of the Respondent, the 
learned counsel for the Respondent argued that during 
the year 1986-87 the claims of the temporary messengers 
were numerous and it was decided to evolve a scheme 
taking into account the retrenchment laws. Accordingly, 
a settlement dated 17-11-87, a copy of which is marked 
as Ex. Ml was entered into between the State Bank of 
India Staff Federation and the Respondent/Bank 
management and as per the settlement the vacancies 
which are likely to arise between the years 1987 to 1991 
was to be filled up as per the Ex. Ml. Under the settlement, 
the temporary employees who have completed 240 days 
of temporary service in a block of 12 months or less after 


1-7-75 was treated as ‘A’ category and temporary 
employees who have worked for 270 days in a continuous 
block of 36 calendar months was ‘B category and the 
temporary employees who worked for 30 days in one 
calendar or 70 days in a continuous block of 36 calendar 
months was the ‘C’ category and as per the settlement 
entered into between the parties, it was agreed that 
selection committee should determine the suitability of 
temporary employees for permanent appointment in the 
bank and a wait list also to be drawn in the respective 
categories namely A, B and C considering the length of 
aggregate temporary service put in between 1-7-75 to 
31-12-87. Again, another settlement was executed on 
16-7-88, copy of which is marked as Ex. M2 and in 
modification, it was agreed that the vacancies upto the 
year 1991 were to be filled up by appointment from the 
wait list to be drawn under Ex. Ml and the year 1991 
was extended to 1992. Thereafter, in view of certain 
problems in implementing Ex. Ml and M2, another 
settlement was entered into between the said parties, the 
copy of which is marked as Ex.M3. Under that settlement, 
casuals and daily wagers were also included and hence 
for" casuals a separate wait list were agreed to be finalised. 
Again on 27-1-1991 Ex.M4 settlement was entered into 
and the vacancies which were agreed to be filled up upto 
1992 were extended upto the year 1994 and it was further 
agreed that a separate wait list was to be drawn for the 
temporary employees and the daily wagers and after 
exhausting the vacancies upto 1994 as against the wait 
list of temporary employees, the daily wagers list was to 
cater the vacancies which were likely to arise for the years 
1995 and 1996 and it was also agreed that the wait list 
had to be lapsed as on 31-3-97. As such, for the Chennai 
Module the wait list was 744 and out of which 339 
employees were appointed and 405 employees were not 
absorbed. The Petitioner’s wait list position was at 731 
and therefore, he could not be considered for appointment 
and hence he cannot claim any benefits and it is also 
false to state that the Petitioner has worked for more than 
240 days in all the years from 1984 to 1994. 

11. The learned counsel for the Petitioner argued 
that the Petitioner was not aware of the Settlements Ex. 
Ml to M4 alleged to have been entered into between the 
State Bank of India Employees Federation and the 
Respondent/Bank management. In any event, in the above 
settlements, the petitioner is not a party and therefore, the 
terms of the above said settlements will not bind the 
Petitioner. 

12. But the learned counsel for the Respondent 
argued that settlements entered into between the 
Respondent/Bank and State Bank of India Staff 
Federation were under section 18(3) ofthe Act. Therefore, 
it is binding on the workmen, even though the individual 
has not signed in such settlements and he rely on the 
rulings reported in JT 1997 (9) SC 734 P. 
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VIRUDHACHALAM AND OTHERS Vs. MANAGEMENT 
OF LOTUS MILLS AND ANOTHER, wherein the 
Supreme Court has held that “it is difficult to appreciate 
the contention of the petitioner that an agreement 
restricting the claim of layoff compensation beyond the 
available period of 45 days can be said to be arrived at 
between the workman on the one hand and the employer 
on the other as there is such an agreement embedded in a 
binding settlement which has a legal effect of binding all 
the workmen in the institution as per section 18(3) of the 
Act. Such binding effect of the embedded agreement in 
the written settlement arrived at during the conciliation 
proceedings would get telescoped into the first proviso to 
Section 25C(1) and bind all the workmen even though 
individually they might not have signed the agreement 
with the management or their union might not have signed 
such agreement with the management on behalf of its 
members/workmen.” Relying on this judgement, the 
learned counsel for the Respondent argued that even 
though the Petitioner has not signed in the above said 
settlements and even though the Petitioner union has not 
signed, it will bind all the workmen of State Bank of India 
and as such, he cannot question the validity of the said 
settlements. 

13. Again, learned counsel for the petitioner argued 
that even assuming for an argument sake that these 
settlements will bind on the Petitioner, the Respondent 
have not established that how the wait list had been 
prepared and under what basis they have prepared the 
list. Further, the alleged wait list Ex. M7 has not 
mentioned under any rule of reservation and the 
Respondent had also not produced any document to show 
on what basis they have prepared this wait list. 
Furthermore, in the wait list namely Ex. M7, it is not 
mentioned about the date of joining of duty of the 
employees, under such circumstances, it cannot be said 
that the Petitioner was in the rank of 737 in the wait list 
and he is not entitled to claim any seniority before the 
other employees. Further, the learned counsel for the 
petitioner argued that even assuming for argument sake 
that the settlements are binding on the petitioner, the 
wait list has not been prepared as per the settlements 
entered into between the parties. As per the settlement, a 
separate wait list has to be prepared for the temporary 
messengers and also daily casual labourers. But from Ex. 
M7, it is not clear whether they have prepared two separate 
listes for two categories and therefore, the wait list 
produced by the respondent is not valid in law. 

14. As against this, the learned counsel for the 
Respondent argued that though these settlements were 
entered into in the years 1987 to 1995, nobody has 
questioned the same and nobody has raised any dispute 
with regard to settlements itself. Under such 
circumstances, the wait list prepared as per the settlements 
cannot be questioned by the petitioner. 
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15. But, I End there is no substance in the 
contention of the learned counsel for the Respondent, 
because even it is admitted that no dispute has been raised 
against these settlements, the Respondent has to establish 
before this Tribunal that the wait list has been prepared 
as per the settlement entered into and how the wait list 
and under what basis it has been prepared. But even the 
witness examined on the side of the Respondent has stated 
that he does not know who has prepared and under what 
basis it has been prepared and therefore, I am not accepting 
the contention of the learned counsel for the Respondent 
that this wait list cannot be questioned by the petitioner. 

16. Again on behalf of tire Petitioner, it was 

contended that the calculation of240 days under section 
25B of the Industrial Disputes Act, 1947 should include 
Sundays and other holidays and it should be treated as 
days of actual work and accordingly if we calculate die 
Sundays and other holidays, the Petitioner has worked 
more than 240 days in a continuous period of 12 months 
in a calendar year and he has relied on the rulings reported 
in 1985 II LLJ 539 WORKMEN OF AMERICAN 
EXPRESS INTERNATIONAL BANKING 

CORPORATION Vs. MANAGEMENT OF AMERICAN 
EXPRESS INTERNATIONAL BANKING 

CORPORATION. In that case, according to the worknien 
whose services were terminated, contended that exdudmg 
the breaks in service, he actually worked under the 
employer for 275 days during the period of 12' months 
immediately preceding 31-10-1975, whereas according 
to the employer, he actually worked for 220 days only. 
The difference between the two computation is due to 
circumstances that the workman has included and counted 
Sundays and other paid holidays as days on which he 
actually worked under the employer, while the employer 
has not done so. The question for consideration arose 
before the Supreme Court that as to whether Sunday and 
other holidays for which wages are paid under the law 
by contract or statute should be treated as days on which 
the employee actually worked under the employer fen the 
purposes of Section 25F read with Section 25B of the 
Industrial Disputes Act, 1947. The Supreme Court in that 
case held that “Section 25F of the Industrial Disputes Act 
is plainly intended to give relief to retrenched workmen. 
The qualification far relief under section 25F is that he 
should be a workman employed in an industry and he has 
been in continuous service for not less than one year under 
an employer. What is continuous service has been defined 
and explained in Section 25B of I.D. Act. In the present 
case, the provision which is of relevance is Section 
25B(a)(ii) which to the extent that it concerns us,‘provides 
that a workman who is not in continuous service for a 
period of one year shall be deemed to be in continuous 
service for a period of one year if the workman, during a 
period of twelve calendar months preceding the date with 
reference to which the calculation is to be made, has 
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actually worked under the employer for not less than 240 
days. The expression which we are required to construe 
is ‘actually worked under the employer’. This expression, 
according to us, cannot mean those days only when the 
workman worked with hammer, sickle or pen, but must 
necessarily comprehend all those days during which he 
was in the employment of the employer and for which he 
has been paid wages either under express or implied 
contract of service or by compulsion of statute, standing 
orders etc. The learned counsel for the management would 
nrtre that only those days which are mentioned in 
[• •>. pm nation to Section 25 Bt" 7; should I :u into 
account for the purpose ofcalcmuting the m. f days 
on which the workmen had actually worked though he 
had not so worked and no other days We do not thing 
that wc are entitled to so constrain the construction of 
expression actually worked under the employer’. The 
explanation is only cladficalory as all explanations arc 
and cannot be used to limit the expanse of the main 
provision. If the provision, actually worked under the 
employer is capable of comprehending the days during 
which the workman was in employment and was paid 
wages and we sec no impediment to so construe the 
expression—there is no reason whv the expression should 
be limited by the explanation. To it any other 
meaning then what we have done wo;F; bring the object 
of Section 25 F very close to frustration, it is not necessary' 
to give examples of how Section 2?F ; may be frustrated 
as they arc too obvious to be stated”. Relying on this 
rulings, the learned counsel for the Petitioner argued that 
under Ex. W13 the Respondent bank lias given 
employment certificate to the Petitioner, wherein from 
July, 1994 to June. 199:5, if wc calculate the days worked 
by the petitioner, it will come to 223 days and if we 
calculate Sundays and other holidays it will come more 
than 215 days. Under such circumstances, the Petitioner 
has deemed to have worked more than 240 days and 
therefore, he should be made permanent as per the 
provisions of Industrial Disputes Act. He full her argued 
that the Petitioner has worked from 1985 to 1994 and 
even if in any one year he has worked more than 240 
days, lie is entitled to the benefits of l.D. Act and he 
relied, on the rulings reported in 2003 X SCC 334 'U.P. 
DRUGS & PHARMACEUTICALS CO. LTD. Vs. 
RAMANUJ YADAV AND OTHERS, wherein the 
Respondent workmen alleged to have worked under the 
appellant company for more than 240 days from the year 
1983 to 1986 but they did not actually work for 240 days 
for the period from 1-4-86 to 3 t -3-87 and the appellant 
management directed the respondents to cease the work 
w.e.f. 31-3-87. In that the High Court has held that since 
the workmen had completed 240 days in the earlier 
calendar years preceding 12 mouths on the date of 
retrenchment, they were deemed to be in continuous 
scrrviccand hence their termination in violation of Section 
6N of U.P. Act was illegal. Upholding the said decision 


of the High Court, the Supreme Court has held that 
“interpretation propounded for the appellant is wholly 
untenable. If the view point propounded by the 
management is accepted, then every year the workman 
would be required to complete more than 240 days. If in 
any one year the employer gives him actual work for less 
than 240 days, the service of the workman can be 
terminated without compliance with section 6N of U.P. 
Act, despite his having worked for a number of years 
and for more than 240 days in each year except the last. 
Such an intention cannot be attributed to the U.P. Act.” 
Relying on this judgement, the learned counsel for the 
Petitioner argued that under Ex. W7 from May, 1991 to 
April, 1992 if we calculate the number of days worked 
by the Petitioner, it will come to 270 days. Thus, the 
Petitioner has worked for more than 240 days as per 
provisions of l.D. Act and therefore, he should be 
regularised. 

17. But as against this, the learned counsel for the 
Respondent argued that though on the side of the 
Petitioner, it w as contended that the Petitioner has worked 
more than 240 days it is only because of the Clause 10 
mentioned in Ex. Ml. As per Clause 10 of Ex. Ml dated 
17-11-87, it is mentioned “henceforth there will be no 
temporary appointments in the subordinate cadre. 
However, in the case of sweepers, (where scavengers 
cannot be used as replacements) or watch and ward staff, 
temporary appointment could be resorted to on restrictive 
basis from amongst empanelled candidates as per existing 
guidelines of the bank” and in terms of the said provision, 
the future vacancies and engagement was to be made only 
from the wait list as per the seniority and the Petitioner 
was engaged as temporary employee against leave and 
transitory vacancies, till the regular vacancies were filled 
up from the wait list and therefore, he has worked in the 
year 1991 for 196 days, in the year 1992 for 187 days 
and in the year 1993 for 163 days and in the year 1994 
for 187 days. Since the Petitioner who was waitlisted 
under settlement accepted the terms of settlement and 
was accordingly engaged with clear understanding that 
such engagement shall not entitle the Petitioner with any 
right under law and his rights if any were to be traced 
under the said settlements. Under such circumstances, 
the Petitioner cannot claim any right under TNIE 
(conferment of permanent status to workmen) Act and 
his right cannot prevail over the persons placed above 
him in the wait list. It is clear that his name finds place 
only in the rank of 737 and in such circumstances, he 
cannot claim any right under the Act. If there is no 
settlement, he will not be engaged as temporary' employee 
in these years and therefore, he is estopped from 
questioning the settlements entered into namely Ex. Ml 
to M4 and therefore, the Petitioner is not entitled to any 
relief as claimed by him. 
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18. But, I am not accepting the contention of the 
Respondent because, even though it can be contended that 
the settlements are binding on the Petitioner, it cannot be 
said that he is not entitled to claim the right given by 
statute. Further, in the settlement under Ex. Ml to M7 it 
is not stated that rights under law cannot be claimed by 
the employees i.e, to say even after working for 240 days 
by the employees, they cannot claim any right under the 
statute. Therefore, I find the Petitioner has worked for 
more than 240 days in a continuous period of one year 
preceding his termination. Under such circumstances, I 
find this point in favour of the Petitioner. 

Point No. 2 : 

The next point to be decided in this case is to what 
relief the Petitioner is entitled ? 

19. In view of my foregoing findings. I direct the 
Respondent/Bank to reinstate the Petitioner Sri B. Palani 
into service from the date of this Award and the 
Respondent should give the Petitioner consequential 
service benefits except back wages and the Petitioner is 
entitled to the wages from the date of reinstatement. I 
find the Petitioner is not entitled to back wages. No costs. 

20. Thus, the reference is answered accordingly. 

(Dictated to the P.A., transcribed and typed by him, 
corrected and pronounced by me in the open Court on 
this day the 28th April, 2004.) 

K. JAYARAMAN, Presiding Officer 
Witnesses Examined:— 

For the I Party/ Workman : WW1 Sri P. Palani 

For the II Party/ MW I Sri N. 

Management Ramachandran 

Documents Marked:— 


For the I Party/Workman 


Ex. No. Date 

Description 

W1 

01-12-75 

Xerox copy of the transfer certificate 
of the Petitioner 

W2 

14-10-85 

Xerox copy of the interview call 
letter 

W3 

31-10-85 

Xerox copy of the appointment 
order 

W4 

28-06-86 

Xerox copy of the Employment 
certificate issued by Respondent 

W5 

12-08-88 

Xerox copy of the Employment 
certificate issued by Respondent 

W6 

26-07-89 

Xerox copy of the Interview call 
letter 
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W7 

20-01-93 

Xerox copy of the Employment 
certificate issued by Respondent 

W8 

21-01-95 

Xerox copy of the Employment 
certificate issued by Respondent 

W9 

07-09-95 

Xerox copy of the legal notice 

W10 

08-02-96 

Xerox copy of the reply to legal 
notice 

Wll 

21-10-95 

Xerox copy of the 2A petition 

WI2 

08-04-96 

Xerox copy of the reply filed by 
Respondent 

W13 

23-10-97 

Xerox copy of the Employment 
certificate issued by Respondent 

For the I Party /Management:— 

Ex. No. Date 

Description 

Ml 

17-11-87 

Xerox copy of the settlement 

M2 

16-07-88 

Xerox copy of the settlement 

M3 

27-10-88 

Xerox copy of the settlement 

M4 

09-01-91 

Xerox copy of the settlement 

M5 

09-06-95 

Xerox copy of the minutes of 
conciliation 

M6 

30-07-96 

Xerox copy of the settlement 

M7 

02-05-92 

Xerox copy of the wait list for 
Chennai module 
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1618.—sMPlty aqrfaftrcft, 1947 (1947 

^ 14) ^ m 17 % 3T3TO3, % 

% wzwh % fNtk ftqWf afo % 

if ar fcreHu i , 

37^.-14/2002) ^ raiPyM 

%, ^1 14-6-2004 TTn^T 1|[37T *111 

[77. t^eT.-12012/415/2001 -371^.371^(«ft-I)] 
IpTR, 

New Delhi, the 14th June, 2004 

S.O. 1618.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (ID-14/2002) of 
the Industrial Tribunal/Labour Court, Jodhpur now as 
shown in the Annexure in the Industrial Dispute between 
the employers in relation to the management of The Bank 
of Rajasthan and their workmen, which was received by 
the Central Government on 14-6-2004. 

[No. L-12012/415/2001-IR(B-1)} 
AJAY KUMAR, Desk Officer 
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f^TTc!: TT^ 

Hidi^ n srfwd: sfafn f*m T<n, ^ 

3d.fq.ri : 14/2002 

irirri ^ ^ w 

ferST, ffe ^3* * • 

1. friTTIT 

qqqfcR ^q< ' 

2. Trrerr , sr«R^, td «Nr 3frc» 

faVHeflr l XtT,W^n Ncil-Jl, 

facTT rit^Pp I • • •^ yi ^ 4101 

(1 ) yfafMri ?d ^.%. 33T^FT ^T. 

( 2 ) 3T5nsff ^rfapffa 9Tt Rt.%. 'THTcTt ^T. 

ftOT 6-2-2004 

5^ H^l<rfq , ^TOl ^E^R, M fe# d 

3HTfan^. 12012/415/2001 1*^19-4-2002 rifV-i Pq^ 

■snril aririfririq ^ ^NidR qd rifaq fq^n % : 

“^I *r«d ste sd TR? ^ «t fet fririd 
fafr^ qd m4l«l*b, ^ ^N> 33TP 

Tft-3^R^RRi, 
WVR-m ri^^dfe 29-8-80 %R^TT 

4lEJlPI q> iri 3 1^3TPlfWT 1947 ^riKI25-T^%9P^r 
T^. Pi4ian qltOT fe strict dq t ? 

9TfR^r ri yc ^"E ^ os<i 

m qcr 3rfwft t ? ” 

■jjjqf % 3TF1T RPT-RR %*n 3TW*d 

^ ^ 3 fqrqi W, Rtn-R^ % ^ ^ 

T^T fqrqi q afR% R iFRfW mR§k ^T 

TT5f U^cT fqRTT<mT Tiqr ri*^ ^T rit WT-^ 3TR[cT fe 
cT®H <R5rN1 qd ritT ri 1?r3RT^ ^ "^T TT^T I^RIT 

rpu '!( ycfcCOI q^d TCTsff %3 R' 1 '^ 3-1-2004 
ft±l^ fe^qi qqT <*|Pr>n TTT 8 !? 3-1-2004, 6-1-2004, 

16-1 -2004, 5-2-2004 ^ sm Vt ^lfP4cT 1 1 

■yj«ff 3TR^Kt* % ^hT^TcT l 3 ^ t I^RT^ 

^-cot t cr^ ^ ^ ^ ^ ^ ^ ^ 

Trqi f I 3TrT: fFTRT CT®qt TJ^ HRI^Piqf ^ ^ ^ 


y^<u | fqqiq R^ff ^T 3?1 ^Pi u Ih ("^ ^^ lJ T <i 

TRfT^) -#RT %RT T3TT7TT11 

■q^ 3#PR 3TF5T r^i^ 6-2-2004 ^FncTR 

1t?tt 7 p<n, ^mi^T 
H$1^ft, 15 ^T, 2004 

^T.3IT. 1619.—afcjffe fq<1T^ 3#!^?, 1947 (1947 
qiT 14) q?1 qra 17 % ^Tg^RPT ^f, TORTT5TFTH 
Tfi^i tto^ I^^kcrt % •sRSRfa % ^ 

I^^Pieh Pwr^ 

%^Nth «Pt y'chifVi^i %, ^ ^’iClq 14- 

06-2004 ^t UFcT I^TT «TT I 

[U T^,-29012/100/2000-3n^.3TR.(^)] 

•ql. -qri. %te, ■pf^R 

New Delhi, the 15th June, 2004 

S.O. 1619.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Industrial 
Tribunal, Jodhpur as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management Rajasthan State Mines & Minerals Ltd. 
and their workman, which was received by the Central 
Government on 14-06-2004. 

[No. L-29012/100/2000-IR(M)] 

B. M. DAVID, Under Secy. 

3Epri*I 

qhiiuli arfa^jirt: arrinft Pi^fii TT^P •arrtT^-'^- 

3d. 1^. (%^#T) ^ : 20/2001 

tpd ?d w\m ^ w* ttw 

sRUT 

rr^R^TH ”^«c .. ,3Ttn*1f 

(1) Tn»d yRiPrfii ?d -st. otT 

( 2 ) snipd yPiPrfu ^ ^hKih adrift 

3jfrif^Rf^T 

1?COT 27-1-2004 

m H^idq , ^tpt mm, M fed % srrd ^rfe^i 

-g^TTcl. 29012/100/2000 fe* 24-^1-2001 "dfefe^ 

3rfw[iuiq ^ -qi^Kriq "df^T ^ : 
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“Whether the termination of services of Smt. Dami 
W/o Shri Tagaram Ex. Sahayak Karamchari by the 
management of RSMDC Ltd., Jaipur by way of 
Voluntary Retirement Scheme w.e.f. 30-9-1977 is 
legal and justified ? If not to what relief is workman 
concerned entitled ?” 

% rtr-rr 3TRpnr. rr% arfRRifRTT f%RT f% 
arsrTRf % Trrafar Rif Rf^^Re rtr^tj*!* r% aTTRVRRifn 

Ff% r* RTRfRt Rif stfri^ %t* r* f%3f%r Rt %t arnr *t 9-10 r% 
yi4f4) RiT QFr4 ■H-tiN'iURi Ft% R* 3TRTRf % yiqf-fl 
Rif 3TR.T”T.s«r t i. % RR R* f%Rf%fl Ri* f%RT I UIrM! Rif 37%R 
FR "% tfqi *t Pi^wRiO Ri*% %1J STRIRf % 37R% 37fRRflftRf* •% 
RF^R TRRi* 3M*ff 5TTT RTT*t 12-9-90 Rif Rt.37T*.R*T. *%tR 

% ^'n4n RT*f3i-RR rt% r sirMI r% rf fttctr f%Ri f% Rf% 

RF 3*7 4l'iHI % 3F*fRR RTsfal-RR %RT Ri* % 7% 3*7% Rf% 
C1MIO*1 f%RRiT f% t<H *t*RH1'^R' J l 'ifWl'SMJ 

Smiths iRJRTRRT^ Rif TRFTRT7RT *ff^Ri* f^RT 

F*7 3i[*qmi R* MIRK) % f^-li*+j 3-9-97 *t 'f^f^SRi ^qif^ejfrl 
%7J *7^1% RTRRT-RR R7T f%RT crtRti'l 37RTRf % 3R3 RT*Nt-RR 
Rif Tjyf FR *t *RtRIT* RFf R>* 37inriqi FR "% *RtRK RJ* , sn«fNl 
Rif'RRtRTRt itRi*l "% fiRiKrl ^1 Ir* 7%> FFF RI^Hf Rif 20,000 
FR% Ft .^qil^ R JlwHt % Rf% R5T g^HMOd "% FTf^FRHRlTR 
RFf f%RT, f%*7R* RTRHt % 17-11-97 Rif *4IW4 i 
RT* f3T-RR *rU« Rgf RR% Rif Wfa\ %t #%R RT*fHt % 
RT*fRT-RR R* % RF* RR% RT*M Rif f%TT R%$ Rtft*7 f%%, 

f%TTf%*7t *7HRI^RiTRtRnf%% RR f%R||3RT%f f%%RR 

f%RT f% Mill’ll %t *tRFjf%T Rif 3TRT*3 f%5RT 'fllRi* UIrIhI Rif 
^3: ^RT R iRTR RT% R»T 37T^T RlfRT f^TRT RRT "^Rlf^Pff^ 
f?rfR ^ 37F3T RR> eTMR ^R1 ^f RH?t ^ TIRfHt FRIRt Rtf^TT 
RT^ R>T 9i(*<Pi u l*H hiRo f«r»Mi RI^ I 

■3T5rr«ff R>t 37R^ RRIR R RRF RRT RTRHt Rjt RR^R 
R ^Pi=h R7 T75TT RRTRT^ R 3^ RR.RR.^PJ. % T T^ T R 

Ri'*lf*ia iRiRT I STRTRf % 

RRHt-RR R?T "TRt^R RTRt R^RT "3R% RTR R^ R^RR, Rtl3T 
RFf fRRT hi«Hhi % ^Rifa^fri R^SHT R^t RFft-RTf?T 

RR^TRR R^RR ^ fRRT f%77t RRTR % ^RlRl^Rl %g 

RT^-RR 3-9-97 R3t3TRJR RR 30-9-97 
RR^ R>t RTafRT R?t fRRR?f 1 ¥tR % wl+K RR RTRtRF R5t 
30-9-97 R^t R^f^RT ^qiPt^Rl W RR '^RigRR RR f^RT, 
SIwIri R?l■41^'ti %fnci’i RT^ «h«i RfPTt^cimiPqa 
f^RT RRT RJPJRt R^7 ^ fRRT% RTcfi TRRT R5T ^JRRTR RTrTrT R?t 
RR f^RT RRT, 3TR xiqTll ^pt R^tf TRRT 3TRT«ff fRRR R RRiTRT 
Riff %, F^f^RT ^qiPi«3f% % yi^-ii-RR Rif *ql«t»K.RR% ^ 
Hiqlni Rtf377 R ■3^1 R5T "4tR>i RTT^ R>T q>l^ 
TTIRRR RFf f, t4Rssq> ^qiPt^Iri <371^1 fiffR TFRR % 

HiRn RR% ^ STRTRf % fRRTf RRTR Rif R^f R5f % I 3TRT 
Rl^<’l fRiRT fRT Hiqlqi RiT RTR-RR TT^RR TRTR^T fRiRT RfT% I 


RTRfRT % RPT-RR % WVfa if ^RR RiT ^TTR-RR 3TOJR 
%RT f^RTRT 3nJTRf MftPlRt SRT I^RF R»f R^ RRT 3TRT*ff R^f 
ajfr ^ ft^RR TIR ^TRTft RiT RIRR-RR TTOpT f%RT 3lT*ff 

RfafaRt W* Rif'R^ I RHf RRlf R>f aifT ^ ftrf^T R^?TT^T«(m 

Rif 3jf?IRi ^?T RTf R^ I 

7^R^%yftPl*fi J IR^f Rg-H ^'fi,RRIR#R5T'3TRFjlR5R 

%qn 

J7T«fHf ^RT RTF RigT RRT f f% '3*7% f%R^f % 3T#T 
FTRRTR '%RT Rf, 3*T% ^R=»R) R5T RT^RT-RR f%R| 

RT^ RT, Wft ^Pf RRTRT R RR% 3% ^TRT ^ ^RRT 

RiT 1%RT ^Tt % % I 

[qM<s% &k! Rg q»gi RRI Rh mqfql % ^qifq^fr! RiT 
MR "^f^RT «TTf^r% *rN»R P»»qi ^iiqu. 3^ ARI^Rfl tRvRT 
■RT ^ 1 3*7% T# W3 RR # t 3%T 3TR ^ 37TRf% 3*7Rtf 
RtRRtRRTff 11 

Tn®fNf RiT 37R%f f^RF % RF RiRR % f%> %> ^TRR 

R*%% Rft% "% SRJRT RRRTRT «7T R*^ Rf?% ^f R%g %RRRcT 
Rif Ft, %*7fft«7f%RFf f, 20,000 FR% ftcvii *RfRiR RRRf % I 
f%R# Rif R7f* ■% ^fTFTR % RiFFRPT RR?f-1 ^ 5 %?T ^ f I 
f^R^f ^f R%* *t fR^JRR RR 3Wf* f%f% TTFTRRi %R f I 
*RR Rl#ft R% «7f* "% *%^5T"% ^RlPH^Rl RTsfRT-RR RRTRFff 
R* R*^ fRiRT RRT 11 RT#Tf RiT RTR-RR %‘RF Rf RiRR t % 
3*7% cRFT-RR RTR*7 ^% RiT RT^R-RR f%RT RT, UIrIhI Rif 
30-9-97 Rif Ft RiPfRR ^RTT fRiRT RT ^RiT RT aft* 3*7RTT 
TRPT-RR tqlqiK Ri* f^TRT RRT RT, 3*7% RTRTF 3-12-97 R 
17-11-97 Rif f%%R% RTsf3T-R%R^%ffRFFTRFftFRraT I 

RTRHt RiT RF RiRR % f% RT^fRT-RR %' RpfF 3*7%f 
RFf %f R^ R*RJ RF m t f% %RTf%jfrT % fafw*3 
*R%R RRT!? R!? Rt 3%* 3*7 *%fR % 3i-n*tci "gf 3TTRHf SRT 
RmRT RR f%RT RRT RT %*ft f*Rf% R 71% 1 J*f 3 Ff% RiT RiRR T J*t 
RTF STTRugli % aff* RTR RTRHf Rif FF% ^ff Rgf ^ Rt%f 3^ 
37RRT 7RTR-RR RTR*7 ^ #TT R#% RT 3TRRT RF ^RTf%jf% % 
RiRT*RFR f%vT% RT% RpdlR RTRT Rv*% "% FRJT* RR *7R^ft «ff 
R* 3 ^ RTRHt Rif aff* ■% %*7T fiTR Rgf f%RT RRT I %*ft f*Rf% % 
RTRHf R5T RF RiFRT f% RT?f T J*f Rgf %, RWRgH % I 

F*TRR>TT'3R*RRR1RH) %*%R^5R) *f<7lfi^Rl R^RT^fRT- 
RRf%RT RT, 3*ff%3T3*T*R%'RTRHf %f #7T^RR f%RT RRT f 
%*7t f*Rf% % RTRNf 37R F*7 R* %ff 3mfR Ri*% "% RTfRF % I 
%*ff f*Rf% % RTR *RR HIrIhI % *fRlf%|f% %7J RT*fRT-RR f%RT 
fRR5jf SIR *R)R)R f%RT RRTT f 3%* 3*7% $PJR*R R 
RTRHf % ^qiPi^pTi %RfeiiRRTRTRi* f%%^ Tlf 37R RFFRR* 
Rif^3TTRf%RFfRR*TRi?Tf, F*7 *7RR% 1%T^ff R% a%*"% T**7.^f. 
f*rfRFT ft3 fRz'fFTR R^R* 3650/98 3FRTRT RRTR 
■37R.*r*T.TTR.'Ff.*7f. R^ f%^R %?T f%RT f%*7% *R^ f%RT RRT % 
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ftft ftftft % % frrt 3 FferrFT ft! ftft fr 

f^prr t FT ff ff FjFfcfT ffT-F rtctt i fh 

FFR FTFHt % FTRFT-FF % 3TTFR FT 3 TTPPjf% FF^Tf % 
3RTFF FlF^t FTt TTFTfF^F FRFT TFvFf FFR 3R[fFF 
FFff I 

FIFTFT F4 FF F% t FF fFFTffF FPFFT FFT RFFt «fT 
31^3 FF , =M< ,J F FFF^t ^lf^rf% MtfT FT FFuft, FFtJ FF MF> MIR 
FF? t, fw\ RITIMi Fit FF FF Fit RFI TJF FF? F^ FF FT F? 
*rT| h Fit IFT 7 ) TFF1 TIT %, FFT fT*tfh FTF?Ft fFFlftd MlRTtl 
FF? FFifT FT FtT fnfF FFT t RE *1F TFF FE-M F FTOT ^ 
TlFlfi^fF FF, FTFFT-FF TPTRT T=hFt Ft FFFF FF FFM1 f% FF 
TFFTRF FPFFl FF? 7M, TO TRF Mf’.RFM FI TIFT F I 

3ffi: FIFTFf TT TTFTFRlfF FpFF 3?TT ^F t sffT 
FF? 3 F]FTf FH FT! TfFFTffT FFT F I 

3?fafaofa 

HTF:-FF TFIM'ifM FFT FTFT F fFT TTFTFTF W F7?R7 
TT fEH<c'-<H TFTFfFF FF FtFFt FFT FFF FT FFTTTF 'FT FTT 
FFFT F1FFT -FF % 3-TTFTT FT TTFTfFFTF FTtF % 37FTFF FFFFfF 
FFFT FFFT FT FFFT ^FJpFF 3TK rIf FF? F I <FF: FP-M 
^ftfT f ff? -ffftf ftft frf ftT ^ffttTtfT FFT f I 

tfttt 7 t t ft, '^ftftfTtt 

F? fFFcfr, 15 FJF, 2004 

<JTT. 3TT. 1620. — RTFTTfFFT fFFTF RfufFFF, 1947 
(1947TT 14) FF FTTT 17 % SEfFT 77 ! *?, %FffF FTFFT fF^TFTF 
IF F7?F FT FFFFF % TTF& TFFTFFF RTT FF%T FFTFFF % 
«ftF, SPJFF F fFRT FtFTIMT IM910 F T<1F *li^K FlcjlPi^ 
STfFFTTFT, >1FTT % FFT? (FFF FTTFT 100/95) FF FFF%F 
FRF? t, ^TT %FFF FRFTR FTl 18-5-2004 FF FTF! ‘F'^TT FT I 

[FT. FFf.-42011/6/95--3TTi TiTR. (fFfFF) ] 
FT. FF. FTFF, RF7 FlfFF 

New Delhi, the 15th June. 2004 

S.O. 1620.—In pursuance of Section 17 of the 
Industrial Disputes Act 1947 (14 of 1947). the Central 
Government hereby publishes the Award (Ref. No. 100/95) 
of the Central Government Industrial Tribunal-cuni- 
Labour Court. Chandigarh as shown m the Annexure in 
the Industrial Dispute between the employers in relation 
lo the management of Hindustan Salt Mine and their 
workmen, u Inch was received by the Central Government 
on 18-05-2004 

[No. L-4201 l/6/95-lR-(M)] 
B.M DAVID. Under Secy. 


ANNEXURE 

CENTRAL GOVT. INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, CHANDIGARH 

Presiding Officer : Shri S.M. Goel. 

Case No. H) 100/95 

General Secretary, Drang, Guma Khan Mazdoor 
Union, Sundemagar, Distt. Mandi, H P.—Applicant 

Vs. 

1. Chairman, Hindustan Salt Mine, Ram Singh 
Road, Jaipur (Rajasthan). 

2. Mine Manager, 

H.S. M. Ltd. Unit Mandi, 

Himachal Pradesh.—Respondents. 
APPEARANCES 

For the Workman : Shri Dhani Ram 
For the Management: Shri R.L. Kaith 
AWARD 

(Passed on 5-3-2004) 

1. Central Govt, vide Notification No. L-42011/ 
06/95-IR (D)(Misc.) dated 5th December, 1995 has 
referred the following dispute to this Tribunal for 
adjudication: 

“Whether the action of the management of M/s 
Hindustan Salts Ltd. represented through 1. The 
Chairman, Hindustan Salts Ltd., Ram Singh Road, 
Jaipur. 2. The Mine Manager, Drang Guma Salts 
Mine Unit, Distt. Mandi (HP) in not designating 
the workman employed in their Drang and Guma 
Salts Mines in Distt. Mandi (H.P.) by the trade/ 
work done by them and instead designating them 
as semi-skilled, unskilled and skilled, is legal and 
just, if not to w hat relief the workman are entitled 
to” ? 

2. In the claim statement the union has claimed 
that the mine is covered under the Mines Act, 1952 and 
certified standing orders are applicable on the service 
conditions of the workman. It is further pleaded that the 
workmen working in the mine are not categorised 
although they are performing the specific duties to 
designate the workmen working in the Mine as driller, 
blaster, compressor operator, fitter and beldar, chowkidar. 
It is further pleaded that the workmen mentioned in the 
claim statement are working in the mine since 5 to 20 
years and the management has not given them particular 
designation. The union prayed that the management be 
directed to categorise the workers according to the work 
they are performing from the date of the demand notice 
dated 15-3-1994. 


-h ♦. *«• *.i-t n* if! u 
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3. In the written statement it is pleaded that the 


15 2004 


workmen working in the unit have been properly 
categorised as unskilled, semi-skilled and skilled and their 
placement is in consonance with the schedule framed by 
the appropriate govt, under the Minimum Wages Act. 
The designation given in the claim statement is totally 
denied. It is further pleaded that the management has 
classified the workers as given above and the relief 
, claimed by the workmen is imaginative and the same 
deserved to be rejected. 

4. Replication was also filed reiterating the claim 
made in the claim statement. 

5. In evidence both the parties filed their affidavits 
and also examined and cross-examined the witnesses of 
the parties. 

6. 1 have heard and learned rep. of the parties and 
iiavc also gone tluough the record of the case. The demand 
of the union isthat the workers working in the unit should 
be categorised according to the work which they are 
performing. It is the main argument of the learned rep. 
of the workman that specific work is being taken from 
the workers but they are not designated as per the work 
performed by them. All arc classified as unskilled, semi¬ 
skilled and skilled. On the other hand, the rep. of the 
management has argued that the designation can not be 
given to the workers as the specific work is not distributed 
amongst the employees and it require specific 
qualification for the particular post which is not available 
with the workers. He has further argued that particular 
designation require particular qualification for the post 
and eligible criteria should also be there with the workers, 
for granting the particular designation and category. 

7. 1 have gone through the submission/argnnicnls 
of the learned rep. of the parties. It is admitted case of 
the parties that these workers arc working in the mine 
for the last many years and they were not classified 
according to the work which they arc performing. The 
management categorised these workers into the categories 
of unskilled, semi-skilled and skilled workers which is 
against the principle of equity. In my considered opinion, 
if a particular workman is holding the essential 
qualification lor the work w'hich he is performing then 
the management should have allot him the designation 
according to the work which he is performing I find no 
ground to deny this right to the workers who arc 
performing (he particulars nature of job and holding the 
requisite qualification for the post. Therefore, the 
management is directed to categorised the workers who 
are performing the particular duty if they arc holding 
requisite qualification for the particular post from the 
dale of the passing of (he Award. In a way reference is 
answered, in favour of the workmen. Central Govt, be 
informed. 

Chandigarh S.M. GOEL. Presiding Officer 

Camp Mandi. 

5-3-2004 


3W. 1621.— faqrs srfafPtH, 1,947 
(1947 14 ) qft RHT 17 % ifr s ftq wm 

we % % iratrfa % % 

m*>\< afmtftrer 

srftnOT, % w (tM 76 / 90 ) Trenftm 

1?, 18-5-2004 RTRT *TT I 

[B. Rvf.-290l1/7/90-3TT^. 3TTT. (faf^j)] 

New Delhi, the 15th June, 2004 

S.O. 1621.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 76/90) 
of the Central Government Industrial Tribunal-cum- 
labour Court, Chandigarh as shown in the Annexure in 
the industrial Dispute between the employers in relation 
to the management of Hindustan Salt Ltd. and their 
workmen, w hich was received by the Central Government 
on 18-05-2004. 

|No. L-29011/7/90- 1R(M)J 
B.M DAVID, Under Secy. 

ANNEXURE 

CENTRAL GOVT. INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, CHANDIGARH 

Presiding Officer; Shri S.M. Gocl. 

Case No. ID. 76/90 

General Secretary. Drang, Salt Labour Union, S-l/51, 

H O. Sundcrnagar, H P —Applicant 

Vs. 

Mine Manager, Hindustan Salt Ltd. Mandi (HP) 

—Respondent 

APPEARANCES 

For the Workman : Shri Dhani Rani 
For the Management: Shri R.L. Kaith 

'award 

(Passed on 5-3.-2004) 

Central Govt, vide Notification No. L-29011/7/90- 
IR(D) dated 8th of June 1990 has referred the following 
dispute to (his Tribunal for adjudication ; 

Whether (he action of the management of 
Hindustan Salts Ltd Mandi (HP) in denying regular 
scale of pay to unskilled daily rated workmen is 
justified. If not. what relief'are the workmen 
concerned entitled to V 

and 
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“Whether the action of the management of 
M/s Hindustan Salts Ltd Mandi (HP) in denying 
pension to their regular employees at their Drang 
and Goma Mines is justified. If not. what relief 
are the workmen concerned entitled to T 

2. Today rep. of the workman, Dhani Ram made 
the statement that as EPF Scheme has been introduced 
from 16-11-1995, the Central Govt, have allowed 
pensioners benefits to ail the workmen as per the scheme, 
the demand of pension mentioned in the form of reference 
is not pressed. In view of the statement of the rep. of the 
workman, the second demand regarding pension is thus 
dismissed as withdrawn and there exists no reference from 
now regarding the demand of pension. 

3. Regarding the demand of regular pay scale to 
unskilled daily rated workman, the union has filed the 
claim statement mter-alia pleading therein that all the 
workmen are dailv rated since more than 20/30 years 
and their services were regularised m the year 1970 but 
they were not given regular pay scale: It is further pleaded 
that the respondent is Govt, of India undertaking and 
supervisory staffand officer staff are getting the pay scales 
but two categories are not given the regular pay scale. It 
is further pleaded that some of the workers were given 
the pay scale and the names of Lckh Ram peon. Keham 
Chand driver. Jiwan Singh Electrician and other but the 
workmen mentioned in the claim statement were not 
given the pay scale which are about 38 workmen. It is 
also pleaded that the Union and the management come 
into settlement before the A.C.C. regarding regularisation 
of service who have completed three years of continuous 
service. It is also pleaded that these 38 workmen w ho are 
in unskilled category may be allowed pay scale w.e.f. 1980 
plus ADA and other benefits which are available to the 
Central Govt, employees. 

4. In the written statement the management 
pleaded that the similar dispute was raised by the Union 
and the reference was adjudicated vide award dated 
25-1 1 -1988. It is pleaded that the demand of the Union is 
for fair w ages and the same is linked with the capacity of 
the employer to pay. The over all financial position as 
well as the financial position of the Mandi Unit does not 
warrant any increase in the financial liability of the 
company which is going in loss and it docs not warrant 
the continuous of the employment of the concerned 
workmen. It is also pleaded that respondent management 
is not Govt, department and it is required to function on 
commercial lines. The demand of the Union for giving 
them regular pay scale in accordance with the 4th pay 
commission is neither justified nor legal. In case the 
demand of the union is accepted, the same will add to 
the losses and will not be a workable solution to run the 
company and it is prayed that since the company is 
running into losses, therefore, the Management cannot 
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fulfil the demand of the union for grant of regular pay 
scale and prayed for the rejection of the demand of the 
Union regarding granting of regular pay scale. 

5. Replication was also filed by the Union 
reiterating the claim made in the Claim Statement. 

6. In evidence the Union produced Mohan Lai. as 
WW1 who filed his affidavit Ex. W1 and the documents 
W2 to W14. The Union also produced Dhani Ram as 
WW2 who filed his affidavit Ex. W15. In rebuttal the 
management produced P. P. Bhargava as MWl who filed 
his affidavit Ex. Ml and documents Ex. M2 to Ex. M4 
and Shri C. L. Malhotra MW2 who file his affidavit Ex. 
M5 and Award of Himachal Labour Tribunal Ex. M6 
and Financial implication Ex. M7 

7. I have heard the Learned representative of the 
parties and gone through the documents, evidence and 
other record of the case. The main argument of the 
Learned representative of the workman is that 38 workers 
mentioned in the claim statement are working on daily 
rate basis for the last 20/30 years and the management is 
not paying them the pay scales although they were 
working in the mines, other staff employed in the office 
in supervisory and clerical cadre are being paid regular 
pay scale as granted by the Central Govt, from time to 
time. It is further argued by the Learned Representative 
of the workman that discrimination cannot be made in 
the same establishment and the workmen are entitled for 
regular scale as the Govt, of Himachal Pradesh already 
implemented and given the pay scales to its daily rated 
workers. On other hand the Learned Rep. of the 
Management has argued that the workman was made 
regular but the scale wages cannot be given to them in 
view of the weak financial position of the Company, and 
if minimum pay in the pay scale is allowed there may be 
a situation that the Company may be closed. It is further 
argued that the demand of the unskilled daily rated 
workers was already turned down by the Industial 
Tribunal, Himachal Pradesh and its award become final, 
therefore, workmen cannot now agitate for the same 
demand. It is further argued that Respondent is a Govt, 
of India Company and it is required to function on 
Commercial lines, therefore, the demand of scale wages 
cannot be acceded to by the Management as the company 
is running in losses. It is further argued that being a Model 
Employer the Management would be happy to allow' the 
scale wages if the Financial position of the Company 
would be better. 

8. I have gone through the rival contentions of the 
learned representatives of the parties. The workmen are 
working in the mine for the last 20/30 years and there are 
being paid D.C. rates as wages and they have been denied 
scale wages by the Management. It is admitted case of 
the Management that the other set of employees working 
in the office like clerical, supervisory and Peons etc. are 
allowed scale wages but these applicants were denied the 
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scale wages. It is also admitted case that there was a 
settlement between the parties according to which the 
applicants would be made permanent but they were not 
granted regular scale wages as being given to the other 
set of employee working in the office which is clearly 
discrimination. The plea of the management that the 
company is running in losses and due to this factor the 
regular scale wages were not granted hold no ground as it 
is a clear case of discrimination and injustice caused to 
them. The similarly situated employees are to be given 
same pay scale and the management cannot escape from 
its liability to pay scale wages being a Model Employer. 
The management in its communication Ex. W16 was ready 
to give the pay scale to its regular employees but it is 
stated that due to financial position it cannot be given. 
The financial position of the Company cannot come in 
the way of granting the regular pay scale to its employees. 
Therefore, taking into consideration of the facts and 
circumstances of the case, the workers of the salt mine 
are held to be entitled for the regular scale. The end of 
justice would be met if they are granted regular scale w.e.f. 
the date of the reference i.e. June 1990. The reference is 
answered accordingly. Central Govt, be informed. 

Chandigarh, 

Camp at Mandi. 

5-3-2004. 

S. M. GOEL, Presiding Officer 
forvft, 15 ^i, 2004 

^?T. 3TI. 1622,—afhdtfw fws srfafwr, 1947 

(1947 14 ) URT17 % m 

% TfK afoftftre if 

hthtr afrfc 3rfa*rr*r, ^ % to (wrf 

60/2003) t, ^ tiro ^ 

14-6-2004 HTI 

[H. T^.-110l1/21/2002-Hl£ HR. (fafau)] 

New Delhi, the 15th June, 2004 

S.O. 1622.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 60/ 
2003) of the Central Government Industrial Tnbunal-cum- 
Labour Court, New Delhi as shown in the Anncxure in 
the industrial Dispute between the employers in relation 
to the management of Airport Authority of India and their 
workmen, which was received by the Central Government 
on 14-06-2004. 

[No. L-11011/2 l/2002-IR(M)] 
B.M DAVID, Under Secy. 


ANNEXURE 

IN THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, 

NEW DELHI 

Presiding Officer : Shri B. N. Pandey 
ID. No. 60/2003 

Shri Jitender Kumar Singh, 

Shri Ram Swaroop Yadav, 

Shabbir Ahmed, 4 

Pradeep Kumar Yadav, 

Anil Kumar Yadav, 

Islamuddin Khan Aghar and 
Mohammed Shamshir Khallas through 

The General Secretary, 

Delhi Multi Storey Building Employees 
Congress II, Tblstoy Marg, 

Vandana Building, 

New Delhi. 

Versus 

The Regional Executive Director (NAD), 

Airport Authority of India, 

Rajeev Gandhi Bhawan, 

New Delhi-110037. 

AWARD 

The Central Government in the Ministry of Labour 
vide its Order No. L-l 1011/21/2002 IR(M) dated 16-04- 
2003 has referred the following industrial dispute to this 
Tribunal for adjudication: 

“Whether the action of the management Airport 
Authority of India, New Delhi in denying the 
regularisation of the services of S/Shri Jitender 
Kumar Singh, Ram Swaroop Yadav, Shabbir 
Ahmed, Pradeep Kumar Yadav, Anil Kumar Yadav, 
Islamuddin Khan Aghar and Mohammed Shamshir 
Khallas working as Junior office assistants on ad 
hoc basis is just, fair and legal ? If not what relief 
these workmen are entitled and from which date ?” 

2. The reference was registered on 22-5-2003 and 
notice to management and workman was issued for filing 
of claim on 25-8-2003. On 25-8-2003 Shri Neeraj Kumar 
Junior Executive (Legal), I.G.I. Airport Alongwith Shri 

M. N. Joshi, Senior Assistant (P&A) appeared and none 
for the workman appeared. Since 25-8-2003 till today 
none has appeared on behalf of the workmen and Sri M. 

N. Joshi who claims to be Senior Assistant Personnel of 
Management appeared on 22-04-2004 but has no written 
authority. It appears that the workmen are not interested 
in pursuing this dispute. Hence no dispute award is passed 
in this case. Award is given accordingly. 

Dated: 5-5-2004. 

B. N. PANDEY, Presiding Officer 


1977 GI/04—18 
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P$ fc#, 15 ^P, 2004 

grt.3ir. 1623.— ^^^ \Hm arfafpror, 1947 (1947 

MIT 14) pit PRT 17 % TOPK TRTTOTTP ^Z 

TO^RT TTKJ fRPTOTO % TO1TOTP % TTO fppfalpif 3ftT PP%7 
P5*fant%ptp, SFJMM % Ipf^P aMP IP> r^lC^f PRTOFTWT, 

ptIrtt; % to pit tofiIttp proft i?, to TaOo totpr pit 

14-06-2004 pit PRT ^3-1 MI I 

[TO 7^.-29012/61/2000-341?. 34R. (PR)] 
TOTO.TOPP. 37pT Tlfpp 

New Delhi, the 15th June, 2001 

S.O. 1623. —In pursuance of Seel ion 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award of lire Industrial 
Tribunal, Jodhpur as shown in the Annexurc in the 
Industrial Dispute between the employers in relation to 
the management Rajasthan State Mines & Minerals and 
their workman, which was received by the Central 
Government on 14-06-04. 

|No. L-29012/6 1/2000-1 R(M)] 
B.M DAVID. Under Secy. 

3R[PV 

Ajkrtfm^ fTPR 3?fTTTOT Rp TOTPRTOT, 

pteretp 3 ttVtokt Rtwt mi tap, 3tk. tto. %. uto 
3fr. fro ( ) to 16/2001 

fPTORTR 7 p' Pt TpTTOTtm TO PUP 'UTO'T KfPTTO %71 TOTO 

Ttrop%r i — 


PPTR 

tov: qrerm m Rhc-to %ffe ( 3 tk mi. uto im.fu.) 

—sromf 


TPfcPjfcT: — 

(1) muf u Id Th Ipt mi. "st. TO tot. 

( 2 ) 31^1# pfpfpfp TO NHitro toHkt tot. 

3jWrom 


Kmt 24-2-2004 

mi rprrt, totot tow. p? ferort % TOppt 
PTOmRcT 29012/61/2000 fpPTTO 24-1-2001 it fpTO fppip 
arfith "I'H ?ro mm TOT P% !l In <i fpm ^ :— 

‘Whether the termination of services of Shri 
Hukmaran S/o. Shri Khusalarain Bliil Ex. Sahayak 
Karamchari by the Management of R.S.M.D.C. 


Ltd., Jaipur by way of Voluntary Retirement Scheme 
w.e.f. 31-3-98 is legal and justified ? If not, to what 
relief is workman concerned entitled ?” 

mpf % 3 krt rtp-pp topp pr% % fro to% 34tpt 

pr[p i o •TOMpfi ptr to 34R. tp. ^ to to 

pt PT? 71*11 til*j elf^P TO%p TTt^PS TO PR% 

tpT^fwfpTOPTO^Pn^itTO^^tPRP^ 12-1-93 %3TT^T 
it 3TK. TOT- % TO TO 1-10-92 ^ Ptpfad PR fpTOI 

TOPIpf %3fPtpTOT 3tfMM)lR4l’ % TO*Tf, ^t f% ™ TOfpP t 
pit JJTOR? PR^ TT cs*Ttt ttqiPv-jfxi PtTOTT % STPKfp 

PKfaT-TOTRRt fPTO TO TOP? % 3KRT PT*fpT-TO4 3TTO*ff %TOTOT 
12-1-98 Pit TOTTtf %TO fpRTT fTOE4% 30-4-98 fpfTOPTIP? TO 

itPifTjp tl ttfIpi pit, elfw arorof % top? % top 

MttlT PT^ TOTPP TFPPTHTTO Ipm P*TT Pf< "*t 28-3- 

98 % 3TT^yi ^ 3T^ v TTfppr mi TOTm PK Tit, 3TPT*ft % 

Kfeff Mit RoiPt'jpTt rnmun % ptp to puRtt-pp toc 

3tlfPKT 'NlTyi % -SRfPrT PKfpTfTPt PIT PTTOTT Tiff 341% % PTO71 
mi TO*HT-TOif pit TPFT-TOT PFT% ^ WTT% ^ ■% TO«ff 

pit %tmct ■% PdPid f%pr i 3K7 tpt % srfpmp piRpiRol' ^ro 
PTPf ^t TTO1F PA IPTvft TOpf TO TOTPT vt% "% PTOFt 

PfPKt TO fPTOtcT PPTP TOTOt Pil P^ ^wP 3TP%!TO <%PT %fpTOT 

pit Piftro %' 3TRn t, TOPf ^rn pr-pk f%%^P pr% % tori 

Pt 3TT5T PPT ptppt P#t et pf I 3TPT %' f%ttR fpm fp> 

yn*ff pit ^PT^fm pit 3 t^m mfror fpm ^tipr prpf pit Tt- ^pt 
%' H% TP ^%PI P% fTOAK PFT% ftr TOTOT ‘TOT TP PftetTP TOT 
TORT fe.cilA PT% I 


srsripf pit 3fR p ppr % pm tott fpr prof sro Itot 
■gTU Tprrt ql^t^lpit Peit-TOt% ^OI^SI 

■% wfpm Roifmfp pippt-pp topp fwr Rnti=tii frot % 

23-1-98 ^t TPtpTK PK PTPf pit PPFgPP IpTOT, 3TPT*ff 5TCT 

mi ptron % 3^*19 fmr% ptb cttop 3nf*tp> TOTt pit 

PT*ff ■pt PK f%PT TOTT, PTPt PIT P%^ TTOTR 3TPTPt % PPTOTT mt 
f, 3TPTPt % PTPf % TOP Pt^ PriPT mf fpTOT P # 


/V-UfH'-3t% %T PT*hT-PP TOPP PR% PH TPTP TOTO I 3KTTPT % 
fwt ^34fpp#TOP1TfpRt^TOPt%7PTc^P^TOTTOT^R 
PKPT% P%, PTPt ^RT TPPR ■% TOPP PT^tpT-PP ^t TPtPilT 
PR% % 3TPTPt PTPf % 3TPTPt ^ 

TO3SJ TP: ^PT % P^ TO^PT -PP TOpP P^f fpTOT P ^t 

PPTO PRT 25-^P 25-RPPTTpit^ PevTPPP^f tPTOT I 3RP 
BrA?*7i farm far Tnpff Trfn-Tr? ircaa TTFfrST fam PTT% I 


Km-PP % TO3*tp %f PTPt % TORT PP 7TPP-PP TOpP 
fpm frrro TO 3TPTPt pfpfpfp PRT fPTO P% PP1 3RTTPf pit 
3TtC% MMdRIHPJT TPTP-PPTOTPtPRlfTOITOTOPf Mfrtfdfp 
pRT fPTO Pit P^ I TO«ff P 3TOTPT pit 31R ■% PTOTT%TOP pit P%Pt 
pfpPT %7T pit P^ I 
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faRni 

ert rf rtft 'wif ^ f#r# % ar%ffa f faitfaKl 
^ ^ 11^05 ’3R$ T#fa©3T ^qip^frl RTf RTsfaf-RT 

"TO RR% RFRf rRFT-RR faRT sfa FR#t #Rfl a#R #7 tr 
*THlkl cf>t # R^ | 

fwftSHI 4>&l M<flfar^lR#4> deilf^fa %3TI^T 
TO T R #R(T TO # RTRfal# RR dRlfaejftl #t R$ % I 

wi 3mff rtt faiw W rf rrh % far fepRfae #t 
«it*ni # 3T# # eft, RRTFH % EW3RT RR# *t #T RE^-I 
5RTWtfa## FR R* 1#tERRFFf lfaR##t3Ttrd 
*i«imi*i #71 E! f, far^fa arrfa-gRim^t-jfe^tf I 

Risfal-RR R 3RR ERTfaRTF ^^TTf | 

rf srnrfa #t r$ t far pw? r tot rtt 
arm-arm r# rhrt «rr afa: f# 7 # m «rnf # r^ # rr$ 
^qrfagfa 'qfapn % srfara dqifH^fa RdR^t afa: 

F*f RT ## far# 7# RTT RTt$ RIRRH R# % sfa R1R dRTffajfa 
RR # R^ 7ft R4HMRJ! #t Rrt£ faerfa R# TF R$ RtafaRF 
7# WT: Ft H5<R#'T#RTT?rtt IF*TTOTR3TT«ff #tRF 3TNf% 
# ffaTRR t I 

F*f RRTR WT FT# % RF affair faRTT t far FR% 
^fifajfat^ 3n^-'q^fa^i^afa3#%3T^<'J|Tf 

t, RF fa*# we % ## faqfa # imff rtt fr R7 are 
wffa rtht id rtf farrvR t i wr Ft rt# #t faRF #’ 'ft 
RFfaRfa weTfaRTar^tfarRT# R^RFarrefaT^tfar 

#R R>R fa#, ^=fc) tiqiPiPjftl T TcT7T #7 RT #t R^ Ft #7fT RT*ff 
RTTR>RRR#t I 

FR RRTR RT# #t ^qiPf^Rl RTT R!*fa|-RR #7T RiT# RT 
fa^HIj^R d«llPf^Tl fai^l 'M^lt sfkeR^T 1HFH RtedfaRT 
rrt % i ## fa*rfa #’ aw fitMT ^rr f^t "'R ^ srrrfa ^rtt 
farcrorc % \ wr Ft fafa ^rt rf fa«rfa »ft we % far ^ 
dqifH^Ptf d TOffalF ^ftwi 7T«ff % UTRT «BT fafa f Ft e=T RT 

3=tf srrrfa^^7 r^tt^ rrfar trt. ^t. fdfa^rfaefaetror 

R«r 3650/98 3Rsrrai -SFTR '3TR.TRT.TRT.Ft.Rt. W wfafa 
TT3RRB TO WWT ERT RF 3TfMfa«Tfffa faRF f far ^T 
insff % dRTfaffa % to d Rfernrf ^rt tttrt faprr t Ft 
ed ttqir'i^rn % arfaR ^rt i^ft *ttt ^ arfa^R RFf% i 
FR WT RRff % TTTsfaT-RF % 3TTRR RT def l fi^Ri Wfa % 

3i'tf , in TTRff ^t tlqfPi^n ^><11 fardt TT^fTR ■af^lRo afa[ sfaR 
FFt% I 

3TfyfaufR 

3RT: RF STfafafSfF faRF FTFl t far TT5RRTT ^e RT^RT 
trf ta farfa^F ekt aft pwr aft Tpnwm ^rt 


<i*A> mi4«ii-RF% anRRlTifaFfalfa d 3RVffl dqifa^Tl 

^nr far# # Trarc 3fifara #r at#v f# % i snn m# 
3nmff d ^ vR^Ffa 3 ttrt fr% ^rr arfa^rd % i 

RF arfafar^ sm faefar 24-2-2004 #t ^ 

^FHFT «BT 7 Pff I 

faTTTlRTT, WRT#?T 
facrfl, 15 ^T, 2004 

^T. 3ff. 1624.—s#«itPl4> fafaTE vflfafa^M, 1947 

(1947 ^ 14 ) R?t Rm 17 % 3T3R7^ d, %R(fa RRFRTRIWB 
#e Rl^R TRFf#ReR % fa#3|^f a^ Rsfar 

^Rfa#%#R,'3R3#idfafeaFh#Pwrfa«nE'd aRWFTror, 

Tart^igF %*roie Fra>if^ra %, -oft Frrotn: ^ 14- 

06-2004 #t 3TTRT ^3TT «TT I 

[R. leT.-29012/99/2000-aR£ 3TR. (TRr),] 
#.TRT.%faF, 3TRT RfRR 

New Delhi, the 15th June, 2004 

S.O. 1624.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award of the Industrial 
Tribunal, Jodhpur as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the Management Rajasthan State Mines & Minerals and 
their workman, which was received by the Central 
Government on 14-06-04. 

[No. L-29012/99/2000-IR(M)] 
B.M DAVID, Under Secy. 

3fr@ftfh<*} faclld 3lf^4>tU| TrJ snt T^nRTFPT, 

TfalRfa arfa^rd :—afar# fayn -jrtt, rr. t^r. #. trt. 

3fcf*r.(%T#R)tf. 13/2001 

TRTRTR aft 3TRSTRTR Rlfa #eT fa^T# RTR RRRF faRR 
4r^#T I —RT# 

«HI4 

TFIRTR^HRT^RTRF faWR#rfa^F(3TR. 1R.TRT. TRT.% ) 

— 3 T 5 n«ff 

■3Rf^ffrT: — 

( 1 ) FTT«ff yRlPffa aft TRT. #. RT# FR. 

(2) arnmt Rfafafa aft # *mm 
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ffRTRT 24-2-2004 


m RT7R '33RR3 # Pccril A 3TRRt 3Tfk3JRRT 

5 hHi«+‘ RFf. 29012/99/2000 Pc-I!'* 30-1-2001 ft fTR iqqi< 
cfT# 33fkf#FT ^73 'RIRRRR # TtfRR f#TT t : — 

"Whether the termination of services of Shri 
Tagaram S/o Shri Achalaram, Ex. Sahayak 
Karamchari by the Management of R. S.MDC, Ltd. 
Jaipur by way of Voluntary Retirement Scheme 
w.e.f. 31-3-98 is legal and justified ? If not, to what 
relief is workman concerned entitled 7 


Riff #t #3 ft RTR-RR y Hpl R#t ^ ■aif'HRfRR fokl 

TFTI f% 3TRTft % RT *3 # 73# 331# Ten Rt#ie R3 rt4 

RRf aTT^RktR 9- IO^f"^ 3T7RF3tclkR3 Pl^Fro ft, 
r# Tffrwrr 7 # R3 #3 3tk.tr : 5«P2. % Rk R3 
f#7T ttt i Riff 'TT 3 #r tr ^ #fT 7t f#TTf73cT Ri# 

fcj, 3r5TT®ff R #RRnfi'Ri "f t#r TRRR PvhMi iRRTR ST3T 
^nft 12-9-90 R?t Rt.33K.R73- 7R#3 ^ ^TtFtcT RlfRT RR RFt 
of RF-ff 7t 14-1-98 R3t *4^*3 R) ftRT PH^frJ RT#fl~RR 
f#7T RRT fsai<4 31-3-98 Rif RRiql ftRT RT, KF 3Tf ?£ ^* = r—"T^T TTYRp 
«TT cr^ H+>H 3TRTSTP f RTRt % ^73 R1RRT-RR R3f Tift Rff RTR^ fR 
#RRT % 3P#R Rff 33T 7^1 RT 53tf#t 1?33 KlfRT- 
RR R7f cRTR-RR HH+3 RTRt RTf TtRT 7t RR KRT RKI 

pjtHk ^ R ft RTR? R7f fRRTt RRR7 R3f Rtf# f#T RKT RRI R 
ft # Rff TfTRTRt R3 rftR* #RT RRT, W 37RTf#[ff RTRR RTR 
RTRt ^KT ^R-RR^RRT 71## ^ eft 3-fM RRTKT fRtfpTt RT*ff 
STTTffeRIcT 3TRW^kTf#TTR[Tcnt^3T##RTRf 7t cRKTRR 
f#T -3TT T^T f, RTRt % ^R Rif #337 fkT ftf ^ # RK-RT3 
33RR77T #31 TSRT RT, ^73 RRR3 3TRR1T7T #1 % 3TTKT7 RT 
rkrt HHHHFHtlRTRf Rit RTRR t fRTRTfRT-RRf 
1#3ty#'%^mRT^^TfR#RRftft#lW4t TFTTfffnf 
RF#T-RR % 31R7TTT Riff Rf #T 31# # % R#R RR> RTF3 
3RkfmttRft^RT^t,^^^R3:33Tkf ^RT 28-11-97, 
1-12-97 # 33FMT #' W-tRT-RR ^RR W-ff ^RT #qifR^ff% 
Rff f#T ^TlR # TTT^l # RT$ ?tt f# Rt #R3R Rf#RTRT 
T^RTRT? 'RRT^33ft #RRR RR^ 3TRR[ 33RFR RR ft # I 3TRT 
ff f#TRR f#3T fRT Rift R3T ft "# ftRT ■HRTpR # 3R3RR fRRtt 
WRR Riff # 1 JR: ftRT k’ f#T WR R3 33Tfyt RT#T tRRTT ^TT% I 


snJTRt R7t 3TR "k *TRTR R3FT RRT 1# 33RT«ft ‘STRT 
fl^ l H^pTl RTRRT^TRt## ft #73# Riff R R#- 
< 4Tff 33R5TRR fRRT tRRft ^RTR % 3#R?1 k 3#ffR3 ##5RT 
43^ I H2lH #I W-tRl-RR 14-1-98 #RRTR iRRTT #3#t3 5 ftRiR 
RR 31 -3-98 # Riff RTt 3#%R^ #### RRTR R7t, Rift 
fklRI % 31-d'id T J TI t R3R ^ 3TRTT RT 33R: R# -33^FR TRtRiR 
fRRIT RRI, RRR W-tRI-RR #tR3R RR% ^ T [f RTRt # lR#t 


3tR»R R5t %fet fRT R ^RRlf Rif 33R3R M^li R5FH RTjft H9 k 

^IR^RRi Rff «It, 3jmf R3t ^qiPl^Pn m 1^I41 % •33RTfR 

#<R^ R# cl HR ^TR3t R31 »j»kiir RR ffRl RRT, RTR fRR3t <K? 
^t 7R33 R>f ^fTRTR ^TRRft ff RR5TRT Rff t, Rift % 28-11-97 
RR11-12-97 R>t #31 ft #f#R3 #3TfR#R Rff iRif # 
3TRR ff ^t| RlfRI-RR RTRT Rff ^ RfffRI Riff f ^f^RT 
tiq i Pi^ ffl ffR# 31-3-98 ft fft ffRTR> 14-1-98 Rlt 
RT*fRT RR ffRT RT1 Rift f ft.T^* ^ 3T# # TITRT # % l 
RRT ff fR#R #R1T % Riff R5T RTR-RR 33^3R TRTftRT fRRTT 
I 

RTR-RR % 3TRfR f Rift f WT R5T RTRR-RR R^R 
f#qT#HR3 3TRlft yPcTfRfR^RTf^^tR^RRI ^t 
#3 f H'ldKIH RUym-RRTRFl f^RT P>l«^ RTft yfiiPifa 
^Rif^ir^tR^i Rf ■afk'f #f#R <iwif4U<i Rit tjRtrt 
#1 ^rni i 

ftffR^%3lfRklfkR^^ R^ ^1, RR1R#RJ aiR^tRRT 

fRRTIl 

3JT«ff ^RT R^ Rj^T RRT % RF f##t # a3RlR PHRlPM 
RF Tf 3JRW Rkf Rkf #f^R3 #?lkl^f% Ril jn^RI-RR 
RTRT R33% FT?lf 3RFT-RR #Rt 3# R3T^t #3# 3J^R fk R3 
TTRTRT ^3 ft R^ I 

f##t^RTR^ WTRT#» ^RlfHqfrl%3nf^R 

RR R3 #RR RRTR ft RTlfRTft RR 4lRlPf^# ^t % I 

Riff '5RTR^R3tF T TRl1#R^#'3^3nSPt a^ff R3 RTR33Rft 
RRif f, ff k# f, RRif ^ srn# 

RTft f R?t ft f#t Rff 11 fawt R?t 3Tk ft 

HHcdR T H f#ff% 3T# R1RTR ft R?t % I 

fkkFi rMrt-rr, Rkrkt %3mnq-RR 3nff Ik f, 

Pni^i yt<^n RRRR ff R5tf H nfT % I 

^3T MR)K3Rf 

RTsfRT-RR tfRT RT #3 R3Tt % 3T^3T3°T f’ ^qiPi^Pn ^ t, 
R^fk#13W%f##Rfff’RTRt RJT533R3 3R atTR# RRR1 
^3r^kmr3% iwiftRTRt #t f#^f kt R^ k»rff wz 
fk R3 3TE* % fRT RTRt R>t Rl? STTR# Tft % %ff RF3 k#f, 
^3TR^#3TfTffrTReTRfkR3RitR^ftf^TTRift RiTRIRRRff 

^31RR5T3 Riff R3t PlRlPf^fR RiT RlfRT-RR f?T Rkf TC 
PdHHI^'K flRTfR^R f#RIRRT % 3#R3TR1T »JRRFT #Rf ffkl 
tjr[ % | #ft f#fcT f 33R Rift Ril ^33 R3 R^ 33TR# RRRT 

kT31RT31131TR ft fffk R?t^R^ #lkl ^^ t fa R1R #nkTff% 

f 3T#fkcT MpfHIR Rift f RTR1 RR #rf't ft TR R3 33R 33TR# 
Rff R73 33RFTT % fkll % R33.ft. #Pr^ fe M*n R^R3 
3650/98 3P=5rrR7 RRTR 3TT3.'k73.'kR<^'-'^- ^ "RTRRtR 
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aqfaPTI Hit fftgfHF Ft t Hlfftftt £RT HR-HTR HTHHT HRft 
% Hi 3TTH fHH cRf> fttHRt HFt Ft HF FH TO HTRT 

25-ftt H 25 — TJTO^.arrHfHHH % HTHHTHT Hit ■STHFT'THT Hfft 
11 3RT ft H47F fftlHT fft' Hint Hit ft^lHTHfl Hit Tift 

3TftH ftrfHH fHHT iHTHR TTrfftftt Hit 1 pT: ftHT ft iftft HIT 3 hi^i 
HT fftf fftlHT HTfft H THRft fttfHH fftlHT H|TR I 

wrr^ff nit ^ftr ft hthth ft hift tot % TRf^Ht frt sraiftf 

FTRTHnft ftSKw, RqiRi^Ri HftiTHTHit Hcft-NTRT ^HH^qR 
ft fHHT fftlftt FHTH H H^TH % 3Tfft ftHTfH^fft 

3TlftFH-HH 3THTHt Hit UTrlH fftlHT fftRT fHHH ft THtHTR HR 
HlftHt Hit 31 -3“98 ft TftfftTO ftHTfftffft HHIH HR ftHTgHH 
fftlHT HHT fWTRJRR TTHTH ^fR!RT ftt TTHH HR HTfaHT Hit HR 
fTO HHT, HcfHR ft HTftftl HT HlTF HHHTH ^TRTHf TTOTTH ft 
HHUHT Hf! f, HlfftHT % ftt.TRHI. Hit Tlfft ftt TTTOT HR ftt 11 
HTfftHT ft 3RRTT 3TTHHR-HH HTTH %H HTlft HftF HlftHT-HH 
STcpT ‘TFf fftlHT, ^fftl HlfftHT 31-3-98 Hit ftHHJHfl Ft Hf 
zm; RTO^H^Tf^fTl ftHft HIT HTHHl-HH HFRHFN F I TTHTHf 
ftTHR % fftlftT Ht ftftfft<T 3TfHH1TRt ft Hlfftftt % Wit T FTt’ HR 
FRHT^TR HFf HRHTH, ftfftl ^UfM^TT % HTTOt ft ftt.fft. SffftfftHH 
% fftlHft HTHHlftf HIT FRrfqH HFf F^TT f ^T%R F*T ^PWJ 
HftHFHTF TITO HU ftHTf*TT1TR HRT HFf 11 3RT ft fftHF^ f^FTOT 
fftl HTfftHT HIT HTH-HH 7HHH <a Ift^I 1TOTT "^TTR t 

% RRsfa Tf RTHtHf % RRR RTT TO^-RR "SR^T 

iTOIT f^RT HR 3THT«fi ^RT fTO? ^ HHT 3THT«ft 

3TR ^ ‘HMelRIH HF TOH- T fH HRRpT fHTHT fTOI HT HTH? HfMnfH 
^RT I Hlf^ft H7l 3TtT ^ fHf^FT ^1 H^I 

HfHHT ^T H?I I 

H^ % HfM^^RIH H?t ^ft, HHTH# HT aTHetl^BH 

fHTRTI 

HTf«fHT ^RT H5^T HHlfHTH^ fRRSfl % 3T?TlH Pl4l^1c1 
«fl, 7 ]'RTr? HRRt HT HPLlT-HH 

HTHT TR% TORT TOH-HH f^HT «^T HRH^I HIT HT 

TTRTHT ‘^R $ H? I 

iHH^t 'SRI H?F HHI fHTRcIf^HT ^HTfR^f% % 3^%^- 

HH HR HHJR ^ HR H>l % I 

ijTfs^T 5TR1 fTOF H ^FT HHT % fHr 3Rjff felTR^ HTl 
Ht Ht 3TRTTI TO THH fH?I 4, ^ HFf f*T^ I iHH^ftHTt 3TtT 

^ TOfcIRTH ^T t f^Rff^ 3RHH "HHTH H?t Ft T ffe Hit % I 

'urf^HT hrt hf hft hht t fnr 3 tth hthht-hh hthtt ^ 

%HT 3^R 3TOf «ft HR^ ^Tl 3TOt HHTHcft HR 

HR^TT t HF 13-4-98 Hit <ft H^ t ^TH fHT HlfHHT Hit 31-3-98 
nit Ft RT^ffH^H fHIHT '^HIT HT TtTRt iTHfH H W HT^HT-HT 
cpT Hit!! HFRH HFf TF ^TRF I 


FH HHTR THH Hlf^HT H HF THtHiR fHRTT % fHr HRR% 
TlHlLl^rxi Ht4hT-HH fro m3^RRfr%3R3RRHr^HHTf i FffH 
%, HF fwfH TH^ % ^Fft tTHf?T H Hint HIT FH HR 3TTHf% 
HRHT T JRt RTF fHRTHR % I TTTH Ft HTH? Hit f^TRF 4" Ht HF LhRi 
FTO^ ftR HR 3RTF % fHI HTHt Hit HF 3TTH% TFt % fHT ^ HRlfH^ 
if, HRRHit ^qiPi^Pd HcRT HR HR Hit H^ Ft ^TTT HTf^tHT HH HRRT 
HFt f I 

FTT HH1R HTf«tHT Hit TT%fHf{% «BT HTHHT-HH ^T HR^ HR 
^THHTFRIR^HlfHfTTfHIHTHHTt 3^R HTTH1T ^JHHFT Ht >3tt 

hht % i Ttrrt fTHfir ^ hh htMht °rt fh hr nit^ 3HHf% hrht 
Lrthr t i ttth Ft fnfn nit hf nt th^ t % ^th 

■^HlfH^frT^ TIHfHcT hRciiHHT f%TT H 3TTHT HR f HtFHHR 
■3TH 3mfH 15 T HR TTH>(ft ^H’l fHT "RRT.Ht. IRRktI R<i fH3t?PT 
HTOR 3650/98 3RHTHT HHTH 3HR.TTRT.-qH.iFt.Tft. ftf HFRftH 
TTHTHFT TOHTFTH 5K1 HF 3TfHfHHffRcT fHiHT % fHT HTFT 
HTHf H ^HTf¥|f% %TTHH ^ HfReTT^ Hit HTHT HR %HT t Ft 
RtqiRl^Ri % anft^T Hit ^ilcfl ftft =BT H5t^ 3rfHH1TR HFf % I FH 
HH5R Hlf^HT % HrNt-HH % 3TTHR HR ^HTRRffft TH)tH % 
31^4(1 HTf^HT Hit -ftHTfr^TH HRHf fHRft HHHR 3ftr 3T^H 

HFttl 

3^r^uf q 

3RT: HF srfHRl'Jltci tHIHT "FTHT % fHT TFHTHTH T^F HT^RT 
RTJF fiRRRRT %fH^F FRT ^ftHHt ^HHt H(Ht ?ft fHjHTRTH Hit 
HRT%HrRT[-HH% 3TTHRHT R^lRl^Rl <^»itO %3RRTft?l 
HRHT fHRft HT HHTR 3T^H HFf t» «RT: Hlf^HT 

3THTHf nft^ 3?F^H HTHT HRft ^t STtWlR^) HFt % I 

HF 3TfHRMH 3TTH t^HTH) 24-2-2004 Hit 7pt TOHTTOT 
ft FTHR3T HR TJHTHT HHT I 

ftTO TPHT, -^HTHRft?! 

H^feft, 15^H, 2004 

HTT. 3TT. 1626.— fttfttfHHT fftHTF 3TfftfHHH, 1947 
( 1947 ^BT14 ) ^t HRT1 7 % HT^RTTHT ft, ftR?ftH TTRH1R TTORHTH 
iftz HT^RT HTF fftHTcTT % HH % ftHTS fHHtHTHif 3ftRFH% 

HRfH5rft%«ftH, 3TFHHftfHf^^3ft?ftfHHTfHHTFft ^THTOHITTH, 
fttH^R fti HHR Hit HHftftm HR(ft ft, nit %HTtH TRRHTR Hit 
14-06-2004 Hit HTHT F^T HT I 

[ft. FcT.-29012/64/2000-3Tfi 3RTR. (HH.)3 
ftt. HH. ftfHF, 3THR TTfHH 

New Delhi, the 15th June, 2004 

S.O. 1626.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award of the Industrial 
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Tribunal, Jodhpur aft shown in the Annexure, in the 
Industrial Dispute between the employers in relation to 
the management Rajasthan State Mines & Minerals Ltd. 
and their workman, which was received by the Central 
Government on 14-06*04. 

[No. L-29012/64/2000-IR(M)] 
B. M. DAVID, Under Secy. 

fa?IT*piT, ml T^T. 
11/2002 

'’f'j’Wi ^ # 5I4KIH 'SIlPl PmrA fttUMNU 

—3JT«ff 

TO 

IWwii ^ TTOS PH-KcrU fafais —STJmff 

dMf^Pd :— 

( 1 ) sn*ff ufafafa rr. ^t. 7 snft 

(2) '3T5ri«ff yfflPlRt ?ft T^HKIH ‘3^. 

atfMfefa 

fefa>27-1-2004 

xh wr viriT mm M 
sr>*ii c t> RST. 29012/64/2000 ffcRRT 8-1-2001 ^ 

‘Whether the termination of services of Sh. Arjun 
Ram S/o SJiri Danaram Beldar, Ex. Sahayak 
Karamcharibythe management of R S.M D C.Ltd. 
Jaipur by way of Voluntary Retirement Scheme 
w.e.f. 31-12-1997 is legal and justified ? If not, to 
what relief is workman concerned entitled ?” 

■srmf % 3TTO RFT-T^ 'SR^T ^ 3rf^f«m f^R7T 

3nn*ff % arch tr, trr 

■^5 Pi?Rm fen, ' 3 R& <*>l 4 elcf)t 3 RT*ff% 12-1-93 
«TR VF- % T 7^ t fT 1-10-92 ^ feftiT m f^TT, 3TT«ff 
3pm Tsqf^ t fet 3nrmf % 3i#re*t srfrorftqf % 

^ "3^1 ^OTfe% %JRT % 3RPf<T UTsfar-TriT 

33^331^-^375^%^^ 12-1-97 
^ RT?Tcf f%RT f^R^f 30-4-97 

WFT TRff % RTR 3TO ^ ^5T f^RTTI 

% ^T*ff ^ rPsht %to m tfr«faT- 

ifN* TOT TTT«far-'TO "45t T«TFT-^T5r ^ttt hhhA ^ 


3 f *7 

^ f^«n, acniTTO ^f^nfWf «r^w«T 

ski wfe fliiHt *Hf -qc wnw «ti W ^ 
4-fttl IHW lwrt ^ 3f !JW fNl 

^ *W^RH ft. sift ft WH 

% ura*u4f % uftfpr ^ 'gt: itm <f ftft niftftOT 

ztfmtk t»wsff ^jt TO t ftr irn&n ^ 

fat# % ^ *ifapif nft ftgftn ^ ^R-anr 

hpN ^ «nar w ’IW ^ 4 m«fif an* 

^*ir t»f ftfwr t % vrii 

tai 4»u>< miff 3ft ftafarr yr: 

3si% m anta Tnftti f%*ir i 

3T5wJf # nww f W’wr fhtirpff ftrptif 

%TO^t«r«ir.ftrilnw[<F 1 - 10-92 

f^nqT,3R«ff^%ann«ft1¥mOT frnfttft 

%nr ^q i pqft %5 fim 

w % »T3^r ^wf*pt ri«r?TO^» 

% sntnff f*m ^ inipr -^il^r 

^rt % to ^ ^»r $m «rr 

f*m % 3 TT*ff ^ 30 - 11-96 ^ 

qf%«T 

^ %jph % to Pr^Hi^K W ?rm 

ti% ^ srer ^ TO atn«^T 3 R 5 H 

^>r iw 4^T 1 1 iiriff ^Rwi«b ^euPtgfb 

to «tr frrcrtf 3 JsfpWj 

3lfTORNrr -^TOR 53OT t 

til «R%SR ^ into? W api 

tor t, 3w«jf f¥m ibrt sft 3 t*t yfa i fl ^ 

^ 1 1 3FT ^T%R f^RTT 

aiRyi f^RTi ^ 1 t ^ T?f (W*%£ f% fi 

j 

-m\ % RPT-^R % IRPJOT 

fen ’R 3romf irferf^ m fe? 

^ fe*R tr BTOri ynw-R^iR^T m«lf 

5rt ^~ni\ fef ‘rof ^ 

uf?F?f^OT^Tr£ 1 

ql'il 1 7^f%^5 t 

Ph^I I 

ITTqf ^TO m W TO % ■fa’?# % 3^%T WHtIK 

^qiPi^Rl ^»T Tn«Nf- 1 OTf 'fet 

Mgift 15KT Rg W TO %OTtsff % yr OTfef- 

^fiT nftniPOT "^r # % 3 ^ 3T*r acrnftr'SRaft 

ti 
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Trmf % "tor % f% 

3 ^ ft<ggufr^ #5 ptt % *ft 377 % ^ t% 337 f%*n 

% 1% 377 33 f^TcTT *3, 3T^-6 37 T* ^ 3T3% 

^reraf %t 37ft 7qfa37 1%*n % i %t 3% ft tto 

3T%t7 711F33 l 

577 y 4 3 7 733 33*ff % 35 FfcttH f%3i t fa 67^ 

flq i ftqpTt %i 33 *Nt-t? f%n *n, 57 ft % % 3trof %t 

wit 3*3 t f7*if?r ^ Timf sr 57nrr%tf amftr 

ft 3ifv3 11 frrot %t afta ft 3n«ff %7 f%*t Tt T ,a, 7 3>t 
7*T$[ ^ if f, "Sf^t-6 37 733 Tfsff % 3TC% 377T0cit %t 
fql^K f%37 t ^ friT^T ^f "3R 733 733f % fhlPl<JPti t$ 
tjt«Ht-T? f%(7 f%ri Rnreft 1ITTT 731337 f%3T 331 f afa 
^ j^<u| if -jj-RTf % ^^iPi^Rl % 'tRril'H TORT 377 %*t f eft 3R 
333f%35f 3R *W>fll, 7343 3% 

f^ TT^. -qf. fe failvn 3*37 3650/98 3F313T «HIH 

SIR. 177 1*T. st. 7(t. 33 Rnfa % f%3T 1*17(4 7W f%3T 7 T3T 
% -fe WT 3Tmf % ^TfT^frl % ^TfeTTHf TTT<T ^FJT 

%qi%3l 35 THlR^Prl % 3TT^?T %t ’3,'i^cft 35^ ^ I1 W 
^RTH^f %TT^Hr-T^ % 3(1317 T R RqiR^Ri 7%fa % ^HrRt 
ijraf %t dqiR<^ 37737 w aFjfas afk 3?f % i 

Rjsff -^n 35 3733 % f %35 R*l1Rd mV'HOI 35? 7733T 37 
3TR 577 377^1 d^iP-i^Pri 35? "ft 33.nl, tttj 35 3% 
Tfpq 35? t, fan c^Pw4f ^ Ff^T ^ if 33 TT 

vft 3>f cTFJ. f^RT T TRT %, f^feT RT^ff Pl^lRr RF^RTT 

3fF vm ^ f^T 3 f f t 3TR ^5T3 Wf T?T«ff % ^?T ^ 

R<mPl?f3 %3 RT^Ht-T? Tf53 Itr: eft 3H33 3^TT % 
fRqfftcT 3#f TWT, 1 JTt W 11 

#3f%^ 3i^T afR^fa^Tn^f^tf ^efR 

■qr^ ^ arfwrt 3^f 11 

^[fitPiufq 

3RT: w arftqj%f%T f3RT ^TT3T f % T3RS33 RlfRT 
T^RT3Tc37fHR^lRT 3T^3TFT ^3 ?lt TTTTT3 ^d<R ^ 
3R% ■qRRr-’qq % ■sttrr m^qiPiqPi ^qiPi<jTi 

3R3T f^Rft Mt 33^1 ^Cl 3TR 3^! 1 1 UlM! 
3rsn«jf ^tf 3T^rtq ■qrqr tt% 33 ^V^id 3^f 11 

^ i|H tj r q 3TT5T f^3T37 27-1-2004 3it 
^f 'Zm m 3R TpTFRT 33T I 

pTTIT T^TT, 

3f f^erd, 15 3J3, 2004 

7^1.31T. 1627.—3fjsMi|cb [<W\$ ^TfdPm, 1947 (1947 
14) 35t 3TCT 17 % 31^F1 ^f, 7R3JR 4 ^311 

H r <4<rH %33333 %~R3S Pt-qlvn^' ark33% <^4^1^*% «Pl^, 
argqtr H Rpciv. aft^pTF 13313 ^f 33 ^TT3TcT3 % 


33R %r M^hOrI 3J# t, ^1%#^ Tim 3> 14-06-2004 %t 

3IRT i^n 3TI 

[TT. X^T.-29012/132/2000-3nf. 31R. (T^f.)] 

T^3. 3WT TlRw 

New Delhi, the 15th June, 2004 

S.O. 1627.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award of the Industrial 
Tribunal, Udaipur as shown in the Aimexure, in the 
Industrial Dispute between the employers in relation to 
the management M/s MeWar Marbles and their workman, 
which was received by the Central Government on 
14-06-04. 

[No. L-29012/132/2000-IR(M)] 
B. M. DAVID, Under Secy. 

3FJ5R* 

l|. ■* 4/2001 LT.R, Timt 

3 tHctH v/s ' 3 tt. A^i 4 m&Q fa. 

atf^SRTTt. : L-29012/132/00/IR(M) 30/3/01 
Ptufil 

31-3-04 

yw1/yRiP4p333.3^f/smf 3133 %tf w»r 

^T^l^nt l3T#3TT3rif felf 3f I R33 : 1.00 P.M.lt 
T5T t fJrqp; W3 "ft 3TT3T 1R> ^3 

% 3#f f%3T 331 f f^FFTd 33^ TF33 3^ 

113^ 1RT 3#1 3ff TlTvff % ' C RJ % %tf fofK. 3fT 
lJq|4 vj»|<) [%-MI ^RTlt 1^3#% 3t%tf 3317*13 
33f I 7^31-3173 7R3JR %t %3ft 3tt% I M^l9d1 %7RT 7J3R 
3t3R qiR^f6i 3337 3t I 

1 . 3R33fa 
(^n^r) 

3f fe#, 15 3J3, 2004 

cFT, 33. 1628.—3dylPl4> f%7T3 arfMRm, 1947 
(1947 3H 14) RT7I 17 %. SPJTTT^T %, %3(rit 777337 7^3 
37PF ffeTT % TI3^33 % 7W5 3?k 33% <*4<*i0* 

% «fh3, 3T^q«t -rf aftrilPl3> %3Tt3 777337 

adrilP r ^ 3rfri3Ror tt.-ii, 3f % w (Thrif 77753 snf 

■st-106/91) %t y^iP»ra 377% %, ^ %^3 7(7337 %t 
15-06-2004 %t W3 ^33 *7T I 

[7T. lcT.-12012/274/90-3nf. 337. (^t.-I)] 

3(3(3 g>HK, 3(f3^T7t 




[ HPT II Tyg 3( ii) ] _ ^ mim* i KM COOB^ 19,1926 

New Delhi, the 15th June, 2004 


S.O. 1628.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Ceiitnd 
Government hereby publishes the Award (ID-106/91) of 
the Central Government Industrial Tribunal/Labour 
Court, No. II. New Delhi now as shown in the Atmwmry, 
in the Industrial Dispute between the employers in 
relation to the management of State Bank of India and 
their workman, which was received by the Central 
Government on 15-06-2004. 

[No. L-12012/274/90-IR(B-1)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-D 
RAJENDRA BHAWAN, GROUND FLOOR, 
RAJENDRA PLACE, NEW DELHI 

In the Court of Shri R. N. Rai, Presiding Officer, 
CGIT-Cum-Labour Court-II, New Delhi 

I D. No. 106/91 

In the matter of: 

Sh. Ishwar Lai 

V/s. 

State Bank of India 

CORRIGENDA 

(a) In the 5th line of the 3rd para of page-7 of the Award 
dated 5-5-2004 in the Industrial Dispute mentioned 
above the word ‘four* may be replaced by ‘two* 

(b) In the 1st line of the concluding para of the above 
Award, the date ‘1-1-2000’ is corrected and 
substituted as ‘3-3-1984*. 

Dated : 15-6-2004 R.N. RAI, Presiding Officer 

^ ftwfl, 16 2004 

W. 1629.—1947 (1947 
^ 14) ^ m 17 %5?fhr mm £ t^t. sn£ 

ift. pKi i ewJf afa qnfaKf % 

M f^ft-lL % imz (wtf 

WtT 12/96) Wft f, wft 

15-06-2004 *TTI 

[IT. 13^1.-1 S012/9/95dtR. (fafa«0] 

yn. 
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' I®* 4h pursuance of Section 11# the 

indurtrial Disputes Act, 1947 (14 of 1947), tint C&tral 
Gommnwn herrty pdbhahes lhe Amd(9Uf No. 12/ 
' ’ 96)cf ffie OntralGovecameet Indhstilsl TribmM-Cum- 
Uhoor Court, NewDtiBii-H asshorainttm Aimo^ in 

mmmn*Vwtmb *wear t^nrnplpjinrsin relation 
tn the management of E.S.I.C Hmpital and their 
woriman, which was received by the Central Govenaomt 
on 1546-2004. 

[No. L*t«0l2/«/9JdR(M)l 

B M D AVID, UmtarAecy 
ANNEX&RE . 

m BEFORETHEMESBMNG OFTOBR: 

**' CENTRAL GOVERMMBfT flCBBSlffiUAL 
TR2BUNAL-CUM-LABOBR COURT-H* 
RAJENMA BHAWAN^ GROUND FLOOR, 
RAJENDRA PLACE, NEW HEJLHI 

ID. No. 13^96 
mading Officer: R.|NfRAJ 
In the matter of: v . 

n. Smt. Raj Bala , . ! ^ 

\farsus ■ . 

ESIC Hospital '• 

AWARD m ^ ' 

' The Ministry of Labour by it* letterNo. L-15012/ 

09/95/IR (Vividh) CENTRAL GOVERNMENT 
dt. 30-01rl996 has referred the,fblkiwing poittt for 
adjudication. The point runs as hereunder, 

“Whether the action of the managemenHjfESI 
Ho^Jital; Basafttarajxir, RingRoad, New D#hi and 
the Regional Director, ESIC, KbtiaRo6d New Delhi 
in terminating the services Of Smt Raj Baja, Safoi 
Karamchari w.e.£ 24-8-94 iS jdSt fttidJhg ?1fnot, to 
What relief the concerned workman is ftnrtflM 7’ 

That die workman Smt. Raj Bala joined infe the 
employment of the E.S X Hospital w.e.f. 01-03-1993 as a 
Safai Karamchari. She was being treated as daily rated/ 

less than those fixed and revised from time fo time under 
the minimum wages act by the appropriate Govt, for 
unskilled casual worker tVhile, her counter-port doing 
the identical work and the work of the same value, but 
being treated as regular employee, were being paid their 
salaries in the pay scale of Rs. '750^94*0 with usual 
allowances admissible under the rules. They were 
enjoying other benefits like uniform,E:L:, C.L., Gazetted/ 
Festival/Restricted Holidays and medical haveetc. wNch 
were completely denied to thowotirihan aforesaid. She 
has unblemished and unintewuptrid recotd of Service to 
her credit. * 


1977 GI/04—19 
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That the service of the aforesaid workman have 
been terminated w.e.f. 24-8-1994 without any valid reason 
thereof. 

That the termination of services of Smt. Raj Bala 
is wholly illegal, bad, unjust and malafide for the 
following amongst other reasons. 

That the job against which the aforesaid workman 
was working is of a regular and permanent nature of job. 

That employing person on regular nature of jobs 
and treating them as daily rated/casual/muster roll 
workers for indefinite period and paying them lesser 
remuneration than those doing the identical work and 
the work of same value amount to unfair labour practice 
as provided in Section 2(ra) read with item No. 10 of 
Vth Schedule of the Industrial Disputes Act, 1947 
punishable under Section 25U of the Industrial Disputes 
Act, 1947. 


my attention was drawn to the decision of Bhagwati 
Prasad Vs. Delhi State Mineral Development Corporation. 
It has been held that if the workers were allowed to work 
for a considerable length of time, it would be hard and 
harsh to deny them the confirmation in the respective 
post on the ground that they lack the prescribed 
qualification. 

Heard arguments from both the sides and perused 
the papers on the record. It was argued from the side of 
the workman that Deputy Administrative Officer has 
issued a certificate in which it has be*i shown that Smt. 
Raj Bala has worked for 256 days in 1993 and 180 days 
in 1994. This certificate establishes the fact that Smt. 
Raj Bala has worked for more than 240 days in a calendar 


That it is violative of article 14, 16 and 36(d) of 
the constitution of India. 

That it amounts to sheer exploitation of labour. 

That the management of the E. S.I.C. has not framed 
any rules or regulations nor get it passed by the U.P.S.C. 
and nor notified in the Official Gazette for governing the 
service conditions of the daily rated/casual/muster roll/ 
part time/seasonal workers nor it has any certified, the 
Model Standing Orders framed under the industrial 
employment (Standing Orders) Act, 1946 are applicable 
to the workman and the management of the E.S.I.C. 

That the workman aforesaid has acquired the status 
Of a permanent employee w.e.f. 1-3-93 after completing 
90 days of continuous employment as provided in the 
Model Standing Orders framed under the Industrial 
Employment (Standing Orders) Act, 1946. Even 
otherwise, the workman aforesaid is deemed to have been 
regularly appointed w.e.f 1-3-93 after completing 240 
days of Continuous employment as provided in the 
Industrial Disputes, Act, 1947 and held such by the 
Hon’ble High Court of Delhi in case of Harish Kumar 
Vs, Registrar, Delhi High Court. 

That the management is the industry and the 
workman has completed more than 240 days so she 
deserves to be reinstated. 

The management has filed written statement. In 
the written statement, it has been stated that she has been 
appointed purely on casual basis. Secondly, she was called 
for the interview in July, 1994 for the post of regular 
sweeper alongwith the candidates called from the 
employment exchange but she did not appear for the 
interview. She was absent. 

She has no right to come to the Court at this stage 
and her application is liable to be dismissed on this ground 
alone. The applicant was getting her salary at the end of 
each month on the basis of daily wages. She never objected 
at that time. She made hue and cry only when her services 


year. 

My attention was drawn to 1992 SC cases. It has 
been held by the Hon’ble Apex Court that even a casual 
or seasonal workman rendered continuous service of one 
year or more cannot be retrenched. In 1981 SC cases, 
478, the same view has been reiterated. 

♦ In 1982 (99) Delhi Law Times, 747, it has been 
held that Section 25(F) is applicable in the case of a daily 
rated workman when he has completed 240 days of 
service. 

In view of the citations referred to by the workman, 
in case the workman has worked for 240 days in a 
calendar year, Section 25(F) of the ID Act is attracted. It 
was argued from the side of the management that she 
was called for interview in 1994 but she did not appear. 

Her name is on SI. No. 916 so she could not be regularised. 

The learned counsel for the workman stated that 
whether she appeared for interview or not, this is 
immaterial. She has worked for more than 240 days in a 
calendar year. She has not been given any compensation 
according to the certificate of the management. She has 
worked for more than 240 days in a calendar year. As 
such, 25(F) of the ID Act is attracted and she deserves to 
be reinstated with 20% back wages. She is a sweeper and 
she must be doing sweeping work. It is not her case that 
she was sitting idle. As such, 20% back wages in the 
facts and circumstances of the case are sufficient. 

The reference is replied thus :— 

The action of the management of ESI Hospital, 
Basaidarapur, Ring Road, New Delhi and the Regional 
Director, ESIC, Kotla Road, New Delhi in terminating the 
services of Smt. Raj Bala, Safai Karamchari w.e.f. 24-8-94 
is neither justified nor fair. The workman is entitled to be 
reinstated with 20% back wages from 24-8-94. 

The award is given accordingly 
Dated : 25-05-2004 R. N. RAI, Presiding Officer 
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^ fa#, 16^, 2004 

WT.3W. 1630.—Mil# l#IC 3lfa#*r, 1947 (1947 

^ i 4 )#urcr 17 % «i3tu w i 4 ?, ^>tOh *hu>k •iTha. wTQ t^TO 

%. % %#b fa## afo ^farcf % #w, 

fa# Mrf#r f#rc if fa?fN MH# 

^(W«l *{#4. 1 47/2003) #T#ftrtr 

15-06-2004 # TITO £311 «ri I ; 

[H. T^.-42012/1/2003-«I^. am. (fa#)] ' 
#. xpt.##, «ro## 
New Delhi, the 16th June, 2004 

S.O. 1630.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 47/ 
2003) of the Central Gover nment Industrial Tribunal-cttm- 
Labour Court, Mumbai No. 1 as shown in the Amtexure 
in the Industrie Dispute between the employers in relation 
to the management of Balmer Lawrie & Co. and their 
workman, which was received by the Central Government 
on 15-06-2004. 

i« 

[NO. L-42012/1/2003-IR(M)] 

B. M. DAVID, Under Secy. 

ANNEXURE / 

BEFORE THE CENTRAL GOVERNMENT 1 

INDUSTRIAL TRIBUNAL NO 1, MUMBAI 

Present 

Shri Justice S. C. Pandey, Presiding Officer 
REFERENCE NO. CGIT-47 OF 2003 
Parties : Balmer Lawrie & Co. Ltd. Grose Division 
And 

Their workman Shri Vijay Kumar C. Pant 

Appearance: 

For the Management : S/Shri Pawaskar & Mokashi 

Advocate 

For the Workman : No appearance 

State ; Maharashtra 

Mumbai, dated this the 17th day of May, 2004 
AWARD 

1. This is a reference under clause (d) of sub¬ 
section 1 and sub-section 2A of Section 10 of the 
Industrial Disputes Act, 1947 (the Act for short) for 
resolving the industrial dispute between M/s. Balmer 
Lawrie & Co. Ltd. (the company for short) and their 
workman Shri Vyay Kumar C. Pant (the workman for 
Short) The terms of the dispute are as follows : 

“Whether the action of the management of M/s. 
Balmer Lawrie & Co. Ltd., Mumbai in terminating 


the services of Shri Vyay Kumar C. Pant w.e.f. 

12-07-2002 is justified ? If not, to what relief the 

concerned workman is’ ep^tled T ’ . ' 

2. The case was fixed for 07-11-2003. Both the 
parties werfe absent. Nptice unserved upon the woikman. 
Notices were issued to the parties by Regd. A.D. Post for 
01 -12-2003. On 01-42-2003, workman -was- absent. 
Notices were issued to his appearance through the 
company for 26-12-2003, 4-2-2064 and 24-3-2004. But 
the workman was not present nor filed his statememiof ) 
claim; On24-3-2004, ne&e Was issued for 29-4-2004to 
the workman? The company undertwik *o*publish tile - 
notice in Newspaper. Tht notice was published in the 
Marathi Daily “Nav Sh^ r on 14th April, 2094 azid n 
copy of the said “Nav Shgkti” wasfijed on 29-4-2004 by 
the management before this Tribunal. The workman was 
not present nor filed his statement of claim. 

3. In view of the fact that the woikman raising the 
dispute is not present today, even though, a notice was 
published on a newspaper fpr his appearance. 
Consequently this case is closed. Ill is held that £he 
workman does not want to contest the reference. 

4. The reference is not accepted because the 
workman has not filed his statement of claim. Tie 
reference is accordingly disposed of. No costs, 

S. C. PANDEY, Presiding Officer 

■ • ■ %’ • ' ■’ . ‘ . 

# fa#, : H,SJJT, 2004 

W. 3ff. 1631.^#tM#f#F5 1947 (1947 

14) #«nrri7%far# 

W- %. % afo % 

t, # # 15-06-2004 #TTTOE# til) ' 

[ri. m -30012/22/^-^,a^K. (fa#)] 

New Delhi, the 16th June, $004 

S.O. 1631.—In- pursuance rtf Section 17 of the 
Industrial Dilute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 18/ 
2003) of the Central Government Industrial Tribunal 
cum-Labour Court, Chennai as shown in the Annexiane 
in the Industrial Dispute between the employers in 
relation to the management of Indian Oil Coipn. Ltd. 
and their workman, which was received by the Central 
Government on 15-06-2004. 

[No. L-30012/22/2002-IR(M)j 
B. M. DAVID, Under Secy. 


3792 


THE GAZETTE OF INDIA : JULY 10, 2004/ASADHA 19, 1926 


{Part g—Sic. 3(iQ] 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIB UN AL-CUM-L ABOUR 
COURT, CHENNAI 

Tuesday, the 20th April, 2004 

Present: K. JAYARAMAN, Presiding Officer 

INDUSTRIAL DISPUTE NO. 18/2003 

(In the matter of the dispute for adjudication under clause 
(d) of sub-section (1) and sub-section 2(A) of Section 10 
of the Industrial Disputes Act, 1947 (14 of 1947), between 
the management of Southern Region, Indian Oil Bhawan 
and their workmen.) 

BETWEEN 

Sri P. Alagappan : I Party/Workman 

AND 

1. The General Manager (HR) : II Party/Respondent 
Indian Oil Corporation Ltd., 

Chennai. 

2. Sri Alfred Rocha, Contractor 
Appearances: 

For the Workman : Mr. P CH. Anbarasekaran 

Advocate 

For the 1st Respondent: M/s. T. S. Gopalan & Co. 

Advocates 

For the 2nd Respondent: Mr. M. Ramamoorthi, 

Advocate 

AWARD 

The Central Government, Ministry of Labour vide 
Notification Order No. L.-30012/22/2002-IR(M) dated 
16-12-2002 has referred the following dispute to this 
Tribunal for adjudication :— 

“Whether the termination of the services of Sri P. 
Alagappan w.e.f. 4-3-2001 by Shri Alfred Rocha, 
IOCL, contractor is justified ? If not to what relief 
is he entitled to V 

2. After the receipt of the reference, it was taken 
on file as I.D. No. 18/2003 and notices were issued to 
both the parties and both the parties entered appearance 
through their advocates and filed their Claim Statement 
and Counter Statements. 

3. The allegations in the Claim Statement of the 
Petitioner are briefly as follows:— 

The 1st Respondent company has a factory in 
Madras Port where it has been engaged in business of 
storage of diesel, kerosene, black oil and other petroleum 
products which are imported from abroad. The Petitioner 


joined the services of the 1st Respondent through the 
2nd Respondent on 26-8-%. The Petitioner was assigned 
duties of plumbing work, pipeline fitting work, welding 
work attending oil leakage in pipeline, etc. Thus, the 
Petitioner had been employed continuously till the date 
of his termination effected on 10-3-2001. The Petitioner 
had been assigned the work by maintenance officer and 
the duty officer of the 1st Respondent management. 
Though the Petitioner had been directly employed by the 
1st Respondent/Management in s t ead of giving salary 
directly, theRespondnetnaed to give him salary through 
the 2nd Respondent Contractor to evade the direct 
employer and employee relationship between the 1st 
Respondent and the Petitioner. Therefore, the 2nd 
Respondent does not have any role other than to be a 
smoke screen between the employer namely the 1st 
Respondent and the Petitioner hereinandhe is an illusory 
intermediary. On 10-3-2001 when the Petitioner was 
doing his duties, he was told by the Duty Manager of the 
1st Respondent that his services have been terminated 
by the 1st Respondent immediately. The termination 
amounts to retrenchment within the meaning of Section 
2(oo) of the Industrial Disputes Act and the termination 
is violative of provisions of Section 25N of the Industrial 
Disputes Act, and no notice of termination was issued to 
him and no compensation was paid to the Petitioner and 
therefore, the termination of the Petitioner by the 
Respondent is arbitrary jnd amounts to unfair labour 
practice. Therefore, the Petitioner raised an industrial 
dispute before the conciliation officer and on submissipn 
of his failure report, this dispute was r e ferred by the Govt, 
for adjudication to this Tribunal. Therefore, the Petitiondi 
prays that an award may be passed directing the 
Respondent to reinstate the Petitioner in service with 
continuity of service and other consequential benefits. 

4. As against this the 1st Respondent in its Counter 
Statement contended that the 1st Respondent is having* 
terminal at Royapuram which is called fore shore terminal 
and it is a factory registered under the Factories Act. It 
has registered itself as a principal employer under the 
Contract Labour (Regulation & Abolition) Act, to engage 
contract labourers through various contractors mentioned 
in the certificate of registration and the 2nd Respondent 
was one such contractor. Admittedly, the Petitioner was 
engaged by the 2nd Respondent. Hence, the Petitioner 
cannot maintain any dispute against the 1st Respondent, 
as the 1st Respondent was no way responsible for his 
alleged cessation of employment and he cannot neither 
look to the 1st Respondent for relief nor the 1st Respondent 
is answerable to his claim. The 1st Respondent is not aware 
of the circumstances under which the Petitioner ceased to 
be in employment of the 2nd Respondent. Hence, for all 
these reasons, the 1 st Respondent prays that the claim 
has to be rejected as against them. 
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also denied that the Petitioner was not receiving R$. 4,000 
as salary per month, he lias also not stated what was the 
amount of salary the Petitioner was receiving at the time 
of his disengagement. Any how, the 2nd Respondent must 
have got proof to show that the Petitioner has received 
lesser amount of pay but the 2nd Respondent has not 
produced any document before this Court to substantiate 
his claim. Therefore, I am accepting the contention of 
the Petitioner that he was receiving Rs. 4,000 (Rupees 
four thousand only) as salary per month and I am of the 
opinion that 50% of the back wages to the Petitioner being 
paid by the 2nd Respondent will be a justifiable one under 
the circumstances shown before this Tribunal. As such, I 
find this point in favour of the Petitioner with regard to 
the 2nd Respondent and with regard to the 1st 
Respondent, the claim of the Petitioner is rejected. 

Point No. 2 : 

The next point to be decided in this case is to what 
relief, the Petitioner is entitled ? 

9. In view of my foregoing findings, I find the 
Petitioner is not entitled to any relief against the first 
Respondent. As regards the second Respondent, 1 direct 
the 2nd Respondent to reinstate the Petitioner Sri P. 
Alagappan in service forthwith and I find the Petitioner 
is entitled to 50% (fifty per cent) of the back wages from 
the date of his termination with continuity of service and 
other attendant benefits No Costs. 

(Dictated to the P. A., transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 20th April, 2004). 

K. JAYARAMAN, Presiding Officer 
Witnesses Examined :— 

For the Petitioner/Workman : WWI Sri P. Alagappan 


W4 

17-06-97 

Xerox copy of the letter from 1st 
Respondent to Officer An duty, 
CISF, Chennai Port Trust. 

W5 

11-10-97 

Xerox copy of the letter from 2nd 
Respondent to 1st Respondent 
regarding Sunday work. 

W6 

21*05-98 

Xerox copy of the letter from 1st 
Respondent to CISF, Chennai 
Port Trust regarding daily entry 
pass. 

W7 

08-07-98 

Xerox copy of the letter from 1st 
Respondent to Section 
Superintendent, Chennai Port 
Trust. 

W8 

28-04-2000 

Xerox copy of the letter from 2nd 
Respondent to 1st Respondent. 

W9 

29-04-2000 

Xerox copy of the letter to 1st 
Respondent regarding 

Permission on Sunday work. 

WI0 

10*08-2000 

Xerox copy of the letter from 1st 
Respondent to Incharge of CISF, 
Chennai Port Trust 

Wll 

09*07*01 

Xerox copy of the letter of 2nd 
Respondent to Assistant Labour 
Commissioner (Central). 

For the 

1st Respondent:— 

Ex. No. Date 

Description. 

Ml 

31-03-03 

Xerox copy of the letter from Dy. 
Chief Inspector of Factories to 1 st 
Respondent regarding licence. 

M2 

Nil 

Xerox copy of the Inspectorate of 
Factories Licence Book. 


For the Respondent/Management: None 
Documents Marked :— 


For the 1 Party/Workman :— 


Ex. No. Date Description 


W1 


26-08-96 to Xerox copy of the entry passes 
29-11-99 issued by 1st Respondent to 
Petitioner. 


22-02-97 Xerox copy of the letter from lit 

Respondent to inspector, cisf, 
Chennai Port 'fruit deputing the 
Petitioner. 

W3 08 - 03=07 Xife* copy of the litter of lit 
Respondent t© AbsH. 
Commandant regarding harhmtr 

entry permit. 


M3 23-12-99 

M4 23-12-99 

MS Nil 

M6 31*12-01 


Xerox copy of the application for 
registration under contract labour 
(Regulation & Abolition) Act 

Xerox copy of the letter from 
Assistant Labour Commissioner 
(Central) to 1st Respondent 
enclosing certificate of 
registration. 

Xerox copy of the application for 
registration of Establishment 
employing contract labour 
submitted by 1st Respondent. 

Xerox copy of the letter from 
Assistant Labour Commiutaur 
(Central) t© lit Respondent 
enclosing certificate of 
registration of establishment. 
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ft f^crfl, 16 \i, 2004 


by the management of R.S.M.D.C.Ltd. Jaipur by 
way of Voluntary Retirement Scheme w.a.f. 
30-9-98 is legal and justified and if not to what 


VT. 3fT. 1632.—sfhftfftR fftqi^ 1947 

(1947R5T 14) # RTCT 17 % ft, ft>#R *KRK THT. 

ii^ i^s ift«i<wi % rrr?tr% ftR^; fftRfoiR»f aftr^iftr 

3?3*ru ft sMPir Pi«nq ft sm ^rirtctr, 

ftR3* % w ft TOftrcr r# ft, # %#*r 

1S-06-2004 # 3TTRT $3fT RTI 

[ft. 1^.-29012/39/2000-31^. 3R?. (T(*T.)] 
#. t(*T, ftPm, 3iq< ?{faq 

New Delhi, the 16th June, 2004 

S.O. 1632.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award of the Industrial 
Tribunal, Jodhpur as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to 
the management of Rajasthan State Mines & Minerals 
and their workman, which was received by the Central 
Government on 15-06-04. 

[No. L-29012/39/2000-IR(M)] 
B. M. DAVID, Under Secy. 

3flwlPier> tVuq 3lfW<,u| Tft Jp? *4I*4MR, 

atfMvrft## fftn ^jrtt, sir. t?r. ft. 

#. fft ft. :—9/2001 

fli'iKlH T* ^ Wo*i, Rllfft $6i5K, ft RTR Rift, tTFR# 
ft 1 ?, ffteii qi«*U I —3n«ff 

vim 

3T«w rr itr^t fftftiR, trawH tpr #ftsr fftRra fftro 
%., nftsr RRR, (m RT^r ftTORT fk )— 
sir# 

sMlWIrl:— 

(1) R#Rftrfftfft#HH#. TSrit^T. 

(2) 3R1# -gftftfU 9ft kHKIH ## ^R. 

3tfSlPH*fa 

ftHiSi 24-2-2004 

am iftm, rrh Ww, ft ft?# % sp# 

29012/39/2000 f#TR 29-8-2000 3 fft*R fftfTR 
R# ■3Tftft°ft "5B ^iqioiq # ftfftr fRRT % :— 

“Whether the termination of services of Sh. Sanga 
Ram S/o Bhawaru Ram, Ex. Sahayak Karamchan 


relief is workman concerned entitled ?” 

31# ft STHT RRT-RS 3TC?pT RRft sr fiwftlfl ftfRT 
ft> 31# # Sin# ft 31# 3lMft SIR. 1JR. % R^ R? 

31131 ft RRfa 14 # ^ 3R*ft ift R? ft^ftp # Tr«TT 
^ft*T #R 3ftftRS R? R# RRft ftj fttffftir fftiRT, R# % Rift 

sifter ft#F 12-1-93 ^ 3 tr, rr. 

% # R? 1-10-92 ft ftRftrr ftjRII SIR# % 31# # 3PR 
r4rM ftr'RWRW ftw 1996 ft Si ft ## RsR ft R^gft 
RR #RR R# % RR#R-3«r ft fe qrfftRI ft. 254/ 

97 ft?T RR iJR: ftRT ft' ftfft ftfft # R#3T #, Rp#R 

*1IRIW ft R3T«ff # RtfiiW 3«0 R»t^l % RTRRfRR 3131# ^RT 
HIR1R ft?t R# % RTRT^ 31# SRI ft^T RlftfRU # #R5R 

RR3131##3TftyrftftftR#^T 3fL|vf| #ftgR>ftqift^ft 

ftn 3rr*ftr-RR # ftqfi r# # nr«ftr # # rt r # 
ftiw 3131# ft STRft 3lft7T ftftlR) 13-8-98 5RT R# % 
#f%R? ftRlft^ 3IT«ftr-RR RRft R»I ftftRR #ftjR RR 

TT: ftRI^ft ftft Rffft R>T sifter Rlftll ftRT ftm RT 31# ft ST# 
ftl^WT RTRt, ftftRT 3131# ft 31# # RR RRft # 
ftRR ft 20-8-98 # 31# R5T P4TRHRR l^RTRRR RR ftRT, 

R# ft ^RIRRR 31# ft^ #r SnW ftRT R W «lft?l # 

nn-flq ^RTRRTR ft Rl ftRfft? R!RR TftRIRSr 4^8- 

98 # R# RJT WTRRR^T ftlRRT WT R?^RR ftRT, RR-RR 

■WRRRR RT R5RR ^ ft SIR# ft R1T1RT ft> Rft 31TR 
ftRlft«rfft ftft f ft 3TTR# RRT RPT # RTfftft sft? SIR# % 
SiftRW RjftRlftft ft 16-9-98 # R# ft #ftBR> 

ftRiPn^Ri Rfl R#n-RR ft f#TT ft fti Wlf RT, 3TR# 
fftRPT R#TT-RR ft # # RI# ftlj ftRR Riff qj SIR; 31# ft 
22-10-98 # ftRlfft^ft RrN-RR RTR?T '3‘3lft Rj? 

fftftRR ft>RI ftfftjR ^1% RIRSp ft SIR# ft R##ft# 
VURT RR ft | SIR# spftRR ftfeRS # RftRTRT 

ft Simr t, 31# ft RjfftR #R ftRRT ft Rift RR ft f, 
31R# ft RRT 25-# R 25-^R RT fftRI ft | SRRft 

fftftrrfftRTT fRR# # 3TR#% sSnftyr f#TR 30-9-98 ^RT 

# ftRT^fRT Rt Slftu ftf# fftiR RfTRR 31# Rt 7RTRT 
*1# ft# 3R: ftRI ft faft Rflft RT Sifter Rlfft fft»R1 Rift I 

31R# # aft? ft RfRTR ft w RRT fft> fftRTR 5RT Rflft 
RftR^ ftRlfRjfft ftVTT%RW?t#f ®?I3R5?1#f^5R 

R#n-RR % 3TTRR R? # #f^BR ftRlPt^fo RRR 

# R^ ft fftft R# ft RT#R 1RTRTSTR ft ft ft fR 

RT#R ^ ^RTRRTR ft 31# BHT 3TRJ1T R#R-RR R? 
31Tft?r Rlfft RRft %5 31R# # IftlRI R? ftftRW 

31#!T-RR #RR RRR# # ^R: ftRT ft TRt RRT, fftRR STRft 
Rift## # WRlfftR SRRWRi'W ai^fTR fftRR % spR# 
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f toR wl f ft# 11 mvft 
R##f#RNrnft *7eft-R# trt^ttr ar# ftfi ft R 

77 # tn^ f#T ffRt q n'^# % Trr«ff % R arm 

Rq i ftqfb aTlf^-R^ WRgt %^T #R 30-9-98 

ft *f#R ^FR m«ff ft R*TT R TJ^T ^ w 

ft R##r #f t, ST*ff ^5T ff 37T#T-R>r faffcT 3JM 
#f -f stt, Tn«ff ft Rarrffjfti % RmRj ft?Rft # 

sq f # ft Rqr R #f i^rr m, Rif % ^f^=b RqiPi^fti tt 

3^1 Rqi 3TRfR % 3RI71R #3RTT f <RRT fR<# Wt ’HH'Wt 

3nf#r ffcnRf ^f>t ^tr f#r rrt t, wR ft ft£ w 
arsjT«lf Rptei R «r^FTT #f f 1 am R ftr#r f^n ff Tn^ff ^ft 

TFl-T^ TTWR Gift* ftm ^ I 

TTFT-T^ % 7R{# R Rif % 7TOT ^FT TTRST-RR 
fmr ff 77 R 7 aryiRf Rf?#f ijttt fR7F ft # Tr«rr arRTqf ft 
afR R HMdkIM ^FT Tm-T? TORT f#TT ff77R7 RT*ff 
■5771 ftrcs ft # 1 Rif ft arR ft Wr 7 R?n%aTRr ft fft- 
7 ^ Rf#T % ft # I 

7#rR#%Rf^#°rf#s77ift, m^t^rar^im 

■ten 

^ttMt sttt Rtf t rtt ff ^ f#ft f 37 *# ft## 

«H "37? 7 RTW |RT "fTTft 7^E*5^ ^qin^Pn riT Rlffi-R^ 
ft# 3# 77# FTFT-RST f#T ftR 37lft ft*# 37# tfft R7 

RRTRI 

ffrff ^R^^r'mTf 7##^ PlqiPi^fti f a#vi- 
rr RT '^f# MR ft R>[#ft RR #if#Pn ft # 11 

7 # RTftf S17T rs W T TRT t 'fe arsff 7 ^ «ft, 
80 - 90 T^TRT^ ^ I f^TWSt afR ^ RmRTR % ^ 
f arrR ^ 1 1 

farRm torRrt an^TT R75?i f f^rr^ tr^^R ^ 
•fasrr^ t tt«it ^ft •ait RT«Rn-T^ ttrrt ^an t 

ttRi % I? 11 

■577 TO T^R "Sn^ff % 'feRT % f^"37T^ ^=flf^f% 

TFRtT-R? f<RT *7T, ^■3#%a^7m^#?TfRT^r^t I 
■q^fwRl Twt f^Ri R ITRif ^T'577 T R ^ aiinfri 
TjJt W fRRVR 11 RT«T ft HT«if ^t f^RF 3 ft ^ TO 
fR R 7 arR f ■% 3n*fi ^Ft "Rf arnfR 7 ft % f^RR ^>r Ph^ f , 
■ 377 ^ ^^iPh^PtI , mnft7 T R^t T ^ft RrniTRft ^FT^RT’lff 

tl 

^77 TO 3TT*ft aR ^qiPi^Pti ^FT R7T R7 

P^H I ^K 7 t^ l Pi<j^ fa~RT T TRTt afR^TT^T ^RRTRT Rt^Rf^T 
■rpn f 1 RRt ft*# R ar^ yiRt ^ft ^77 R7 arnrftr ^rrt 


ftTTPTR 11 7TT*r ft ftffR # ^ ft*# Rt TO f ftfi ^ 

Rq i Pn^Pd R RRf# •yft^m ur*ft R to ^r fttR f ft ‘5R R7 

aR arr# #f opr 77ml ^tTTT ft> XR7. ft. ft#^T ftz ftrzftR 
RI^7 3650/98 arm^T TO 37R. 7^77. TRT. ft. 77t. R* RRTRR7 
7F5T7*TH TO mRRTR 5RT aTfRftRjfftTT ftfRTt f ft> ^T 
UT*ft R % TT**r*7 R Rf#lRf ^t TTTRT TfR ftlRT t ft 

3 R Rq#«jftt R* aTT^TT # ^ftft RR ^T **>t4 aTftRftK 15 T f P 
•577 to m*ft % yRN-Tjr % arrRR rt R«flftf^ftf T^ftr % 
am# UT*ft #R##7T ^7T %77t TO 3T3f# 3# arR^ 
#f f I 

37fttf#fa 

ar?T: ^ aTpRplf# t#7T ^TRTT f #7I^R*TRT HI §~t\ 
V^S f#7^ 7 7 %ft ~ ^ ^RT 7TFTR R 7 ?ft #7RR7 ft ^7# 
yr#T-T5r % arraR R7 R##ff Tfftr % am# R##rt 
tott ftpRt Rt tmR arf# fR aqRv #t 1 1 m: m*ft 
aryrRt R fft 375 ?# to ^tR ^t arftmftt #f f 1 

arft## 37F5T f## 24-2-2004 ft 7jR -qiqiciq 

R ^77ITOR ”9fR ^TTRT T FTTI 

ftmT^Rn, ^Rtmftr 

M f#ft, 16 2004 

W.37T. 1633.—aftftfmff^aRRfRqR, 1947 (1947 
t^T 14) ft RRI 17 f aT^RTO R, Rrffa 777^77 R^TT 
Rarr^ftTR ^tR. f ##3 % 7#5 ftp#rff afR 
^rRfiR f RN, ar^Rv R ftft# aRRtfw f#rr^ R ffft? 

777 ^tr aftftPm arfmro, f#ft-II, % w (#R 
777577 100/98) ft W# wt f, ft ffftr 777^7 ft 
15-06-2004 ftUlRt^371 «ni 

[77. m**4201.1/10/97-atft. 37R. (ft#q)] 
ft. RR. Rte, 3TR7 TTf# 

New Delhi, the 16th June, 2004 

S.O. 1633,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 100/ 
98) of the Central Government Industrial Tribunal-cum- 
Labour Court, New Delhi-II as shown in the Annexure 
in the Industrial Dispute between the employers in 
relation to the management of Central Warehousing 
Corpn. and their workman, which was received by the 
Central Government on 15-06-2004. 

<No. L-42011/10/97-IR(M)] 
B. M. DAVID, Under Secy. 


. • mh • ■ ♦. •-«••■»* 1 \t «♦ 





CENTRAL CgVMBttttKT WflCSim 


ftAJENMU MUROM, OMtMD fUMM, 
lUANSftA IUCK, lffiW KUB 

LRl>tef«M 

Prrteding Officer: It R Ra 

la the nutter of 4 


Bkpal Stegh 


VERSUS 


Management of Central Warehousing Corpo rati on 
v AWARD 

The Ministry of Labour by its letter No. L-42011/ 
10/97/IR(M) Dated 6-4-1998 ha referre d the foflowiag 
point for adjudication. 

The point nuts a her o m d er :— 


“Whether the aetkm to the nmiagfmmte of Central 
Winhot a i he. Ct ipc itkii « atwa hg ttBawiw 
of ^ &pte Singh, Chmfcadar vide oflkoa refer 
No. K^hopal/Cho«4affi2ffie9ii^9^/5S45^M 
20-8-1996 is jaifiti ? IS sot, to what vohef lhe 
workman is entitled?" 


forwaidto honour its commitment about giving 

had requested the managem ent to give taip l o y i a om to 
the wortraten for hR^ig its eauteat of giving 
at[teyreete toteteaet one intenfeer to the ftendyof the 
wokmaa’aftfoer as Wasrettocded to the Anaaexure M 

AjJMMBt AftBf rGpCSttff rGtfOCStS OT fflfi SHimr Ct wc 

workman, the iinningtlinTffl pnrttj igirfrt fn honour ks 
above noted commitment and instead of giving regular 
employ men! to the workman agatost the Aimexure -, M 
agreeme nt, offered him employment as daily wages 
chowktetar. The workman was illiterate so regular 
cmpfcy n ert was art effewd to him to 1^-1 agreement, 
there was no c on dition tont the respondent corporation 
woaklgire trefd O yme atothc mea aharsoftheftaiiiyqf 
toe workman's Utter only tf he would be lit mac. It is 
hitter submitted that there were a hrge tatiter of 
fl fc ite iatRchtnvkid a rs andtdherihwrVetBplD y e es alre a dy 


have boa admitted. It has been submitted by the 


the reference is kpBy not valid and peeper. 

Thar this Tribunal to no ter ri to ria l j oria dtetionto 


The claimant has filed statement of claim. In his 
statement of claim, he has stated that the employer 
Corporation, Central Warehousing is constituted under 
the Warehousing Corporation Act, 1962 as a Central 
Public Enterprises. The employer corporation is, t herefore , 
a Government Corporation and is a “State” within the 
meaning of article 12 of the Constitution of India. 

That the management approached certain residents 
of workman’s village Vanthala for acquiring their fated 
through its Regional Manner and cither officers in I9S6. 
Innocent owners of their respective pieces of land were 
given the impression that h was the Govt which wanted 
their land to be given to the Respondeat Corporation and 
if the same was not given by them to tins Corporation, 
the Government may prosecute them fork. The poor and 
innocent concerned villagers became so muck terrified 
that they agreed to give their land to the respondent 
corporation M very low price itself as was offered to them 
by its different officers differently. However, it was made 
dear by the concerned villagers that the land ownedby 
them was the source of their family’s living and as such 
the respondent corporation may have to provide 
employment to atleast our of their family members on 
acquiring the same at its rates. 

That after acquiring land from the father of the 
workman, the respondent corporation did not come 


price to the land owners who had wittingly sold ant thqir 
land includ in g the for her of the ctampt the 

anponithmgnve offer of employment to one todm funky 
members. This was done on the request of the father of 
the workman and the recommendation of the Regjteaal 
Manager. He was offered employment as daily rated 
ctewdridremfoerewasBOvacancy forregulm clKwri ridar . 
The c or por ati on is a p n hb c sector wteertteoag. k has to 
foikm the cei lam rccrert nwnt proccfeBto and hence offer 
or employment was suofect to me terms mi conmnoos 
laid down to the nenteret rules. The dmnti was 
required to submit his antecedents duly attested to the 
p r e s c r ib ed p reda wn to whichth e dato u m t 
in column No. 10 that he had passed Vin from Adaish 
Junior High School. According to the rcauxtment inks, 
a regular choviridar mast be middle school standard. The 
claimant has subnutted bis Vtll pass certificate. It was 
verified and the certificate was found false. He was not 
eligible for the post of regular qhowkidar so his services 
were terminated, 

fhe claimant has filed rqomder. In the rejoinder, 
it has been stated that the claimant is illiterate and he 
did not file any VII? class pass certificate. He could not 
read and write only he could put bis signatures. His father 
must have filed class VIII pass certificate for 
regularisation but he did not procure the certificate and 


1977 GI/04—20 
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he did not file false certificate. He was illiterate from the 
very beginning and several illiterate chowkidars are 
working in the department. 

Heard arguments from both the sides of the parties 
and perused the papers on the record. It was submitted 
from the side of tile workman that it has been written in 
P-1 that employment will be given in Class-D to one 
member of every family who have offered their land. This 
was the agreement between the villagers and the 
respondent corporation. There was no condition that he 
should be VTII pass. As such, the condition pf VIII pass 
is not according to the agreement reached between the 
respondent corporation and the villagers. A seniority list 
has also been filed. The services of the workman are quite 
satisfactory. It is not certain as to who has filed VIII pass 
certificate and how it w as procured, since the workman 
was illiterate from the very beginning. It was argued from 
the side of the management that he could not be made a 
regular chowkidar until he is class VIII pass but in the 
seniority list, there are certain persons who have been 
working for a very’ long time since 1983-84 who are 
illiterate.- If there can be illiterate chowkidars, why not 
the claimant workman Class VIII pass certificate has 
been filed in doubtful circumstances. So far as P-1 
Agreement is concerned, no qualification has been laid 
down in it but it has been simply written that one member 
of every' family will get employment. 

My attention was drawn to AIR 1988. This case is 
not applicable as in this case no criteria regarding 
educational qualification has been laid down. So far as 
the territorial jurisdiction is concerned the respondent is 
Central Warehousing Corporation. It is an undertaking 
of the Central Government. 

1997-I-LLJ 319 is not applicable in the 
circumstances of this case. The workman is not VIII pass. 
He is illiterate from the very beginning. Some persons 
may have procured VTII class certificate but nothing can 
be said definitely regarding filling up the forms. 

It was argued from the side of the management that 
the workman has filed false certificate so his services 
have been terminated. According to the terms and 
conditions of the PW-1, no certificate regarding education 
is required as no qualification has been mentioned in it. 
So class VIII pass certificate has no significance by 
whomsoever it has been obtained. For lack of educational 
qualification, he may not be given the status of regular 
chowkidar. hut in case the illiterate persons are regular 
chowkidars. Ins case should also be considered. So far as 
back wages are concerned, there is production of false 
document, it is not certain under what circumstances, it 
has been filed. As the claimant workman is illiterate so 
he should be reinstated atleast at the post of casual 
chowkidar. He w ill get only 10% wages in the facts and 
circumstances of this case. 


The award is replied thus :— 

The action of the management of Central 
Warehousing Corporation in terminating the service of 
Shri Ekpal Singh, Chowkidar vide office order No. K.- 
Bhopal/Chow1cidar/Regular/96-97/5845dated20-08-1996 
is not completely justified. The workman is entitled to be 
reinstated from 20-8-96 with 10% back wages. 

The award is given accordingly. 

Dated : 26-05-2004 R. N. RAJ, Presiding Officer 
M fo?#, 16 2004 

^T. 3U. 1634.—ffcTOTS 1947 

(1947 ^FT 14) ^ *TTCT 17 % 

% w ^ siqsiftw -aft w m i ^ 15-06-2004 

WQ 13TT *TT I 

[3fT. T^T.-29012/139/2000-3 ?t£ 3TR. (H*T. )3 

New Delhi, the 16th June, 2004 
S.O. 1634.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award of the Industrial 
Tribunal, Udaipur as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to 
the management M/s Mewar Marbles and their workman, 
which was received by the Central Government on 
15-06-04. 

[No. L-290I2/139/2000-IR(M)] 
B. M. DAVID, Under Secy. 

3FJ5RI 

■3.^.6/2001 LT.R,%^( 

fm V/s *PT. 3%. 

: L-29012/139/00/IR(M) > 29/3/2001 

3I-3-04 

% ^r3TT t TOt 3TPU^f ^ I Wf: 1.20 PM.'St 
t?t 1 1 frmt fr’ 41 ^ m 1 3TT«ff ^ wz 

sm wz tor w 11 frrafr 

fr 3TFt ^FffaT^ ^ 11 fr 

I H^iqcO "taftrl ^*TTC <uPaci iff I 


li*4 4 1 ♦ »• 


fty m magwyp jjy g yy 
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*4 16 2004 

Waff. 1635.— aMP l * W l ^ arfe^w, 1947 (1947 
14) «TRT 17 % JiaWm 'W, 
frsfofH<frfrH 3 > I mI fa % wm % m& 

*4Wf %4ta, sTjifaafaftfh* Ifafa M %*4to 

TR9SR dflsflPw 2 % *Nfc #m 2/4 

ztifa 2003 V^ l fVM TOft t, ■aft %^fct ^TriBRhft 
15-06-04 ^irrff t«?r «m 

[IT. ITtf.-30025/1/2004-3fl£ 3TTC. (Writ)] 
7 • 41. tpt. ^Iq«, 

New Delhi, the 16th June, 2004 

S.O. 1635^—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government heathy publishes the Award (Ref No. 2/4 
of 2003) of the Central Government Industrial Tribunal- 
cum-Labour Court, Mumbai No. 2 as shown in the 
Apnexure in the Industrial Dispute between the employers 
in relation to the management of Indian Petrochemicals 
Corpn. Ltd. and^heir workman, which was received by 
the Central Government on 154)6-04. 

[No. L-30025/1/2004-IR(M)] 
B. M. DAVID, Under Secy. 

'" ANNEXURE ' ‘ • 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL No 2 AT MUMBAI 

PRESENT: 

* * M 

Justice S. C. Pandey, Presiding Officer 
COMPLAINT No. CGIT-2/1 of 2004 
IN 

(REFERENCENO. CGIT-2/4 OF 2003) 
PARTIES: 

1. Shri Krishna J. Mhatre 

At Palkhar, PO Amtem, Pen, Raigad. 

2. Shri Moreshwar Changu Mhatre, 

At Nigada, PO Amtem, Pen, Raigad. 

3. Shri Harichandra Maya Mhatre, 

At Nigada, PO Amtem, Pen, Raigad. 

4. Shri Kiran Jhoma Mhare, 

At Palkhar, PO Amtem, Pen. Raigad 

5. Shri Kashinath Dharma Mhatre, 

At Nigada, PO Amtem, Pen, Raigad. 

6 Shri Rajendra Bhau Mhatre, 

At Nigada, PO Amtem, Pen Raigad 

7. Shri Dilip Pandurang Jadhav, 

At Amdoshi, PO Patensai, Roha,. Raigad. 


8. Shri Yashwant Vishnu Jadhav, 

At Amdoshi, PO Patensai. Roha. Raigad. 

9. Shri Ashok GanuMh&tre, j : 

At Palkar, PO Amtem, Pen. Raigad. 

10. Thri Tlnimrnat rhuiuli Nth-ii, 

■ ; At RjflflianFDAmtem,^ 

11. ShriLahaGanaMhatre. 

At Palkhar, PO Amtem. Pern Raigad. 

12. Shri Dattaram Bamji Borkar, 

At Patfli, PO Kasu, Pen, Raigad. 

13. Shri VithcJbn Gaburao Bhoy, 

At Nid, PO Paisa. Roha, Raigad. 

14. Shri Chandrakant R. Dabhade, 

At Warvathane, P<6 Nagothane, Roha, Raigad. 

15. Shri Dharma Maniti Mhatre, '.'. 0 

At Warvathane, PO Nagothane, Roha, Raigad. 

16. Shri Chandrakanft Kushinath Mhatre, 

At Nigada, PO Amtem, Pen. Raigad . > 

17. Shri Govind TukaramM&dftevi, 

At Nidi, PO Paisa, Roha, Raigad. 

18. Shri Pandurang Mahadev Bhoir, 

At Palkhar, PO Amtem, Pen. Raigad. 

19. Shri Dhanaji Damodar Bhoir, 

At Palkhar, PO Amtem, Pen. Raigad. 

' ls ■' ... Complainants 

• ?• . , , V/s. . 

M/s. Indian Petrochemicals 
Corporation Ltd., 

M.G.C. Complex, . T - . 

Nagothane, 

Distt. Raigad (MS). ., .Opponent 

APPEARANCES : 

For the Complainants: Shri M. B. Anchan, 
Advocate. 

For the Opponent : Shri A.' N. Mulla, 

Advocate. 

Mumbai, dated the 10th May, 2004 
AWARD 

This is a Complaint under Section 33-A of the 
Industrial Disputes Act. 1947. 

2. The parties have filed joint application that 
matter under dispute has been Settled out of Court as per 
Settlement dated 12-04-2004. 

3. In view of this matter the complaint is disposed 

of as the dispute betweeh the parties dries not survive 
further consideration. The Complaint is accordingly 
disposed of as settled out of Court as desired by both the 
parties. : ' 

S. C. PANDEY, Presiding Officer 
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M faevft, 16 ^R, 2004 


RSMDC Ltd., Jaipur by way of Voluntary 
Retirement Scheme w.e.f. 31-8-97 is legal and 
fustified. If not to what relief is workman concerned 


^r. an. 1636 .—farmR atfafaRR, 1947 

(1947 RTT 14 ) # RRT17 % TTR. 

pys % rrrrr % riq* 3 % 

•33% ^4^ rr f arjriR ^ W'W afrsftfRRrfaRTR^* m 

-r i r t c TR, % t ttt? # W'^fR'ia ■rt# WR>K 

RSl 15 - 06-04 # RTRT I 33 T *TT I 

[7T. T?T.-29012/121/2000-3Tt£ am. (RT)] 

#. RR. 3 TRT ■UpRR 

New Delhi, the 16th June, 2004 

S.O. 1636. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award of the Industrial 
Tribunal, Jodhpur as shown in the annexure in the 
Industrial Dispute between the employers in relation to 
the management Rajasthan State Mines & Minerals and 
their workman, which was received by the Central 
Government on 15-06-04. 

[No. L-29012/121 /2000-IR(M)] 
B. M. DAVID, Under Secy. 

3if^roTTTrri sm 

q j di#R arteTri’: ?fb=rcft ^ RR. 

3 ft.far.(-|r^riD7L: 6/2002 

# 3t^dtlH # %?TTKTR, 

*ufa *%r Ararat wtr, 

Pncii ^*i<n*U I • • < Rl# 

TTR-PITR #2 tnrg 

PHitc-H fdPH^S I ... 3TRT# 

TRftqfcf: 

(1) RT*ff yRlPtPtT # Ter. #. 73 # 3 R. 

( 2 ) OTTT«ff3if?TfM%Tsft 

fr# 27-1-2004 

m rrr tttr5k r$ f## % amt 
t[6i . 29012/121/2000 faRfar 15-2-2001 rifaRfw; 
^TPFPt arfafR 0 # W f#RT t :— 

“Whether the termination of services of 
Sh. Amritaram S/o Sh. Keshra Ram Bhil, 
Ex. Sahayak Karamchari by the management of 


entitled T' 

rpt-rr rt# arfrofanr ter t far 

urn# fajfatt # 10 Rif ^ atm# % ariffa am. ttr. 

fMfar fa«n # Tripe #rec 3 *gnff % ^ 12-1 -93 % 

3TT^7r % 3TR. TJR. % R5 RT 1-10-92 fa’tfatT «RT 

fam, rt# mt 3 #r^r # #rt% famnftmR># # fafa 
faRFT % Stfa<wfl4f % TRRTT TtT«ff % fafT^S RR> 

Rira tgftwR n wfat# rs# # # rrt 3tt Rn*fRT# # 

ri# % fa?s fa# ro mr at#R jihtPw Riff irfa % rttcr 
• jpff ##f^mTRIR-RRR&RTR R&R& 3m? t, 3rl 



to rN faro RTRnff % 3nf unfar-RR TtRd % ter, annrif 

RRRR TRI 7 t*n faR#t 31^-8-97 wft ^Ft ijfa 

RTTn# % 3pfa 3ff«PPRf 3R% T^faOTT % 

nr^fat-Rn nh rpjr 33fa %xi np$^-Rn 13 - 4-97 Rit 

■StPiff % 3F*T RJ*fafrftrif % T7TR RRT 3tT*fal Rn aniTRf % 
fajR? R T$fa®RT R^t q»i4qi^ 3^ 

fl«F% fa^rr i aniraf % T^f^^ h^ri % 

RtR RT Rnfar-RR #FT 3T# Rtsfal-RR ^Rt TRPT-RR RT# ^ 
RRRfa RR ^ RWf R5i ^ fa^W ^T TTfaRH % 3farfa 
R]5R drfWTf ^ aps^Pfr 3Rt: RwF^f; TtSl "3# 
rjt arfwfl ti r>t 3r?t ^rm sr^rt ^rt ^faerr 
Tnffar 3TTRT11 3RT fa^R f^fiRT fa> RWf RFt 3TRTRf % 
dTT#T faR# 31-8-97 m ^ ^ ^RT^faR RRt sfari 
I^FRratfa RRT Rtsff RRt T7RTR WHf TT%R "JR: TfaT R fafa ^tfa 
RR STP^T Rlffa faiRT^ffa I 

3rai«ff RTt 3hr ^ 3TRR 3 RSWT RRT % Rp# R5t faRR $ 
^fWTR^ %3R rf TTJT'fa^'RRd Pl^fRn faiRTRRT, 3TStT«ff 
fanR % far# ^ STfRRTT^ ^ RT^ % Rm ^ R^RR Riff 
T^t R # ^j# R# -art# R # R# Rifafa RT^ RR# 

#, RT#^RT# #7RFT-RR#RFTR##, R1#%faRR?RT 
"31# TlRtfa^fa RP*HI ^RtlRtfaR 

tfaifa^fa farm fa# ann# Irrr % t#rtr rtt 

RT# Rh^RT^Rft fa>RT RT, RT#% - #f^Rr#Rtfa’jf%RfafRT% 
■rpi -q 3TRTpj[ HR^tmT RRTlff % TRTTW Ttfatt TRR % 

f#nR wmt Rt«far-R5f fam rt, ri# % T^faoRr #RrfrjR 
fafa RFl # RTThSt RRT "#f^RT ^Rlfa^jfa StfaRR RTt RIRR 
fafa 3lfa %tj RpfahRR Riff faRt, T^f^WTtRlfajfa 3t#RT- 

RR Tfajt iffa % R?RRV3^ 31-3-98 ^ #RT^RR RR fam 
N-W# RT^ RFRRT Riff i, #f^RT 
arTtrif BRT %# # ^RTfaRT R 
4WTRR Riff farmY^ R>TTT RT«ff "JR: 



* Ip •«'•»# >* - 


*"' t *" 


..... *.|. * y » * .*1 »HP Pf I< 


^ .-.ne - _A. 

to*» qw »* ^to *ff * ^*^ 

*wr*c*tt, 

vtti »ai%#flflto1totow<f w#Mnr 4WM wto 
tottoh 

tr* % *to-to % *wto * to ^r wi-^ ^ 

to* totoMW IPW-to wg« Mifow^ctof 

*ftfto wrfto*^* toftof ^ to*T^nto^ 


mi 








m% mu —t> to- ’ »to ^ ttor<*, 



*r* *t^r bp*? t towtu-n * toe **to B& 

^ ^F to ^. ii fwi to i t ftr ftmPifOi % to fcto 



to ie torlto * * *^ to to % toft** %* 



t fti to to ^ totoRr*to? * ^tftto b* 

STOK UWf % W^*H- T W% -»««IK 'H <i*wPi*}fti 

tof -*H to f ^e toto ft twsk toto to atorto* i 

toBTBgqmt fa *r ftofo tow toT*m «ff 
to^T 4>K"l 4W& BFf w to to 

to t, fa? toto ^ wto totoT*to liw *t ^ 
totato i^l^nwt, s^ffaft* to PrtRlfl to *nn niff 
wm * fatft to t totto to to % to* * 
%5 tofT-TO Mt^ci fa^TT "ft 4»4 *tI! fa 1 ^? 

ftofft tom to vm, T$ m totor totort i 

«m: to to toft^fa to* to* to t to? wto to{ 
aij^fa "to "mraiftoto tof % I 

aMtofV ■i'^y; ■'■*:■ 



to '3 t*Ht- i to % w?r ^ toffajfti *to*4 % siBpft 

tofft^v BFtm toff to TM5R totor tot «rto to 11 am: 
to mto * to$ efjto Ttm to mt tototo t \ 


^ toftto mm fato 77-1-2004 to to ^*n*am 

‘■' • • * ".( "'' . , ■ ’ <\-> !■. 

tou^Ri, ^wton 

'tofato 2°°* 

,* i • ■' V- . ."• ’• 

umior. aMvto^itoW7 (w 

not4)to'4m l7%aiyiw^,%4to^Wft<Wb^c^*^ 



tow*f»*Bn 


N. yn-n&vs*aoothml m. <to)3 

ift tto mtoBfa* 

New Nht to MA ta* MU 

S.0,1<37.—fa y w wa c c of Secftt 17 of the 
fnihtriel Piap^ee Act, 1947 (14 ef m7), the Otonl 
Q pWn«B<h i4)ypiM ito tle A w —d of to bMU 
Tlftwiil, Jodhfw as ton m the pwe htjthe 
la i etnsl Diyeie between the cwp i oyegi a udatol to 

their workman, wttefe was w w to W to CmtaA 
O g wnm wt M 15-©6*<M. 

{No L-29012^W0e0-BiMH 
B. hi DAV», Hwiiewnry. 
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3fr#f* w; *pt 

#a r #H 3tf^amtt: fanfl f frn qRn , ott. t^. 

3&. fa. (%3fa)#: 12/2001 

sm Km T? # qp n ww 
^nfn far Ri«it# ura fa® 
fm Iwrfa (m) i 

stm TT^ PfaFT, 

{WWH TF*T oPl'Jl f^>R7 

(TT3T. HlpW RlKW %.), 

<aPt^T Wf, 

iUftqPd : 

(1) wft «(nPiPr # t^. #. ig# tt. 

(2) STCT# Mpl f mv #^TRR#*#TT. 

3*fafaufa 

falfa 24-2-2004 

9FT *iko ^ fscnl % bin’ll srfatj^i^f 

PW T^. 29012/38/2000 fafa 11 -8-2000 3 ffal fatT^ 
3TT^rf’i'j!ii -himK in ^>T Mm mTT T :— 

‘Whether the termination of services of 
Sh. Takraram S/o Sh. Khushalaram, Ex. Sahayak 
Karamchari by the management of RSMDC Ltd., 
Jaipur by way of Voluntary Retirement Scheme is 
legal and justified and if not, to what relief is 
workman concerned entitled ?” 

*5TT®ff % Sin’ll far-'T? m^o q><<! ^rr «t>si % fa m# #• 
ST5T# % Sim’ l ST#i 3TIT. tF- s«Crj. % T T^ STT^T ^ «fi<lq 12 

M snm fa ^ # <r«n #3 wfa ^ 

c tK'l ITT# % c t>l4 Tt <s4 Si|^| 

falfa 12-1 -93 3 3TR H*T. %^TTn-10-92 ^fafatf 

fan 1 itt# # fa srm t, #t ^ fat pr srfaf % 

st4l’i**T srftiq^iRqi % <s<k1 ^^fiPi^fci 4l'si’ii%si’ti4n 

rnfa-FTfaT ffa it faf % stft "afarr-^ 12 - 1-98 # 

Tlfa fa ffal ^ 30-4-98 3 faffaf faf % 7m ^qiPH^fl 
c M’l “Ft # clfa’i St mi 41 % 3TT# % TJT^T 4)<ai 
fat WH*r«<u| ffal TMT ^ 4' 28-3-98 % STlfa ETtf 

sr^tjiPi'cfi ^ tlqiy, tiHiKi "^iT #, snn# % hi-hi^ "fa <44 
3 3TT«ff fa fafa 3 P^ld #WT 3 tr^rT Stfafaf fa 
Siq^ci’ii % SRf: UT^ff ^pT: <lqi f44lPnn ^14 ^ Sif4er>i0 
%, STST^ff % st 4]’1<’*T qi4qiR4l* ski "5Tr4t "®Rt U*TO5 qj< <ai<il 
''Fit T TT ^ ^ 3tl4f fqw<la 3TVPT 


dRiti^ ^ aid'll sntirt 

t % ^ V«nwff % «pt ^ «qft(Rf 

^1 f^i^Pw yi4T ski *)r-«ik iirfii 4t 

^ srnrw^Mt^nff *TO25-*fN 25-i^r 

M i 

f^FF 29-3-98 3H«ff ^1 ^TT f 

f? ftg« i < i ^w i 3n«i ^ J i ft ift q f n v i fld 

fapqr^h 

sn^ff 

»J*UI8 ^<4) dqiPl^R) 3n*fal- 

Ft w ftwr, sFt sfftr UT«ff % 

4qiPr»jRi 4l«ni <<4 ^ W'Wft-'dfif UH5l«b< 

flnr f^ft w* * % srrit ^rsr jm % 

str^T-Fr snn*ff % wm w^s I^tt i^rewt 

w ^ ^1$ f^f ^ ^nf^r t, in4f 

Tll^-Ft ^ ^ ^ SF^ m ^ 3T«rf^ % 

4 4t^HT STfOR STO ^ 

3nn«ft % 3n«ff % tft ^ fWr % fa# 

^ »<q i 4 fa n , 

#iTfajf% sn^TT # Ff# ^ fa srfa. % fa# # 
»w«ni om«n fa*7T FT1 "I - ^ # "FT aifaff STT^FTT 
^# Tfrtfa simr % t ^ w % fa in# # 
T^f^fr^rfajfa^^T^Rffa# #^#far#^mW4r# 
fa*n 1 srt "4 Pi4s*i faw fa m# w # | r-Fr tt®ft isiRji 
fam-aifat 

# 7 T- T w% VIh4h 4'T^Tm#%STFTT TTFT-FtlF^T 

faF fm m 3rm# irfirfafa faw ^Tmr srm## 
sik^WTRm wt-ft fa^i fan ^ m# 

1 m# # #t % # ft g* ^q i P t ^R i ^>r ifHt- 
# #^i irftt ^ 1 

t# % ufafafam # wwl ^1 

Siqcil e t>’t faqi I 

3n#^w^TOfa^fan#%ar#irfaflfan «n 
Tprxnr ■gR : 3^# ^nfajfa ^nn«fa-'Fr*TT i TT 

■3T# wtf WFT-^ fan #T ^JTT# 4qi»< S#V fa T F TJMl'fl 

vrft-'ti 1 

far# w Fn fa #fa s «b % srfan 

^ -qr fam irasrc # wfar# ^ fanfa^fa # ^ 1 1 

in# % “ft <41«t)i< fa^rt fa St# w<3(i 

4 fa^r# to - 3 # fa^^ifan##fa^ 

4 T KrlKiH '^TT'gRf fa#% ST# # # ^fa # % I 


.. .m# 


. . . ST3JT# 







u —to 3(a)] 


flmr 10 ,2004/airo* ivmo 


3u«ff qHiisqiH » <w % TOfain> INftqfb *r 


tl ,. ■ ■ . .-. :-.... ..,, -.. 

Ttm t* 4 mTO % tTOto $m t 

^INil'+jW WJ'MI *ff, 'flu TWT V ■fljWP H TOTfrpIl 


^gt tttf farrarc 11 w* TO toTO TO fan?3 TO *nr forth 
^ ^ at ^ t in4f ^ ^ t M to 
f*TOf, d«TO Tj^TOrTRTOTOTOj^lflTO^n 

TOR^tl 


tojtt mTO TO forfoffa ust tjiTOtpto for uTO at 
fa«u *im $ TOr <wwr ^nro TOfolfon 
T rm t i to niTO TO 5 s tr TO$ TOrfh toit 

ftnvrct inrcTOfafaTOflsforth TO "Tret foam fonfojfa 

^TTTOTOrTOtTTOT^SnTO^in^URfhTOf TOlTCTOTOTOlfti 
fof °R TOflTT ^Ufrfa"^. TO. ftdfol fofafoR TOT 3650/ 
98 TOTOTTOm TO. TO- TO TO. TO. * TO#TT T TOH <W 
toito sro m TOTOforffo four t faTO 3iT«lf% TOTOforfo 
% tou $f yRwTO'TO tot m fro? t ^ TO fonfafftr % 
fllfor TO ufo ®rf^°bK. i?l h I "5Tf TOT5TT "SnTO % 

thTOtt-to % arm at fonfojfh TOh % toTOt TOff TO 
fonfofG ^>TO faTO TO>R TOt aTOrtfoffl 

atfriffofa 


New Delhi, the 16th June, 2004 ' 

S.Q. ltti.—In pursuance at Section 17 of the 
Industrial Disputes Aet, 1947 (14 of 1947), the Cental 
Government hereby publishes the Award (Ref. No. 74$ 
2001) ofthe Central Gwennnem Industrial Tribunal-cum- 
Labour Court, Chennai as shown iti the-Anriexdre in the 
Industrial Dispute between the employers in rdarioh’to 
the management of Airport Authority,of India and their 
workman, which was receivedby the Central Government 
cm 15-06-04. ; 

[No. L-lltil2/25/200MR(M)} 
B. M. DAVID, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, CHENNAI 

Thursday the 29th April, 2004 ^ 

PRESENT:. 

K. Jayaraman, Presiding Officer 

INDUSTRIAL DISTPUTE No. 740/2001 

(In the matter of the dispute for adjudication under clause 
(d) of subsection (f > and sub-section 2(A) of Section 10 
of the Industrial Disputes Act, 1947 (14 of 1947); between 
the Management of The Airport Director, Airport 
Authority of India <IAD) and their workman). 


ATT: TO 'TOTOTOTOt fTOTT‘3TRTT % fa TI^TT*?FT TOe'UT^RT 
■QTO Rlftifi SITT TO dIJHKIH <|WKiOH TO "Erfa 
17T«Ht-TO TO aTOR AT fo«fofftr TON % TOltiti 

faTO TO wm TOft i to: trrtif toTO 

^ «t3TiTO mror totTOt Tot ^crfispBffl % i 

TO TOtiffofa TOP falfa 24-2-2004 TO TOITTO 
§<rcii<TT TO ^TOI TOT I 

ITOi'jTO, "totTOtt 

TO ftwfl, 16 "^T, 2004 

tFT. 31f. 163&—TOTOffo? fatiT^ flfafaw, 1947 
(1947 TO 14) TO TOT appTO ^, %TO^tttortoTO^ 

TOTOTO TOfc % TO»tTO % tiro; fTOTOTO TOr 

TOuTO % trTO, TOTOfh^ Itoi^ ^ 

TiTOTT TOTOfTOr 3tfTO5T°r, tor (riTO TOwr 740 / 
2001 ) TO y*hiR>ifl 4>TO t, TO mm T0 15 - 06-04 TO 

TOTT^-fll «TTI 

[ri. TOT -11 bl 2/25/2001 -aTO- TO. ( fafau) ] 

TO. tot* TOto, tot TOTOt 


BETWEEN: 

Smt, N. Saraswathi : I Party/Woricman 
AND ' 

The Airport Director : n Party/Management 
Airport Authority of 

India (IAD), Chennai v 

APPEARANCES: 

For the Workman : Mr. R. Lawtence T 

Advocate 

For the Management : Mr. V. S R Hanu Babu 
; t; - • , *‘ Koka, AtivutOate ^ H. 

:• AWARD, ■ . " v "T ■■■".",vl 

The Central Government, Ministify ofUTOourvidi 
Notification Orders No. I- 11012/25/20^1 -1S0t) datTO 
31-10*2001 referred the following dispute to this Tribunal 
for adjudication:— 1 " t-t-aw-:*!- 

• •• • - •'• ' i. : "C . V. .,• t \:i. 

“Whether rite alleged ‘termination and non¬ 
employment to Sint. N. Saraswathi by the Airport 
Authority of India (IAD) is legal and justified.?. If 
not, to what relief is the workman entitled T 
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2. After the receipt of the reference, the dispute was 
taken on file as I. D. No. 740/2001 notices were issued to 
both the parties and both the parties entered appearance 
through their advocates and filed their Claim Statement 
and Counter Statement respectively. 

3. The allegations in the Claim Statement of the 
Petitioner are briefly as follows :— 

The Petitioner entered into the service of the 
Respondent/Management on 1 -11 -1994 as a Sweeper and 
was carrying on her work faithfully and efficiently and 
after about 18 months the Petitioner was orally refused 
employment for no reasonable cause of excuse. The 
Petitioner’s juniors namely one Devi, Lalitha, Kanaka, 
Elavarasan, Kandan, Banumathi, Shanthi, Kumaravelu 
have been made permanent by the Respondent and they 
are still working in the Respondent/Management. The 
termination of the Petitioner by the Respondent on 
30-10-96 is illegal and amounts to clear unfair labour 
practice and even it is against the judgement of Supreme 
Court Further, employing the juniors of the Petitioner 
would amount to discrimination, illegal and malafide 
in the eye of law. Therefore, the Petitioner prays that 
an award may be passed in her favour directing the 
Respondent to reinstate her into service with back wages 
and other attendant benefits. 

4. As against this, the Respondent/Management in 
its Counter Statement contended that the Petitioner was 
not engaged as a workman by the Respondent either 
casual, temporary or on ad hoc basis as a sweeper. Further, 
when she was not employed, there is no question of orally 
refusing her any employment. Since she is not a workman 
within the meaning of Industrial Disputes Act, thereby 
the provisions of Industrial Disputes Act would not apply 
to her. Therefore, there was no appointment of the 
Petitioner with the Respondent and there is no relationship 
of employer and employee and therefore, the dispute is 
liable to be dismissed in limini. When the Petitioner was 
not employed by the Respondent, the alleged termination 
or non-employment of the Petitioner does not arise. 
Therefore, the question of unfair labour practice or 
violative of provisions of Section 25N or 25G of the Act 
would not arise. The Supreme Court on 30-8-2001 in Steel 
Authority of India Ltd. Vs. National Union Waterfront 
Workers case has quashed the Notification issued by the 
Central Govt on 9th December, 1976 and overruled the 
judgement of Apex Court in Air India case prospectively. 
In that judgement, the Supreme Court further held that 
consequently, the principal employer cannot be required 
to order absorption of contract labour working in the 
concerned establishment. Therefore, the automatic 
absorption of contract labour in any establishment by the 
principal employer is not required. Hence, for all these 
reasons, the Respondent prays that the claim may be 
dismissed with costs. 


5. As against this, the Fetifontf has filedaigomder 
in which foe contended that the reference for adjudication 
to this Court is ‘whether the mmaywral of Airport 
Authority of India is justified m If ra fo tiiag foe services 
of the Petitioner’. Therefore, the Cental Govt, Ministry 
of Labour have already coaduteMin^PditiMCf was 

employed by the Respomtem iiwl Ifo etefrifnrirtrin before 

tins Tribunal for adjudication tiwMhK fee mmag/anent 
of Airport Authority of India is jartfee d in terminating 
the services of the Petitioner. Therefore, the Tribunal 
cannot go into the question whether the Petitioner was 
employed by the Respondeat eeaehf^ThbCeattai Govt, 
was satisfied that Petitioner’s eapfcfehpd waswkhthe 
Respondent. Therefore, the f i ptitiii of justified 
termination or unjustified tethOMiSi of he Petitioner 
alone has to be examined by this Tribunal. The judgement 
of Supreme Court in SAIL case will a*t apply to her case 
and it was not an order passed in appeal of Air Corporation 
case. Therefore, the law laid down by foe Supreme Court 
in CARLIL Vs. CARBONIC SNOW BALL case will 
apply. The Petitioner who was cm pfcpad by foe Agent 
Mr. Vetrivelanaad therefore, she p f yt that an award may 
be passed in ter favour. 

6 . The points for my detenatiafeMiace:— 

(i) “Whether the alleged termination and non¬ 
employment of Smt. H. Ssntwatki by the 



Point No. 1 : 

7. In this case, the Petitioner alone was examined 
on her side and she has mariced only o n e document namely 
Ex. W1, which is a certificate givenby one Mr. Vetrivelan, 
a labour contractor. Even though acmri' adjournments 
were given to the Petitioner for examining ha witnesses, 
the Petitioner has not availed of the o pp or t u nity and she 
has not examined any witness on her tide. Therefore, this 
Tribunal has no other go except to give an award with the 
evidence of the Petitioner namely Smt N. Saraswathi, 
WW1. In the claim Statement, foeBetitianer alleged that 
she was appointed as a sweeper hi foe .Respondent/ 
Management on 1-11 -94 and shewascarrying on her work 
faithfully for 18 months and on 36-10-%, foe was orally 
refused employment and no reason was given for her 
disengagement. Further no notice of termination and no 
compensation was paid to her. But in foe rejoinder, foe 
alleged that she was employed by foe R es p o n de nt through 
an agent Mr. Vetrivelan and she wont * dut y from 1-5-95 
to 1-11-96 and she has pro d uce d Bn. Wl, which is a 
certificate given by Mr. Vetrivelan and in that it is 
mentioned that Smt. N. Saraswathi has worked as a 
sweeper under our contract with the IAA1, Chennai 
Airport from the period of opening on 1-5-1995 closing 
on 1-11-1996. 
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8 . On behalf of the Respondent, it was contended 
that the Petitioner in her first claim statement has stated 
that she entered into the services of the Respondent on 
1-11-94 directly, but on the contrary to this statement, in 
the rejoinder she has mentioned that she was engaged by 
the Respondent through an Agent Mr. Vetrivelan and she 
worked from 1-5-95 to 1-11-96. Even assuming for an 
argument sake that she was appointed as a contract labour, 
after the disposal of STEEL AUTHORITY OF INDIA 
LTD. Vs. NATIONAL UNION WATERFRONT 
WORKERS carse, the Petitioner cannot claim absorption 
as a contract labour against the Respondent and therefore, 
there is no automatic absorption of contract labourers in 
any establishment by the principal employer and hence, 
the Petitioner is not entitled to any relief as claimed by 
her. It was further argued on behalf of the Respondent 
that since the Petitioner has taken a stand that she was 
appointed in the Respondent/Management, it is the 
bounden duty of the Petitioner to establish that she was 
appointed by the Respondent/Management as a sweeper. 
But, in this case, the Petitioner has not produced any 
acceptable evidence that she was appointed by the 
Respondent. She has taken a different stand in different 
times. At the first instance, in the Claim Statement, she 
alleged that she was appointed by the Respondent directly 
as a sweeper and in the rejoinder she alleged that she was 
appointed through a contractor Mr. Vetrivelan and she 
also produced a certificate Ex. W1 which is not proved to 
thp satisfaction of the Tribunal. Even assuming for an 
argument sake that she was appointed as a contract labour, 
unless the Petitioner proves that the contract is sham and 
nominal and she has worked under the principal employer 
and the alleged contract is only camouflage, she is not 
entitled to get any relief. In this case, it is not established 
that the alleged contract between Mr. Vetrivelan and the 
Respondent/Management is sham and nominal and she 
worked under the Respondent/Management as a sweeper. 
Even though, she has produced a document 
Ex. Wl, it is not proved how Mr. Vetrivelan can give 
such a certificate without producing any document and 
even the said Vetrivelan has not been examined in this 
case to substantiate the matter mentioned in document 
Ex. W1. As such, there is not even an iota of evidence to 
substantiate the claim of the Petitioner that she has worked 
under Mr. Vetrivelan as Contract Labour. I find much 
force in the contention of the learned counsel for the 
Respondent. Under such circumstances, 1 find the 
Petitioner is not entitled to any relief. 

9. As I have already stated that the Petitioner has 
not examined any witness on her side to establish the 
contention that she was appointed by the Respondent 
directly or through Mr. Vetrivelan. The learned counsel 
for the Petitioner also has not argued before this Court, 
even after several opportunities were given to him. Under 
such circumstances, I have no other go except to come to 


a conclusion that the Petitioner has not established her 
contention that she was employed as a sweeper under the 
Respondent either directly or through Mr. Vetrivelan, the 
alleged contractor. Under such circunstances, I find this 
point against the Petitioner. 

Point No. 2 ; 

The next point to be decided in this case is to what 
relief the Petitioner is entitled ? 

10 . In view of my foregoing finings that the 
Petitioner has not established her contenttondhat she was 
in employment under the Respondent and since she has 
not proved the master and servant relationship with the 
Respondent/Management, I find the Petitioner is not 
entitled to any relief. No Costs. 

11. The reference is answered accordingly. 

(Dictated to the P A., transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 29th April, 2004.) 

K. J .YARAMAN, Presiding Officer 
Witnesses Examined:— 

For the 1 Party/ : WW1 Smt. N. Saraswathi 

Workman 

For the II Party/ None 

Management 

Documents marked 
For the I Party/Workman : 

Ex. No. Date Description 

WI 01-07-97 Service certificate issued by 

Sri J. Vetrivelan, Labour 

contractor to the Petitioner 

• c : 

For the II Party/Management: Nil 

^ faref), 16 ^3, 2004 

^T. 1639.— afrtfrftre flraK 1947 

(1947 ^14 ) m 17 % wi l l 

aTlwItyi ^TOflt-II WTOZ 

TT m 94/88) ^ 

15-06-04 I 

[U TTR-11012/22/87-^2/^ IlK’tf )] 

■>ft. 

New Delhi, the 16th June, 2004 

S.O. 1639.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 94/ 
88 ) Central Government Industrial Tribunal-cum-Labour 


1977 GI/04—21 
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Court, New Delhi as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of International Airport Authority of 
India and their workman, which was received by the 
Central Government on 15-06-04. 

[No. L-11012/22/87 B-2/D 111(B)] 
B. M. DAVID, Under Secy. 

ANNEXURE 

BEFORE THE PRESIDING OFFICER, CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT-II, RAJENDRA BHAWAN, 
GROUND FLOOR, RAJENDRA PLACE, 

NEW DELHI 

PRESIDING OFFICER: 

R. N. Rai. 

I. D. NO. 94/88 
In the matter of 
Sohan Lai Saini 
Versus 

International Airport Authority of India 
NO DISPUTE AWARD 

The Ministry of Labour vide its letter No. L-l 1012/ 
22/87/D-II/BD-3B, Central Govt. dt. 31-8-88 has referred 
the following point for adjudication. The point runs as 
hereunder:— 

“Whether the action of the management of 
International Airport Authority of India in 
terminating the services of Sh. Sohan Lai Saini, 
Wireman w.e.f. 1-11-86 is justified. If not, what 
relief the workm;ui is entitled to ?” 

The Claimant has filed application. I his application 
he has stated that an Award ID-57/2002 was filed by the 
employee Union and the management appeared therein 
and the Horible Tribunal on 10-2-03 decided the award 
so this award has become'infructous and the claimant 
should be permitted to withdraw this Award. The copy of 
the Award has been annexed with the application in ID- 
94/88 Sohan Lai V/s International Airport Authority. 
Sohan Lai Saini is the complainant. The Union filed 
another Award. The case of both the Award are the same. 
So this case need not be adjudicated separately. He has 
filed for withdrawing the case. 

I have perused documents on the record. It is not 
necessary to adjudicate the point referred to. No dispute 
Awardjs to be given as ihe similar matter has been decided 
previously. 

No dispute award is given 

Dated : 23-04-04 R. N. RAI. Presiding Officer 


16 2004 

cFT, 3TT. 1640,— aiWre t arfidwt, 1947 

(1947 14) ^ 17 % 31;tyK U| 3, T^. 

"ft #. Tel. % % TO M'JWf sfrt % 

Sffawr-I, TgZfi %.W ("sM 51/98) 

i, fRehU ^ 14-06-04 3^ 1T3TT I 

[ri. TTet.-30012/125/97-^. 3TTC. (#-1) ] 
■Ql?. Tjy?. 1P<TT, tiFqq 

New Delhi, the 16th June, 2004 

S.O. 1640.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 51/ 
98) of the Central Government Industrial Tribunal/Labour 
Court-I, Mumbai now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of HPCL and their workman, which was 
received by the Central Government on 14-06-04. 

[No. L-30012/125/97-IR(C-l)] 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1, MUMBAI 

Present: 

Shri Justice S. C. Pandey, Presiding Officer 
Reference No. CGIT-51/1998 

Parties : 

Employers in relation to the management of Bharat 
Petroleum Corporation Limited 

AND 

Their Workmen 

Appearances: 

For the Management: Mr. R. S. Pai, Advocate 
For the Workman : Mr. M. B. Anchan, Adv. 

State : Maharashtra 

Mumbai, dated the 31st day of May, 2004 
AWARD 

1. This reference is made by the Central Government 
under clause 1(d) sub section 1 and sub section 10 section 
2A of the Industrial Disputes Act 1947 (the Act for short) 


[qpin-^ang3(ii)} < mu tiro: jri 

for adjudicating upon the industrial dispute between 
Bharat Petroleum Corporation United (B. P. C. L. for 
short) and the Petroleum Employees Union (the Union 
for short) representing Shri A. G. Kambli (the. workman 
for short). The terms of reference for giving the 
adjudicatory award are as follows : 

“mi it. it. mmz m sft snftruiR# 

% fa** RhU RomR# u?i q»ttl 

STTtbT % firTR ^ti-0 % 3TT^r ^ 

3TT^?ff *KT ^ f I il m\ 

fcq 3imr t ?" 

2 . It would be advisable to give the undisputed facts 
for narrowing the scope of controversy between the 
parties. It is undisputed that the workman was working as 
a Operator at Service Installaion of the B. P C. L. at 
Mumbai. He applied for a leave of Rs. 30,000 by filing 
an application dated 18-3-94 given under a loan scheme 
of the B. P. C. L. provided to its employees. The loan was 
sanctioned as per letter dated 22-3-94 and was disbursed 
to the workman on 19-4-94. The workman was required 
to purchase a Motor Cycle within one month of receipt of 
loan or refund the same to the B. P. C. L. under an express 
condition of grant of loan. The workman did not purchase 
Motor cycle within the stipulated period. The wor kman 
was served with a notice dated 25-10-1994 requiring him 
to explain his conduct. The reply of the workman dated 
16-11-94 was to the effect that owing to family 
circumstances mentioned in letter he was unable to 
purchase the vehicle. The explanation was not accepted 
and the workman was served with a charge sheet dated 
16-12-94. The workman gave reply to the charge sheet 
by letter dated 04-2-95 stating that he had booked the 
Motor cycle on 15-1-94 and had received die same. He 
requested that the charges framed against him be dropped. 
However, the purported Disciplinary Authority, Dy. 
General Manager (Dist.) W. R. was not satisfied with the 
conduct of the workman, and therefore, instead of 
dropping the purported enquiry decided to proceed with 
it. It would not be out of place to give a short of summary 
of the charge sheet. It was stated in the charge sheet that 
the workman had taken loan under an express condition 
that he shall purchase a Motor Cycle within a period of 
one month from the date of receipt of loan or refund the 
amount. It was stated that the action of the workman 
amounted to a misconduct. The workman was charged 
with the breach of terms of loan on the aforesaid facts 
which amounted to Commission of misconduct as given 
in the charge sheet as follows : “attempt to secure in a 
fraudulent manner pecuniary advantage from the 
Corporation fund ” It is not in dispute that the w orkman 
appeared and faced the enquiry defending himself fully 
before the enquiry Officer Shri S. S, Negi, Manager 
Bituman Sales. The enquiry officer found in bis report 




dated 09-10-9^ th^t the charges framed against the 
not proved Trap. disciplinary authority. 



General Operative 
Sewree Intallation 

(Through S. I. M., Sewree), 


Siib/Domestic Enquiry—Yourself 

Enclosed please End copy of foe Ehquiiy Officer’s 
Report in the domestic enquiry conduced info the Charges 
alleged against you vide Ch&ge sheet No. ADM. 
8.3(L)CON dated 16-12*94 I have carefully gone through 
the report of the Enquiry Officer and e xamin ed the 
contents therein. I find that the findings oftheE.O. are 
perverse and not in consonance with the evidence led m 


the enquiry and the documents placed on record* during 
the enquiry. As such!*** not concur with tbcEiquiiy 
Officers report and findings therein. Based on foe evidence 
adduced in enquiry, the documents relied mpoh during 
the enquiry and the facts andcircumstanccsof foe case, I 
came to the c^ndusion that the charges leveled against 


proved. 1 enclose as annexure, 
of the evidences led in the enquiry. 

However, before a final view is taken with regard 
to the disciplinary action, you ape hereby given an 
opportunity to give your representation to the Enquiry 
Officer’s report, if any and to n?y findings and analysis 
referred to above within 20 days of the receipt of this 
letter which will be taken into* consideration while 
deciding the punishment. In case, I do not receive year 
representation within the stipulated period, I shall 
conclude that you have nothing to represent, and shall 
proceed with further course of action. , 


R. M. GUPTA “ Y’ 

DGM(DIST),WR. 5 ' 

The workman gave the following reply to the letter 
dated 26-8-96 which received in the office on 3-10-96. 

Mr. R. M. Gupta, 30-9-1996 

D. G. M. (Dist.) W.R.,. , 

BPCL, Mumbai 
, Dear Sir, 

Sub : My Domestic Enquiry 

I refer to your letter No. ADM.B.3(L) Con. 
26-8-1996 and wish to submit as under: 

I was issued a show cause letter No. Sew. 103. Con. 
dated 25-10-1994 and I had given explanation to that letter 
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on 16-11-1994. As ray explanation was found 
unsatisfactory, the Corporation issued a charge sheet No. 
ADM.B3(L) Con. Dated 16-12-1994, the enquiry was 
started on 31-3-1995 and I was given an opportunity to 
defend the case in order to prove my innocence as per the 
principles of natural justice. The enquiry was ended on 
8-9-1995. 

As an enclosure of your said letter, I have also 
received the report of the Enquiry Officer Ref. GM(WR) 
2.23.1 dated 9-10-1995 addressed to DGM(D) WR i.e. 
yourself. 1 found in that report that the enquiry officer 
after taking into account of the Presenting Officer of the 
Company and the Defence Counsel and various 
documents taken on record, came to the conclusion that I 
am innocent and he has absolved me from the charges 
framed by the Corporation vide your said charge sheet, 
ADM.B3(2) Con. Dt. 16-12-1994. In this connection, I 
refer to the 4 items in the Section E, inference in the page 
No. 9 of the Enquiry Officer’s Report. 

As per the clause 2 9 of the Certified Standing Order, 

I find no provision for the competent authority' to refuse 
the report of the Enquiry Officer who is given the authority 
to enquire into the charges levelled against me as per the 
clause 28.23 oftheC S.0.1 have fully complied with the 
provisions of C.S. order clause No. 29,4 and I am also 
expected to act as per the clause 29.5.4 of the certified 
standing order (CSO) 

If I am acquitted by the enquiry' officer on the basis 
of the enquiry' conducted as per the clause of (CSO) 29.4, 

1 find no suitable clause in the certified standing order 
which gives the nominee of the competent authority to 
conduct an enquiry' on the Enquiry Officer, who has 
submitted the enquiry' report to the authority . As such your 
observation against the Enquiry' Officer Mr. S. S. Jogi, 
who had conducted my domestic enquiry against the said 
charge sheet is untenable and improper and illegal. 
Without prejudice to my right to refuse to accept your 
observation and conclusion about the Enquiry' Officer’s 
report and his decision, 1 wish to state that as per the 
principles of natural justice, your act has denied natural 
justice to me which is illegal and improper 

Under these circumstances, standing within the limit 
of the certified standing order, I fully accept the finding 
and the order of the Enquiry Officer in my enquiry' and 
request you to issue necessary orders in this regard. 1 also 
request you to refer point 4 of para ’E’ Inference of the 
said enquiry report and refund me the penal interest 
charged from August 1995 as it was illegal and improper 
on your part to deduct the same. 

Thankingyou, 

Yours faithfully, 
(A S. KamblU 


After receiving the reply dated 3-10-%, the order 
dated 2-12-96 was passed by S. Radhakrishnan, General 
Manager (WR). He passed the following order. 

GM (WR) 3.7/CON December 2,1996 

ORDER 

SUBJECT : Domestic Enquiry: Shri A. G. Kambli 

(6468) GENERAL OPERATIVE, SEWREE 
INSTALLATION 

Shri A. G Kambli (6468) a General Operative at 
Sewree installation was sanctioned a vehicle loan of 
Rs. 30,000 vide our letter dated 22-3-1994. The vehicle 
loan was disbursed to him on 19-4-94. As per terms of 
vehicle loan Shri A. G. Kambli was required to purchase 
a vehicle and submit receipt within one month of the 
disbursement of vehicle loan. Shri A. G. Kambli did not 
purchase the vehicle and the amount of vehicle loan was 
misused for the purpose other than purchasing the vehicle. 

Shri A. G. Kambli was issued a show cause dated 
25-10-94 followed by a Charge sheet dated 16-12-94 
charging him w ith: 

‘'Attempting to secure in a fraudulent manner 
pecuniary' advantages from the Corporation’s fund.” 

The enquiry into the above charges w-as conducted 
as per the principles of natural justice where in Shri A. G. 
Kambli was given full opportunity to defend his case. 
Shri A. G. Kambli w-as represented in the enquiry by a 
defence counsel of his own choice. The PO led the 
evidence and produced the relevant documents to prove 
the misconduct of Shri A. G. Kambli. I however, found 
that contrary' to the evidence led in the enquiry and the 
documents produced to prove the charge against Shri A. 
G. Kambli the Enquiry' Officer did not hold him guilty as 
charged. The Enquiry' Officer’s report was sent to Shri A. 
G. Kambli for his representation along with the finding 
and analysis of DGM(Dist) on the Enquiry Officer’s 
Report. Shri A. G. Kambli vide his letter dated 30-9-96 
sent in his representation wherein he has raised certain 
points which have considered. Shri A. G. Kambli in his 
representation raised an objection on the authority of the 
Disciplinary Authority' on reviewing the Enquiry Officer’s 
report. Although, the disciplinary authority is within his 
right to review the findings of the Enquiry Officer, 
however, I am of the opinion that in order of a fair play 
Shri A. G. Kambli may be given one more opportunity to 
explain his position. 

1 therefore, order that the above said enquiry may 
once again be opened and conducted afresh. It will be 
however prudent that the enquiry be conducted by another 
Enquiry Officer w ho will complete the enquiry with quick 
dispatch. 
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The above said enquiry will be conducted by 
Shri S. D. Despande, Sr. Plant Manager, Uran at Sewree 
Installation on 17th December 1996 at 10.00 A.M., all 
the concerned by hereby advised to attend the enquiry as 
scheduled-. 

S. RADHAKRJSHNAN 

GENERAL MANAGER (WR) 

Thereafter, the workman appeared before the new 
enquiry officer in all the hearings fixed by the enquiry 
officer. On each hearing he asked for adjournment of 
enquiry on the ground of pendency of Conciliation 
proceedings before the Conciliation Officer in respect of 
same subject matter. The workman’s request for 
adjournment on hearing was rejected which was on 07th 
date of hearing 14-2-97. The enquiry was held. The 
workman was present but he did not participate. The 
enquiry officer found that the charge against the workman 
was proved. The workman was given an opportunity to 
represent against the findings by letter dated 24th May 
1997. He replied on 23rd June 1997 against the report. 
Thereafter, Shri S. K. Sharma, General Manager (WR) 
passed the order dated 12th August 1997 demoting him 
from the post of Operator (Field) IV grade to Operator 
(Field) V grade I and his basic salary was revised from 
Rs. 2,997 to 2,961. 

3. The workman in his statement of claim raised 
the following grounds amongst others. It was submitted 
in paragraph 2 of the Statement of claim that the Deputy 
General Manager had come to different conclusion even 
before he supplied the copy of the enquiry report to the 
workman and held him guilty of the misconduct by order 
dated 28-6-96. It was submitted further that when the 
workman challenged the authority of the Deputy General 
Manager to initiate the enquiry, the General Manager 
ordered fresh enquiry for same incident. It was alleged 
that the order of notice of fresh enquiry was malafide. It 
was pleaded in paragraph 3 that the chargesheet could 
issued by the Deputy General Manager (WR) was issued 
by the incompetent authority, and consequently, the 
second enquiry was,invalid. In paragraph 4 the power of 
deputy to review the findings recorded by the enquiry 
officer was challenged on the ground that he was 
incompetent to review. In paragraph 5 the action of 
Deputy General Manager recording a different conclusion 
from that which was reached by enquiry officer behind 
the back of the workman was challenged. It was urged 
that Dy. General Manager upset the findings of the enquiry 
officer without supplying a copy of report of the enquiry 
officer. The conclusion was vitiated because the workman 
was entitled to show that the enquiry was good. In 
paragraph 6 the workman challenged the power of the 
District Manager to order a fresh enquiry. It was stated 
there was no such power given in the Standing Orders. It 
was submitted in paragraph 7 that Union had raised an 


industrial dispute before the Conciliation Officer, the 
Asstt. Labour Commissioner, Mumbai for restraining the 
Corporation from holding second enquiry on 10-12-95. 
The matter was pending till 11-12-97. The fad of 
pendency was brought to notice of the enquiry officer 
but he did not adjourn the proceedings. The Enquiry afld 
the consequential order of dismissal was bad in law. It 
was stated in paragraph 10 that he had not committed any 
misconduct. He had not defrauded the BPCL to get a 
pecuniary advantage. The charge itself was illegal and 
malafide. 

4. The B.P.C.L. in its written statement stated that 
the reference was not maintainable. After stating the 
undisputed facts regarding issuance of chargesheet, 
holding enquiry, the report of the enquiry officer the 
disagreement of the Disciplinary Authority issuance of 
show cause notice and ordering of new enquiry, it stated 
that the reference ‘questioning the Authority of the 
Disciplinary Authority to reopen the findings of the 
Enquiry Officer was not maintainable’. The power to 
disagree vested in the Disciplinary Authority under 
Standing Orders applicable to the workman. In parawise 
reply the B.P.C.L. did not* dispute the basic facts. In a 
nut-shell its case was that the workman was bound to 
refund the loan of Rs. 30,000 received by him if he could 
not purchase a vehicle within 30 days. Instead the 
workman deployed that amount for purposes other than 
the purchase of vehicle. He did not purchase the vehicle 
or refund the lumpsum of Rs. 30,000 despite repeated 
oral reminders The workman admitted that he could not 
purchase the vehicle owing to family problems. Therefore, 
the enquiry was held against him. The enquiry officer 
exonerated the workman but the Disciplinary Authority 
issued show cause notice. In the reply to show cause notice 
the workman challenged the authority of Deputy General 
Manager Dist. (WR) to issue chargesheet. Thereupon a 
fresh enquiry was ordered. The workman was found guilty 
of having committed the misconduct. Thereafter, the 
impugned order was passed. The BPCL stated that the 
Deputy General Manager was competent to issue charge- 
sheet. The workman was given a fresh opportunity by the 
General Manager. He did not participate in the enquiry 
conducted by Shri Deshpande. The enquiry officer found 
that the workman had committed the misconduct. Even 
undisputed fact show that workman did not purchase or 
refund Rs. 30,000 within 30 days. He booked the Motor 
Cycle for purchase on 15-1-1994 despite oral reminders. 
He received the same before he gave his reply to the charge 
sheet. The BPCL denied all the legal points raised by the 
workman including the fact that the second enquiry was 
vitiated on the ground of denial of principle of Nartural 
justice as well as on the question of perversity of findings 
recorded in the second enquiry. It was stated that the 
company had followed the Standing Orders and given the 
workman full opportunity on merits of the charges framed 
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against the workman and the quantum of punishment. The 
order dated 12-8-97 was rightly passed. In paragraph 9 of 
the written statement the fact that the workman had raised 
industrial dispute as alleged by him on 10-2-95 in 
paragraph 7 was denied. This paragraph of the written 
statement is in reply to paragraph 7 of the statement of 
claim. It is sought to be shown that in this paragraph that 
proceedings before conciliation authority were admitted 
on 11-2-97 and therefore, order dated 12-8-97 was 
justified. 

5. The workman examined Shri Satish Kumar Nair 
by filing his affidavit examination in chief. The counsel 
for the company cross-examined him. The counsel for 
the workman closed the case. The counsel for the company 
expressed that he did not want to examine any witness. 
Both the counsel filed w ritten arguments as well as oral 
on the basis of documentary evidence on record. The 
parties agreed that the tribunal was entitled to look into 
points of law arising from admitted facts on record for 
deciding the reference despite the non-framing of 
preliminary issues. The matter was adjourned from time 
to time for oral arguments despite the fact the parties had 
filed the written arguments on 10-10-2002 as per order 
sheet. 

6. The workman liad raised the point to the effect 
that the entire enquiry' was vitiated because the workman 
had not secured a loan iri a fraudulent manner for getting 
pecuniary' advantage from the fund of the Corporation. 
In other words no chargesheet could be framed against 
the workman because his conduct did not amount to a 
misconduct. The learned counsel placed reliance on the 
decision of the Supreme Court in case of A. L. Kalra Vs. 
Project Equipment Corporation of India reported in 1984 
Lab IC 961. Prima facie the Supreme Court decision 
supports the contentions of the learned counsel for the 
Union because facts of the Supreme Court similar in as- 
muchas the appellant had taken conveyance advance for 
purchasing a Motorcycle and had not refunded the amount 
after expiry' of the stipulated period in the event of non- 
purchase despite the advice to refund it. Subsequently, 
he purchased the Motorcycle. It was alleged that appellant 
had violated lhe rules 8 and 10 of conveyance Advance 
Rules of the Corporation. It would be apparent from the 
aforesaid facts that the appellant in that case was charged 
for lack of integrity and conduct unbecoming of public 
servant. However, it is essential for this tribunal to 
determine the nature of charge framed by the BPCL 
against the workman because even if the facts may be 
apparently same the fact remains that the workman was 
working in a different organization and he was subjected 
to different rules. The Standing Orders of the BPCL are 
on record. The Standing order 28 defines the various kinds 
of misconduct. The workman has been charged under 
Standing Order 28.23. Tie language of charges is the same 


as that of the aforesaid Standing Order. In the case of A. 
L. Kalra (supra) the misconduct in respect of loan of Motor 
cycle related to the rules which were not in themselves 
covered by the rules specifically pointing out a misconduct 
for which punishment was provided by this rules. The 
rules were general requiring the employers to follow' them. 
The Supreme Court in that case took the view that charges 
could not be framed on a misconduct which has not been 
defined. This general statement of law by Justice D. A. 
Desai heading (three judge Bench) appears to be based 
on the earlier decision reported in Glaxo Laboratories (I) 
Ltd. Vs. Presiding Officer Labour Court 1983 Lab IC 
1909. It appears that the case of A. L. Kalra (supra) did 
not expressly consider decision of the case of Mahendra 
Singh Dhantwal Vs. Hindustan Motors Ltd. 1976 II LLJ 
259. This too is a three judge Bench case. In this case 
their Lordships pointed out that it was not possible to be 
exhaustive on all counts of misconducts. The Standing 
Orders of a company describe only certain cases of 
misconduct and same cannot be exhaustive of all species 
of misconduct, which a workman may commit. Therefore, 
there Lordships were of the view that under facts special 
case charges may be framed which are not covered by 
Standing Orders. It is possible to reconcile these 
apparently conflicting rulings by stating that the case of 
Dhantwal (supra) was dealing with a special case, whereas 
normally the charges are framed on the basis of specific 
misconduct mentioned in the Standing Orders. However, 
this tribunal bound to consider whether facts stated in the 
chargesheet in themselves constitute a misconduct within 
the meaning of Standing Order 28.23. It reads as under: 

28.23 : Securing or attempting to secure in a 
fraudulent manner pecuniary advantages from the 
Corporation or from the funds created by the Corporation. 

SUBJECT : YOURSELF : CHARGESHEET 

It has been reported against you as under : 

You had applied for a loan of Rs. 30,000 for 
purchasing a Motorcycle by your Application dated 
10-3-1994 under the Company’s Vehicle Loan Scheme: 

By our letter No. B. PER.VL. CO dated 22-3-1994 
a loan of Rs. 30,000 was sanctioned to you for the purchase 
of the vehicle on the terms and conditions mentioned in 
the said letter. The said loan was santioned to you on the 
expressed condition that in the even you fail to purchase 
the vehicle within a period of one month from the date of 
.disbursement qf the loan, you were to refund this loan to 
the Corporation immediately. 

The loan was disbursed to you on 19-4-1994. You 
did not however purchase any vehicle with the loan 
sanctioned to you and despite repeated verbal reminders 






and our written reminder dated 29*6-1994 you have not 
refunded the loan to the Corporation. 

Your above act tantamount to serious acts of 
misconduct if proved, in asmuch as you have violated the 
terms and conditions of the agreement by not utilizing 
the loan amount which was specifically paid to you for 
purchase of a two Wheeler and by retaining the loan 


(ii) You shall not be sanctioned another (loan) for 
purchase of the vehicle for a period pf 5 years from 
the date of default of the first ohe. ' v 

In view of condition (f) that Exhibit No: 8 
dt 22-3-94 signed by both the parties, the workman had 


amount with you beyond die stipulated rime. he did not refund the amopnt within. 30 day^ Un^er 

these circumstances, how can it be said that the workman 
In the premises abovb'you are Charged as under: obtained any pecuniary advantage from the fund of the 

? .. Corporation. The Corporation reserved to itself right of 

“ Attempting to secure in a fraudulent manner charging penal interest in case the loan amount was not 

pecuniary advantages from the Corporation's fund*’. refunded within 3fr days. Since this was an agreement the 

s - iK? -.Uwi ^ > r ; ^ advantage if^iny was offset by the pe^aj iiVterest. The 

An enquiry into the above charge will be conducted question obtaining pqcuiyaiy advance did npt ajise 

in which you are required to participate. In case you fail because the terms and agreement pern^tted the wo^man 


in it, the enquiry will proceed ex-parte. The time, date 
and place of the enquiry will be intimated to you at a later 
- date. - •: ' 

In the mean while, you may submit your written 
explanation to the undersigned Within 7 daysofreceipt 
this letter, failing which we will presume that you have 
no explanation to offer. 

You may bring a fdlow workman to defend your 
case, you may also produce such evidences/witnesses that 
may have bearing on the case. 


of having received the original. 

B. S. Sant 

DGM (DIST.) WR.. 

The workman had filed proforma application dated 
1-3-94 for grant of loan. He was panted loan as per 
agreement dated 22-3-94. (marked, as Exhibit No. 8 in 
the enquiry at page 1023 of documents filed by the 
Corporation. The clause (f.) of the letter granting loan 
reads as tinder *--■ 


to retain Rs. 30,000 and pay penal interest of 5% above 
the Bank rate for the period in excess of five montfisand 
forgo a loan on vehicle for a>period of five years. There 
was no attempt to defraud the Corporation as no pecuniary 
advantage could be received by the workman. T^e loan 
was refundable even if the vehicle was not purchased, It 
could be recovered from the workman as per agreement 
along with penal interest. Thus no charge could be framed 
for taking any pecuniary advantage. The workman could 
not be saddled with responsibility of causing wrongful 
loss to the Corporation as the loan was liable to be 
refunded at higher rate of interest. Ncm-jjm-chtise of 
vehicle Was an option to the workman provided he was 
willing suffer under the conditions mentioned in clause 
(f) of the agreement. Thus, this tribunal is of the opinion 
that the workman committed no misconduct under 
Standing Order No. 28.23. In view of this matter, it would 
be futile to consider the matter any further. Thus, this 


loan, you Shall arrange to refund the loan within a 
period of one month faffing which : 

(i) Penal interest at an additional 5% above bank rate 
Shall be charged on the loan taken by you for the 
period in excess of one month until the amount is 
refunded. 


the chargesheet againt the workman are accepted as 
admitted even then workman did not commit misconduct 
and he cannot be punished. 

7. The reference is answered by stating that rihde 
this tribunal has come to the Conclusion that r^wp n^tj^p 
was not entitled to frame a chargesheet there was no 
question of holding any enquiry against the workman 
The conclusion of the first enquiry was correct *h flt 
workman was not guilty of committing any misconduct 
The order of Corporation dated 12-8-97 awarding 
punishment of demotion from the post of Operator (Field) 
V to Operat or (Field) IV and revising pay from 2,997 to 
Rs. 2,961 is void and inoperative in law. The workman 
shall be restored to his original status from 12-8-97. H? 


-^--- v-v.— »V vwiwv^uvmicu vuivilld LUVlUUiil£ UdUlk 

wages as if he was holding the post operator (fiel^ Vl 
The Corporation Shall make necessary adjustment if he is 
found to fit for further promotion. No costs. 

S. C. PANDEY, Presiding Officer 
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T^T. TT^T. tifara 

New Delhi, the 16th June, 2004 

S.O. 1641. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 
46/99) of the Central Government Industrial Tribunal/ 
Labour Court 1, Mumbai now as shown in the Annexure, 
in the Industrial Dispute between the employers in 
relation to the management of HPCL and their workman, 
which was received by the Central Government on 
14-6-2004. 

[No. L-30012/30/97-IR(C-l)] 
S.S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1, MUMBAI 

PRESENT: 

Shri Justice S.C. Pandey, Presiding Officer 

REFERENCE NO. CGIT-46 OF 1999 

Parties : Employers in relation to the management 
of M/s. H.P.C.L. 

AND 

Their workman Shri U.G. Shevate 
Appearance: 

For the Management : Shri R.N. Shah, Advocate 
For the Workman : Shri M B. Anchan, Advocate 
State : Maharashtra 

Mumbai, dated the 01st day of June, 2004 
AWARD 

1. This is a reference made by the Central 
Government under clause (d) of sub-section 1 and sub 
section 2 A of Section 10 of the Industrial Disputes Act 
1947 (the Act for short) for adjudicating upon the 
following industrial dispute between the Hindustan 
Petroleum Corporation Ltd., Mumbai (The HPCL for 
short) and Uttam Govind Shevate (the workmen for 
short). The terms of the dispute are as follows : 


TTpspt *Ft 4-6-90 ^ ^THT 

2. The undisputed facts for the purpose of disposal 
of this case may be stated. The workman was serving as 
Superintendent at Bombay Fuels Refinery of the H.P. C.L. 
in OM and S Department. He was served with charge 
sheet dated March 14, 1988. The purport of the charge 
was that the workman entered 1 into conspiracy with a 
transporter namely Parasnatn R. Singh and other 
employees ofHPCL named in the charge sheet and loaded 
excess C.B.F.S. in Tank Thicks of Contractor on 
4-2-1986 and 25-2-1986 for illegal gratification in cash. 
The charge sheet stated that misconduct committed by 
workman and mentioned in the charge sheet as per items 
No. a to f were in violation rule 1, 2, 6, 17, 21 and 31 
part n of the Conduct Discipline and Appeal Rules for 
Management. The statement of allegations and the list 
of witnesses are enclosed with charge sheet The workman 
submitted his explanation dated 21-3-1988. The 
explanation was found unsatisfactory by die Competent 
Authority. An enquiry was held against the workman 
under the Hindustan Petroleum Management Employees 
Conduct Discipline and Appeal Rules, 1976. (CD A Rules 
for short). The workman was found to have committed 
misconduct as per report dated 8-1-1990 submitted by 
enquiry officer. By order dated June 4,1990 tite Chairman 
and Managing Director passed the order of dismissal. 
The workman's appeal under Rule IPart II of the CDA 
Rules was dismissed by order dated February 9, 1991 
passed by the Chief General Manager. The order of 
dismissal was challenged by the workman in W.P. 
No. 1387 of 1991. The workman withdrew that Writ 
Petition as per order dated 20-6-1991. The Division 
Bench of the Bombay High Court stated as follows: 

“Allowed to be withdrawn on an application of 

counsel for the Petitioner on disputed question of 

facts as the disputed questions of facts can be 

determined in the suit" 

Thereafter the workman moved the Regional 
Labour Commissioner (Central) Mumbai for starting 
conciliation proceeding. The conciliation failed resulting 
in failure report but the Central Government after 
considerable time declined to refer the dispute on the 
ground that he was not a workman as he was discharging 
function in supervisory capacity within HPCL. The 
workman filed fresh Writ registered as W.P No. 1125 of 
1998. The High Court by order dated 6-7-1998 ordered 
that it was not competent to the Central Government to 
determine if the workman is covered by Section 2(s) of 
the Act. It was the function of Industrial or Labour Court 
Accordingly Central Government referred the dispute to 
this Tribunal as directed by the High Court of Bombay. 





[MPT 11—^5 3(ii>] MEfl MSTTTO : 10, 2004/3TTTO 19, 1926 

3. The workman submitted in his statement of 


claim that the enquiry held against him was in violation 
of the principles of natural justice because looking to the 
gravity of the charges he was not permitted to engage his 
advocate to defend him. It was stated the enquiry officer 
rejected the request of the workman to engage one K.N. 
Krishnan, an office bearer of the Employees’ Union. The 
workman was also not permitted to engage a suspended 
employee on the ground that he was not called by the 
definition of “public servant” within the rules. It was 
further pleaded by the workman that by judgement dated 
6th July 1999, he was honorably acquitted. The judgement 
was not considered by the enquiry in his report. The 
workman was not questioned under Rule 15 of the rules, 
which was mandatory. It was submitted that workman 
was not given reasonable opportunity as Shri VD. Mahute 
and Shri Bhandarkar confessions were relied upon were 
not examined in the domestic enquiry. The authors and 
makers of the documents were not examined instead other 
witness were examined. The workman was not given copy 
of the enquiry report for his comments. The workman 
was paid 50% of the subsistence allowance and for this 
reason the enquiry was vitiated. The findings of the 
enquiry officer are perverse. The enquiry report did not 
confirm to the rules. The burden of proof was placed on 
the w orkman in the enquiry. It was not completed within 
90 days. The workman challenged the findings and order 
of the enquiry officer were challenged as per paragraph 
18 and 27. They can be covered under the rule perverse 
or contrary to principles of natural justice. It is not 
necessary to repeat them. The discussion shall be 
appropriate if necessary. 

4. In the written statement, it was pleaded that 
workman was not covered by Section 2(s) of the Act. 
The HPCL pleaded that the aforesaid point went to the 
root of the matter and that it should be decided. It is not 
necessary the pleadings of the company in details. Suffice 
is to say that it was claimed that workman was serving 
as a Superintendent. He was supervising the functions of 
the persons below him. He had powers of supervision. It 
was pleaded that workman joined as Process Technician 
in Grade R-08. He was promoted grade R-09. The further 
promotion on 25th March, 1986 as Superintendent— 
Production (shift) in the OM & S Department at Mumbai 
refinery. It was claimed that this part was that of 
Management Cadre A on the pay scale of Rs. 1050-50- 
1750-60-2110. The workman accepted terms and 
conditions of appointment. He was also required to 
perform supervisory duties mentioned in paragraph 2 
indicated by items No. (a) to (j) The further allegation 
regarding the framing the charge sheet and holding of 
enquiry are pleaded in great details. Since the main facts 
are not in dispute as earlier stated, the area of dispute 
narrows down to statement by the HPCL that the 
principles of natural justice were not violated and the 


findings are not perverse. It was not disputed that the 
enquiry was conducted as per Rules. The factual statement 
regarding representation through lawyers were not much 
in dispute. It was denied that workman was hot given 
reasonable for the reasons given in the statement of claim 
and the findings of the enquiry were perverse. Every 
paragraph of statement of claim was denied so far as the 
inferences down from the undisputed facts were concerned 
thus in effect each paragraph was denied. 

5. The workman 1 filed a detailed rejoinder 
reiterating his case. Nothing new was stated. 

6. This Tribunal framed the following issues by 
order dated 25-10-2002: 

“ 1 Whether the departmental enquiry held against 
the workman is fair and proper and in 
accordance with the principles of natural 
justice ? 

2. Whether the findings of the Enquiry Officer 
are perverse ? 

3. Whether the second party is a workman within 
the meaning of Section 2(s) of the Industrial 
Disputes Act, 1974 ? 

4. If not, what relief the workman is entitled T 

7. The issue No. 3 is the question, which goes to 
root matter. If workman is not covered by the definition 
of workman under Section 2(s) of the Act, thus the 
reference fails. It is clear from the order of promotion 
dated 25th March, 1995 (Exhibit M-9) that workman was 
being promoted to management position in the salary 
scale of HPCL 1050-50-1750-60-2110. The workman was 
entitled to D.A., H.R.A., etc. It has been also stated in 
the order of appointment: 

“You are required to perform supervisory 
responsibilities which are reflected in yoqr 
remuneration, You should be aware of these 
responsibilities and conduct yourself accordingly.” 

“You will not be entitled to any other payment by 
way of deferred wage overtime, extra duty and other 
allowances normally paid to non-management 
employees. Also the payment of bonus will be 
regulated in terms..... 

You will b£ bound by any rules, regulations and 
orders promulgated by the company from time to 
time in relation to Conduct, discipline, medical, 
retirement and any other matter as though these 
rules, regulations and orders were a part of this 
contract of promotion...” ( 

The last clause is as follows: 

“Since your promotion to Management Cadre is 
prior to your attaining 48 years of age you will 
receive gratuity as per the Gratuity Policy applicable 


1977 GI/04—22 
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to you upto the date of your promotion. In addition, 
you will be entitled to gratuity as per applicable 
policy to new HPCL management staff for the 
period of your services as management staff The 
amount of combined gratuity payable for the entire 
period of service will be as specified in para 7 of 
the Attachment.” 

8. The workman does not dispute that he accepted 
the letter of promotion and signed the order of promotion. 
Not it is necessary' to do well upon the question when a 
person accepts his promotion to management cadre from 
the initial cadre of workman, what shall be the 
consequences. What is a promotion ? A promotion is an 
appointment in higher cadre. So far as that higher cadre 
is concerned, it is a good as a fresh appointment. 
Therefore prima facie, an appointee to a management 
cadre, whether appointment directly or by way of 
promotion, cannot say that his appointment was in the 
grade of workman. In this case the order of appointment 
it says that that the workman shall be required to perform 
“supervisory responsibilities” reflected in his 
remuneration. It means that workman was being paid 
more for performing these responsibilities. It was also 
made clear that workman shall not be paid overtime, extra 
duty by way of deferred wage. It was also made clear that 
he would be backed by the rules framed by the company 
in respect of discipline, medical treatment and retirement 
etc. and other matters as if they were part of the promotion 
of contract. Thus even these ailes w ere different than the 
Standing Orders applicable to the workman. The 
workman himself admits in cross-examination that 
Superintendent is in managerial cadre. He also admitted 
that he was not governed by settlements signed by non¬ 
management with the company. He admitted that he could 
write the self-appraisal of his work He admitted that he 
was governed by Discipline and Appeal rules. He did not 
dispute that he was overseeing the job performed by the 
Senior Process Technician in respect of item Nos. 11, 
12, 13, 14, 15, 16, 17 (11 to 17) 22, 23. 24 (22 to 24). 
The workman had done the work of overseeing the w ork 
done by Senior Process Technician. He admitted that he 
used to guide operators in respect of item Nos. 51 and 
52. In view of this admission and the fact that workman 
did not challenge the application of CDA Rules, it can 
easily inferred that after promotion the workman did not 
think that he was still in cadre of workman. In fact no 
one belonging to managerial thought so. Despite, the 
terms of order of appointment, the workman sought to 
show that he was covered by Section 2(s) of the Act, then 
burden of proof w>as upon him to show that in fact the 
order of appointment was a sham or camouflage created 
with a view to deprive the Superintendent the benefits of 
the cadre of workman. No such specific pleading are there. 
On the other the evidence of Dilip Gopal Ghatkar and 
Ajit Shashikant Patel examined by the HPCL show that 


the workman is required to oversee the work of 
technicians is performed properly. Thus workman was 
unable to prove that his promotion to the managerial <jadre 
was made with a view to deprive him of the rights of a 
workman. He was bound to plead and prove that the 
managerial cadre to which he was promoted was in fact 
confined to the work done by a workman mentioned in 
Section 2(s) of the Act. 

9. The result of the above discussion is that this 
Tribunal is of the view that workman was unable to prove 
that he was covered by Section 2(s) of the Act on 
4-6-1990 at the time of his dismissal. In view of this 
matter the workman was not entitled to raise an industrial 
dispute which could be referred to this Tribunal under 
clause (d) of sub-section 1 and sub-section 2 A of Section 
10 of the Act. It is therefore not necessary to decide other 
issues No. 1 & 2 in this reference. Thus the issue No. 3 is 
decided against the workman and in favour of the 
company. In view of the fact that this Tribunal has held 
that it has no jurisdiction to adjudicate upon the reference, 
it is not necessary to decide issues Nos. 1 and 2. This 
Tribunal does not consider it necessary to refer to any 
decision cited because the either party because its 
conclusion is based on facts. 

10. Thus the reference made to the Tribunal is 
answered by saying that the workman is not covered by 
Section 2(s) of the Act and therefore this reference is not 
maintainable. This Tribunal has no jurisdiction to grant 
any relief to the workman. The workman is entitled to 
no relief. 

S.G. PANDEY, Presiding Officer 
16 2004 

^r. an. 1642. —1^47 (1947 
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[ri. byk-30012/112/98-3Tli SIR. (rit-I)3 
TJtf. TRIT, 3T3T 
New Delhi, the 16th June, 2004 

S.O. 1642.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 47/99) 
of the Central Government Industrial Tribunal/Labour 
Court 1, Mumbai now as shown in the Annexure, in the 
industrial dispute between the employers in relation to 
the management of HPCL and their workman, which was 
received by the Central Government on 14-06-2004. 

[No. L-30012/112/98-IR(C-I>] 
S.S. GUPTA, Under Secy. 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1, 
MUMBAI 

PRESENT: 

Shri Justice S.C. Pandey, Presiding Officer 

REFERENCE NO. CGIT-47 OF 1999 

Parties : Employers in relation to the management 
of M/s. HJftC.L. 

AND 

Their workman Shri M R. Bhandarkar 


held against him under the Hindustan Petroleum 
Management Employees Conduct Discipline and Appeal 
Rules, 1976 (The CD A Rules for short). The workman 
was found to have committed conduct as per enquiry, 
report dated 8-1-1990. By order dated 4-6-1990 the 
workman was dismissed. The workman filed Appeal 
under Rule 1 Part II of the CD A Rules. It was dismissed 
by order dated 9-2-1991. The workman filed W.P. 
No. 1386 of 1991. The Division Bench permitted the 
withdrawal of Writ Petition passing order as follows : 

“PC. Allowed to be withdrawn on an application 
of Mr. Menon, counsel for the Petitioner, as the 
petition involves disputed question of facts and 
proper remedy is to file a suit.” 


Appearance: 

For the Management : Shri R.N. Shah, Advocate 
For the Workman : Shri M.B. Anchan, Advocate 

State : Maharashtra 

Mumbai, dated the 01st day of June, 2004 
AWARD 

1. This is a reference made by the Central 
Government under clause (d) of Sub-Section 1 and Sub- 
Sectioh 2A of Section 10 of the Industrial Disputes 
Act, 1947 (the Act for short) for adjudicating upon the 
following industrial dispute between the Hindustan 
Petroleum Corporation Ltd., Mumbai (The HPCL for 
short) and M.R. Bhandarkar (the workmen for short). 
The terms of the dispute are as follows: 

TOWt 4-5-90 "ft “ft ^iHi 

aPin ><*1 lit TTfp!T % 

to !?" 

2 . The undisputed facts of this case are that 
workman was serving as a Senior Superintendent at 
Bombay Fules Refinery of the HPCL. He was promoted 
as Acting Deputy Manager. The workman was given 
charge sheet dated March 14,1988. The purport of charge 
sheet was that he conspired with a Transporter named 
Parasnath Ramdulere Singh, along with the employees 
of the HPCL named in the charge sheet for loading excess 
CBFS in the Tank Trucks of the Contractor on 4-2-1985, 
3rd January, 1986 and 29th February, 1986. For aforesaid 
over loading it was alleged that workman received the 
amounts mentioned in the charge sheet by way of illegal 
gratification for distribution between the conspirators. 
Therefore workman was charged with the violation of 
rule?, 1,2,4,6,17,212 and 31 bf part 11 of Conduct 
Discipline and Appeal Rules for Management Employees. 
The workman gave reply dated 19 March, 1988. However 
the explanation was found unsatisfactory. No enquiry was 


Thereafter the workman approached the Regional 
Labour Commissioner v (Central) Mumbai. The 
conciliation .proceedings failed but the matter was not 
referred to this Tribunal for considerable time. Ultimately 
the matter was referred by the Central Government When 
the workman filed W.P. No. 1676 of 1999. 


' 3. In his statement of claim the workman submitted 

that he was a ‘workman’ within the meaning of Section 
2(s) of the Act. He was governed by the Standing Orders 
applicable to workman. Therefore the enquiry held under 
CD A Rules was bad. The workman submitted that out 
of five documents mentioned by him in paragraph, he 
was supplied with only two documents mentioned in 
paragraph 5 of his statement. The non-supply of three 
material documents amounted to violation of the 
principles of natural justice. It was alleged that the charge 
of conspiracy and illegal gratification was subject matter 
of criminal charge as well as the enquiry. It was, therefore, 
incumbent upon the enquiry officer to give opportunity 
of engaging an advocate. The enquiry officer arbitrarily 
rejected the prayer of the workman. The workman , was 
not permitted to choose the defence counsel. The enquiry 
was not conducted in accordance with the-CDA Rules. It 
was submitted the enquiry report was in vidlation of Rule 
19 of CD A Rules, for the reasons given in paragraphs 8, 
9,10,11 and 12 of the statement of claim. Thus it should 
be held that principles of natural justice are violated. In 
paragraphs 13 to 21 the workman elaborately discussed 
and give reasons for recording a finding in his favour 
and that findings of the'enquiry officer are perverse and 
could not be supported by the material on record. .The 
workman stated that enquiry officer did not consider the 


effect of judgement of acquittal. The workman submitted 
that he was given proper opportunity after the repoit in 
accordance with the rules by the Disciplinary Authority. 
The workman claimed reinstatement with back wages. 


4. In the written statement, the HPCL denied ithat 
workman was covered by Section 2 (s^ of the Apt It was 
submitted that the workman was promoted to the post of 
Superintendent. He was in the managerial cadre. The 
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workman could not raise an industrial dispute and 
consequently the reference was bad. All other allegations 
regarding the violation of the principles of natural justice 
were denied. It was claimed that the workman was not 
given proper opportunity to defend himself. It was further 
pleaded that the findings of facts were not perverse. It 
was however emphasized that the workman was serving 
in supervisory capacity as a Superintendent and Acting 
Deputy Manager. It was pleaded that the workman was 
promoted in supervisory position in the managerial post 
in the pay scale of Rs. 1050-50-1750-60-2110 in the 
monthly of October 1983 as Senior Superintendent. The 
workman accepted that post and began to serve in the 
managerial cadre of the HPCL. He was governed by the 
CDA Rules. He performed supervisory functions 
mentioned in paragraph 3 of the written statement. It 
was pleaded that the enquiry was held as per ND A Rules. 
The workman never claimed that he was governed by 
the Standing Orders framed by company at any stage. 
Therefore this question of maintainability of the reference 
must be decided at the onset. It is not necessary to repeat 
the long reply denying each and every allegation made 
in the statement of claim. Suffice to say that the HPCL 
challenged the claim of the workman. 

5. The workman filed a rejoinder. This Tribunal 
.does not consider it necessary to refer to statements in 
the rejoinder as nothing new has been pleaded. 

6. This Tribunal framed the following issues by 
order dated 25-10-2002 They are as follows : 

11 1. Whether the departmental enquiry'he Id against 
the workman is fair and proper and in accordance 
with the principles of natural justice ? 

2. Whether the findings of the Enquiry Officer are 
]>erverse ? 

3. Whether the second party is a workman within 
the meaning'of Section 2(s) of the Industrial 
Disputes Act, 1947 ? 

4. If not, what relief the workman is entitled ?” 

7. This Tribunal is required to decide issue No. 3 
first as it goes to the root of the matter. It is not in dispute 
that the workman was substantively working as a Senior 
Superintendent and was holding the current charge of 
the post of Deputy Manager when charge sheet was served 
upon him. The workman admitted that he was Senior 
Superintendent, (Production) at the time of termination 
of his service. The workman did not dispute that that 
Senior Process Technicians, Process Technician and 
Asstt. Process Technician report to Senior Superintendent 
in the shift. The aforesaid employees as well as the 
Weighbridge Operator are governed by settlement signed 
with the union. The Senior Supdt. and other officer above 
tha t post belongs to management cadre and is governed 
by CDA Rules. The employees mentioned above who are 


governed by settlement with the union belong to non¬ 
management cadre. Apart from the admission of the 
workman the affidavits of three management witness D.G. 
Ghatkar and Digesh Kumar Agarwal and Ajit Shashikant 
Patel also point out to the same position. Thus is agreed 
on all hands that after his promotion the workman was 
treated as a person belonging to management cadre. If 
this be so a heavy burden by upon the workman, to show 
that despite the fact a Senior Superintendent was treated 
as belonging to management cadre, his duties were not 
such that he could not be excluded from the definition of 
workman. In this connection it may be noticed that 
workman did not raise the plea that he was not governed 
by CDA Rules which were meant for management cadre. 
The workman tried to show that he was not required to 
supervise any work in his affidavit but in cross- 
examination he admitted that Senior Supdt. And 
Superintendent appraise the work of Senior Process 
Technician, Process Technician. He admitted that Mr. 
Shevte, M.K. More, Patil etc. worked under him. The 
first paragraph of his cross-examination reveals the fact 
that a Superintendent or Senior Superintendent had 
considerable control over the technicians. He has to 
appraise their performance. He admitted that he was 
acting Deputy Manager. He admitted that as a Senior 
Superintendent he could sanction leave in case of 
emergency. He admitted that it was his duty to recommend 
if a workman should be granted leaves depending upon 
the nature of work. He admitted that during the shift he 
was required to watch if the work was being done by 
Senior and Junior Technicians. It was his duty to make 
report to the higher authorities if the job was not 
performed. He admitted that a managerial employee did 
the self-appraisal and the documents M-ll (page 5 to 
99) are his self own and document M-24 (page 100 to 
109) are the appraisal done by him of his subordinates. 
The document M-24 shows that in the year 85, 86 the 
workman had done the appraisal of the work of Asstt. 
Process Technicians. He admitted those yearly appraisals 
are done by the Superintendent or Senior Superintendent. 
Once this position is accepted then it appears that as a 
shift in charge the Senior Superintendent was required 
to have a watch over the progress of work of the 
technicians etc. .He was required to make appraisal of 
the work and of the year. It sought to be projected by the 
workman that despite the fact that he was promoted to 
the managerial post in fact he remained a workman 
covered by Section 2(s) of the Act. A heavy burden lay 
upon him to prove that he did not do any duty which was 
not covered under Section 2(s) of the Act. He has failed 
to discharge this burden. On the other hand his conduct 
shows that he never objected to the enquiry being held 
under CDA Rules. He never raised this point in the Writ 
Petition. When the petition was dismissed on the ground 
that he had remedy by way of filing a suit, he raised the 
industrial dispute. He stated that duties meaning as .item 
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Nos. 3, 4, 5, 7, 16, 19, 21, 21, 22, 25, 26, 27 and 45 in 
his affidavit all done by the Superintendent through 
operators and duties Nos. 6,8,9, 10,11,12, 13, 14,15, 
17, 23, 24, 28, 32 to 44 and 46 to 65 are- done by 
Superintendent. These duties are an amalgam of 
supervisory and managerial duties. The management has 
examined D.G. Ghatkar, Digesh Kumar Agarwal and Ajit 
Shashi leant Patel. A study of other affidavits and cross- 
examinations reveal that the duties of workmen were of 
managerial and supervisory. In the opinion of this 
Tribunal that the words us?d in Section 2(s) cannot be 
isolated from the industry for which they are meant. This 
Tribunal is dealing with a Petroleum Industry, which is 
involved in refining the crude oil in its refineries and 
sending it for distribution. It is not for this Trib unal to 
tinker with the hierarchical structure of the company on 
the basis of assumptions. The workman wps treated by 
the company as a managerial employee. He got all the 
benefits of that post. Therefore it was for him to that this 
treatment of him was a mere camouflage with a view to 
deprive him the status of workman or for breaching the 
unity of trade union movement. No such convincing 
evidence was led. It is held that the workman is not 
covered by Section 2(s) pf the Act on the basis of evidence 
on record. 

8. In view of the finding recorded on issue No. 1, 
it is not necessary to decide issue No. 2 and 3. 

9. Since the conclusion of.this Tribunal is based 
on facts, it is not necessary to refer to any authority cited 
by the counsel. 

10. This Tribunal answers the reference referred 
to it by stating that workman is not covered by Section 
2(s) of the Act. Therefore this Tribunal has no jurisdiction 
to answer this Reference by adjudication under the Act. 
The workman is not entitled to any relief. No costs. 

S.C. PANDEY, Presiding Officer 
^ 16 ^t, 2004 

^r. 3 ir. 1643 .—Rmic srfafpm, 1947 (1947 
14) «nrr 17 % afbp 

affair, % W f ritgqi 25/99) ^ 

Wt t, ^ 16-6-2004 TtTRT 

[ri. ^,-12011/34/98-31^. 31K. (*ft-l)] 

New Delhi, the 16th June, 2004 

S.O. 1643.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. ID- 


25/99) of the Central Government Industrial Tribunal/ 
Labour Court, Kanpur now as shown in the Annexure, 
in the industrial dispute between the employers in relation 
to the managemant of State Bank of In d i a and their 
workman, which was received by the Central Government 
on 16-6-2004. 

[No. L-l 201 l/34/98-IR(B-t)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT 
SARVODAYA NAGAR, 

KANPUR U.P. 

PRESENT: 

Shri Suresh Chandra, H.J.S. 

Industrial Dispute No. 25 of 99 

In the matter of dispute between: 

The Dy. General Secretary, 

State Bank of India Karamchari Sangh, 

B-4/20 Hanumanghat, 

\hranasi. 

AND 

The Dy. General Manager, 

State Bank of India, - 
Zonal Office, 

\feranasi. 

AWARD 

1. Central Government, Ministry of labour, vide 
order No. L-12011/34/98-IR(B-I) dt 15-2-99, has referred 
the following dispute for adjudication to this Tribunal: 

Whether the action of the management of State 
Bank of India Zonal Office, \hranasi, in fr aming 
rules and regulations as per circular issued by the 
Managing Director dated 20-10-91 is in violation 
of para 535 of Shastri Award or not ? If not, to 
what relief the Union members are entitled to ? 

2. It is unnecessary to give full facts of the case as 
after exchange of pleadings between the parties the case 
was fixed for hearing/evidence by the union. But on the 
date fixed neither the union representative appeared in 
the case nor any one else on its behalf and nor moved 
any application in the case, hence the union was debarred 
from adducing evidence in the case. The representative 
for the management bank was also present on 9-10-03 
and in view of the fact that union has been debarred from 
adducing the evidence, he also made an endorsement on 
the order sheet of the case to the effect that the bank also 
does not want to adduce any evidence in the case. 

3. Thus it is clear that the present case is virtually 
a case of no evidence from either side. 
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4. In view of the facts and circumstances of the 
case, the tribunal is left with no alternative but to hold 
that the union raising the present industrial dispute is 
not entitled for relief. Accordingly it is held that the Union 
is not entitled for any relief pursuant to the present 
reference made to this Tribunal. 

5. Reference is therefore decided against the Union. 

SURESH CHANDRA, Presiding Officer 
M farvft, 16 2004 

^T. 3tt. 1644.—aflsilPW) srfftfTTU, 1947 (1947 

14) qro 17 % srjsnm "ft, 

•sfk <J v l% 

■ft f-tfev. afitilPu, ’ft" ■Hi'FR afratfftm 

130/99)^f y'tuH'iU 

wl t, 7TFTR 16-6-2004 TTTft ^ m I 

[Ft. n^T.-12012/681/90-3TTf. C^-I)] 

3T3R ^iH R, 4^ 

New Delhi, the 16th June, 2004 

S.O. 1644.—In pursuance of Section 17 of 
the Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award (Ref. No. 
ID-130/99) of the Central Government Industrial-cum- 
Labour Court. Kanpur now as shown in the Annexure, 
in the industrial dispute between the employers in 
relations to the management of State Bank of India and 
their workmen, which was received by the Central 
Government on 16-6-2004. 

[No. L-12012/681/90-1R(B-I)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT, SARVODAYA NAGAR, 
KANPUR U P. 

PRESENT: 

Shri Suresh Chandra, H.J.S. 

Industrial Dispute Case No. 130 of 99 

In the matter of dispute case between : 

The Deputy General Secretary, 

State Bank of India Karainchari Sangh, 

B-4/28 Hanumanghat, 

Varanasi-221001. 

AND 

The State Bank of India, Varanasi, 
through the Assistant General Manager, 

State Bank of India, 

Zonal Office, 

Varanasi-221001. 


AWARD 

1. Central Government, Ministry of labour, vide 
Notification No. L-l 2012/68 l/90-IR(B-I) dt. 5-5-99, has 
referred the following dispute for adjudication to this 
Tribunal: 

“Whether the action of the management of State 
Bank of India in issuing the circular regarding the 
appointment of the computer operator at Zonal 
Level after consulting one Union against the 
prevailing existing policy of the bank is justified 
or not >? If not, what relief the Union is entitled 
for T 

2. It is unnecessary to give full facts of the ca si as 
after exchange of pleadings the case was fixed for 
evidence by the Union. But on the date of hearing of the 
case neither the representative of the union representing 
the case appeared nor anyone else on its behalf and not 
moved any application in the case, hence the union was 
debarred from adducing the evidence. The representative 
for the management bank was also present on 9-2-2004 
and in view of the fact that union has been debarred from 
the evidence, he also made an endorsement to the effect 
that the bank also does not want to adduce any evidence. 
Thus it is clear that the present is virtually a case of no 
evidence from either side. 

3. In view of the facts and circumstances of the 
case, the tribunal is left with no alternative but to hold 
that the union raising the present industrial dispute is 
not entitled for any relief. Accordingly it is held that the 
Union is not entitled for any relief pursuant to the present 
reference made to this Tribunal. 

4. Reference is therefore decided against the Union. 

SURESH CHANDRA, Presiding Officer 
17^T, 2004 

^T. 3U. 1645.—1947 (1947 
mi i4) mtr 17 % arpTrin ftf, uuwt mmt.mt'fk 
% TRSpnt % 

ftf fftffoe fcra Kftr 

II, % -T3TC (wi WIT 11/2001) 

t, ^ 16-6-04 mi 

[ri. T^a-20012/359/2000-3Tl£ 3TTC. (#?I)1 
RR. 3JRTT, 

New Delhi, the 17th June, 2004 

S.O. 1645.—In pursuance of Section 17 of 
the Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award (Ref. 
No 11/2001) of the Central Government Industrial 
Tribunal/Labour Court II, Dhanbad now as shown in the 
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Annexure, in the industrial dispute between the employers 
in relation to the management of BCCL and their 
workmen, which was received by the 1 Central Government 
on 16-06-04. i 

[No. L-20012/359/2000-IR(C-I)] 
S.S. GUPTA, Under Secy. 

ANNEXURE 

i 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, 
DHANBAD 

In the matter of a reference U/s. lO(l)(d)(2A) of 
ID. Act. 

REFERENCE NO. II OF 2001. 

Parties : Employers in relation to the management 
of BCCL. 

AND 

Their workman 

Present: Shri B. Biswas, Presiding Officer. 
Appearances: 

For the Employers : None. 

For the Workman : None. 

State: Jharkhand. Industry : Coal. 

Dated the 11 th May, 2004 
AWARD 

By Order No. L-20012/359/2000-(C-l) dated 
25-1-2001 the Central Government in the Ministry of 
Labour has,in exercise of the powers conferred by clause 
(d) of sub-section (1) and sub-section (2 A) of Section 10 
of the Industrial Disputes Act, 1947, referred the 
following dispute for adjudication to this Tribunal: 

“Whether the demand of the Rashtriya Colliery 
Mazdoor Sanghto upgrade Sri P.K. Nonia in terms 
of para 2.11 of KC. W. A.-IV is proper and justified ? 
If so, to what relief is the concerned work man 
entitled and from what date ?” 

2. None appears either for the workman or for the 
management. Record shows that inspite of issuance of 
registered notice, the parties have'failed to take step for 
Tiling written statement. The attitude of the parties show 
that they are not interested to proceed with hearing of 
this case. Accordihgly it is needless to adjourn the case 
for further period, 

*• ; -v ■' . • . 

3. Hence, I render a ‘No Dispute award’ in the 
present industrial dispute. 

B. BISWAS, Presiding Officer. 


W.3W. 1646.—afofthra 'itfvPWH, 1947 (2947 

4>t 14) ^ vm 17 % 

% wtaf# % argwv 

II, riw 46/95) U«blfVw,^fr t, 

^ *w>k 16-6-04 «tt I 

[U ^.-20072/41/91-^. 3TR. (lft-1)] 

3PR TlfaU 

New Delhi, the 17th June, 2004 

S.O. 1646. —In pursuance of Section 17 of 
the Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award (Ref. 
No. 46/95) of the Central Government Industrial 
Tribunal/Labour Court II, Dhanbad now as shown in the 
Annexure, in the industrial dispute between the employers 
in relation to the management of BCCL and their 
workmen, which was received by the Central Government 
on 16-06-04. 

[No. L-20012/41/91- IR(C-I)] 
S.S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) 

AT DHANBAD 
* (LOKADALAT) 

In the matter of an Industrial Dispute under Section 
10(1 )(d) of the I.D. Act, 1947. 

REFERENCE NO. 46 OF 1995. 

Parties :Mohuda Area of M/s B.C.C.L. 
and their workman. 

Appearances: 

On behalf of the Workman : Shri E. Mohaaty, 

✓ Secretary, B.C.K.U. 

On behalf of the Employers : Shri N.K. Jha, 

Personnel Manager (IR) 
BCCL. 

State: Jharkhand. Industry : Coal. 

Dated, Dhanbad, the 17th May, 2004 
AWARD 

The Govt, of India, Ministry of Labour, in exercise 
of the powers conferred on them under Section 10( l)(d) 
of the ID. Act, 1947 has referred the following 
dispute to this Tribunal for adjudication vide their 
Order No. L-20012(41)/91-IR. (Coal-I), dated, the 1st 
Marcji, 1995. 



3820 


[Part II— Sec. 3 (ii)j 


THE GAZETTE OF INDIA: JULY 10, 


SCHEDULE 

“Whether the action of the General Manager, 
Mohuda Area, M/s. BCCD. P.O. Mohuda 
(Dhanbad) in denying to regularise Shri Rabi Gorai, 
Timber Rail Transporter as Tvndal of Muruiidih 
20/21 Pits Colliery is justified ? If not, to what relief 
is the concerned workman entitled ?” 

In response to appeal made by this Tribunal for 
disposing of this case through Lok Adalat management 
and representative of the workman filed a settlement 
petition for settling the dispute through Lok Adalat as 
per terms and conditions stated therein. Perused the 
petition of settlement. Terms and condition incorporated 
in the said settlement petition appears to be fair, proper 
and in accordance with the principle of natural justice. 
Accordingly the same is accepted. In view of the facts 
and circumstances discussed above instant case is 
disposed through Lok Adalat as per settlement and an 
Award is passed in terms of settlement entered into 
between the parties. 

B. BISWAS, Presiding Officer 

Before, 

The Presiding Officer, 

C.G.I.T. No. II, Dhanbad. 

Ref. No. 46/95. 

Parties : Employers in relation to the management 
of General Manager, Mohuda Area now WJA, 
Moonidih of M/s. B.C.C. Ltd. 

AND 

Their workman through Secretary, 

Bihar Colliery Kamgar Union. 

The humble petition on behalf of the parties to the 
above reference : 

Most respectfully shewth : 

(1) That the Central Government by notification 
No. L-20012 (41 )/91 /IR(C-I) dated 1-3-95 has been 
pleased to refer the present case to the Hon'ble Tribunal 
for adjudication on the issue contained in the schedule of 
reference which is reproduced below': 

“Whether the action of the General Manager, 
Mohuda Area, M/s. BCCL PO.-Mahuda (Dhanbad) 
in denying to regularise Shri Rabi Gorai, Timber 
Rail Transporter as Tyndal of Murlidih 20/21 Pits 
Colliery' is justified ? If not to what relief is the 
concerned workman entitled ?” 

(2) That without prejudice to the respective 
contention of the parlies the dispute has been amicably 
settled on the following terms : 


2004/ASADHA 19, 1926 

(a) That Shri kabi Gorai, Timber Rail Transporter 
will be regularised as Tyndal in Cat-IV with 
notional seniority with effect from 1-10-92. 

(b) That he will be entitled to SLU in Cat-FV with 
effect front 1 -1 -2000. 

(c) That fitmeht of basic wages will be done but 
without any back wages before the settlement. 

(2) That in viiw of the aforesaid settlement no 
dispute subsists for adjudication, 

(4) Under the above circumstances it is humbly 
prayed that the terms Of settlement may kindly be accepted 
as fair and proper and an Award may kindly be passed in 
terms of the settlement. 

FOR THE EMPLOYERS 

Sd/- 

(D.K. SRIVASTAVA) 

Dy. Chief Personnel 
Manager, WJA. 

Sd/- 

(N.K. JHA) . 

Personnel Manager 
(ER), WJA 

Witnesses 

(1) Sd/-illegible (2) ftm'Vi 

M ferft, 17 2004 

^t. 3 tr. 1647 .—srfafwr, 1947 (1947 

•^114 ) ^ VRT 17 % ^Hd*U U| 

II, 126/91) y^ifvra 

TTTTK 16 _ 6 _ 04 MI'U *tT I 

[ri. TT?T.-20012/33/91-3 Tt£ 3TR. (^ft-1)] 
TTTT. ff'ctT, 

New Delhi, the 17 th June, 2004 

S.O. 1647 . —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 126/ 
91) of the Central Government Industrial Tribunal/Labour 
Court-II, Dhanbad now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of BCCL and their workman, which 
was received by the Central Government on 16-06-04. 

[No. L-2O012/3 3/91-IR(C-l)) 
S.S. GUPTA, Under Secy. 


FOR THE WORKMAN 
Sd/- 

(B. MAHANTY) 
Secretary, B.C.K.U. 

Sd/- 

(RABI GORAI) 
Workman concerned 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, 
DHANBAD 

In the matter of a reference muter Sec. I0(l)(d)(2A) of 
the Industrial Disputes Act, 1947. 

Reference No. 126ofl99I 

Parties : Employers in relation to the management of 
Jealgora Colliery of M/s. B.C.C. Ltd. 

AND 

Their Workmen. 

Present: Shri B. Biswas, Presiding Officer. 

Appearances: 

For the Employers : Shri H. Nath, Advocate. 

For the Workmen : Shri B.B. Pandey, Advocate. 
State: Jharkhand. Industry: Coal. 

Dated, the 31st May, 2004 

AWARD 

By Order No. L-20012/33/91-I.R. (Coal-I) dated 
‘nil’ the Central Government in the Ministry of Labour 
has in exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following 
dispute for adjudication to this Tribunal: 

“Whether the action of the management 
in dismissing Shri Sufal Yadav, MCL of 
Jealgora Colliery under Bfaowra Area No. XI of 
M/s BCCL vide their letter AJ/Dismisaal/373da*ed 
19/22-2-1990 is justified ? If not, to what relief the 
workman is entitled to T 

2. The case of the conceited workman according 
to the written statement submitted by the sponsoring 
union on his behalf, in brief, is as fallows: 

The sponsoring union submitted that the concerned 
workman had beenwmking originally at Bkulan Bararee 
Colliery as MCL and thereafter he was transferred to 
Jealgora Colliery in June, 1982 and joined there as 
Loader. They submitted that die management issued a 
charge-sheet dated 31-1-89/1-2-89 on the ground of 
committing misconduct. The concerned workman 
submitted his reply denying all the charges brought 
against him; but inspite of submitting his reply the 
management decided to hold domestic enquiry against 
him. They subnutted that the notice which was sent to 
the concerned workman dated 24/25-9-89 fixing the 
enquiry on 4-10-89 was served upon the concerned 
workman only on 26-10-89 and for which he did not get 
any scope to face the enquiry proceeding. Accordingly 
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they submitted prayer to the management to hold enquiry 
proceeding against him later on so that he might get scope 
to defend his case properly, but without giving any 
importance to his prayer relying on the report submitted 
by the Enquiry Officer the Disciplinary Authority 
dismissed him from his service arbitrarily, illegally and 
violating the principle of natural justice, They submitted 
that the concerned workman Sufal Yadav S/o Late Jharj 
Yadav is the correct person who was appointed at Bhulan 
Bararee Colliery and after lapse of about ten years of 
nationalisation of the Colliery he was transferred to 
Jealgora Colliery. Accordingly the sponsoring union 
submitted prayer to pass award directing the management 
to reinstate the concerned workman in service with full 
back wages and other consequential relief. 

3. The management, on the yontraiy, after filing 
written statement-cum-rejoinder have denied all the 
claims and allegations which the sponsoring uniop 
asserted in the written statement on behalf of thp 
concerned workman. They submitted that Sufal Yadav 
S/o Nemo Yadav ofVillage—Deopur, P.O. Mangobandar, 
P.S. Khaira, Distt.—Munger submitted an application to 
the Deputy Commissioner, Dhanbad, a copy of which 
was sent B.C.C. Ltd. authority intimating therein that 
one Tejo Yadav alias Gohan Yadav S/o late Jhari Yadav, 
Village—Teliyadih, P.O. NewNawada, P.O. K i; ira, Dial. 
Munger had got himself inducted in Bhulan Barafte 
Colliery on the basis of his Employment Card as Sufal 
Yadav S/o Nemo yadav, who was an employee of East 
India Coal Company prior to nationalisation of cOal mines 
by the Government of India. They submitted that omthe 
basis of said allegation the concerned workman, Sufal 
Yhdav was served with Charge-sheet No. AJ/Sr PO/CS/ 
89/12—>17 dated 1-2-89 with the allegations Of 
committing misconduct committed-tor contravening 
clauses 27<2), (17) & (19 jof the Certified Standing Orders 
applicable to the workers of Jealgora Colliery. They 
submitted that rite concerned workman submitted his 
reply but as the reply was not satisfactory the Disciplinary 
Authority appointed Sri R.N.Ghqse, Dy. Personnel 
Manager as Enquiry Officer and Sri AK. Singh, Dy. 
Personnel Manager as Presenting Officer. Thereafter the 
said Enquiry Officer fixed 23-8-89 as the date for hearing 
the enquiry proceeding and accordingly he issued a notice 
dated 10/11-8-89. On the Scheduled date the concerned 
workman did not turn up and far which another notice 
was * c sued dated 24/25-9-89, but on that date the concerned 
work, nan did not turnup. Thereafter the said notice was 
publish#! in the daily local newspaper AWAZ dated 
20-10-89 wfth the intimation of hearing of the enquiry 
proceeding on 15-11 -89. Inspite of publication of the said 
notice the concerned workman did not turn up and for 
which on 15-11-89 the Enquiry Officer took up hearing 
of the enquiry matter ex-parte and A.K. Singh was 
examined as employer’s witness. During hearing the said 
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witness filed a number of documents to prove that the 
concerned workman was working as Sufal Yadav, though 
he was not real Sufal Yadav but was Tejo alias Guhan 
Yadav S/o late Jhari Yadav. From the documents filed by 
the said witness in course of hearing it was clear that the 
concerned workman posing himself as real Sufal Yadav 
started working as an imposter. After conclusion of the 
hearing of the enquiry proceeding accordingly the said 
Enquiry Officer submitted his report holding the 
concerned workman guilty to the charges and thereafter 
lie was accordingly dismissed from his service vide letter 
No. AJ/Dismissal/373 dated 19/22-2-90. The 
management submitted that the said enquiry' proceeding 
was conducted in accordance with the principle of natural 
justice and the management did not commit any illegality 
in dismissing the concerned workman from his service. 
Accordingly they submitted prayer to pass award rejecting 
the claim of the sponsoring union for reinstatement of 
the concerned workman in service. 

Points to be decided 

4. “Whether the action of the management in 
dismissing Shri Sufal Yadav, M.C.L. of Jealgora Colliery 
under Bhowra Area No XI of M/s. BCCLvide their letter 
AJ/Dismissal/373 dated 19/22-2-1990 isjustified ? If not, 
to what relief the workman is entitled to ?” 

Finding with reasons 

5. It transpires from the record that before taking 
up hearing the instant reference case on merit it was 
considered as preliminary issue if the domestic enquiry 
conducted against the concerned workman was fair, 
proper and in accordance with the principle of natural 
justice. The said issue on preliminary point was disposed 
of by my predecessor-in-office vide No. 44 dated 25-9-96 
wherein it was decided that the domestic enquiry held 
against the concerned workman was not fair, proper and 
in accordance with the principle of natural justice. 
Accordingly, opportunity was given to the parties to 
adduce evidence afresh on merit. 

In course of hearing the instant reference case on 
merit the management examined five witnesses as MW- 
1 to MW-5. MW-1 during his evidence produced the 
original Form 'Ef Register of Jealgora Colliery wherein 
the name of the concerned workman appeared in SI. No. 
43783. The said entry was marked as Ext. M-3. MW-2 
during his evidence produced the Identity Card Register 
of Bhulanbararee colliery, therein the name of the 
workman Sufal Yadav was recorded in SI. No. 
1312 According to the entry recorded therein the father's 
name of the workman, Sufal Yadav, was recorded as Jhari 
Yadav. This witness further disclosed that the serial 
number of the concerned workman, Sufal Yadav, in Form 
‘B’ Register was 43783 and the address was recorded as 
Village—Teliadih, P.O. New Nawadah, P.S. Khaira, Distt. 
Munger. The photo of the concerned workman which was 


pasted there during his evidence was marked as Ext. M- 
2 MW-3 is Sufal Yadav. This witness during his evidence 
disclosed that he used to serve at Jealgora Colliery under 
East India Coal Company and his E.B. Number was 
43783. He disclosed that after rendering service for twe 
years at Jealgora Colliery he left for his native village 
leaving all papers in connection with service including 
token in a box. After returning back he found his sai< 
box was lying in broken condition and the paper 
including token was found to be missing He came t< 
know that one Tejo alias Bodhan Yadav started workin, 
in the said colliery using his name and posing himself a 
Sufal Yadav. He disclosed that the said person i.e. Tejt 
was a resident of village-New Nawadah now under tht 
district of Jamui which was previously under Munger 
He further disclosed that after getting knowledge of this 
fact he wrote a letter to the Deputy Commissioner and 
also submitted application to the authority marked as Ext 
M-1. He however during his cross-examination disclosed 
that after return back from his leave he was not allowed 
to work in the said colliery as in his place another person 
was found to be working using his name. He further 
disclosed that this workman who started working at 
Jealgora Colliery using his name used to work at 
Bhulanbararee Colliery, the owner of which was a 
different person. MW-4 during his evidence disclosed 
that the concerned workman i.e. the petitioner Sufal 
Yadav was his co-worker and identified him in the 
Tribunal in course of his evidence as the person who used 
to work at Jealgora Colliery. He further disclosed that in 
place of said Sufal Yadav another person was working 
there in the said colliery using his name. MW-5 who 
was a resident of Village-New Nawadah, District-Jamui. 
During his evidence he disclosed that at their village there 
was no person named Sufal Yadav. He disclosed that there 
was a person named Gohal Yadav S/o Jhari Yadav, who 
lived in the said village and who was working at Jealgora 
Colliery. It transpires from the record in course of hearing 
of the instant case on merit the concerned workman did 
not consider necessary to adduce any evidence on his 
part. 

Considering the facts disclosed in the pleadings of 
both sides and also considering evidence of the 
management's witnesses I find no dispute to hold that at 
Jealgora Colliery management employed a workman 
named Sufal Yadav. The management thereafter issued 
a charge-sheet to the concerned workman named Sufal 
Yadav with the allegation of misconduct committed under 
Clause 27(2), 27(17) and 27(19) of Certified Standing 
Orders in view of an application received from another 
Sufal Yadav who was examined by the management as 
MW-3. It is further seen that Sufal Yadav who alleged to 
be an imposter was dismissed from his service by the 
Disciplinary Authority on the enquiry report submitted 
by the Enquiry Officer. / 
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Now, it is to be taken into consideration whether 
the management illegally and arbitrarily dismissed the 
concerned workman, who raised the present industrial 
dispute, from Jjis service or not. 

6. Considering the facts disclosed in the pleadings 
of both sides and also considering evidence as discussed 
above I find no dispute to hold that the concerned 
workman, Sufal Yadav S/o late Nemo Yadav had got 
himself inducted at Bhulanbararee Colliery on the basis 
of his employment card. It is the specific allegation of 
the management that on receipt of a complaint addressed 
to the Deputy Commissoner, Dhanbad, a copy of which 
was forwarded to the management sent by one Sufal 
Yadav S/o Nemo Yadav of Village-Deopur, P.O. 
Mangobandar, P.S. Khaira, Dist. Munger, an enquiry was 
taken up and in course of enquiry it was detected that 
actual name of the concerned workman was Teju Yadav 
alias Gohan Yadav S/o Late Jhari Yadav, Village-Taliadih, 
P.O. New Nawada, P.S. Khaira, Dist. Munger The 
specific allegation of the management is that by false 
impersonification as Sufal Yadav the concerned workman 
started working at Bhulanbararee colliery. Accor ding ly 
the management issued a charge-sheet against the 
concerned workman under Clause 27(2), 27(17) and 
27(19) of the Certified Standing Orders applicable to the 
workmen under the management for committing 
misconduct. It transpires from the record that the 
concerned workman submitted his reply to the charge- 
sheet denying all the charges brought against him, but 
being dissatisfied with the reply given by him the 
Disciplinary Authority decided to hold domestic enquiry 
against the concened workman. In course of enquiry the 
Enquiry Officer on the basis of his analysis came to the 
conclusion that by false impersonification and using the 
employment card of Sufal Yadav S/o Late Nemo Yadav 
started working at Bhulanbararee colliery. The analysis 
of the Enquiry Officer is as follows : 

“In the name of Sri Sufal Yadav there was a 
workman in Jealgora Colliery prior to the date of 
Nationalisation of Coal Mines. His E.B. No. was 43783. 
His address as per Form ‘B’ as learnt is as follows : 


A. 1. Name—Sri Sufal Yadav. 

2. EB No. 43783 

3. Date of appointment —2-7-1969 

4. Father's Name 

5. Milage 

6. Post 

7. P.S. 

8. Dist. 


— Nemo Yadav 
—Deopur 

— Mangobandar 
—Khaira 

—Munger. 


The details of the man who is now working as Sufal 
Yadav in Jealgora Colliery are as follows: > 

(as stated by MR) 

B. 1. Name—Sri Tejo Yadav alias Go han Yadav 
2. EB No. 43783 


3. Father's Name—Late Jhari Yadav 


4. Date of appointment 

—12-2-73 

5. Milage 

— Tbliadih 

6. Post 

— New Nawada 

7. P.S. 

—Khaira 

8. Dist 

—Munger. 

The actual Sufal Yadav (as above) left his service 
prior to the taken over of Coking Coal Mines. 

The LD-6 Form i.e. application for employment 
in/under East Indian Coal Co. Ltd., indicates certain 
informations which are as follows : 

1. Address of Sri Sufal Yadav as per ID-C-6. 

Mil. 

—Deopur 

P.O. 

—Mangebandar 

P.S. 

—Khaira 

Dist. 

—Munger 


2. Father's name—Late Nemo Yadav. 


3. Identification mark as per LD-6-One seal mark 
on the left leg as certified by the then Medical Officer of 
East Indian Coal Co. Ltd. 

But the above informations are not tallied with the 
informations in respect of the man working as Sufal 
Yadav at jealgora Colliery. The most vital point which 
clearly comes in picture that the man who is now working 
as Sufal Yadav is not the same man whrnvas actual Sufal 
Yadav worked at Jealgora Colliery prior to taking over 
of Coal Mines. Address of both the person*also differs. 

The application made in the name of Sri Sufal 
Yadav addressed to D.C., Dhanbad with copies to others 
also gives a source of an information that he knows the 
man who is working as Sufal Yadav, as Gohan Yadav 
alias Tejo Yadav. 

Existing of the names of both the persons i.e. Sufal 
Yadav and the man working as Sufal Yadav are found in 
Electoral Roll and marked exhibits, which also clearly 
proves that No. (1) both are alive (2) both are different 
persons from one to other apd (3) Father's name are, also 
found different in Electoral Roll.” 

It transpires that originally Sufal Yadav S/o Nemo 
Yadav got his employment at Jealgora Colliery prior to 
the date of nationalisation of Coal Mines. Subsequently 
said Sufal Yadav S/o Nemo Yadav left his service, but 
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while he was in service his EB No. was recorded as 43783 
and date of appointment of the said Sufal Yadav was 
2-7-1969. while the concerned workman got his 
employment, on 12-2-73 identifying himself as Sufal 
Yadav and also his EB No. was recorded as 43783. 
Subsequently he was transferred to Nalgora Colliery. 
Therefore, the question which came into existence is 
whether Sufal Yadav who got his appointment on 2-7-69 
and Sufal Yadav who got his appointment on 12-2-73 
was same and identical person or not. 

During enquiry proceeding the management relied 
on the Electoral Roil of Jamui.Assembly Constituency. 
From the Electoral Roll it transpires that name of Gohan 
Yadav S/o Jhari Yadav was recorded in SI. No. 138 while 
the name of Sufal Yadav S/o Nemo Yadav was recorded 
in SI. No. 369. It is the specific allegation of the 
management that on the basis of EB Employment Card 
of Sufal Yadav S/o Nemo Yadav the concerned workman 
got his employment identifying himself as Sufal \adav 
S/o Nemo Yadav though his actual name is Tejo Yadav 
alias Gohan Yadav S/o Jhari Yadav. In the enquiry report 
the Enquiry' officer has made details in this regard. It is 
to be taken into consideration that EB No. Sufal Yadav 
S/o Nemo Yadav which has already been mentioned above 
cannot be the same in case of the concerned workman 
when he got his appointment under the management in 
the year 1973. The management during hearing relied 
on Form B’ Register marked Ext. M-3 wherein it has 
been clearly mentioned that EB number of Sufal Yadav 
S/o Nemo Yadav is 43783. In course of hearing the 
management produced copy of Identity Card Register 
wherein the name of the concerned workman Sufal Yadav 
S/o Jhari Yadav was recorded with same EB Number 
which according to the management is absurd. 
Accordingly, onus shifted on the concerned workman to 
establish that he was the original Sufal Yadav S/o Jhari 
Yadav. But 1 find no hesitation to say that inspite of giving 
sufficient opportunity he has failed to produce any cogent 
document to sltow that his actual name is Sufal Yadav 
and not Tejo Yadav alias Gohan Yadav. It has been 
specifically alleged by the concerned workman that the 
management illegally and arbitrarily issued charge-sheet 
against him. But before claiming so the concerned 
workman cannot avoid responsibility to substantiate such 
claim. 

After careful consideration of all the facts and 
circumstances I find no hesitation to s^y that by false 
impersonification the concerned workman using the name 
of Sufal Yadav and using his employment card got his 
employment. Accordingly, I hold that the management 
have been able to substantiate the charge against the 
concerned w orkman and they were justified in dismissing 
the concerned workman from his service. 

7 Now, the point for consideration is if the 
concerned workman is entitled to get any relief under 


Sec. 11 -A of the Industrial Dispute Act. Section 11-A of 
the l.D. Act speaks as follows: 

“Where an industrial dispute relating to the 
discharge or dismissal of a workman has been 
referred to a Labour Court, Tribunal or National 
Tribunal for adjudication and, in the course of the 
adjudication proceedings, the Labour Court, 
Tribunal or National Tribunal, as the case may be, 
is satisfied that the order of discharge or dismissal 
was not justified, it may, by its award, set aside the 
order of discharge or dismissal and direct 
reinstatement of the workmen on such terms and 
conditions, if any, as it thinks fit, or give such other 
relief to the workman including the award of any 
lesser punishment in lieu of discharge or dismissal 
as the circumstances of the case may require: 

Provided that in any proceeding under this section 
the Labour Court, Tribunal or National Tribunal, 
as the case maybe, shall rely only on the materials 
on record and shall not take any fresh evidence in 
relation to the matter.” 

Before giving any relief it is to be taken into 
consideration whether the order of dismissal passed by 
the Disciplinary Authority against the concerned 
workman was justified or not. 

8. In view of my discussions above I hold that the 
concerned workman by false information got his 
employment under the management. This shows that he 
cheated the management by exercising fraud and also by 
giving false information. Such act of the concerned 
workman definitely should be considered as detrimental 
to the interest of the management. Accordingly, 
considering the gravity of offence committed by the 
concerned workman 1 find no scope to invoke Section 
11-A of the Industrial Disputes Act with a view to hold 
lenient view in the matter of punishment inflicted upon 
him. Accordingly, the concerned workman is not entitled 
to get any relief. 

9. In the result, following award is rendered : 

The action of the management in dismissing Shri 
Sufal Yadav, MCL of Jealgora Colliery under Bhowra 
Area No. XI of M/s. BCCL is justified. Hence, the 
concerned workman is not entitled to get any relief. 

B. BISWAS, Presiding Officer. 
^ fopeft 17 ^T, 2004 

^T.3TF. 1648.—1947 (1947 
^TT 14) *JRT 17 % 

STEP 



[MPT n—TSTF 3 (ji)] 


MRff : ^P?TT^ 10, 2004/3TTMIg 19, 1926 


3825 


159/2002) nft wiftm ^ wm 

17-6-2004 ’aTMT'JSTT till 

[U 1JR-12025/1 /2004-«ll£ 3TR. (*ft-T)] 
stom 3 >hk, ajfann# 

New Delhi, the 17th June, 2004 

S.O. 1648.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (ID No. 159/ 
2002) of the Central Government Industrial Tribunal/ 
Labour Court, Hyderabad now as shown in the Annexure 
in the Industrial Dispute between the employers in 
relation to the management of State Bank of India and 
their workmen, which was received by the Central 
Government on 17-06-2004. 

[No. L-12025/l/2004-IR(B-l)l 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE TBS CENTRAL GOVT. INDUSTRIAL 
TRIBUNALrCUM*LABOUR COURT AT 
HYDERABAD 

PRESENT: ShriE. Ismail, B.Sc. LLB., Presiding Officer 
Dated the 4th day of June, 2004 

INDUSTRIAL DISPUTE L.C.I.D. No. 159/2002 

* 

BETWEEN 
Sri B. Krishnappa, 

S/o Ycllappa, 

R/o 1-675/1, Gandhi Pur am, 

Madanapalle, Chittor district, ...Petitioner 
AND 

The Assistant General Manager, 

Region-m and Disciplinary Authority, 

State Bank of India, Madanapalle, 

Chittoor District. .. .Respondent 

APPEARANCES : 

For the Petitioner: M/s. G. Ravimohan, R Devender 
Reddy, G. Srinviasa Reddy & 

G. Naresh Kumar, Advocates. 

For the Respondent: M/s. B.G. Ravindra Reddy & B.V. 

Chandra Sekhar, Advocates 

AWARD 

This is a case taken under Sec. 2A(2) of the I.D. 
Act, 1947 in view of the judgement of the Hon’ble High 
Court of Andhra Pradesh reported in W.P. No. 8395 of 


1989 dated 3-8-1995 between Sri U. Chinnappa and 
M/s. Cotton Corporation of India and two others. 

2 . The brief facts as averred in the petition are : 
That the Petitioner was appointed as messenger on 
29-9-1977. Initially he was posted at Pulivendula 
Cuddapah district. Subsequently, the Petitioner Was 
promoted as Clerk on 1-3-1984 and he was posted to 
Chandragiri. From there he was posted to Madanapalle 
in 1989 as clerk. 

3. On 7-1-99 he was issued with a chargesheet with 
various allegations. That the Petitioner gave explanation 
to the said chargesheet denying the charges. The 
Respondent without considering the s ame appointed an 
enquiry Officer to conduct enquiry into the charges made 
against the Petitioner in the chargesheet dated 7-1-99. 
Ultimately he was terminated from his service by order 
dated 28-6-2001 and further it was notified by another 
order dated 21-12-2001 treating the suspension period 
as not on duty. An appeal was filed which was also 
rejected on 22-2-2000. Hence, this petition under Sec. 
2A(2). The Respondent as well as the Enquiry Officer 
failed to see that the procedure involved in the bank before 
delivering the money is as follows, “At first the withdraw 
form will be forwarded to the lay Clerk (The Petitioner 
herein). Thereafter it will pass to the pass ward officer 
who will verify the Specimen signature and then the s am e 
will be forwarded to the Personal Banking Division and 
after verification of withdrawal form, the same will be 
forwarded to the cashier for payment of cash. The cgish 
will be given to the payer who submits the withdrawal 
form. In view of the above proceedings the Petitioner 
only cannot misappropriate or tamper any document as 
alleged by the Respondent”. The Respondent as well as 
the Enquiry Officer failed to see the withdrawal form 
which was produced by the customer that is by the 
complainant was not identified by the complainant at any 
point of time and the documents were not referred to 
handwriting experts for verification. The Enquiry Officer 
failed to see that the statement of PW1 i.e., the 
Management representative in enquiry cannot be taken 
as true. Therefore, PW1 gave his evidence basing upon 
the record. Neither he is a party to the documents nor 
the eye witness to the incident. Therefore, the removal 
order passed by the Respondent is absolutely illegal atiri 
without any material. The Respondent has utterly failed 
to appreciate the irregularities occurred before 
terminating Petitioner from service. Hence, he may be 
reinstated with back wages, continuity of service etc. 

4. A counter was filed admitting that the Petitioner 
has been appointed as messenger and later promoted as 
clerk. That he was ehargesheeted on 7-1-99 calling upon 
him to submit the explanation in writing if any in respect 
of the charges levelled against him. As many as five 
charges were levelled against him and an enquiry was 
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conducted following the principles of natural justice and 
he was dismissed from service. The appeal was also 
dismissed. 

5. It is not necessary to refer the document to 
handwriting expert as the strict rules of evidence are 
inapplicable to departmental proceedings and the enquiry 
authority is entitled to go by preponderance of 
probabilities in the departmental enquiry. The 
irreguhirities committed by the Petitioner were very grave 
in nature and the integrity and honesty of the employee is 
doubtful and his continuance in the bank is hazardous to 
the interest of bank as well as customers. Hence, the 
dismissal order may be upheld. 

6. The Learned Counsel for the Petitioner conceded 
that the enquiry is validly conducted. 

7. Once the enquiry is conceded to have been 
validly conducted the only thing the Court can go into is 
whether on the evidence placed before the Enquiry 
Officer , such a conclusion was proper. If it is so, whether 
any relief can be given to the Petitioner under Sec. 11A 
of the l.D. Act. 

8. The Learned Counsel for the Petitioner argued 
that it was Mr. S. A.K. Basha, who gave complaint against 
the Petitioner and that the complainant Mr. S. A.K. Basha 
>vas not examined before the Enquiry Officer. The said 
point is squarely covered by the Division Bench 
Judgement of our Hon’ble High Court of A.P. reported in 
2001(5) ALT page 65 wherein it was held that, “A 
departmental enquiry conducted for the purpose of 
disciplinary action against a public servant is not an empty 
formality. It is a serious proceeding intended to give the 
delinquent a chance to meet the charges and prove his 
innocence. The right of the delinquent officer to cross- 
examine witnesses who give evidence against him is a 
valuable right in order to effectively exercise this right, 
it is necessary that the examination-in-chief of the 
witnesses should be recorded in the presence of the party 
against whom the deposition is made. An enquiry wherein 
examination-in-chief has been recorded in the absence 
of the person charged though he is allowed to cross- 
examine the witness, cannot be said to have been held in 
accordance with rules of natural justice”. He further 
submits as he is the Petitioner stated in his claim 
statement, the details of how the amount is encashed. 
The Enquiry Officer as well as the Respondent 
Management failed to see that the documents which are 
marked by the complainant and withdrawal form were 
filed by the Respondent, it is submitted that the 
complainant himself has to file the documents which are 
subject to cross-examination In fact, the complainant 
himself has not identified all those withdrawal forms at 
any point of time. Therefore the charges against the 
Petitioner are non-est and held as not proved. Only one 
person was examined who was neither eye witness to the 


incident nor documents were filed by the respondent. The 
Enquiry Officer failed to see that the statement of PW1 
that the Management represented the enquiry cannot be 
taken as true. Therefore, the PWI gave his evidence 
basing upon the records neither he is a party to the 
document nor eye witness to the incident. Therefore, the 
removal order passed by the Respondent is absolutely 
illegal and without any material. Therefore, the Hon’ble 
Court may be pleased to set aside the dismissal order and 
reinstate the Petitioner with back wages. He also argued 
that the Hon’ble Supreme Court of India held in AIR 
1959 1111 held that, “Rules of natural justice require 
that a party should have the opportunity of adducing all 
relevant evidence on which he relies, that the evidence 
of the opponent should be taken in his presence, and that 
he should be given the opportunity of cross-examining 
the witnesses examined by that party, and that no 
materials should be relied on against him without his 
being given an opportunity of explaining them”. 

9. It is argued by the Learned Counsel for the 
Respondent that several grave charges against him on 
misappropriation of Rs. 5,000, Rs. 80,000, Rs. 9,000, 
and Rs. 7,000 etc. so, these charges are very grave and 
in fact not only that he has undermined the creditability 
of the bank, but also as the audacity of issuing cheques 
in his account number, staff No. 109 which was closed 
on 26-8-97. He has issued two cheques Rs. 2,500, and 
Rs. 20,000 and he has although directed to receive the 
charge sheet of 7-1-99 and was requested to submit his 
explanation on or before 2-10-99. No reply "was received 
from him. Hence, an enquiry was ordered against him. 
Further in the domestic enquiry he was defended by Sri 
T.E.Jayaprakasha Rao, the representative of SBISUHC, 
Tirupathi in the enquiry. As PWI has received the 
complaint from Mr. Basha who was hawing knowledge 
about the incident, he should have deposed before the 
Enquiry Officer. He further argues that it has been well 
settled law by the Hon’ble Supreme Court of India that it 
is a settled principle of law that in departmental 
proceedings in so far as of imposition of penalty is 
concerned, unless the punishment of penalty imposed by 
the Disciplinary Authority is shocking the conscious of 
the Courts it should not be normally interfered with the 
same or substitutes it’s own option and direct the 
authorities to impose a particular nature of punishment 
of it’s choice. He further submits that in AIR 1970 page 
679 of Hon’ble Supreme Court of India, it was held that, 
“non-observance of principles of natural justice by 
domestic tribunal—Court in judging its effect must see 
whether it results in deflecting course of justice”. 

10. In order to appreciate the rival contentions of 
the parties let us see what are the charges and what is the 
evidence let in by the bank and whether the findings of 
the Enquiry Officer are correct 
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11. The first charge is Sint. Miimtay. Beg nm famw 
to the bank to deposit a banker’s cheque No 979433daled 
14-11-97 he had obtained the discharge on the reverse of 
the Banker's cheque and encashed the Banker ’s cheque 
and misappropriated the proceeds of the Banker’s cheque. 
That when the depositor came on 16-1-98 to withdraw 
Rs. 5,000 that he had arranged for a credit of Rs. 5,000 
into her account to facilitate payment. It was further 
alleged that he had withdrawn fraudulently an amount 
of Rs. 80,000 from the account of Mr. John Theophilis 
on 17-3-88 and further there are so many char g e about 
Mr. Basha’s account. PW1 is no other than the Chief 
Manager, Madanapalli branch during August, 1996 to 
July, 1998. That as many as 30 documents are marked 
For example in Ex. P8 it is a S.B. Account opening form 
pertaining to NRE’s 4/9640 erf Mr. Pumshottam John 
Theophilis, with his signature there on. Pex 11 is a draft 
dated 17-3-98 for Rs. 80,000. The signature of the 
depositor was witnessed by Krishnappa the Petitioner 
herein. These signatures were identified by Krishnappa. 
So it may be seen there are umpteen documents and it is 


and hence he has not made such a request. Moreover, 
from the account of Smt. Mumtaz Began the V* 
withdsnwnlts. 5,000 and when ihr mmr to withdraw nn 
amoimt he arranged a credit of R*. 5,000 intoher account 
to facilitate the withdrawal of Rs. 5,000, In all he has 
been guilty of more than one lakh rupees fraud. Tteefore, 
I hold that tins case does not warrant any interf ere nce 
with the punishment of dismissal imposed by the 
respondent bank. 

Award passed accordingly. Transmit 

Dictated to Kum. K. Phani Gowri, Personal 
Assistant transcribed by her corrected and pronounced 
by me on this the 4th day of June, 2004. 

E. ISMAIL, Presiding Officer 
Appendix of evidence 

Witnesses examined for Witnesses examined for 

the Petitioner the Respondent 

NIL NIL 


not as if all of them have colluded against the Petitioner 
to make him the scape goat. He has been represented by 
defence representative also and PW1 has been cross 
examined at length. It is not as if he has not been cross 
examined and these are all documentary evidences. In 
fact a forged signature has been used not only that he has 
identified in S.B. Account No. 73 of 163889 and got it 
passed by identifying signature by Smt. Khatun Bee on 
the reverse of the withdrawal. It subsequently transpired 
that it is a forged withdrawal. So it may be seen that it 
cannot be said that all this is false evidence and Ms main 


grievance is that the complainant have not been 
examined. I am of the opinion thatthe Judgement of2001 
(5) ALT page 65 of Division Bench is not applicable to 
facts of this case because here the witnesses were not 
examined at all. There was no preliminary enquiry as 
such there is no question of examining and cross 
examining those witnesses again in the regular enquiry. 
This is a bank matter where everything is borne out by 
the documents, ft is a very dear that the withdrawal of 
Rs. 80,000 from S.B. Account No 4/690 of Sri John 
Theophilis and token No. 25 was given to him and the 
withdrawal was posted in the account by the employee 


witnessed by Sri G. Krishnappa on the reverse the 
signature was identified by G. Krishnappa. So it maybe 
seen that even not sending the documents to the expert 
will not vitiate the enquiry, if the Management has not 
sent and the Petitioner was so sure that it is not in his 
handwriting. He could have filed a petition to send those 
documents to the hand writing expert. Having identified 
the signatures he was sure of the outcome of such a request 


Documents marked for the Petitioner 
NIL 

Documents marked for the R esp onde nt 

NIL 

17*3£T, 2004 

1649.—affeilPWi PwatfkfoqH, 1947 (1947 
14) tiro 17 % ^f, # frmrer 

TTpsfrpr ■snwirn % 

orfM'TK”!, % T f*rre A 

189/2002) ^ mnftra timft t, ^ nft 

* 17-6-2004 ^hntirfsn «ni 

Ttf. m-12012/173/99-a^. am. (rff-1) ) 

New Delhi, the 17th June, 2004 

S.O 1649.—In pursuance of Section 17 erf the 
Industrial Disputes Act, 1947 (14 erf 1947), the Central 
Government hereby publishes the Award (ID No. 189/ 
2002) of the Central Government Industrial Tribunal/ 
Labour Court, Hyderabad now as shown in the Annexure 
in the industrial Dispute between the employer* in 
relation to the management of Sri Visakha Gramceita 
Bank and their “workman, which was received by the 
Central Government on 17-06*2004. 

[No. L-12012/I73/99-IR(B- i)] 
AJAY KUMAR, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT AT 
HYDERABAD 

PRESENT : Shri E. Ismail, B Sc.. LL.B., Presiding Officer 

Dated the 5th day of May, 2004 

INDUSTRIAL DISPUTE NO. 189/2002 

(Old I D. No. 49/99 transferred from Industrial 
Tribunal-cum-Labour Court, Visakhapatnam) 

BETWEEN 

The General Secre tary, 

Sri Visakha Grameena Bank Workers’ Organisation, 
Central Office, 5-0-44, Mehar Kuteer, 

Punyapu Veedhi, 

Srikakulam-532 001 ...Petitioner 

AND 

The Chairman, 

Sri Visakha Grameena Bank, 

Head Office. 

Srikakulam-532001. ...Respondent 

Appearances : 

For the Petitioner : Sri P. V. Sambasiva Rao, Advocate, 

For the Respondent : M/s. K. Srinivasa Murthy, 

V. Umadevi & C. Vijaya Shekar 
Reddy, Advocates. 

AWARD 

The Government of India, Ministry of Labour by 
its order No. L-12012/273/99-IR (B.l) dated 15-11-99 
referred the following dispute under section 10(1 )(d) of 
the I D. Act. 1947 for adjudication to the Industrial 
Tribunal-cum-Labour Court, Visakhapatnam between the 
management of Sri Visakha Grameena Bank and their 
workman which has been transferred to this Tribunal in 
view of Government of India, Ministry of Labour’s Order 
No. H-l 1026/1/200MR(C.II) dated 18-10-2001 bearing 
No. 49/99. The reference is : 

SCHEDULE 

"Whether the demand of Sri Visakha Grameena 
Bank Workers Organisation regarding 
regularization of Sri K. Papa Rao and 43 others as 
submitted by the Union in their letter No. 
SBGBWO/12/97 dated 26-9-97 and letter No. WO/ 
GS/50/1999 dated 6-7-99 from the date of their 
actual/initial engagement is legal and/or justified ? 


If not to what relief is the concerned workmen are 

entitled ?” 

The reference is renumbered in this Tribunal as 

I.D. No. 189/2002 and notices were issued to the parties. 

2. The brief averments as averred in the petition 
are : That Sri Visakha Grameena Bank Worker’s 
Organisation was sponsored by the State Bank of India 
and was established in the year 1976 having the area of 
operation in Srikakulam, Vizianagaram and 
Visakhapa tnam Districts. The Head Office is situated at 
Srikakulam. The general working conditions of the 
employees are governed by Sri Visakha Grameena Bank 
Staff Service Regulations, Bipartite settlements and 
awards in the Banking Industry including National 
Industrial Tribunal Award implemented by the 
Government of India, Ministry of Finance, vide letter 
No. ll-3/90-RRB(I), dated 22-2-1991 and Gupta 
Committee recommendations accepted by Government 
of India and NABARD vide Cir. NB.RRCBD. No. C. 
4559/316 (Gen.)/92-93, dated 22-3-93: The Management 
of Sri Visakha Grameena Bank being an organized sector, 
carry on the administration of its component branches 
located at several places in the three Districts. 

3. The Management of Sri Visakha Grameena 
Bank has been extracting work from a category of 
employees styling themselves as “Part-time Daily Wages 
Sweepers”. The payments were made from Rs. 3 to Rs. 
15 per day. Although they were called as part time daily 
wages employees their services were utilized on full time 
basis. These innocent workers by repeated representations 
could get benefit of casual leaves and provident fund 
facility in 1979. The benefit of statutory bonus was also 
extended to them by the Management in 1980. They put 
in continuous service and they performed their duties in 
messengers cadre having worked total working hours of 
the bank. Some of these messengers cadre employees even 
get the promotions of clerk-cum-cashier in the bank. The 
Management of Sri Visakha Grameena Bank has taken a 
decision to regularized these workmen w.e.f. 1987 and 
accordingly they were regularized in 1987. But that was 
done wrongly and illegally against the award of the 
National Industrial Tribunal which is binding. It is 
mentioned in para 4 point 410 that, “In view of the 
authoritative pronouncements of the Supreme Court, it 
must be held that the part-time sweepers-cum-messengers 
who were employed on daily wages or on half of the salary 
or on some other proportion of the salary of a regular 
messenger, will be entitled to their various claims such 
as equal pay and all other attendent benefits as are 
admissible to regularly appointed full time messengers 
in the respective RRBs. Their services shall be regularized 
with effect from the date of their continuous engagement. 
If deemed necessary it will be open to the Government or 
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the RRBs as the case may be, to sanction the required 
number of posts to accommodate the writ petitioners and 
all those belonging to their class”. By this award the 
“Regularisation of services of temporary part-time 
sweepers” in Nagaijuna Grameena Bank (sponsored by 
State Bank of India) in other relevant Regional Rural 
Banks were taken into the consideration from the date of 
their initial continuous engagement in their Bank 
Branches. Likewise for other Grameena Banks including 
Sri Visakha Grameena Bank, the Government of India 
and NABARD in their letter NB. RRCBD. No. C. 4559 
(Gen.)/92-93, dated 20-3-93 clarified as follows: “The 
words and all those belonging to their class” may mean 
that all those sweepers/messengers who were appointed 
palpably on part-time basis but were actually used on 
full-time basis only will be covered. The determination 
and identification of such employees of the other RRBs 
requires factual verification before granting such relief 
by the Management of the RRBs concerned.” It was 
ordered that such determination shall be completed within 
6 months from the date of acceptance of the report by the 
Government of India. But the members workmen past 
services and date of first engagement was not taken into 
consideration. When this issue came up before the 
Hon’ble Supreme Court it directed that the individual 
aggrieved messengers can avail the remedy under the 
machinery provided by I.D. Act. It is an established law 
that the date of initial appointment is the criteria for 
regularization which was totally ignored by the 
Management. They are entitled for such regularization 
and also arrears of emoluments. The union ever since it 
was established has been demanding the Management 
for redressel of the grievances. As the Management is 
not responsive and the union was constrained to seek the 
intervention of the conciliation officer in proceedings No. 
7/17/97-ALC of ALC(C), Visakhapatnam and it ended 
in failure. Hence, this petition. 

4. A written statement was filed stating that the 
RRB employees association demanding parity in respect 
of salary structure with the employees of sponsor bank, 
filed Writ Petitions in the Hon’ble Supreme Court! The 
Hon’ble Supreme Court passed order on 1-9-87 wherein 
it suggested that the Government of India may constitute 
National Industrial Tribunal and refer the dispute to it. 
Consequently, the Government of India had appointed 
the National Industrial Tribunal with its headquarters at 
Hyderabad. The NIT for RRBs pronounced its Award on 
30th April, 1990. The Tribunal in its Award inter alia, 
held that the officers and other employees of RRBs would 
be entitled to pay scales, allowances and other benefits 
on par with the officers and other employees of 
comparable level in corresponding posts of Sponsor Bank 
w.e.f. 1-9-87 which was accepted by Government of India. 
As regards equation of posts and consequent fixation of 
pay, allowances and other benefits, the NIT held that the 


Government of India may decide the same in consultation 
with such authorities as it may consider necessary. The 
Tribunal while dealing with the Writ Petitions filed by 
the sweepers of Nagaijuna Grameena Bank, Chaitanya 
Grameena Bank and representation of General Secretary 
of Pandya Grameena Bank Employees Association which 
have been transferred to it by the Hon’ble Supreme Court 
held as follows: 

“4-410 : Their services shall be regularized with 
effect from the date of their continuous 
engagement. 

4-412 : As regards the claim for parity in the 
matter of scales of pay and other 
allowances with the sub-staff in 
scheduled commercial banks. Award in 
the main reference will cover and apply 
to all categories of messengers andi 
' drivers in the RRBs. 

4-425 : The Award shall be given effect to from 
1-9-87. 

4-427: The employees are eligible for, 
difference in allowances and other 
benefits as applicable to State; 
Government Employees in all matters 
of pay scales and allowances, benefits 
till 31-8-87. 

4-428 : Equation of posts, fixation of scales of 
pay, allowances and other benefits for 
officers and employees of RRBs oh par 
with employees of comparable level in 
Sponsor Bank is a matterto be decided 
by Government of India in consultation 
with authorities as it may consider 
necessary. This will include pay scales, 
benefits, other allowances and fitment 
of sub-staff of the RRBs with the sub¬ 
staff of Sponsor Banks. The Award 
shall be given effect to from 1-9-87. 

4-429 : Whether the officers and other employees 
of RRBs shoutd be constituted as a 
separate service of whether they should 
be merged with the cadre of officers and 
employees in corresponding and 
comparable level of posts in Sponsor 
banks is entirely a matter within the 
jurisdiction and competence of 
Government of India and it is upto it to 
take such steps as it may deem 
necessary”. 

5. The Tribunal further observed that these are 
questions which are outside the realm of reference and 
therefore is not called upon to make suggestions or 


1977 Gt/04—24 
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recommendations. The dispute referred to the Tribunal 
for its; decision is dispute relating to pay, salary, other 
allowances and other benefits payable to the employees 
of RRBs in terms of pleadings of the parties in the WP 
7149 and 7150/82 and 132/84 filed in Hon’ble Supreme 
Court. Therefore, the Government of India appointed an 
Equation Committee on 5-10-99 which submitted its 
report dated 8-1-91 to Government of India on 16-1-91. 
The Government after accepting the report issued 
instructions vide their circular No. ll-3/90-RRB(l) & 
(11) dated 22 February 1991 accepting the NIT Award 
and giving effect to the recommendations of the Equation 
Committee. 

6. Consequent upon the implementation of NIT 
Award read with Equation Committee report certain 
issues relating to fitment/benefits had cropped up which 
needed to be examined for appropriate decision. It was 
therefore decided that the National Bank may constitute 
a Working Group to study these aspects and advise the 
Government of India/National Bank on the same. 

The Working Group constituted by National Bank 
submitted its recommendations on 17-2-92 with certain 
modifications, alterations, additions, deletions and it was 
accepted by Government of India. As desired by 
Government of India, the NABARD issued instructions 
for implementing the Working Group Report with 
necessary changes- vide their Circular No. 
NB.IDD.RRCBD. No C.4559/316 (Gen.)-92-93 dated 
20-3-93. 

8. The regularization of messengers/messenger- 
cum -sweepers (Part time or full time) and determination 
of emoluments was decided under point No. 16 of the 
above circular under the head REGULARISATlON OF 
MESSENGERS, MESSENGER-CUM-SWEEPERS 
(PART TIME OR FULL TIME) AND 
DETERMINATION OF EMOLUMENTS. It is as 
under: 

“The Government of India vide Para 4(X) of the 
circular dated 22-2-91 has directed the RRB 
Chairmen that in respect of the part time employees, 
they should consider each case on merit and 
determine whether such employees performed part 
time or full time work in the Bank and decide the 
fitment accordingly. The relative provisions of IV 
Bipartite Settlement of the Commercial Banks were 
to be applied in regard to such payment. While these 
instructions stipulate the payment on the basis of 
hours of work rendered by the RRB employees, 
various representations were received demanding 
full time wages for all the part time messenger- 
cum-sweepers as also their regularization on the 
basis of observations made in para 4.410 of the NIT 
Award. It is a fact that the issue relating to payment 
of wages and regularization of part time messenger- 
cum-sweepers was not originally referred to the 


Tribunal, the Hon’ble Supreme Court transferred 
to the Tribunal for its consideration and disposal 
the Writ Petition Nos. 14102 to 14105 of 1984 filed 
by the sweepers of Nagaijuna Grameena Bank. Writ 
Petition No. 1136 of 86 filed by the Sweepers of 
Chaitanya Grameena Bank and the representation 
dated 28-4-86 submitted to the Hon’ble Supreme 
Court by the General Secretary of the Pandya 
Grammena Bank Employees Association. It was 
specifically alleged in the said Writ Petition that 
the Petitioners were not being paid wages on par 
with the regular messenger/sweepers of RRBs even 
though they were rendering full day’s work in the 
RRBs. The issue was considered by the Tribunal 
on the basis of evidence presented before it in 
respect of these Petitioners/representationists vide 
paragraph 4.336 to 4.402 of the NIT award. Thus, 
the issues raised before Tribunal were 
with reference to the Writ Petitioners and 
representationists only. As such, the conclusions 
as set out by the Tribunal in para 4.410 have to be 
appreciated with reference to the specific cases of 
the Petitioners. The concluding observations of the 
Tribunal in para 4.410 of the award, viz : “If 
deemed necessary it will be open to the Government 
of RRB as the case may be to sanction the required 
number of posts to accommodate the Petitioners 
and although belonging to their class”. 

Thus, while the said observation is ipso facto 
applicable to the cases of the Petitioners and 
representationists, it did not so apply to others. The words 
“and all those belonging to their class” may mean that 
all the messengers/sweepers who were appointed palpably 
on part time basis and were actually used on full time 
basis only be covered. The determination and 
identificaiton of such employees of the other RRBs, 
therefore, requires factual verification before granting 
such relief by the Managements of the RRBs concerned. 

Further, the tribunal vide para 4.428 had left the 
matter of equation of posts and consequent fixation into 
new scales to be decided by the Central Government, in 
consultation with sue h authorities as it may consider 
necessary. The Tribunal further added that this will also 
include the pay scales, benefits and other allowances and 
fitments of sub-staff of the RRBs with the sub-staff of 
Sponsor Banks. Thus, it is left to the Government of India 
to ensure proper and reasonable fitment of the part time 
messenger-cum-sweepers of RRBs. It is in this context 
that the Government of India vide Para 4(X) of circular 
dated 22-2-91 has directed the RRB Chairmen to consider 
each case on merits and decide whether such employee 
performed part time or full time work in the bank and 
decide their fitment accordingly : 

(i) There are in fact two aspects to this problem. One 
is regularization of the employees and the other is 
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payment as a part time or full time employees, as 
the case may be. The two issues are further 
discussed as under 

(a) Regularization : Regularization would mean 
providing a regular pay scale to an employee 
who would be entitled for increments annually. 
The RRBs in the normal course were required 
to maintain records and aquittance rolls for their 
part time employees also. It is informed that in 
a majority of the RRBs, such records are not 
maintained and employed such staff purely on 
temporary or day to day basis and made 
payments through vouchers. Further, a number 
of employees who were in the RRBs as part time 
messenger-cum-sweepers left the RRBs for 
variety of reasons and a set of new persons were 
brought in their place. The problems of 
regularisation of the part time messenger-cum- 
sweepers in the absence of proper records is 
appreciated. It is therefore decided that all those 

... - employees in sub staff cadre who were in the 
service of the RRB as on 22 February, 1991 (the 
date on which Government of India had notified 
— acceptance of NIT award read with the Equation 
Committee Report) and who have completed 240 
days of continuous service after that date may 
be treated as regular employees of RRBs with 
effect from 22-2-91. It is, however, decided that 
in respect of employees whose cases have already 
been settled/regularized prior to that date need 
not be reopened. 

(b) (i) Payment of Wages : It is decided that the 
Petitioner and representationist employees in the 
Grameena Banks i.e., Nagaijuna Grameena 
Bank, Chaitanya Grameena Bank and Pandyan 
Grameena Bank be treated as foil time employees 
as per the orders of the NIT. 

(ii) In other RRBs only those messengers/sweepers who 
were appointed palpably on part time basis but were 
actually used on foil time basis only be paid full 
time wages. The determination and identification 
of such employees of the other RRBs by factual 
verification be completed by the respective 
Chairmen within a maximum period of 6 months 
from the date of issue of this circular, if not already 
done_ 

9. In this connection, we submit that in terms of 
Government of India instructions the Bank engaged the 
services of local people for sweeping etc. on daily wage 
basis and their hours of engagement was minimal. Wages 
were paid through vouchers as they do not form part of 
regular permanent staff. Therefore, it isnot possible for 
the Bank to furnish the date of entry of the workman in 
the bank’s service, the amount paid to them towards wages 


and the total period of their service prior to their 
regularization The workman are put to stria proof of 
their initial date of their engagement and the date of their 
regularization in the Bank as shown in their statement 
and their continuity, if any, in the bank. The Working 
Group having regard to the various factors and difficulties 
involved in ascertaining the above farts has recommended 
that the temporary daily wage sweepers may be 
regularized with effect from 22-2-91 and those who have 
completed 240 days of continous service after that date 
may be treated as regular employees. They have also 
recommended that the cases which have been decided 
prior to 22-2-91 need not be reopened. In the above 
circumstances, we submit that the workmen can not reopen 
the issue on the above counts since they have been 
regularized with effect from 28-12-87 and 16-3-89 itself 
i.e. much before the date of award as per Government of 
India guidelines. 

,i 

10. We further submit that till the formation of Sri 

Visakha Grameena Bank Employees’ Union in the year 
1989 and the formation of Sri Visakha Grameena Bank 
Workers’ Organisation in the year 1996. There was only 
one single association for all foe employees of the Bank 
in the name of Sri Visakha Grameena Bank Employees’ 
Association. The said association entered into with a 
settlement with the Bank on 16-4-87 and another modified 
settlement on 17-12-87 which belie the contentions of the 
workmen under reference in foe present case regarding 
their nature of engagement and payment Of wages. We 
pray that foe settlement dated 164-87 circulated to staff 
vide circular No. 9-A/87 dated 284-87 and the joint 
meeting held and the settlement reached between foe Bank 
and foe said association on 17-12^87 may please be read 
as part of this written statement. The workmen being foe 
members of the then SVGB Employees’ Association can 
not raise this dispute which has been settled on the dates 
mentioned supra. f 

11. That Sri R. Nageswara Rao with S. No. 15 of 
the statement enclosed to the claim statement has fileda 
Writ Petition No. 19920/97 beforeihe Hon’bleHrgfe Court 
of Andhra Pradesh on the same issue. The SVGB 
Employees’ union with 90% employees as its members 
has filed a Writ Petition No. ,33304/99 against the 
Government of India, NABARD and 14 RRBs of foe State 
including this Bank before the Hon’ble High Court of 
A P. and it is also pending for disposal. Sri Visakha 
Grameena Bank Employees Association has also filed a 
Writ Petition 29116/95 on foe same issue and it is also 
pending before the Hon’ble High Court of A. P. In 
response to the demand made by the SVGB Workers’ 
Organization before Assistant Labour Commissioner (C), 
Visakhapatnam, the Management agreed to apply the 
decision of the Han’ble High Court of A. P. in the above 
matter to the workmen of this organization also. As foe 
workmen are challenging foe instructions of Government 
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of India regarding date of regularization, the Government 
of India and NAB ARD are necessary parties to the dispute 
and therefore this petition is bad for non joinder of 
necessary parties. Hence, the petition may be dismissed. 

12. Sri J. Srinivasa Rao, General Secretary, clerk 
cum Cashier was examined as WW1. He deposed that he 
is the General Secretary of the Sri Visakha Grameena 
Bank Workers’ Organisation. That their union was 
registered in the year 1996. Ex. W1 is the registration 
certificate. Ex. W2 is the by laws copy. That he is also 
working as clerk cum cashier in Sri Visakha Grameena 
Bank, Jaijangi, That Daftry allowance is the allowance 
payable to the messenger cum sweeper for doing some 
additional work as mentioned in circular dated 3-12-97. 
That all the part time sweepers were taken as full time 
sweepers in December, 1987. Actually they have not taken 
into consideration the date of the actual service i.e., initial 
appointment. So they are entitled for being paid the 
difference in wages from the date of initial appointment 
As per the national award the services of the part time 
employees shall be regularized with effect from the date 
of their continuous engagement. The part time messengers 
cum sweepers have been working since the inception of 
the bank in the year 1976 and hence there is no justification 
to regularize all of them from 28-12-87. 

13. In the cross examination he deposed that they 
filed a Writ Petition before the Hon’ble High Court of 
A. P. questioning the seniority list on the ground that 
they were not given any opportunity to place their 
objections. It is not true to suggest that the Government 
of India clarified that the observations of the NIT under 
para 4.410 applicable only to Nagarjuna Grameena Bank 
employees and other two Petitioners who had approached 
the Hon’ble Supreme Court and this has been referred to 
NIT for its’ decision. It is not true that the services of the 
claimants during their tenure as part time employees has 
not been utilized for full time. He cannot produce the 
letters of appointments for all the 44 employees. It is 
true that payment of wages to the part time employees 
was through vouchers and their names were not recorded 
in the register. It is true that the names of all permanent 
employees will be entered in establishment register and 
salary will be paid monlhly. He does not know whether 
the records will be destroyed after 6 or 8 years. He does 
not know the names of the workman are shown in the 
establishment register. Prior to 1987 their workmen were 
not placed in time scale. It is not true to suggest that 
persons were changing in branches of performing the 
duties of temporary' daily wage cum sweeper. He does 
not know whether there is any stipulation regarding 
qualification for messengers, attenders. He does not know 
whether any of the claimants are less qualified. It is not 
true to suggest that due to non-availability of the vouchers 
and in view of the fact that payment was made to the 
persons engaged through voucher it is not possible for 
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them to produce old records and that they do not know 
from which date the workman have actually been engaged 
in the bank continuously. He does not know whether 
Government of India issued instructions to RRBs. While 
accepting NIT award that all the employees in sub-staff 
cadre who were in the service ofRRB as on 22-2-91 was 
however decided that in respect of employees whose cases 
have already been settled prior to that date need not be 
reopened. The witness added that he does not know the 
above instructions apply to these applicants or not He 
does not know SriR. Nageshwar Rao one of the claimants 
filed any writ before the Hon’ble High Court of A, P. 
questioning the regularization of MCS from the initial 
date of appointment, and it is pending. He does not know 
if S VGB employees Association representing 90% of the 
employees filed a Writ Petition before the Hon’ble High 
Court of A. P. questioning the non regularization with 
effect from the date of their initial engagement. It is not 
true to say that their union and the Management came to 
an understanding that they both should be abide by the 
result of the Writ Petition filed by the S VGB Employees 
Association. 

14. WW2, one of workers, Sri B. Prem Nath 
deposed that he is working from 9-1-77. His services were 
regularized from December, 1987. There was no 
difference in work between 1977 to 1987 and thereafter 
they are demanding regularization of service from 1977 
as mentioned in the annexure attached to Ex. W7 and 
W8. In the cross examination he deposed that he was 
given appointment letter on 20th December, 1987 itself 
is a confirmation letter, copy of is Ex. Ml.. He does not 
know whether the vouchers through which they have been 
paid are available with the bank or not It is not true to 
suggest that he was not a full time employee prior to 
20-8-87. 

15. Sri P. Rajeswar Rao another workman is 
examined as WW3. He also deposed that he is working 
as messenger in Sri Visakha Grameena Bank. He worked 
as stencil operator in the Head Office. Ex. W4 is one 
such letter to show that he worked as stencil operator 
dated 23-7-79. Chairman used to entrust work to him 
periodically and Ex. W10 is a bunch of such Xerox letters. 
They were paid DA on par with regular employees and 
also paid bonus. They were paying the PF. They are 
claiming regularization since January, 1978. 

16. In the cross examination he deposed that no 
doubt he worked from 1978 yet he was given the 
appointment letter in writing on 24-12-97. It is Ex. M2. 
The witness voluntarily adds that it is a letter of 
regularization. That he has nothing to show that he is 
working from 1978 to 1987 or that he was working 
continuously. That his name was not sponsored by the 
employment exchange. Nor he received any interview 
letter in 1978. He was paid the bonus and contributor for 




the GPF even prior to 1987. Thai he was interview prior 
to the issuance ©f Ex. M2 appotirtmetti order. All 

is not tree to suggest that aH employees worked on need 
basis prior to 1987. 

17, Stilt. PapaRao, Messenger wasexamined as 
WW4. He also deposed that he is working since 1977 
and there were ao regular messengers tom 1977 to 1987. 
One of the messengers Pape Rao gape evidence before 
the Hon’blc Justice Obul Red# of National Industrial 
Tribunal in the year 1982. One of their messengers was 
promoted as clerk-cum-cashier In the cross examination 
he deposed that he was not given any appointment letter 
and he was appointed orally and interviewed in the year 
1987. 

18. The Management examined Sri G. Seetha 
Ramaiah as MWI who deposed that he is working as 
Mana ger in Personnel Department of Respondent bank 
since 12-5-1997 and personnel Department since 
17-4-2002. During October, 1984 Ministry of Finance, 
Government of India sanctioned pest of messenger in 
regional rural banks for the first time vide circular dated 
8-10-94 vide Ex. MI. As per circular Ex. M2 dated 
22-7-85. They used to pay by vouchers. They have not 
filed any vouchers as per circular of RBI file maximum 
period to keep the record is 5 to 8 year? on#. They have 
entgfed into two agreements that the then employees for 
regmhfization of casual workers and 1 payments of wages 
dated ft-12-87. Ex. M3 is the settlement dated 28-4-87. 
Another Element dated 17-12-87 Ex. M4 with regard 
to regularization of these employees. They were all 
regularized in view of the settlements, Ex. M3 and M4 
w.e.f. 28-12-87. All these PetdteBers wereaNoteeiiAers 
of the association Which entered into Ex M3 and M4 
agreements. The dates shown in thedhim statement and 
the claim that they nave been working continuoudy is 
not correct. The Petitioner union wai flwbied in 1996. It 
is registered but not recognized. Even dl the Petitioners 
are not members of the Petitioner’s union. Total number 
of employees in the Respondent bank are 8i4 and workers 
are arouad 400. The recognized union has never raised 
the present dispute The Hon Tile Supreme Court directed 
National Industrial Tribunal to decide all matters. The 
National IndustrialTribunal has left the matter to Central 
Government in consultation with such authorities as it 
may consider necessary. Government of Itidia accepted 
the National Industrial Tribunal Award and implemented 
the award vide Ex. M5. When Ex. M5 was implemented, 
some operational problems have cropped up and 
Government of India in consultation with NABARD 
constituted a woricing group on Regional Rural Bank 
regarding regularization and other related issues. The said 
recommendations were Ex. M6. So far as regularization 

■ of part time messengers-cum-sweepers it was decided that 
all those employees in sub-staff cadre who were in service 


ac on 21-2-91 and who have completed 240 days 
centimoias reeuice after that date maybe treated as regular 
employees of Regional Rural Banks w.e.f. 22-2-91 and 
those who were already regularized need not be reopened. 

It is at page 17 and 18 of Ex. M6. These employees were 
regularized on 28-12-87 as such this case need not be 
reopened. That Writ Petition is pending before the 
HonTrie High Court of A. P. In the cross examination he 
deposed that he has not filed personal files or aquittance 
register. He does not know whether Sri Nageswar Rao at 
serial No. 15 of the statement enclosed with the claim 
statement has filed as Writ Petition No. 19920/1997 
before the Hon’ble High Court of A. P. on the same issue. 

19. In the cross examination he deposed that the 
service records like personal files will be maintained as 
permanent record. Aquittance register will be maintained 
for a minimum period of five, in a maximum period of 8 
years. He does not know whether Sri Nageswara Rao has 
sent a letter to the Chief Justice of the Hon’ble High Court 
and R was treated as Writ Petition. That he knows the 
contents of the claim petition. He denied that all the 46 
persons are entitled for regularization from initial 
appointment. 

20. It is argued by the Learned Counsel for the 
Petitioner that the reference is, “whether the demand of 
Sri Visakha Grameena Bank workers organization 
regarding regularization of Sri K- Papa Rao and others 
horn the date of actual initial engagement is legaTand/or 
justified. If not to what relief the concerned workmen are 
entitled ?” That the Petitioner union examined 4 witnesses 
and marked %2 documents. That Grameena Bank at 
Srikakulam is one of the rural banks established in the 
year A976. It’s area of operation covers Srikafodbre, 
Viziauagaratu and VisakhapatiuuH The working 
conditions of the employees are regularized by Sri Visakha 
Gmraeeua Bank Staff Services Regulations besides bi¬ 
partite settlement and awards in the banking industry 
including awards of National Industrial Tribunal The 
award was implemented by letter No. 1 l-3/90-RRB(I) 
dated 22-2-1991 of Government of India when there was 
certain anomalies Gupta Committee made 
recommendations and NABARD accepted as per circular 
dated 22-3-93. The said factual position is admitted by 
the Management in para 7 of their statement. That 

: annexures Ex W7 and W8 categorically reflected the 
name of the employee, date of their initial engagement, 
name of initial branch, designation, nature of work 
performed by them. This was proved by the General 
Secretary of the Union and 3 others. No contra evidence 
is produced obviously the Management is the custodian 
of the petty vouchers, attendance registers etc. Adverse 
inference has been drawn for non-production of the 
records. The arbitrary and illegal regularization from a 
notional date without any basis is violation of directions 
Of the award. That the Management Writ Petitions 


1977 GI/04—25 
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No. 29116/95, Writ Petition No. 33304/99 and Writ 
Petition No. 19920/97 were disposed of by a common 
order dated 13*9-2003 by Hon’ble Justice Sri C. V. 
Ramulu. The language of the High Court order 
categorically directs the Management to reconsider the 
regularizations already made put putting the union on 
notice. But the Judgement is in favour of the workmen. 
Hence, (he award may be passed in favour of the 
workmen. 


21 It is argued by the Learned Counsel for the 
Respondent that MV/1 during October. 1984 Ministry of 
Finance. Government of India sanctioned post of 
messenger in Regional Rural Banks lor the first time vide 
(itemar uated 8-10-84 which is Ex. Ml. Previous to that 
On v used to engage part time sweepers and water boys 
! -m two to three hours per day and used to pay them by 
vouchers That the circulars clearly stated that they 
pet milieu •. ide circular dated 1980 to engage messengers 
un daily wages. The said arrangement has not been 
satisfactory and therefore required post of messengers be 
established. So he submits that the required posts were 
themselves sanctioned on 8-10-84 and in fact a date of 
1991 was suggested for regularization but the bank has 
been magnanimous and in view of the agreement with 
the union and others they have regularized most of them 
almost 33 to 40 on 28H2-87 itself. WVVl docs not say 
•much about this. But he agrees that payment of wages to 
the part time employees was made through vouchers and 
their names were not recorded in the register. He does 
not know whether Government oi India issued instructions 
to banks, that w.c.f. 22-2-91 (he workers may be treated 
as regularized. Even WW2 deposed that from 1977 to 
1987 their salaries were being paid once in a week 
obtaining (heir signatures on vouchers. In the cross 
examination he deposed that he docs not know whether 
the salaries have been paid through vouchers will be 
available in (lie bank or not. Same way WW3 and WW4 
deposed Hence, he submits that they are not entitled for 
any relief as claimed for. 


22. It may be seen that Ex. M5 was filed which 
shows that the Ministry has addressed n letter dated 
22-2-91 and certain details have been given but all that 
is not necessary tor me for the simple reason that the 
Hon blc 1 ligh Court of A P. has given the Judgement in 
WP No. 29116/1995 and \VP No. 33304/1997 wherein 
his Lordship has held and directed the Respondents to 
verify the individual cases of the members of the Petitioner 
union as to their service particulars and decide as to 
whether the members of the Petitioner union are entitled 
for regularization of their services from the date of their 
initial appointment, as per the award of the National 
Industrial Tribunal as well as the guidelines issued by 
the NABARD and pass orders a period of six months 
from the date of receipt of this order. While making this 
exercise the Respondent shall put the Petitioner union 


on notice and give an opportunity of being heard in the 
matter before taking a decision. I am afraid that in spite 
ofthe orders ofthe Hon’ble High Court of A. P. ncfsuch 
exercise was taken. WW1 does not know that one ofthe 
claimants Sri Nageswara Rao filed a writ before the 
Hon’ble High Court of A. P. questioning the 
regularization. In the arguments itself admitted that one 
of the writs i.e., W. P. 19920/1997 is pending. Now, both 
the parties requested me to dictate the case in the light of 
the Judgement of the Hon’ble High Court of A. P. It 
becomes imperative for me when there are two High Court 
Judgements in two Writ Petitions and one of the three 
writs is pending, not to give an award on merits as by 
chance if it is not in accordance with the Hon’ble High 
Court of A. P. ’s order, it will be a gross error on my part. 
However, in the instant case I do not have enough 
evidence before me to come to a conclusion as to what is 
the initial date of appointment of these workers One thing 
is certain, there is another question of law whether all 
these Petitioners being members of the Sri Visakha 
Grameena Bank Employees Union having entered into 
the bi-partite agreements and accepted the date of 
regularization where some of them out of 44 Petitioners 
only 12 are members of this union, can again challenge 
the said settlement. But, 1 am barred from going to the 
said question, because the Hon’ble High Court of A. P. 
has decided in both the writs and perhaps this point was 
not raised before the Hon’ble High Court of A. P. His 
Lordship was dealing fully with National Industrial 
Tribunal award and referred to para (4) point (iv) ” 

Their services shall be regularized with effect from their 
continuous engagement. His Lordship without going to 
the merits has observed, “without going into the merits 
that the only point that needs to be considered is whether 
banks have verified the particulars of each individual 
employee and whether they have not applied according 
to the NABARD as per the directions of the National 
Industrial Tribunal or not.. . direct the Respondents to 
verity each and every individual case . . . Service 
particulars and decide whether they are entitled for 
regularization of their services from the date of their 
initial appointment as per the award ofthe Industrial 
Tribunal as per the guidelines issued by the NABARD 
committee and pass such orders within 6 months”. So I 
have no option but to keep myself in conformity with the 
Hon’ble High Court’s Judgement in the above two Writ 
Petitions and answer the reference as follows : Lt The 
demand of Sri Visakha Grameena Bank Workers 
Organisation regarding regularization of Sri K. Papa Rao 
and 43 others as submitted by the union in their letter 
No. SBGBWO/12/97 dated 26-9-97 and letter 
No. WO/GS/50/1999 dated 6-7-99 from the date of their 
actual/initial engagement is legal and justified. Therefore 
the bank is directed to comply with the orders of the 
Hon’ble High Court of A. P. passed in Writ Petition 
No. 29116/1995 and 33304/1997 dated 3-9-2003 and as 
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the Hon’ble High Court of A. P. has already fixed the 


Ex. W13 : Copy of lr No. CIRCULAR LETTER No. 
STAFF/MISC/19/82 dt. 31-3-82 


time limit of six months, I am not entitled to fix any 
further tunc. It is for the Respondents to approach the 
Hon’ble High Court of A. P. by way ofWPMP and seek 
further time for the said exercise. I can only add that the 
said exercise shall be done after giving notice to each 
individ ual worker and be completed as early as possible. 

Award passed. Transmit. 

Dictated to Kum. K. Phani Gowri, Personal 
Assistant transcribed by her corrected and pronounced 
by me on this the 5th day of May, 2004. 

E. ISMAIL, Pleading Officer 
Appendix of evidence 

Witnesses examined for the Witnesses examined fin 
Petitioner : the Respondent: 

WWl: Sri J. Srinivasa Rao MW1 : Sri G. Seetha 

Ramaiah 

WW2 : Sri B.Prem Nath 
WW3 : Sri P. Rajeshwar Rao 
WW4 : Sri K. Papa Rao 

Documents marked for the Petitioner 
Ex. W1 : Copy of registration certificate of the union 
Ex. W2 : Copy of by laws 

Ex. W3 : Copy of circular No. CIRCULAR (STAFF) 
No. 31 dt 30-12-97 

Ex. W4 : Copy of seniority list of messenger-cum- 
sweepers 

Ex. W5 : Copy of reply letter to B. Premnath by the 
H. O. of the Management dt. 9-2-98. 

Ex. W6 : Copy of staff circular No. 31 ofNagaijuna 
Grameena Bank dt. 26-12-94 

Ex.W7 ; Copy of lr No. S VGBWO/12/97 dt. 26-9-97, 
by the President of the. Union to the 
Management 

Ex W8 : Copy of the lr. No. WQ/SS/50/1999 dt. 

6-7-99 by the President of the union to the 

ALC(C), Visakhapatnam 

• . r - • •; , 

Ex. W9 : Copy of lr. dt. 23-7-1979 Rowing Sri P. 
Rajeswara Rao as Stencil Operator 

Ex. WIG : Copy of bunch of tetters showing the same 
as at Ex. W9 

Ex. Wll : Copy of lr. No. CIRCULAR LETTER/ 
STAFF/MISC/6/82 dt. 11-2-82 

Ex. Wll : Copy of lr. No. CIRCULAR LETTER/ 
STAFF/M1SC/17/82 dti 27-^ -82 


Ex. W14 : Copy of lr. No. CIRCULAR LETTER No. 
STAFF/MI SC/24/82 dt. 3-5-82 

Ex. W15 : Copy of lr. No. CIRCULAR LETTER No. 
STAFF/MISC/26/82 dt. 7-5-82 

Ex. W16 : Copy of lr. No. CIRCULAR LETTER No. 
STAFF/MI SC/49/82 dt. 9-8-82 

Ex W17 : Copy of lr. No. CIRCULAR LETTER No. 
STAFF/MISC/55/82 dt. 19-10-82 

Ex. W18 : Copy of staff circular No. 6/83 dt. 29-1-83 

Ex W19 : Copy of staff circular No. 10/83 dt, 18-2-83 

Ex W20 : Copy of staff circular No. 13/84 dt. 16-4-83 

Ex. W21 : Copy of staff circular No. 49/83 dt. 12-8-83 

Ex. W22 : Copy of staff circular No. 10/85 dt. 25-9-85 

Documents marked for the Respondent 

Ex Ml : Copy of circular dt. 8-10-84 

Ex. M2 : Copy of circular dt. 22-7-85 

Ex. M3 : Copy of settlement dt. 28-4-87 

Ex. M4 : Copy of settlement dt. 17-12-87 

Ex. M5 : Copy of implementation of NIT award vide 
GOT Lr. No. 11-3/90 dt. 22-2-91 

Ex. M6 : Copy of Government of India 
recommendations reg. Regularization. 

22 2004 

grr. 1650.—1948 

(1948 ^IT 34) ^ qm-1 URT-(3) 3RT ^ Slfawf 

epr 'rtwn oi 2004 ^ 

irfttsr % frrct t, faswt atfufaw % 
(44^45 ■3^ t) 

3T«TFT-5 6 [qro-76 «tRT-77, 78, 

79 3^81 

arrl ®ncr) 1 

[ri. 1^.-38013/45/2004TJR.-I] 

%. at. #r, 

New Delhi, the ,22nd June, 2004 : v 

S.O/16SO.—In exercise of the powers conferred 
by sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34of 1948) the Central Gpvtfntrtqnit 
hereby appoints the 1st Jufy,2004 as the date on whiph 
the provisions of Chapter JV (except Sections 44 and 45 
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which have already been brought into force) and Chapter- 
V and VI [except Sub-section (1) of Section 76 and 
Sections 77, 78, 79 and 81 which have already been 
brought into force] of the said Act shall come into force 
in the following areas in the State of Maharashtra, 
namely :— 

“Areas within the limits of the revenue villages of 
Morane and Avdhan in Taluka and District of 
Dhule.” 

[No. S-3 8013/45/2004-S.S-I] 
K. C. JAIN, Director 

M f44, 23 2004 

eKT. 37T. 1651.—®fhrr 1948 

(1948 °RT 34) 4 VT7T-1 4 3E VTTT-(3) £KT V l f44l' 
TPThT '7TTST7 TJ'd^gKI 01 2004 4 

37T 3kl<a % 3^7 4’ 'PmtT fa 7 l 4 3 =PT 4 *#FP 7 % 

37«qm-4 (44 ^ 45 ^4f) 

37«lFT-5 47 6 [ *JT7T-76 4 3E VT7T (1) 4r tnTT-77, 78, 
79 4t81 % 4154 4 •SPfcr4w^4t] 

4ftT 7T*T % fEHRiHafl W 4 *5TfrT 4*t, 3l4f 

% fTR 4 tt 4 TH^T % ffardT TO 
f?r?E un3«f> 4 ^hhi 47 f?T?E % 3T^fhr 34 h4 

sbti” 

[77. 1(7T.-380l3/53/2004-T^7. TJ77.-I] 
%. 4. #T, 

New Delhi, the 23 rd June, 2004 

S.O. 1651.—In exercise of the powers conferred 
by sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st July, 2004 as the date on which 
the provisions of Chapter IV (except Sections 44 and 45 
which have already been brought into force) and Chapter- 
V and VI [except Sub-section (1) of Section 76 and 
Sections 77, 78, 79 and 81 which have already been 
brought into force] of the said Act shall come into force 
in the following areas in the State of Kerala, namely 

“Areas comprising the reveune villages ofThennala 
inTirur angadi Taluk; Perumanna & Tirur in Tirur 
Taluk in Mallappuram District.” 

[No. S-3 8013/5 3/2004-S.S-I] 
K. C. JAIN, Director 

4 23 ^i, 2004 

^nr. w. 1652.—7m 4ir 1948 

(1948 *7 34) 4 «rm-i 4 31 m-O) m to 444 
%^7 777^17 T^RF 01 2004 4 

377 3174 % ^7 ^ fall t, f4?4 TO a r faftlM % 
37SqR-4 (44145 lT7T%fTOl4 l$443Pfl4^41) 


4t 6 [riro-76 4 3*7 m (i) 47 ira-77,78, 

79 3fl7 81 %f4M4^4TO4^1[4t] 

3 TR 7 4 $T 7 T»T % ■Rp=T%f 3 fU «Nf 4 3 frt, 3 T*rftf 

*'' 7T^r % fs&i % 

775^73, 4<lRlO, ffr aRTO, 77*7^ 

tWiO, TCTfe, to 4fe?rter 7 hri 

UT1% 7744^^1” 

[77. 7^77. -38013/52/2004-7^77. 7^77. -1 ] 

%. 4. 

New Delhi, the 23rd June, 2004 

S.O. 1652.—In exercise of the powers conferred 
by sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st July, 2004 as the date on which 
the provisions of Chapter IV (except Sections 44 and 45 
which have already been brought into force) and Chapter- 
V and VI [except Sub-section (1) of Section 76 and 
Sections 77 f 78, 79 and 81 which have already been 
brought into force] of the said Act shall come into force 
in the following areas in the State of Andhra Pradesh, 
namely :— 

“All the areas falling within die limits of Revenue 
villages of Sadapuram, Mandagiri, Dibbanakal, 
Gonabavi, Virapuram, Sambhagallu, Baichigiri, 
Kapati, Basapuram, Parvathapuram and Kodithota 
of Adorn Mandal in Kumool District.” 

[No. S-38013/52/2004-S. S -I] 
K. C. JAIN, Director 

4 forvrl, 24 2004 

^r. 37T. 1653.—777*FT7 7Ttpe 4 ^77 % 

444 3 4tf4r it, 4 4 fiw aiWm, 

1947 (1947^>I14)^riT7r2%3r»5(3)%3n- , «n»5(vi) 

%344% 37377713 w*7^%tro*nnm4 3Tfa7£HT 

TT^Ttm 37T. 219 f^TFTT 15-1-2004 SfTt TSpPJT 

%^T), rite7 47 faqm %^r, M 

Ptftm hu 4733 % i t M 4r 

3WR % Virftci f % PihW ^ 3^tn^T <tnVi 

%^t 4 ^ f t 4% 4fei|p[«t» f^K 1947 (1947 

14) 4 3t«W 3737 j 4 4 yfafV 26 $ f, 4 7W1 

% 3pih4f 16 - 1-2004 ^ w. ttrt4 

qrerrcfa % f^r 7tar f4n 

4r 4^ 7T7*vr 4 7R t %44^n 3^r 

4 ■&: T7T77 4 4t W3P7T ^STRI «4%ff 

3m: 3W, 44Pw>1^ iw (1947 

14 ) 4 mrr 2 %75R5- ( 3 ) %3*t-7sfs (vi) %‘q 73 pfrp 7 r 
TO 444 irqtri 334 to 34n 4 



iiWm » wMf» »wr tt-T-am * v. 


New DdN. tfeftM* JM, K04 


i.kTL aLT mT kTT yii 


s'T 


€ TO“H017/6/97-«fl4 3Wt (it in. )] 

New Delhi, die 24th Jane, 2004 

S O. HG53.—Whereas the Centra! Government 
having been satisfied fott the petite interest so required 
that in pursuance of the provisions of sub-clause (vi) 
of tie clause (n) of section 2 of tie Industrial Disputes 
Act, 1947 (14 of 1947), declared by the Notification 
of the Government of India in the Ministry of Labour 
S. O. No. 219 dated 15-1-2004 the services in Industry 
engaged in iMWhBtm of p ro duc tion of mineral oil 
(crude oil) mar TO aviationspirit, tread oil, kerosene 
oil, fist OS, diverse hydrocwbon oil and their bfcudi 
including synthetic Ms, tUbrioating oft and foe Hoe 
which is coveMC by tar 26 of the Phot Schedule to foe 


utility service for*© porpose of the add Act, for a period 
of six months from foe 16th January, 2004. 

And whereas, the Central Go v ernm ent is of opinion 
that puttie interest requires the extension of the' said 
period by a further period of six months. 

Now, therefore, in exercise of the powers con ferr ed 


of the Industrial Disputes Act, 1947, the Central 
Government h er eby declares the said industry to be a 
public utility service for the purposes of the said Act, for 
a period of six months from the 16th July, 2004. 

fF. No. S. 11017/6/97-ER(PL)] 
J. P. RAH, Jt. Secy. 

24 ^r, 2004 

1ST. to TOr arfhtom, 1948 

(l948h5T34> Ufi <«U-1 gTT TfTT 

** 4F4JR HflqgKI 01 ^1^,5004 

fTO 45 # t, to atftifireu % 

siwire-4 (44 h 45 ura % ftrare 4 ^ # u^Tf ft %) 
3?wpr-5 #T 6 [UTO-76 tfit URT (1) URT-77, 78, 

79 fo foewr to yftf] »TOu 

*»T«Er TT^fT Trm % ’dr'ffafTr TO(r- 

wit w &mw&i % tow 

TO 

uw wto() TO% 

[4T. T^Tv-38013/SO/2004-tpff. TO-“13 


1 l • ■ ^ 1 +i l 


by shbeactam (3) of Section J of foe 



hereby appoints the 1 * Jtfy, 2904 as foe date on 


V and VI {except Subjection (1) of Section 76 and 
Sections 77, 78, 79 mid 81 whjch have already been 


in the following areas m the State of Madhya Pradeah 


hi Itifol Sanwex, District Indore.” 

ANfc 

‘foe revenue village of'Waawah Chanda in Tehsil 
and Dhtriotef Indore.” 

{Ho. S-38M3/3ft/2004-S^4] 
K.C JAIN, Diisctor 
’tffowfr, 24 ^1, 2004 

foR 3 W. 1655 ,— WPtfWfft TO TO TOTO, 1948 
(1948 wet 34 ) nftnrcr-i wfthw nw-(3) gRntro TOrdf 
wmTOTOTO* TOH wfotTOgrooi «rrar, 2004 wh 
Tm tirthar df TO TOf, TO9 TO aifbTO % 

TOfh-4 (44W45 TO%1TO#TO$^4^f) 
«ITO-S «fc6 [fiW-76 pfi VtTOr (1) afc WRK77, 78* 


«m to % TOftTOTO 


fTOv % «TOf*for 

ton" 

[4t. TO-“38013/47/2004~TO- TO fJ 
%. ’tft. tot,” fltowr 
New Delhi, foe 24fo June, 2004 

S*0. 1655.—In exercise of foe powers c onferred 
by fob-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34of1948)theCemxalGovcsi»m 
hereby joints the 1st August, 2004 asfoedate on which 


--7~—V -- pw,"‘ v 

V and VI {except Sub-section (1) of Section 76 and 
Sections 77, 78, 79 and 81 which have already been 
brenght into force] of foe said Act shall come into force 
in thefottowing areas in the State of Assam namely:— 
“Areas comprising the revenue villages of 
Kara&ari, Stia and Niz Scnduri Ghopa in Think 


[No. S- 38013 / 47 / 28 W-S.S 4 ] 
K. C JAW, Dbector 
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^ fa#.. 24 2004 

grr. 3TT. 1656.—TTTO ftfafT srfftfwi, 1948 
(1948 34) *?RT-1 RR RRT-(3) 5RT TFTO Tflfwft 

itoPt ^r^ tr°fr i^&Ri oi Rjetri 2004 ^ 

371 tilftfl % 7*7 ft ftTOTT TR^t ft, RRR % 

3R31TO-4 ( 44^45 

3T*5=rm-£i 6 [ *JRT-76 Rft RR RRT (1 ) ftft *1RT-77, 78, 

79 3fa 81 % fftRTR ftt RS^T ftt ^TT ipft ft ] % RRRR 

*15KI^ TITO % Pl*-lPrif<SKi $Nt ft R^frl ft[ft, 3T®lfT :— 

“^ft wf¥TR%'5F s ff^T &R ft 3TT% TFRTO RTR— 

^Fft, m$\, f^FT ( 7 ^) ^H<*qsl, 

RTt'tJRT ( 7 ^ ) I^RTR, WTO ftft, 

q>ei«, himi u i 7 ^ qift qNsl 

tWT 

IrRR—T^» <TRJT—l?ftcft % TFTTO TTCR—fftRft, R^ft, 
WTO ( 7 ^) c%^TTO, SfiftRTO (7^) aftftRTO ("^TOO 
*ITRft, jRfttftt,R7ft WRT^%3TOT 7 fcT37T^^^TOl M 

[71. ir$- 38013/48/2004-7^. 7^.-1] 
%. 7ft. #T, f^ 
New Delhi, the 24th June, 2004 

S.O. 1656.—In exercise of the powers conferred 
by sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st July, 2004 as the date on w'hich 
the provisions of Chapter IV (except Sections 44 and 45 
which have already' been brought into force) and Chapter- 
V and VI [except Sub-section (1) of Section 76 and 
Sections 77, 78, 79 and 81 which have already been 
brought into force] of the said Act shall come into 
force in the following areas in the State of Maharashtra 
namely :— 

“Areas comprising the revenue villages of Baner, 
Warje, Kothrud, Katraj, Hingane (Khurd), 
Dhankawadi, Kondhwa (Khurd), Hadapsar, 
Mohmadwadi, Vadgaonsheri, Dhanori, Kalas, 
Pashan & Balewadi falling in the extended 
municipal limits of Pune; and 

Shivane, Undri, Vadgaon (Khurd), Lohagaon, 
Ambegaon (Khurd), Ambegaon (BUdruk), Dhayari, 
Pisoli, Narhe & Nanded in Taluka Haveli in the 
district of Pune.” 

[No. S-38013/48/2004-S.S-1] 
K. C. JAIN, Director 

^ 24 73J5, 2004 

RFR. 3TT. 1657.—*ft^RI 7JTO ftfal 3lfftPRR, 1948 
(1948 34) 7RTTT-1 RR RR RRT-(3) £RT R’TO TTfwtf 

R5T RftftT RR?t ^ 71 , TRRiR T^RT 01 RJefli 2004 R?t 


^7i TPRhsr % tpt ft fm RR?ft ft, w % 

3TERTO-4 (44‘®T45 *TRfftr RHKt "Sll ift ft) 

31TOTO-5 3?ft 6 [«fRI-76 Rft -37 t*Rt (1) aft* 3RT-77, 78, 
79 «fk81 %f7TOTO73TtR^^TT^f^f 
ufft^Ftri 7TTO % PtnRriRgfl ftftf ft 3t^r ftfft, aroftf 

* * •iiHqqxJT fftdi ft 

TTO 5H4 4 K % STOffttf afllft Rift <1^*4 RTO l’* 

[ft. 7TR.-38013/51/2004-7TH. T^TT.-l] 

%. 7ft. #T, 

New Delhi, the 24th June, 2004 

S.O.1657. —In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st July, 2004 as the date on which 
the provisions of Chapter IV (except Sections 44 and 45 
which have already been brought intoforce) and Chapter- 
V and VI [except Sub-section (1) of Section 76 and 
Sections 77, 78, 79 and 81 which have already been 
brought into force] of the said Act shall come into 
force in the following areas in the State of Tamil Nadu 
namely:— 

“Areas comprising the revenue villages of 

Molipalli, Unjanai and Elanagar ofThiruchengode 

Taluk in Namakkal District.” 

[No. S-38013/51/2004-S.S-I.] 
K. C. JAIN, Director 

^ fct't'il, 24 2004 

eBT. 37T. 1658.—7TTO ^ftRT 1948 

(1948 t^T 34) ^ TtRT-1 ^tRT-(3) ^RT 311x1 

iroFl Wt 7R^77 TTHT^RT 01 ^IT^, 2004 

"37T mO<a % ft Ft<iu qua) ft, <squ % 

3IWTTO-4 (44 7t45 

3T«qro-5 sfF 6 [ «n7T-76 3R «n 7 I ( 1 ) sftr RRT- 77 , 78, 
79 3?F81 %fft«TTO7jir-q^ltTI^^it-3tf^hft] %^TO71 
H^RT^ 7TTO % Pi*-iRnfi3Ki ft TRJ7T ftfft, :— 

"fft??TT ^^ TT 7 , 7TT^f> % TFIT^ TTP7—3RFTO 

TTO 'i-s*!® f^pft % 3TRr*fn l" 

[ft. T?7RL-380T3/46/2004-7JTT. T^TT.-I] 
%. 7ft. PH^I^ 

New Delhi, the 24th June, 2004 

S.O. 1658. —In exercise of the powers conferred 
by sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st July, 2004 as the date on which 
the provisions of Chapter IV (except Sections 44 and 45 
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which have already been brought into force) and Chapter- ^ 29 ww 2004 

V and Vi [except Sub-section (1) of Section 76 and 
Sections 77, 78, 79 and 81 which have already been 


brought into forceJ of the said Act shall come into 
force in the following areas in the State Of Maharashtra 
namely :— . ; r 

“Areas within the limits of the revenue villages of 
Uchgaon and Godmudshingi in Taluk Karvir, 
District of Kolhapur.” 

[No. S-3 8013/46/2004-g.S-I] 
K. C. JAIN, Director 

# 24 2004 

^T- 3Tf. 1659,—<*4^0 arfafwt, 1948 

(1948 45T34) 4ft *TRT~1 ^ft^R «IRT-(3) gKT TPTtT y i Pw i qf 

°rt urPt wti 01 ip#, 2004 

-?rrcter % 3arfvPm % 

a?«ziR-4 (44R45 

6 [RRT-76 HR! (1) 3fa;mR-77, 78, 

79 sfb 8i 

"f^TT iwt—fwt 4ft 
T rf#f% Rtar 4ft Tn^r—%~ tr^ ui4 — 

ITT^—TTTR— 

flN^. irm 

R1R—-•3iici<;l (tfaratX 4pfrft 1# Ht4><r1 

[71. 1^.-38013/49/2004-1^. TRl-I] 
%. 7ft. 

New Delhi, the 24th June, 2004 

S.O. 1659,—In exercise of the powers conferred 
by sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st July, 2004 as the date on which 
the provisions of Chapter IV (except Sections 44 and 45 
which have already been brought into force) and Chapter- 
V and VI [except Sub-section (1) of Section 76 and 
Sections 77, 78, 79 and 81 which have already been 
brought into force] of the said Act shall come into 
force in the following areas in the State of Maharashtra 
namely :— 

“Extended limits of Pimpri-Chinchwad Municipal 
Corporation area comprising the revenue villages 
of Talavade, Dighi, Bhopkhel & Chikhali in Taluka 
Haveli; Pimple Nilakh, Punavale, Vakad & 
Hinjawadi in Taluka Mulshi & Markal, Dhanore 
& Alandi (Devachi) in Taluka Khed in the District 
of Pune.” 

[No. S-3g013/49/2004-S.S*I] 

' K. C. JAIN, Director 


^FT. 331. 1660.—TffcBR fa m f% 

otaftot ftf fa mrnfafa m, afritfwr 
1947 (1947*»r 14) Vm 2%W(*)%34-*F*<Vi) 

w 7R4Bt% HgTHWEt# 1 II 

7TOIT4a. an. 86 30-12-2003 5Ri iNr% ^w*t, 

% atefrfhnr fiWTS arfa^TCR, 1947 (1947 14) 

4ft WT 3^4] 4ft Rfafe 22 3 wPt^t t, # w 
arf^m % iriMf % fa ft# 1-1-2004 RW *ft 
451SI4ft % fm fa fati fa «n ; 

«<*k4ft m t to 

RRT 3^7 4«i<u 41% 31#?! 

ant: 3R, afahfw aif^m, 1947 (1947 *FT 
14) ^mR2%^r>5 (t) %-sm--a#(vi) %RT^>sra 
KTT m IWtn 3WT 3lf|TT 

3 UW srfi#!# % irM finwr 1-7-2004 ^ rrt 

4ft «rticu<44 % ’5^ 8441*1) “^ft Rif# % I 

PR. R. 1^.-11017/4/97-3#. »nt (4t 1??r.) ] 
at ^ 

New Delhi, the 29th June, 2004 

S.O. 1660.—Whereas the Central Government 
having been satisfied that the public interest so required 
that in pursuance of the provisions of sub-clause (vi) 
of the clause (n) of Section 2 of the Industrial Disputes 
Act, 1947 (14 of 1947), declared by the Notification 
of the Government of India in, the Ministry of Labour 
S. O. No. 86 dated 30-12-2003 the services in Bank Note 
Press, Dewas which is covered by item 22 of the First 
Schedule to the Industrial Disputes Act, 1947 (14 of 1947) 
to be a public utility service for the purpose of file said 
Act, for a period of six months from the 1st January, 
2004. 

And whereas, the Central Government is of opinion 
that public interest requires the extension of the said 
period by a further, period of six months. 

Now, therefore, in exercise of the powers conferred 
by the proviso to sub-clause (vi) of clause (n) of section 2 
of the Industrial Disputes Act, 1947, the Central 
Government hereby declares the said industry to be a 
public utility service for the purposes of the said Act, for 
a period of six months from the 1st July, 2064. 

IF. No. S. I10I7/4/97-IR(PL)] 
J. P. PATI, Jt. Secy. 
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M s 2004 

'5T. 3TT. 1661. —— ^TTTcT % TFTO % HFT-II, 3 % 
(ii) d' f^TT*P 30 ^rr^fr, 2002 y^lPvid ?R 
fo?TT 422 % ^TTT PlHptlP43 TT^rf^T 

sfiiPici 'Jiivj 1 Pi : 

aTRWIT 

84. ford ^A^’vr fo., Twmrs, i 

Os 

85. foTO fo., Picii V/lljclH, 4 j<c4 I 

[d. T^T.-38014/13/2004-T^nr^-I] 

%. dt. for, 

CORRIGENDUM 

New Delhi, the 5th July, 2004 

S.O. 1661.—In the Notification of the Ministry of 
Labour published in the Gazette of India Part-II, Section 3, 
Sub-Section (ii) dated 30th January, 2002 vide 
S.O. No. 422, the following entries shall be made : 

SI. No. 

84. M/s Instrumentation Limited, Palakkad, Kerala. 

85. M/s Kochi Refineries Ltd., Emakulam Distt., 
Kerala. 

[No. S. 38014/13/2004-SS-I] 
K. C. JAIN, Director 


{Part H—Sec. 3(ii)] 

fo Invert!, 5 2004 

3ff. 1662 .—Vm % WT3 % MPT-U, 1STO 3 % 
^-7^ (ii) d feTO 12 3T^75T, 2003 ^ y*l(*W MillcH 4 ! 
^ adfoj^TT 3>T. 3TT. WIT 1173 % PlHfwPlfl mPiPchi 
wl*W w 'Jny.Ml : 

88. fold fo., WW5, I 

Ov 

89. uftfa fiwfor lfr., f*m i 

[d. t^T.*38014/13/2004*^1. %-l] 

CORRIGENDUM 
New Delhi, the 5th hfo, 2004 

S.O. 1662.—In the Notification of the Ministry of 
Lalx^pobhshed in the Section 3, 

Sub-Section (ii> dated 12 th April, 2003 vide 
S O. No. 1173, the following entries shall be made: 

SLNe, 

80. M/siatfrumentatioa Unutod, Pafekkad, Kerala 

89. M/s Kochi Refineries Ltd., Emakulam Distt., 
Kerala. 

[No. S. 38014/13/2004-SS-I] 
K. C. JAIN, Director 
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